Caleb Salmon 2217676 UWTSD “Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics, and the Standards of Professional Behavior.”
[bookmark: _Int_91gtArSz]The role of a police officer/constable within modern day policing has always remained a stalwart in many communities often due to due to how credible and assuring they can be to the public as a figure of authority ; this is mainly due to the code of ethics that the follow which was introduced within the 1996 police act and allows officers to act with the just cause and authority to uphold the values that the modern police service statement of mission and values reflects. Furthermore, when these ethics are upheld by the officers the social implications of good policing can make an officer's job easier via gaining the public's trust and allowing them to do their job and tasks more efficiently.  This is often referred to as a confidence level and within the UK shows that ”55% of people think their police force is doing a “good” or “excellent” job” (Brown 2021) and this statement may reflect how the codes of ethics but more importantly how standard professional behavior is applied whilst policing the public. As previously mentioned, the standards of professional behavior are an integral part of how a police officer must act and has a major effect on how the police and these will be explored within the main body of this document.
[bookmark: _Int_Qapo7AKI]Within the main body we will briefly cover some of the vocal points of the code of ethics that allow professional standards to be maintained.; firstly whilst maintaining professional standards the most relative point within the code of ethics is “Honesty and Integrity”(Wood 2022) and states that “police officers should be honest and act with integrity and do not compromise or abuse their position” within the context of the essay this point is directly linked to maintaining professional policing standards and  is extremely important as it correlates to a key word said within the essay “integrity” this word helps police officers honestly and not sway from the law that the uphold; although on the other hand there have been several case studies which show that this is not always the case. As acts of corruption within police forces are somewhat common, this negates the quote “act with integrity” to an extreme extent; an example of this is R v Anis a case which was shown to have major aspects of police corruption as a Greater Manchester Police officer sold sensitive information to criminal gangs of the distribution and modification of stolen cars. 
 Furthermore the second point within the code of ethics states that “police officers act with self-control and tolerance, treating members of the public with respect and courtesy” (Wood 2022); when explored this statement shows the importance of “professionalism” within the police service as within the public eye British police officers are often viewed in many differing opinions due to either political, social or even economic beliefs and due to these different views the police should act in a non-bias-approachable manner to everyone regardless of any protected characteristics - this is further exemplified and shown within the 9 peelian principles, more exactly the way that police should always maintain to uphold the willing cooperation of the public to be able to maintain and respect the law.
 The third code point of the code of ethics somewhat links to the 2nd point as it includes “equality and diversity” (Wood 2022) and this is point is used to enable that all of the public is treated the same and “treat all people fairly and with respect” (College of Policing 2014) To ensure this the NPCC developed the diversity equality inclusion strategy which defends people's protected characteristics such as age, race, gender and ability etc. The police service themselves believe that 100% of officers should follow the code of ethics yet this may not be reflected all the time, possibly due to an officer's personal beliefs or upbringing. Failure to follow this code may cause rising public tension as it segregates and divides the police further from the public; Within 2010-2018 there has shown to be a “102% increase” (Vision of Humanity 2021) in riots and cases of civil unrest within the Uk; this may be due to the rising tensions within the public/police relationship caused by the failure to follow this code. An example of civil unrest and rioting caused by police actions is the case of the 2011 Brixton riots which shows the affect that rising racial tensions can have on the effect of policing; to mitigate these moments of unrest such as incidents such as the Brixton riots and other racially charged incidents the national police chief's council developed the diversity equality inclusion strategy which aims to tackle direct and indirect discrimination under the 2010 equality act.  
[bookmark: _Int_O5ITKoMf]The fourth point of the code of ethics affects the use of force that officers are allowed to use whilst working. The use of force is a fluid dynamic police officers use at necessary scenarios, however Every scenario a police officer will be in is different and may or may not require (if at all) the same level of force needed as an earlier case. The code of ethics state that “Police officers only use force to the extent that it is necessary, proportionate, and reasonable in all the circumstances.” (Wood 2022) Police officers refer to the JPLANE acronym to help support high professional standards alongside making sure the use of force is ethical and necessary. A case study which shows a negative and unlawful use of force by an officer is the case of R (AB) v Commissioner of Police for the Metropolis [2016].  And this shows how professional standards were not maintained during a conflict, meaning that legal action and social implications such as a lack of trust against the police were obtained.
[bookmark: _Int_S7oiiDKJ]          The fifth point includes the “order and instructions” (wood 2022) aspect of the code of ethics and states “Police officers only give and carry out lawful orders and instructions. Police officers abide by police regulations, force policies, and lawful orders.” (Wood 2022) and this means that a police officer when undergoing their duty must be lawful in their approach; especially within the aspect of a stop and search method of investigation where the “GOWISELY” acronym is followed to ensure both parties understand their rights and the professional behavior is supported to a high degree. Duties and responsibilities are extremely important for police officers due to them needing to play many roles whilst with the public – this may be a guide, arresting officer of aid if need be and the officer should understand that their job is dynamic and everchanging. 
[bookmark: _Int_zQ84AP9X][bookmark: _Int_4cxdhgat][bookmark: _Int_mFjQrCut][bookmark: _Int_VNW2U714][bookmark: _Int_lZyaYmZP]“Police officers are diligent in the exercise of their duties and responsibilities.” (Wood 2022) this combined with the 7th (confidentiality which allows officers not to share sensitive information to parties not related to the case) relates directly to the maintenance of high policing standards; as these points act as a direct point of how a police officer should act within a case and how they should uphold a high level of professionalism, and not supporting these services to the public and the police service is a direct fault of code 6 and correlates to the standard of professionalism that the police service demand not being kept.  Finally points 9 and 10 directly manage the internal maintenance of professional standards; especially within code 10 “Challenging and reporting improper conduct” (Wood 2022) which encourages police officers to report and discourage any behavior of colleagues which has fallen below the acceptable standard of the police service. This is extremely important as it allows poor behavior and low professional standards to be stopped at the source of the problem and not allowed to stem into the public and possibly affect decisions and cases that the affected officer may be involved in.                            
[bookmark: _Int_FjYhwjzM]  So, in conclusion professional standards should be maintained in every scenario to uphold the respect from not just the public but within the sphere of policing itself as the respect and reverence of colleagues, especially within the urban metropolitan environments such as London and south Wales due to the everchanging political and social views and policing that may be proven to be especially more challenging than rural environments due to the sparsity and lack of diversity within British rural areas. On the other hand, the maintenance of professional standards has been a changing statistic and especially with the inclusion of the professional standards department within many services that engage in the management of “counter corruption, vetting, complaints and misconduct and vetting” (College of Policing 2022) is seen within police services to mitigate any misconduct and maximize the professionalism of officers to . This is reflected in in the “34,103” (IOPC 2019) complaints within 2016/17 to the decreased number of “28,233” (IOPC 2019) shows how the extra scrutiny of officers from internal services and departments decreases acts of unprofessional policing. A positive repercussion from the scrutiny and minimization of unprofessionalism within the police is the increase of trust of the public alongside the minimization of crime across the UK to make communities a safer place for everyone regardless of race, religion, age or gender.
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