	
	
	Georgia Le Brocq



Foundations of Youth Work Practice Assignment
Youth work is a profession that is challenging to provide a clear definition for as it varies and looks different across organisations working with young people depending on what their responsibilities are as not all youth workers undertake the same tasks within their roles (Sercombe H, 2010, p26). The services provided by youth workers are adaptive and respond to the needs of the young people they are working with, this can also be done through targeted work with identified young people or at-risk groups. Youth work aims to be a preventative measure through building positive relationships and non-formal education however may be required to provide a reactive service is there are issues arising that involve young people. In this assignment I will be looking into the core principles of youth work, how these principles are applied in a variety of settings and the roles and responsibilities of a youth worker to ensure these principles are maintained.
 	The principles and values of youth work provide standards and a foundation for youth workers to be able to use as a baseline when making decisions in their roles and are used to reference against to ensure they are adopting the best practice in that line of work providing clarity on the type of work that should be taken. As stated by the National Youth Agency [hereafter NYA], (no date), there are 4 cornerstones of youth work which underpin the youth work values these are Education, Empowerment, Participation and Equality. 
Informal and non-formal education forms a big part of a youth workers role, their responsibility is to facilitate learning this can be done through educational activities or games whilst being creative with how the information is delivered to the young people or inviting external agencies in to deliver a session however the main portion of the learning as noted by Batsleer, JR (2008, p.5) is done through conversations on an informal basis. It is hoped that the informal learning approach will complement the learning being received in a formal setting and providing them with skills they will use in their teenage years and into adulthood.
Youth work provides a space for young people to develop on skills and build confidence, allowing them to take risks in a safe controlled environment. It aims to support young people in speaking up and making decisions on things that concern them or their peers being the drivers of their own life.
Youth work is available to all young people and a youth worker will try to mitigate any barriers which may be preventing a young person being able to access it for example if a young person cannot afford the one pound entry free they will be able to enter free of charge. It acknowledges and respects differences with the aim of bridging gaps between groups or individuals. A youth worker will challenge young people on their views and support a young person in reflecting on their own views and behaviours towards others.
Voluntary participation is a crucial aspect to youth work as the young people should be able to choose whether they would like to engage or not, this is what separates the profession as it is formed on a young person centred approach and the young person can choose to stop working with youth workers without any repercussions. This is central to effective practice as it supports the young person to take ownership over their own lives and gain confidence in addressing issues that concern them.
 	Youth work is delivered in a variety of settings and the way that the principles are applied will differ between the different contexts' dependant on the environment it is being delivered in and the resources available as this will determine what and how a youth worker is able to deliver a session. 
A community based youth project provides a safe space for young people to choose whether they would like to attend where activities such as arts and crafts, sports and cooking take place to support their personal development with activities and conversations being led by youth workers where informal learning takes place, these types of informal learning typically happen on a needs-based approach for example if a group of young people are talking about alcohol the following week an informal workshop or conversation may be delivered about alcohol awareness and how to stay safe when drinking which will be designed in a fun and practical way as a preventative measure.
Youth work is delivered in schools to compliment the formal education being delivered and to work collaboratively and build positive relationships with the teachers. Youth workers may attend schools in the young people's lunch time to check in with them and provide them an opportunity to speak to their youth worker about any issues they may be having in school or personal life, this can also be an opportunity to advocate for young people and to empower them use their voice if they are experiencing a challenging time in school. Delivering workshops during lesson times is another way youth work can be delivered in schools for example a sexual health workshop, this allows for a more non-formal approach to an important topic that young people may feel more comfortable discussing with a young worker in a relaxed way.
Outreach youth work is a way to meet young people where they are in their own environments, as mentioned by Rogers, V (2011, p. 10) this style of work relies heavily on youth workers abilities to build positive relationships with young people and to use their strong communication skills to ensure young people are benefiting from outreach work with the aim being that they will access other provisions such as youth clubs once a relationship has been built. Outreach provides similar application of youth work principles and values other than being able to provide a safe space for young people in the interim as the location is determined by the young people and may differ regularly, this can provide limitations for planning of sessions which is why it is important to ensure that the activities and informal learning planned is adaptive and can be delivered across various locations with limited resources however if the youth work is delivered effectively the young people will want to attend a youth project.
 	It is a youth workers role to ensure that the values and principles of youth work are maintained, youth work has a set of National Occupational Standards [NOS] which are a set framework which are used to set professional standards and expectations to ensure the work is consistent and ethical.
 An important responsibility of a youth worker is to build a positive trusting relationship with a young person which links to the NOS (YW01), this is fundamental to youth work as without this young people would not want to engage thus making it difficult to uphold the values and principles. 
Maintaining a safe and supportive environment for young people is a way in which youth workers can manage risks and safeguarding young people will allow them to learn and feel safe to take risks in a controlled environment which also providing a space to challenge young people's views ensuring that they have a positive role model to look up to, this links to the NOS’s (YW16 & YW19).
Part of a youth workers role is to advocate for young people and empowering them to advocate for themselves to have a voice and make positive changed for theirs and others lives on decisions and topics that affect them. It is a youth workers role to support a young person in building the confidence to do this by providing them with opportunities to have a voice such as having a say on their youth club and what they would like to do in it, this links to NOS (YW10).
Promoting informal education is the responsibility of a youth worker to compliment formal learning or fill any gaps missed in formal education. It allows for a learning by doing approach which will support development in knowledge and skills required for later life and employment such as teamwork, communication and organisation, this links to NOS (YW13). 
In conclusion youth work is a diverse and adaptable profession which is responsive to young people’s changing needs, it can be delivered across a wide range of settings in a variety of ways and youth workers skills to build positive trusting relationships with young people is key for effective engagement. Voluntary participation and empowering young people to have a voice ensures that the work being delivered is young person led and relevant to their needs. Youth work principles and values provide a clear framework to support decision making and ensuring that the workforce is consistent and ethical while maintaining professional standards, they allow youth workers to deliver purposeful support and intervention to young people to ensure it provides meaningful engagement that has a positive and long-term impact.
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