What is quality?
The degree of something’s excellence as determined by comparison with other items of a comparable kind. “An improvement in product quality”.
A clean, safe atmosphere there are a tonne of high-quality toys, tools, and materials available, as well as several outdoor play and learning options. Arranged days and a well-kept controlled environment. Wholesome food and pleasant, social mealtimes, providing a nurturing and caring environment.
The national standards framework advocates for establishment of new organisations and professional associations so that educators and policy makers can collaborate on equal footing and carry out their shared accountability for teaching standards.
All early year’s settings must adhere to the Early years foundation stage (EYFS) statutory framework. It establishes the requirements that all early childhood educators must fulfil in order to guarantee that children learn and grow in a healthy and safe environment. The EYFS framework will be available in two versions; one for childminders oppose for high quality.
“inferiority” is the reverse of the word “quality”. Being inferior to others in position or quality is known inferiority. Quality can be defined as the degree of Quality in something as the criterion by which something is evaluated against like items.
Quality is different to each and every person as we see things differently to one another and hold different standards, each of us can value things differently however when working with children is important that high quality of standards is made paramount to maintain the safety of children within our care.
To critically reflect on the benefits of additional methods of promoting and ensuring quality above statutory requires one will look upon Baby effective learning programme and the early years framework.
Early on, defining quality might be difficult. A person's conception of "what quality looks like" may vary greatly depending on their pedagogy, background, education, and other personal factors. You can develop your own mutual definition of quality as a team. 

Gather as a group to talk about your ethics and vision. Assess quality using relevant research, curriculum materials, legal papers, staff expertise, and the experiences of the kids you all work with. 

Consider starting small and focusing on one area of practice, like language development with infants. Consider what this part of practice would look like in terms of quality practice. You may identify the evaluation once you've established what quality practice in the area, you're monitoring looks like.
Engaging the entire group in the process of determining what constitutes quality: 

assist in fostering mutual understanding 
give a variety of viewpoints 
Encourage employees to take responsibility for their work so that you may collaborate to deliver and uphold high-quality care to all age groups.

 The initial years of a child's life are known to be the most formative. Their brains are expanding and creating billions of new connections during this period.

Numerous studies, such EPPE or EPPSE and SEED, have shown us how important high-quality service is to children's positive outcomes. 

According to the 2011 Early Intervention: The Next Steps report, a child's developmental score at 22 months of age can accurately predict how well they will do in school when they are 26 years old. This highlighting the crucial significance of a child is This just goes to show how crucial a child's early years are. 

The existence of this research data demonstrates the significance of good, efficient practice. It additionally validates that every child has the entitlement to receive excellent early childhood education.
 The initial years of a child's life are known to be the most formative. Their brains are expanding and creating billions of new connections during this period.

Numerous studies, such EPPE or EPPSE and SEED, have shown us how important high-quality service is to children's positive outcomes. 

According to the 2011 Early Intervention: The Next Steps report, a child's developmental score at 22 months of age can accurately predict how well they will do in school when they are 26 years old. This highlighting the crucial significance of a child’s Quality practice measurement involves much more than a single moment in time or a statutory inspection. 

A variety of methods and schedules for measuring quality practices are required. This is to guarantee that you receive an accurate assessment of every facet of practice. Resources for assessing quality: 

conducting audits of rooms 
peer evaluations 
observations in the room 
keeping track on kids' development through evaluations and supervisions 
visits from industry professionals providing external support 
feedback from experts participating in quality assurance programmes, like a speech-language pathologist 
perspectives from the kids utilising your service, as well as comments from families and parents 
You may address each component more comprehensively if you use a variety of measures to measure quality practice.


Looking upon the Baby effective learning programme (Beel).
One has chosen the Baby effective learning programme also referred to as BEEL. This programme of assisted self- evaluation and improvement for all settings that offer early education and care for young children aged 0-7 years are called Effective early learning (EEL) and Baby Effective Early learning (BEEL). With the use EEL and BEEL, early childhood educators can transform into practitioner. Researchers in their own environments and promote quality improvement by implementing a cycle of reflective practice based on observations of both adults and children. In order to help ECEC settings surpass the minimum national criteria, EEL and BEEL offer training and assistance. All ECEC providers need to have access to a well-tested development strategy and systems for continuous quality improvement. 

CREC and Scalchemy training and development ltd have partnered to provide bite-sized courses in EEL and BEEL that align with Ofsted standards. These bitesize modules can be completed individually to address the unique demands of a location, or they can be completed all at once to create the comprehensive programme. Sourced @ www.crec.co.uk. 

Secondly one will look at the work conducted within the Early Years Framework.
The goal of the Welsh Government is to create a workforce with the necessary skills for childcare and play that is highly valued as a profession and a career of choice and acknowledged for the essential role that the industry plays in promoting the development of our children. The Welsh Governments childcare, play and Early Years Workforce Plan – December 2017 mandates that every early years setting conduct an induction for all new employees to help them understand the significance of child-centred practice and the values that underpin work in the early years. This is part of the wider training support, the early years childcare induction framework for Wales was created by social care Wales to assist a values – based induction for people employed in the industry. This framework will offer environments for induction that have a strong structure and guarantee that new hires understand exactly what information and abilities they must possess during their first six months on the job.

It is crucial to have a well- planned and thought-out induction because it has a favourable effect on the calibre of services provided. An effective introduction ensures that employees comprehend the significance of child-centred practice and the principles that guide work in the childcare and early years fields. An organised onboarding process will facilitate a worker’s transition and increase their effectiveness. Employee dedicated and job satisfaction may rise as a result. A solid basis for new employees to build their practice and future careers in and across the early years and childcare sectors is established by the All-Wales induction Framework for early years and childcare (induction framework). Additionally, it gives businesses a precise standard for the professional principles, knowledge, and abilities hat must recognise the significance of child- centred practice and principles that guide work in the childcare and early years fields. In the early years and childcare sectors, as well as in other fields, they strive to advance their practice and future jobs. Additionally, it gives employers a precise guideline of the professional knowledge, abilities, and values that new hires are competent and safe practitioners at this point in their careers.
  
During their initial work tenure, the induction framework ensures that all new employees are getting the training and assistance they require. The CCPLD at levels 2 and 3 may also be attained in this way. When entering the field or changing roles, the induction framework can help those who are not employed – like registered childminders with their self-reflection. To maintain uniformity and facilitate understanding the terms “worker” and “manager” are utilised throughout this article. The guidelines for workers and managers may also apply to registered childminders, depending on their position with the industry. This information can be used to encourage introspection. Furthermore, the guidelines for both workers and managers will apply to those in employed roles who oversee, or line manage staff in early childhood or childcare settings but are also under the direct supervision of another manager. This is because they will be classified as both “managers” and “workers” under the guidelines, but in different circumstances. The childcare play and early years workforce plan.   
 

 
The positives to the BEEL programme is it self- evaluation, provide a safe stimulating environment where children learn and grow at their own pace, EFS nurseries use play based learning to engage children and help them develop important skills such as problem-solving, creativity and teamwork. Disadvantages of BEEL programme lack oof one-on-one time, beginning learning to early, child may spend more time n school than with parents’ maternal bond is detrimental, which may have an impact on their bonding. Not all childcare settings are free and can be costly.

Positives of early years framework are they set standards for learning and care every child is entitled to learn at their own space.  As a negative many early year’s practitioners have criticized the EYFS for putting undue pressure on children and integrating childcare into the official school system.

The comprehensive development of children and their skills, drawing on their prior learning experiences and knowledge, is a core of the statutory curriculum framework. The foundation phase curriculum emphasises diversity and encourages equality and opportunity. 

On January 4th, 2024, the EYFS underwent a major overhaul. THE EYFS framework is currently available in two different versions: one is especially made for childminders, while the other is made for group and school-based providers. Both versions incorporate the changes that were made in September 2023 update.
The new curriculum is based more upon what the child wants to do rather than what has been planned, planned activities are not always suitable has children may often not want to participate especially children who have additional needs their days can very and often be up and down, sometimes they are triggered by something they would have loved the day before. Children are not always predictable but by having a more child led curriculum is definitely more beneficial for every child and they can be treated as the individual that they are.

This essay has looked upon two theories the BEEL and Early years Wales framework which are very similar to one another, both focuses on the child being paramount which one sees as a definite positive, although their maybe many other theories which are not so similar some theories are based on rating scales or sustained shared thinking but at the end of the day they all seek to do the same thing which is to make sure the child is paramount, they all look at the best ways a child can learn, understanding the importance that not everyone learns at the same rate is extremely important as a childhood practitioner one really likes the way the new curriculum focuses on each child as individual rather than them all be treated the same every child has different coping strategies and different learning abilities and it is important they are taught such way. 
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