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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be talking and reflecting on my initial six months in police training and what coping strategies I used to deal with the stress of exams and going back to studying.

As a more mature student, coming back to education after many years away was always going to be tough. As we are still following COVID 19 rules it made life more difficult as I was often working from home and it did feel isolating at times. But I did have the support of my trainer. After a few weeks of getting to know my teammates, I also had support off them too.

[bookmark: _Hlk90921880]I found the two exams we had to sit extremely stressful. I had to find new ways of retaining a lot of complex information. The first exam wasn’t too bad as we had a week of annual leave to revise. The second exam was more challenging both in terms of content and time restraints.

I had a couple of ways to relive the stress of academic life. I enjoy going to the gym two to three times a week. I find that keeping myself fit makes me feel a lot better in myself. 
Exercise has many positive benefits when it comes to stress relief. It can improve your mood and help you relax (Mayoclinic.org n. d ). More than half of adults felt better about themselves when they exercised regularly and around a third felt less stressed (APA.org n.d)
When I don’t exercise for a while, for example, when I go on holidays and I eat and drink what I want, I tend to feel sluggish and a bit down within myself when I get back home

 Stress can be defined as:” Stress is a normal biological reaction to a potentially dangerous situation”. (Healthline.com n.d ) 

[bookmark: _Hlk90921983]Different people cope with stress in a lot of different ways. With the greater awareness of people’s mental health in recent years there is a lot more help available. Just doing the simple things like talking to someone or making sure you are getting enough sleep can have a massive positive effect (prospects.ac.uk, 2021).

In the four weeks leading up to the second exam I had no choice but to put my exercise routine to one side. The combination of having to learn the internal police computer system and preparing for interviewing was mentally draining. The content that I had to learn was much more complex than the first exam and I struggled to retain all the information I was required to learn. When I got home, I didn’t want to be going to the gym when I knew I had an exam to prepare for.
Instead, I was taking my dogs for long walks to try and clear my mind and focus on what I had to revise when I got back home.

If you’re a dog lover, spending time with your pet can be a powerful antidote to stress. Research has shown that being around a dog can lower and dampen other physiological stress responses. The effect is so strong that service dogs are sometimes used to help war veterans manage PTSD. (physchologytoday.com n. d). 

Dogs are often brought into police stations to destress officers in their day-to-day activities. 

I have two energetic dogs, a springer spaniel called Bailey and a Labrador called Monty, who nag me every couple of hours to take them for a walk. I found this highly beneficial as it got me out of the house for an hour and put the work to one side. 

I then had an idea. I decided to record myself reading the parts of the course that I found hard to remember. I could then listen to the recording when I was out walking with my dogs which I found very beneficial.
As well as coping with the academic side of the course I have had to learn how to be a Police Officer. I have found the practical side of things difficult but also very rewarding. I know I will have to be more resilient in the coming months as the work starts to pile up. 
[bookmark: _Hlk89691549]I feel that I have become more resilient over the last few months. As mentioned earlier, being a police officer is not like an everyday job. I know I will have to do things I have not had to face things I would not normally have to in ever day normal life. For example, we have been shown pictures of dead bodies during our sudden death input. I have never seen a dead body, so I don’t really know how I am going to react.

I feel I have coped well with some of the more harrowing topics that we have covered. I feel I am equipped to cope with most things that may come my way. I am aware that I will have the support of those around me to help me through the more difficult times.
[bookmark: _Hlk89691596]
Resilience is what gives people the strength to cope with stress.  Psychologists believe that resilient individuals are better able to handle adversity and rebuild their lives after a struggle (verywellmind.com n. d).

In conclusion I feel I have ‘grown’ into the role of being a police officer having come from a non-policing background. My family especially has helped me through the stresses of the course so far. They have help me focus on things outside of work. So, when I had a week’s annual leave at the end of July my family and I went away for a week’s holiday camping in Somerset. The weather was amazing, and I was able to put the books down and recharge my batteries ready for the challenges of the last few weeks of training. 
I am looking forward to putting what I learnt in training into practise when I start on division. I am not so much looking forward to having to work and study at the same time. 


Word Count - 996
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                                                     Task 2
Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will talk about a domestic violence incident which I responded to and dealt with. I will review the communication methods I used, and how I built rapport with the victim. 
I responded to a call from a female made to South Wales Police through a 999 call. The call was brief, and the female could only be heard whispering an address to where we should attend. On the way to the address, I considered what powers I would be able to use. I considered assault under Criminal Justice Act 1988 (Legislation.gov.uk. 1988) or maybe coercive control under Section 76 of the Serious Crime Act 2015 (Legislation.gov.uk. 2015). 
Officers attended at the address and could hear both parties arguing from the street. Officers knocked on the door but received no answer. Officers then exercised their powers under Section 17(1)(e) of the Police and Criminal Evidence Act 1984 which gives police officers the power to enter an address to save live or prevent damage to property (SCIE.org). 
Upon entering the property officers activated their body worn video cameras and identified themselves as police and as per force policy, separated the two parties to find out what had gone on.  I spoke to the male in the living room while my colleague took the female into the kitchen. 
The male confirmed to me that his partner had assaulted him by throwing a punch at him with a closed fist causing a cut under his eye. I asked him a number of questions about the state of the relationship between him and the female. He confirmed to me that this was not an isolated incident and had been ongoing over the course of the last few days. The female had then dialled 999 in an attempt to shift the blame to the male. 
Domestic violence against a male is seen as uncommon by society in general. However, a study carried out in 2018-19 showed this not to be the case. The study showed that a quarter of all domestic violence crimes reported to the police in England and Wales were committed against a male (National Centre for Domestic Violence 2019). 
The female was highly intoxicated, and her speech was mostly incoherent, although she was compliant at this time. With the information I received from the male I felt that the best course of action was to arrest the female for common assault and battery, section 39 Criminal Justice Act 1988 (legislation.co.uk, 1988), using section 117 of the Police and Criminal Evidence Act 1984 which allows a constable to use reasonable force (legislation.gov.uk, 1984) and convey her to police custody.
At this point, the female became non-compliant, she was handcuffed to the rear and taken to the marked police vehicle. On the way to the police vehicle, she spat at my colleague with the phlegm landing on his head and jacket. The female was further arrested for assault police under section 89 of the Police Act 1996 (legislation.gov.uk 1996). She then had to be made to sit in the ‘cell ‘of the police vehicle with proportionate, reasonable force. Her detention was further authorised by the custody sergeant in order for there to be a prompt and effective investigation and to prevent further harm to vulnerable persons. 
The male confirmed to officers that he did not wish to make a complaint and gave a negative witness statement. A second police vehicle was called for and the male was transported to a relatives address nearby. 
Effective communication is about actively listen to what someone is saying to you. Not just nodding your head but asking the right questions to fully understand what has happened during the incident they were involved in (helpguide.org). During the incident I tried as best I could to be effective as possible with my communication. I asked a number of open questions to try and glean the best information I could from the victim.
It can also help to understand the emotion in a person’s voice. This can help get a full picture of how the victim felt during the incident (helpguide.org)
Upon arriving at the property, it was important to monitor the non-verbal communication of both the victim and the suspect. Non-verbal communication can be described as being eye contact, facial expressions, body language and a person’s posture (iedunote.com). 
The way we speak to other, the tone of voice we use, for example, can have a massive impact when dealing with members of the public. Using a particular facial expression may give the wrong impression, albeit unintentionally to another person (bbc.co.uk). 
Body language accounts for 55% of all messages relayed, 38% is tone of voice and just 7% of our overall communication comes from the words we actually use (patrickomalley.com)
Using all this information gives you a better understanding of what a victim is feeling but observing their body language and tone of voice. I could tell by using this information that the male was scared and upset by what had gone on and the female was angry and upset.
Whilst gathering an account from a victim it is important that the victim feels that you are listening to them rather than just “going through the motions”. Active listening skills become ever more important in these types of conflict incidents. 
Active listening means, ‘actively listening. That is listening and trying to make sense of what is being communicated not just “passively hearing the message” (skillsyouneed.com). 
Whilst taking an account from the victim I always maintained eye contact with him. Using non-verbal and verbal cues, such as nodding my head. I made sure I asked plenty of open questions to get the most information I could out of the victim. When I needed specific information, I asked closed questions.
I used different communication skills when dealing with the victim and the perpetrator. As previously mentioned, the female became non-compliant when she was informed, she was under arrest and officers tried to get her into the rear of the police vehicle. The five-stage appeal was implemented. The model helps police officers to manage conflict. The model gives the suspect every chance to comply with the instruction of the officer. The model consists of the simple appeal, the reasoned appeal, the personal appeal, the final appeal and action (College of Policing n.d ). Unfortunately, the female would not comply with officers’ requests, and as mentioned earlier, reasonable force was used. 
I feel that overall, my communication skills were relevant to the situation. I managed to get a detailed account from the male victim about what had happened prior to our arrival. Although the female did become non-compliant after her arrest and reasonable force was used to get her to comply, I feel we treated her fairly and with respect. By the time we got to custody she was again compliant and talked to officers while we waited to go into the custody suite. 
There are a number of conflict management tools that are useful for the role of the police officer one of which is Betari’s Box.
Betari’s Box model shows how one person’s behaviour can affect another person’s attitude. Your poor behaviour and attitude can cause the person that you are dealing with to have a negative attitude towards you. This can escalate until there is conflict. (policegeek.wordpress.com). 
I have used this model on many occasions, for example, when dealing with incidents of domestic violence. I find that speaking to people in a calm way and taking an interest in their side of the story, even though it may not be a true account, generally calms situations down. Even when I have had to arrest that person, they have thanked me for the way that I have treated them.
Some people are intent on conflict. Sometimes using reasonable force is the only way to defuse a situation.
Officers adhered to the JPLANE model, which stands for Justified, Proportionate, Legal, Accountable, Necessary and Ethical, when making the arrest (college of policing, 2013).  They ensured the force and arrest was Justified; the force used was Proportionate to the situation. The arrest was Legal, Accountable, Necessary to prevent further harm and Ethical. 
The female’s human rights were given careful consideration throughout her arrest and detention. Article five of the Human Rights Act 1998 is the right to liberty and security (equalityhumanrights.com). On this occasion, in order to protect the wellbeing of the male, the female was lawfully arrested. To take a person’s liberty away is not something that a police officer does lightly. 
Looking back on the incident I think I treated the victim and the suspect with respect. It is easy to get disillusioned when the victim does not wish to make a complaint. It does make you think “Why do I bother”. But everyone chooses to live their lives in different ways. I communicated with both parties in a way that I feel I got the best account of the incident as possible. I used simple plain English and made a conscience attempt to avoid police jargon. I think I used policing models and codes of practice (college of policing) as best I possibly could. 
Word Court - 1522
















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this essay I will talk about my experiences dealing with Criminal Justice, Valuing difference and inclusion. I will describe what happened and how I dealt with the incident.
I will reflect upon this incident using Gibbs’ Reflective Cycle. I will describe the incident, describe how the incident made me feel, evaluate and analysis the incident, offer a conclusion and finally an action plan.

I responded to a call of cyber-bulling between two pupils, a male and a female both of whom were twelve at the time and went to the same local Comprehensive School. The problem had been escalating over the past couple of weeks.

The information was taken from a 101-call made by the father of the female. The father was concerned by the nature of the messages that his daughter had received through the Snap Chat social media application. The messages received were very graphic in nature and the father felt that although he could have reported the abuse to the school, the nature of the messages meant that he felt he should escalate it to us at the police.
Before attending the address and speaking to the female and getting her account of what had happened, I considered what laws had been broken and how I could enforce them. 
Cyberbullying is described as the “use of electronic or online communications by someone to threaten or intimidate another person” There is no legal definition of cyber bulling (inbrief.co.uk). However, it can be dealt with under other laws such as the Harassment Act 1997, Malicious Communications Act 1988 and/or Communications Act 2003 (Legislation.org.uk 1988, 1997, 2003).
The school has a specific law which it can use to confiscate mobile phones and other electronic devices which is The Education and Inspections Act 2006. All UK schools also have to, by law, have an anti-bullying policy in place either under the School Standards and Framework Act 1998 or the Education (Independent Schools Standards) Regulations 2003 (inbrief.co.uk n.d). 
After considering the above offences and getting advice from colleagues I decided to look at the guidelines around Restorative Justice. This is a way of punishing a suspect but not criminalising them. Especially where young people are involved. They can make mistakes when they are young, they may not realise what they are doing is causing the other person harassment, alarm or distress. 
Restorative justice can be described as “a system of criminal justice which focuses on the rehabilitation of offenders through reconciliation with victims and the community at large” (Oxford English Dictionary n. d). It can repair the harm caused by the perpetrator. If both parties are interested, then a face-to-face meeting can be set up. Or a letter can be sent to the victim apologising for their actions. The letter is of course reviewed by the relevant departments before being passed on to the victim to make sure the content is appropriate (restorativejustice.org). A letter of apology was probably the best course of action in this circumstance. 
I telephoned the father of the female and arranged a time and a place where I could take a statement off the female and explain to her and her appropriate adult what I was going to do about the snap chat messages. 
I attended the home address of the female later that day. She told me that the male in question had been sending her messages for a while. They had recently become sexually graphic. She felt distressed by their content and had informed her parents about the content of the messages. The female felt trapped as the male was in all of her classes at school. The female accompanied by her mother agreed to make a statement of complaint against the male.
The gang that the male was friendly with had begun following the female home from school. The mother of the female felt although the threats were ‘far-fetched’, she was afraid that the gang would eventually carry out their threats. I explained to the mother of the female that although what the male was doing was wrong, I didn’t want to criminalise him at such a young age. I told them that by using Restorative Justice it would mean the male would have to write a letter of apology to the female and if his behaviour persisted, we could then escalate the offence to more traditional proceedings.
[bookmark: _Hlk92272623]The female and her mother agreed that this was the course of action they would like me to pursue. Most older victims might choose to participate in face-to-face meetings with the offender, when offered by a trained facilitator. 
85% of victims who took part were satisfied with the Restorative Justice process.  (restorativejustice.org.uk n. d). 
Restorative Justice gives victims a chance to explain to offenders the real impact of the pain they have caused the victim. This gives the victim the opportunity to face the perpetrator and give them a better understanding of the problems that the victim has been caused by their actions (restorativejustice.org n. d)
 It can be part of repairing the damage and can help the victim to move on. Restorative Justice also provides a way for offenders to face up to their actions and avoid a criminal conviction or possible custodial sentence. In this way, Restorative Justice can help stop offenders from re-offending. Restorative Justice also has a positive effect on the public purse. For every £1 spent on Restorative Justice £9 is saved. This is done by spending less money on the court procedure and basing the punishment in the community (assets.publishing.service.gov.uk). 
Reoffending rates are also lowered when a restorative justice approach is taken, leading to between a 7% and 45% reduction in reoffending (college of policing, 2015).
I then went and spoke to the male in the company of an appropriate adult, his father. I explained to them, in the same way as I explained to the female that we didn’t want to criminalise the male at such a young age. It was the males first involvement with the police and so was eligible for RJ. However, I warned him that if he continued his course of conduct or committed offences in the future then it would be unlikely that we would take the same lenient approach. 
The male agreed that he would write a letter of apology to the female and leave her alone in the future. I informed him that the letter would not go directly to the female but would be checked by our local Youth Offending Team Officer first.
I then sent all these details in the form of a task to our local Youth Offending officers who would then oversee the next step in the process. This involved the male sending the letter of apology to the YOS. The YOS would then ‘screen’ the letter to make sure that the contents were appropriate for the victim to receive.   
The school were informed of what had happened and the approach that had been taken in dealing with the situation. They would inform us if relations between the female and male broke down again.
I felt that the right outcome had been achieved. Both parties were happy with the outcome of the investigation. Throughout my time dealing with both the male and female I made sure that I communicated with them in a way they would understand. I tried not to use police jargon, I used ‘simple’ English to make the points I had to make.
Looking back at this particular incident I was happy that I was able to get some justice for the female. I am also proud that I managed to deal with the male without him having to contend with a criminal record for years to come. Hopefully he will reflect on the incident and see that he made a mistake. 
I feel that in the future I would be more confident of Restorative Justice rather than arresting. It has to be remembered that Restorative Justice is voluntary procedure. If one party decides not to go ahead then this outcome cannot be achieved. Some victims may want a more traditional outcome, while offenders may not want to apologise for their behaviour. It is up to us as police officers to allow Restorative Justice to be used to it’s maximum potential when the need arises.
Word Count - 1381















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


[bookmark: _Hlk92277703]In this essay I will talk about how I used the National Decision model (college of policing) effectively to resolve an issue I was involved with. I will describe the incident and how I used my discretion to try and defuse the situation and how I applied the Criminal Procedures and Investigation Act 1996 (legislation.gov.uk 1996). I will talk about the impact of bias in the decision-making process. I will also analyse and reflect on what I may have done differently.

At the start of my night shift tour of duty, I was tasked by my Sergeant to keep a look out for a high-risk missing female who had not been seen by mother since she finished school at 1300hrs that day. 
[bookmark: _Hlk88146799]The female was only 15 years old at the time so locating her was of upmost importance to the team. The national definition of a missing person is “Anyone whose whereabouts cannot be established and where the circumstances are out of character or the context suggests the person may be subject of crime or at risk of harm to themselves or another.” (Lancashire police)

Girls aged 15-17 are the most likely to go missing. In 2017 there was a total of 37,823 of these cases (Telegraph.co.uk 2017).

My colleague and I kept a look out for the female while answering emergency calls. At approximately 0200hrs we attended the home address of the female and spoke to her mother. 
The mother stated that her daughter had left after an argument.  7% of teen runaways reported that they were having a conflict with a parent or guardian before they left home (love to know 2020).  

The mother stated to us that she didn’t have the use of a mobile phone to contact her daughter and she gave us the mobile number of the female. The mother believed that her daughter was with a male of similar age to her daughter. The mother also believed that her friend living a few doors down may have information of her daughter’s whereabouts. 
We then went and visited her friend who informed us that she had seen the female with a male, who she named, earlier in the evening. The friend provided officers with a mobile telephone number for the male she believed was with her friend. 
My colleague and I left the area and decided to initiate a mobile patrol of the town centre in the hope of finding the female.

A few minutes later as we approached the town centre, we saw a male and a female walking near to a fast-food restaurant. My colleague stopped the marked police vehicle and I got out to speak to the youths. As I approached the pair the female walked in a different direction across a supermarket car park. I asked the male the name of the female and he confirmed to me it was the missing female we were looking for.

I followed the female across the car park calling her name, but she would not stop. At this point she started running and I pursued her on foot while my colleague followed in the mark police vehicle. I eventually caught up with the female. She immediately became aggressive to officers. 

The female stated that she would run away again as soon as officers took her home. Taking this information into account my colleague decided that the best course of action would be to detain the female and take her to a police station as a place of safety until social services could be contacted. The female was placed in the rear cell of the marked police vehicle where she continued to be aggressive. At this time, I was dealing with the male who was trying to prevent the detention of the female. I appealed to him to stop interfering using the five-step appeal (college of policing 2020). 

This approach did not work, and the male became more aggressive. I considered what else I could do by using the National Decision Model (College of Policing) to make my decision. The mnemonic CIAPOAR can help users to remember the six key elements of the National Decision Model. It also acts as an aide-memoire in aspects of decision making.
Code of Ethics – Principles and standards of professional behaviour
Information – Gather information and intelligence
Assessment – Assess threat and risk and develop a working strategy
Powers and policy – Consider powers and policy
Options – Identify options and contingencies
Action and review – Take action and review what happened (college of policing 2014).

Considering all the options, powers, and policies that I had available to me and the behaviour of the male I felt I had no option but to use reasonable force. I took the male to the floor as I had been taught in officer safety training, being careful as not to hurt the male. I then handcuffed the male to the rear and informed him that he was under arrest under Section 5 Public Order Act 1986. The part of Section 5 that applied to this situation was the fact that the male was using threatening and abusive language towards officers in a public place where a member of the public may be caused alarm or distress by the male’s behaviour (legislation.gov.uk, 1986)

As we had now detained both the male and the female, I used my radio to call for another police vehicle to transport the pair to custody. The male was then placed in the rear of the marked police vehicle and transported to custody

The female was searched and arrested under Section 5 Public Order Act 1986 (Legislation.gov.uk) as she continued to shout and swear in a public place. by my female colleague to protect a vulnerable child or adult. She was then transported to custody. 

During an investigation of this type various materials are compiled to prove the case against the defendant. All such materials must be kept and disclosed to the defence and prosecution under the Criminal Procedures and Investigations Act 1996 (Legislation.gov.uk)

The Code of Practice to the Criminal Procedures and Investigations Act 1996 (CPIA) defines a criminal investigation as an investigation carried out by a police officer with a view to it being determined whether a person should be charged with an offence. (hse.gov.uk 2021). 

The materials that were disclosed in this case were the witness statements of the attending officers and the body worn video of the attending officers.
investigators have a responsibility for carrying out the duties imposed under the Code including in particular recording information and retaining records of information and other material.  The most important of these responsibilities for a police officer is to pursue all reasonable lines of enquiry, whether these point towards or away from a suspect. Police officers are merely independent investigators who gather information. What is reasonable will depend upon the circumstances of a particular case (hse.gov.uk 2021). 

In the circumstances I felt that I made the correct decision to arrest the male although I felt this course of action could have been avoided. The youths would not interact with officers and continued to try and “shout us down”. I tried to use my discretion in trying to move the male away from the area and allow us to deal with the reported missing female. 

Discretion is a way a police officer can us their judgement to interoperate the law according to the individual circumstances faced at that particular time. When used correctly it can enhance trust in the police (encyclopiedia.com, 2018).
A disadvantage of discretion is it can be conceived to be bias. Officers may have a certain level of unconscious bias and may use their discretion to punish a less fortunate member of the public (green garbage blog).

Every human being has some sort of bias. As police officers we have to ensure that those biases do not impact on the way we deal with people. We have to ensure that when people are stopped for a search or arrested, they are dealt with fairly and there is a necessity for the actions carried out (The Guardian, 2016).

Discretion though is a vital part of modern-day policing. If discretion was not used, then almost every person who has contact with police would be arrested which is not good for public relations and is not viable in the long run (green garbage blog).

The best course of action would have been to take the youths home to their parents. After the female made the disclosure that she would run away again it was evident that she would have to be detained for her own safety. 

It was unfortunate that both youths ended up in custody for the night. The one thing we try to avoid as police officers is criminalising people at such a young age. But with the ever emergence of county lines gangs etc praying on vulnerable individual’s, sometimes police custody can be the safest option. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	


Statement writing






	Through practice and volunteering to take both witness and victim statements I aim to become more familiar with the process. By asking the correct open questions to get as much information from the victim or witness as possible.
	My Tutor/Mentor
	

February 1st 2022

	



Interviewing







	

Conducting more interviews to be more familiar with the process so that the interview flows more naturally. At the moment I am reliant on the memo card to give the person being interviewed the information that is legally required. I aim to learn as much of this information off by heart so that it sounds more natural and personal to the individual.
	

My Tutor/mentor
	

February 1st 2022

	

Niche in general










	

Become more familiar with what codes to add to which occurrence. When dealing with less familiar crimes I am struggling to know what information I have to provide. For example, I have recently had to fill in a ‘fire referral form’. I want to be able to achieve this without the being told to by others.
	

My tutor/mentor/ teammates
	

February 1st 2022
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below, you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance with the regulations. 

Signed:  Leigh John Davies_ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: Wednesday January 5th, 2022 _ _ _ _ _ _ _ _ _
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