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‘College ready’ and ‘career ready’ both are applied interchangeably. Proper discussion across the career readiness provide academic skills traditionally but limited for allowing successful enrolment of students towards colleges and postgraduates. Career readiness has involved with the several skills areas such as concrete situations towards workplace functioning order, daily route activities and core skills (academic). Employability skills are very essential for career planning especially in the technical background. This skill is job-specific and relate to the career pathway specifically. 
Considering this thing, this study focuses on published literature with full references. Gibbs Reflection cycle helps to provide the self-reflection on this topic. Several findings on employability skills with proper feedback has also provided here. 

[bookmark: _Toc532348536]Research-informed literature 

As per the Gibbs model of reflection self-analysis towards the employability and academic skills are provided as per the proper literature. This study helps to analyse my CVs perception from the academic field to the professional field. Reciprocity approach from Robert Cialdini had proposed that “I give you something and you give me something back”. This speech influenced me a lot and it helps me to write my CV accordingly. It makes entire sense for the world during my thoughts about the conversions towards persuasions (Breeze et al. 2016). 




                                       Fig 1: Gibbs Reflective cycle
                                         (Source: Created by learner)
 CV writing might help me to provide some negotiating skills which might help me during the interview. Persuasive writing also provides benefit to attract the interviewer in the first attempt. It is the formal approach and provides to the point statement for easy understanding for the interviewer. Chris Voss’s a positive and a negative mindset from ‘Never Split the Difference' helps to emphasise my emotional intelligence as per the term of my deal-making power. Brene Brown’s relationship building approach helps me to build trust among other workers might help in the future goals. It brings the healthy working atmosphere where works might complete within the given time and can show the proper coordination during work (Chillas et al. 2015).  
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Several leadership qualities such as, proper communication, listening skill, helping other people are provided in my CV. ‘Reb box’ of the CV is to provide important research as compared to the house party according to me.
While creating the presentation, my knowledge of interest towards improving my communication and wisdom skills for getting the relevant information for my professional field. The main intention is to help the people in several ways and for that important attention, I need to give in my weaknesses. It encourages me to work on my weaknesses for getting the future benefits. I have learned from several real-life CEOs one thing that failure is the part of life and this provides experiences to the people. As mentioned by Jackson, (2015), for succeeding in several areas, continuous hard working, self-assessment, time management skills are required which all the CEOs follow strictly. While giving the presentation in university and workplaces (Software Company) I learned about how to stay calf, remain focus towards the task, eye contact and proper communication skills are important. 
Increasing wisdom power, proper interacting skills and hold focuses are the 3 things that might help my future.  Changing the way of speaking, improving the body language might help me to recover my weaknesses for the future presentation. 
	Objectives 
	Reasons

	An important point of research
	It is important to identify the requirement of people as per the situation. In the professional field several people are having a different mind-set and purpose. 

	Reasons for their staying
	Different people are having different situations and objectives in their life. For fulfilling that, they wanted to stay and compete with the situation in this software professional field. 

	How can I help them
	As an employee of the software firm, I can bring out and understand the individual needs and provide instruction accordingly (Mawson and Haworth, 2018). This might help me to understand the level of improvement of my weak points such as communication and listening skills.  



Table 1: CV Contexts, (Source: Created by the learner) Group Theory for teamwork
 It might help me to provide knowledge and understandings of other people’s perspectives. This theory helps to motivate all the workers in any industry to do the entire tasks within a team and get the success. Teamwork might reduce the pressure from individual and helps to complete the tasks within a deadline (Messum et al. 2017).  
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These provided theory and models help me to analyse the mistakes which I have made last time. As per my analysis, the last time I have made mistake was in my professional field. A mistake has not followed the requirement of the job and its effects on the planning procedure highlights on the project. It let my confidence down and I was motivationally down after that incident. Gibbs Reflective cycle helps to analyse the purpose of self-reflection is for the betterment of presenting CVs (Riebe and Jackson, 2014). I am feeling awaked and useless during all my experiences didn’t work out. I am continuously searching my weaknesses and doing proper work to mitigate it. [Referred to appendix 1]
Referencing is the part of a source which help to recommend about some people or objects as per the context. Harvard, APA, Vancouver, MLA are the referencing styles where Harvard and APA are the most common referencing style. Though, it confused me more because of several types of usage in different contexts.   
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I rate myself as per the several employability skills that I have noticed to improve. Communication, problem-solving, teamwork, organising, planning, self-management, learning and many more are the areas of my employability skill.






	Objectives 
	Ratings (out of 10)

	Communication
	8

	Teamwork
	10

	Solving a problem
	8

	Organising and planning
	8

	Enterprise and initiative 
	7

	Self-management
	8

	Learning
	8



Table 2: Assessment of skills (employability)
(Source: Created by the learner)
Communication plays an important role in engineering professional such as me. During the communication study, I learn a different kind of verbal and non-verbal tools (communication). It helps me to listen to others very carefully and ask relevant questions. From the above table, communication skills rating out of 10 is 8 which provided after analysing the feedback from my co-workers, corridor mates, sports member and many others. These approaches might help me to improve my communication skills. Continuous growing in this area might help me to compete socially and get success. 
After getting the honest feedback from my co-workers and sports members, rating showed 10 out of 10. This might encourage me to keep doing better tasks in the future for my organisation, sports members and social context. Though, several book readings, proper understanding with team members also help me to do better tasks. 
From the above table, my problem-solving ability is 8 out of provided ratings which also require for the improvement. Critical thinking ability needs to increase for future success. This thinking helps me to make the thoughts from out of the boxes. A continuous approach might help me to recover from those problems which I had faced during work.
Organisation planning, self-management and learning outcomes showed the results 8 out of 10. These areas seriously need to improve due to the high competition in this engineering professional field. Work-integrated learning practise from an academic study (traditional) might provide me with an exposure to the engineering profession (software). It might help me to encourage authentic learning and practise of work as per my knowledge and skills in this profession. Proper service learning might help me to consider WIL component. Several organisational activities in services might help me to improve these areas after participating. 
7 out of 10 from the above table in enterprise and initiative showed me to improve these areas for the future success. Several crash courses, online courses, newspaper readings, communicating with several persons and work-related learning might help me to improve this area. 
Non-violent communication problems are the major challenge for me. Due to the high competition in my software profession, soft, polite and decent behaviour sometime let me into trouble. Empathy and honest self-expression often create problems in my workplace. It increased the miscommunication in my group about the needs. Due to the manipulative language, it creates guilt, shame and fear inside me. Violent mode from others often derives the conflict and divert the attention away from my feelings, needs, perceptions, request and many other areas. [Referred to appendix 2]
Recovering those areas through my expression in neutral and objective terms might give me benefits rather than provide judgemental approach. Four steps need to maintain such as, 
1. Neutral observation for devoting judgements
1. Express the feelings without interpretation
1. Express fundamental needs 
1. Making concrete, clear and feasible request (Shivoro et al. 2017)
These might help me to recover from the problems in my academic as well as professional fields.     
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Implementing CV for getting the job in the software organisation first need to state my goals. It might help the HR or interviewer to get a minimal idea about myself. Honest confession in the CV might help me to get a better opportunity. Que Apprehender technique might help me to learn about several things. Empathy, time management, Dream managing technique, one’s positive language, constancy, asking for the help, learning about remain quiet, wisdom, thoughts control and not entering into gossip are the key things I have learned from that crash course. Several benefits for writing my own CV such as, 
1. This ensures about me to know more during my leave rather than my work during entrance in the room
1. It provides several tools to enhance my knowledge’s
1. It also helps to create social goals where every people might support each other
1. It creates space for my question with challenge options and idea respectively
1. This helps to create the space where I might take the pride after my achievements
Several personal goals also can highlight from the CV such as,
Learning new and innovative things are my hobbies with outsourcing that knowledge in my professional fields. This might help me to create a relevant CV in the future. This also creates an impression toward the interviewer during a job interview. The main goal for this model approach is to stay confident in my decisions and ideas for representing my future job. Work-integrated learning considers me to develop my own confidence as per the capabilities of workplaces. It provides me to understand better as per the standard and nature toward industry-required skills. Work-of-world with better appreciation help me to assume the employability development skill (augment) for the undergraduates like me. This graduate employability model helps me to identify the higher risks in professional fields. Several employability skills such as problem-solving, teamwork, information literacy, communication and professionalism need to improve for my future benefits. These are the areas I might improve myself to take the better opportunity in this professional software related field. 
Reinventing myself for flexibility, improving listening skills and self-assessment through proper communication with others might help me to become the higher quality employee. Proper education, ambition challenge is for changing my own self. Seth Godin provides some awesome quotes that inspired me while presenting my CV. One of the quotes is,  
“Instead of wondering when your next vacation is, maybe you should set up a life you don’t need to escape” this attract me the most (Tan and Laswad, 2018). Another quote is provided,
“The job is what people are doing during the instruction of what to do, this job is provided up towards the factory with meeting spec, being managed and following instructions” (Wight et al. 2016). My analysis is that work might harder, required several skills but lastly, it is the work. Important thing is that while nobody can tell the exact process for completion and still, I'm doing the task. It shows my act of status quo challenging, people changing and personal responsibility takings as an art. (Motivation from Seth Godin).
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[bookmark: _GoBack]Conclusion
This study has concluded about the employability and academic skills with self-reflection. In academic skills, all the students must ready for careers and postsecondary education with proper academic knowledge. Students might also need to have the ability to apply the academics in context. As a self-reflected topic, I might need skills for development and attention. Areas such as Java, J2EE, C, C++, SQL, DBMS, networking, Computer architecture required for the development. Employability skills cite through the employers critically for the workplace success. Written communication, adaptability, critical thinking, teamwork, professionalism, ethics are the skills might require for technical use jobs. This study also concluded about self-reflection on presentation and writing CVs under some writer’s motivational line. It also provides a clear view on leadership skills, communicational skills and other skills. 
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Appendix 1: Learning programming
[image: Image result for que aprender]
(Source: https://www.xataka.com/makers/como-empezar-a-aprender-programacion-consejos-y-recursos-para-hacerlo-de-adulto)
Appendix 2: Non-violent communication
[image: Image result for nonviolent communication problems]
(Source: https://www.pinterest.com/kalamazoojoe/nonviolent-communication/)



































Description


Feelings


Evaluation


Desriptiona


Conclusion


Action plan


image2.jpeg
@ < function() ¢
gues b < i)
tenpanp <. Leuflt datamuaka. ) 4 adrovin i S s s

setvieu((60.000 + 68.163)/2, (25167 o W02, Swms 0 A £
i relebarkrs -Ungitate,

Fedis < itelsomg < 35, 4, 9,

o v et
o o tiapmp WA

pmps <- |





image3.jpeg
<he NVC Tree of Lifg

Three Fecs Optos for Connecion





image1.jpeg
PRIFYSGOL CYMRU ———
S Y Drindod Dewi Sant
UNIVERSITY OF WALES

Trinity Saint David





