Learning resources for module 7HRC
Human Resource Management in Context
This section provides suggestions for suitable resources for this module. The list is indicative only and should not be considered as prescriptive or exhaustive. 

Essential reading
1. FARNHAM, D. (2005) Managing in a strategic business context. London: Chartered Institute of Personnel and Development. (New edition: HRM in context, due August 2010).

2. KEW, J and STREDWICK, J. (2008) Business environment: managing in a strategic context. 2nd ed. London: Chartered Institute of Personnel and Development. (New edition: HRM in a business context, due August 2010).
Key textbooks 
1. BEGG, D. and WARD, D. (2009) Economics for business. 3rd ed. Maidenhead: McGraw-Hill.
2. BOXALL, P. and PURCELL, J. (2008) Strategy and human resource management. 2nd ed.  Basingstoke: Palgrave Macmillan.
3. BREWSTER, C., MAYRHOFER, W. and MORLEY, M. (2004) HRM in Europe: evidence of convergence. Oxford:   Butterworth-Heinemann.

4. CABLE, V. (2009) The storm: the world economic crisis and what it means. London: Atlantic Books.
5. CHILD, J. (2005) Organization: contemporary principles and practice. Oxford: Blackwell.
6. COHEN, R. and KENNEDY, P. (2007) Global sociology. Basingstoke: Palgrave Macmillan.
7. CROWTHER, D. and GREEN, M. (2004) Organisational theory. London: Chartered Institute of Personnel and Development.
8. DAFT, R. (2006) The new era of management. Mason, OH: South-Western.
9. DESJARDINS, J. (2007) Business, ethics and the environment: imagining a sustainable future. Upper Saddle River, NJ: Pearson/Prentice-Hall.
10. EDWARDS, T. and REES, C. (2006) International HRM. Harlow: Financial Times Prentice-Hall.

11. GRANT, R. (2008) Contemporary strategy analysis. 6th ed. Oxford: Blackwell.
12. HALES, C. (2001) Managing through organization: the management process, forms of organization and the work of managers. 2nd ed. London: Thomson Learning.
13. HEYWOOD, A. (2008) Essentials of UK politics. Basingstoke: Palgrave Macmillan. 

14. HOPPER, K. and HOPPER, W. (2009) The Puritan gift: reclaiming the American dream amidst global financial chaos. London: Tauris.
15. HUGHES, O. and O’NEILL, D. (2008) Business, government and globalization: an international perspective. Basingstoke: Palgrave Macmillan.
16. KANDOLA, B. (2009) The value of difference: eliminating bias in organisations. Oxford: Pearn Kandola.
17. KORNBERGER, M., CLEGG, S. and PITSIS, T. (2008) Managing and organizations: an introduction to theory and practice. 2nd ed. London: Sage.

18. MARCHINGTON, M. and WILKINSON, A. (2008) Human resource management at work: people management and development. 4th ed. London: Chartered Institute of Personnel and Development.
19. MAY, S., CHENEY, G. and ROPER, J. (eds) (2007) The debate over corporate responsibility. Oxford: Oxford University Press.
20. ROLLINSON, D. (2008) Organisational behaviour and analysis: an integrated approach. Harlow: Financial Times Prentice Hall.
21. STANDAGE, T. (ed) (2005) The future of technology: how to adapt and prosper. London: Economist Books.
22. TAYLOR, S. and EMIR, A. (2009) Employment law: an introduction. 2nd ed.  Oxford: Oxford University Press.
23. WETHERLY, P. and OTTER, D. (2008) The business environment. Oxford: Oxford University Press.
24. WOLF, M. (2004) Why globalization works. London: Yale University Press.

Key journals

1. Human Resource Management Journal

Available at: www.cipd.co.uk/journals
2. International Journal of Human Resource Management
Available at: www.cipd.co.uk/journals
3. People Management

Available at: www.cipd.co.uk/journals
4. Personnel Review

5. Work, Employment and Society

Websites

1. www.cipd.co.uk 
Website of the Chartered Institute of Personnel and Development
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