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Reflective portfolio  
[bookmark: _Toc106295162]1. Discussion of the strategies of employment opportunity 
Based on the concepts, it has been decided that Chief Collaboration Officer is the appropriate job for applying. It has been properly analysed that through this job role all aspects of coordination and administration can be understood. Therefore, this role can be considered as the development of a career as this job role is the member of the organization’s executive team. In this case, this job role has helped to manage and shape the business and organizational strategy. As opined by Biegel et al. (2021), besides this, the job role has also helped in the organizational policies as well as professional development. On the other hand, the CCO job role has led to the sustainable development of the project. This job role has helped in the client management as well as execution of the program. In this case, I think that the CCO job role is the appropriate job role to develop the career. Besides this, different kinds of skills should be better in the job role of a CCO such as staff management skills, communication skills, business development skills and so on. In this case, after analysing the concepts it has been understood that applying for this job role would be the best way of career development. In this context, communication skill has helped to increase their related skills such as writing, listening, and public speaking about complex concepts to the audience. In this case, I have increased my communication through this job role and this causes it to be considered a suitable job role.  In addition to this, business development skills such as client management have become easier for applying in this job role. 
After considering all concepts, it can be understood that the job role of CCO is also preferable as this job role is open to all kinds of qualified applicants. As mentioned by George et al. (2020), besides this, in this job role no diversity, religion or colour has not been maintained and this role is genuine for all applicants. On the other hand, this job role has become a proper way of career development as it has provided a way of economic security. Hence, proper earning of an occupation can be considered as the most important element to starting a career. In this case, applying for the right profession provides economic security.  In addition to this, the job role is also appropriate as through this role the overall performance can be boosted. Besides this, the productivity of the performance would be enhanced to apply in this job role. Apart from this, to apply for this job the mistakes can be reduced generally as well as this job role has helped to make better decisions for the organization. On the other hand, this job role has motivated all the people in the workplace as well as helped to learn all activities with a very easy process. As stated by Hanna et al. (2020), collaboration and teamwork skills have been developed through this job role. Besides this, the job role of a CCO has helped in the process of business planning, staffing and also business development. In this way, this job role has been decided as a suitable job for career development and also to enhance the skills. 
In this case, there are various kinds of strategies through which employment opportunities can be explored. As mentioned by Park et al. (2019), the first and most important strategy of employment opportunity is training. In this context, training is the most significant strategy in which all employees can get the proper evidence of the job role. Besides this, to provide the training the employees can reduce their doubt through this as well as the strengths of the employees have been enhanced. In the training process, the employees can learn new elements and also increase their learning skills. In this context, through proper training, the performance of the organization has been boosted. On the other hand, another strategy is conferences through which the employees can explore their employment opportunities. In this case, it can be considered the appropriate strategy as this platform has provided the latest information about the workplace and it also helped to learn new aspects. In this way, by using this strategy the employment opportunity has been increased. Apart from this, mentoring is another significant strategy through which employment opportunities can be developed. Therefore, it is very important as it has helped to focus on the career goals as well as this strategy has helped to enhance the confidence of the employees. 
The mentoring strategy motivates all the employees in the job role of CCO to enhance employment opportunities. On the other hand, through this strategy, the employees can attain the actual goals of the organization and also help to continue growing their careers. As opined by Moore et al. (2018), simulation is another significant strategy for providing employment opportunities. In this case, the simulation strategy has provided relevant information on the employment skills of the job role of CCO. Therefore, this strategy has enhanced employment opportunities as it has provided constant feedback. In addition to this, knowledge retention is another benefit of the simulation strategy through which the employees can get opportunities in the workplace. This strategy can provide real-life experiences of the job role that has been considered as the most appropriate opportunity for employment. Therefore, this strategy has helped in the cooperation which is another employment opportunity. On the other hand, workshops have been related to the strategies of employment opportunities as it has provided the learning skills to find out new methods, as well as this strategy, has provided a safe environment. In this context, these strategy has provided employment opportunities in the job role. In this case, I think that the job role of CCO is an appropriate job for applying as it has developed the various skills that are essential for the workplace. On the other hand, these discussed strategies would be helpful for the job role of CCO as it has carried different kinds of effective employment opportunities. 
[bookmark: _Toc106295163]2. Accessing and reflecting on the concepts 
After accessing all the concepts, it has been analysed that for career development a work portfolio has played a significant role. The Chief Collaboration Officer's role-related strategies and employment opportunities have been analysed here. The module reflects how I should prepare for the CCO job role and what skills and abilities I should have for the job. In the job advertisement and job resume, there has been mentioned the education details, skills requirements and the ability that has been needed for the CCO job role.  
     Gibbs Model
Description: In this module, there has been an open book assignment and mock interview related to the job role. The tasks have been for understanding the job roles and job opportunities. People need to understand before applying for a job that quality and ability have been required for their preferable job role (Cheng et al. 2021). I think the job criteria and job role have been clearly described and for that, no one can face any difficulties regarding the job role. The open book assessment helps to measure the knowledge of the candidate and by the interview; the candidate can get a preferable job role (Sotiriadou et al. 2020). For qualifying in the open book assessment and clearing the interview one must have the proper knowledge and prominent skill for the preferable job role. In this module, there has been mentioned a CCO job role and for qualifying for that role one should have all the requirements that have been mentioned in the Job assignment. It has been clear that the proper advertisement and job interview have been done but there can be more new knowledge measuring processes that can be used. 
Feelings: Before the assessment and interview it has been thought that the procedure has been very easy and one can very easily clear the interview and the assessment. The assessment and interview, it has been quite tough and tense situations that arise as the assessment and interview have not been so easy. People sometimes think that open book assessments have been a very easy process but it has been a tough process and after the assessment, many people should be focused and serious the assessment (Breen et al. 2021). During the situation, I think it has been very difficult to clear the assessment and answer the interview questions. Now I think it has not been so difficult for someone who has the ability and skills. The CCO job role needed proper skill and collaboration ability and one who has this type of quality can easily clear the interview .and get the job. 
Evaluation: The module has been good as it reflects the john related advertisement and describes the skills and responsibilities that one needed for the job role. The model has reflected the qualities that I need for my preferable job role and now I can work on my skills and develop them. It can also be described that a person who doesn't have proper skills and knowledge can get demotivated after facing assessment and interview (Guo et al. 2021). After the person can’t clear the assessment and interview a bad impact can be on him and he will become frustrated and sad as he can’t clear those. 
Analysis: Proper assessment and interview have been important as it helps to assess the knowledge and skills of the candidate who wants to be a CCO. In the assessment and interview the person can share their skills, ability and experience and can prove himself that he has been perfect for the job role (Bitencourt-Ferreira and de Azevedo, 2018). The extra quality and too much experience that has been mentioned in the job advertisement sometimes demotivate the person as sometimes one has many skills and abilities related to the work but can't get the job as per less experience and that demotivates the person (Yang et al. 2021). I think it has been important for the organization to select the candidates based on their skills and ability as sometimes less experienced people can also do a lot of work through their dedication and hard work. The proper knowledge about collaboration with other companies and workers can help one person to become a good CCO.






     

   














Conclusion
From the above module, it can be concluded that for clearing interviews and assessments one person needs to have proper knowledge and skills. Skills, ability and experience have been very important for any job role that one prefers. People should focus on developing their skills for getting their preferable job and clearing the assessment and interview. For the CCO job role the collaboration approach, managing skills and many years of experience have been needed and for that people have to update themselves for getting better in the job role. People who want to work as a CCO need to be perfect in work planning, making strategies, and implementing innovative ideas and should have proper knowledge on how to maintain and balance the work in the organization. I think meeting with more people and developing the man-management skill can be helpful for me and the people who want to work as a CCO as man managing and collaborating with the team members have been important roles that need to be fulfilled by the CCO.
Action Plan
	Skills 
	Strategies 
	Timescale

	Communication
	To the point answer after listening
	2 months

	Managing skill
	Guide the team members in doing work properly
	3 months

	Leadership
	Solve the issues faced by team members
	3 months


Table1: Action Plan
(Source: self-created)

[bookmark: _Toc106295164]For the CCO job role, there have been some skills needed such as communication, managing skills and leadership skills. For better communication, one has to answer to the point after listening to the discussion properly and it can take 2 months for better. The managing skills have been very important and for that need to guide the members and focus on whether they have been doing their work properly or not and it can take 3 months for better. Leadership skills can improve by solving the team members' issues they faced during the work. The leadership skill can be better in almost 3 months. 
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