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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will be reflecting upon the coping strategies I have adopted in order to deal with and minimise stress during my time as a student constable. Going through the initial 6 months training has required me to learn of new ways to cope and become more resilient. These ways include, but are not limited, to exercise, spending more time outdoors and the improvement of my diet through eating healthier foods. I will reference my research throughout. 

Throughout my initial six months training, I undoubtedly faced numerous occasions where the effects of my work life caused me stress. Stress is what happens when our bodies are thrown out of our comfort zone and stress is our body’s natural response to any kind of change, threat, or pressure (Selye H., 1956). Additionally, my research has defined resilience as the ability to positively adapt to any situation and/ or the ability to regain psychological well-being in the face of hardship (Herman et al., 2011). As a result of my new role as a police constable and my understanding of the need to prioritise my well-being in order to perform to the best of my ability, I now have a greater appreciation for the ways in which I have learnt to minimise stress and increase my resilience. 

The first coping strategy I applied to develop resilience and minimise my stress is exercise. Whilst there are numerous responses to stress, the specifics of the situation can cause differences in our reactions. Numerous studies have consistently shown that following a 20-to-30-minute bout of aerobic exercise, calming effects can persist for several hours (Jackson., 2013). Studies also show that exercise influences the brain to release feel good hormones such as dopamine and serotonin which can improve and regulate a person’s mood and behaviours (Jackson., 2013). Research shows that this in turn enhances the body’s ability to handle stress due to the change in hormone responses (Jackson., 2013). I have personally found that regular bouts of aerobic exercise helped to increase my mood and my energy levels thus meaning I was able to approach stressful situations in a more positive manner whilst also feeling more alert and resilient to any challenges I faced. 

The recommended amount of exercise for effective stress relief is 150 minutes of moderate-intensity aerobic exercise or 75 minutes of vigorous-intensity aerobic exercise per week. Studies show that this amount of exercise is proven to induce the physiological adaptations that are thought to improve the way the body handles and recovers from stress (Jackson., 2013). 

During my 6 months of initial police training, I often found it difficult to prioritise my time outside of work due to the stresses training placed upon me. The training we endure requires a heightened level of mental concentration which often caused me an increased level of fatigue, thus meaning it was hard to maintain a healthy work-life balance. As such, I found it easier to adapt and commit to shorter durations of physical exercise so that I could still find time to incorporate it into my routine alongside my other coping mechanisms such as an increased amount of sleep. Upon researching the benefits of exercise on reducing stress, I found that shorter workouts can be beneficial for someone who may be faced with a time restraint or exhaustion as by dividing a workout into two 10-to-15-minute bouts, the body can still produce enough hormones to increase a person’s mood (Jackson., 2013). 

The second coping strategy I am going to reflect upon is how I found that spending more time out in nature helped to reduce my stress levels and increase my resilience. Research shows that compared to urban surroundings, exposure to natural environments offers greater physiological, emotional, and attention restorative benefits and helps to protect people from the negative effects of environmental stresses. Natural settings trigger a more relaxing response from our bodies in comparison to urban environments. The natural environments were shown to help elevate happy emotions whilst decreasing negative ones (Berto., 2014). My research has shown that being in nature provides an opportunity to demonstrate control which in turn reduces stress by creating a temporary “escape" or temporary “being-away" from the real world. This was particularly important for me during my training as we were confined to a classroom most days so the relief of spending time outdoors, in the open and fresh air, significantly reduced my stress while facilitating mental clarity (Berto., 2014).

Lastly, I will be reflecting upon the benefits that eating healthy foods can have upon our bodies. Studies have shown that food has the power to elicit emotional reactions and that several foods can even provide anti-stress effects. For example, a ‘comfort food’ of such is shown to boost serotonin, a brain calming chemical. Whilst other meals have the ability to reduce the brains level of cortisol and adrenaline which are two stress hormones. A nutritious diet has been proven to boost immunity and lower blood pressure, which can in turn assist to lessen the impacts of stress (Ibrahim-Raji et al., 2022). With this in mind, I tried to eat more nutritiously, an example being by swapping milk chocolate for dark chocolate as my “comfort food” and swapping caffeine fuelled tea with green tea in order to boost the level of happy hormones my brain would produce, thus in turn reducing stress and sometimes even helping to prevent it. 

In conclusion, by making the commitment to exercise more, spend more time outside, and eat a healthier diet, this in turn allowed me to reduce the levels of stress that I faced within my initial 6 months of training. I began to prioritise the above coping strategies which led me to lead a more positive, energetic, and dedicated lifestyle, in and outside of work. My resilience increased as I began to show a stronger ability to handle the pressures of training and a greater ability to show patience and understanding in the face of hardship. 

Word count - 994
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity, and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will reflect upon an incident I attended recently involving a domestic assault between a brother and sister. I will describe the ways in which I utilised effective communication and how I was able to build a rapport with the perpetrator despite their unwillingness to cooperate with police and their heightened state of emotion. I will reference my research throughout.  

Due to the hostile nature of policing, it is paramount for officers to execute the ability to communicate effectively, particularly during times of confrontation and conflict. To members of the public, our arrival may be one of the worst moments of their lives and moments of raw emotion. Our arrival, as police, can sometimes have an adverse effect on how people behave thus producing a threatening environment, which is why it is important for us, as officers, to demonstrate an enhanced level of understanding and to enact effective communication and conflict management skills.

The incident that I will be describing came in as a 999 call during which a female was described as frantically requesting the police’s help with a male whose behaviour was out of her control. Shouting and a commotion can be heard going on within the background of the call but before full details of the situation could be obtained, the call was ended by the female. 

Upon arrival at the address, I ascertained that an argument had ensued between a brother and sister, both of whom were highly intoxicated. Once we had de-escalated the situation and separated the parties, the female disclosed that her brother had pushed her to the chest, causing her to fall and hit her head on a side table. The fall had caused the female to suffer a bump on the back of her head. Due to the information provided, I arrested the male on suspicion of domestic related common assault.    

My decision to arrest the male came from my understanding of the legislative context surrounding the aforementioned offence and the injuries sustained by the female. Domestic related common assault is defined as the act upon which a person inflicts physical violence upon someone else or causes another person to apprehend immediate and unlawful violence. The domestic element of this assault is characterised by the relationship of the involved parties, of which they were brother and sister. As the injury sustained by the sister was noted as being only a minor bruise with swelling, the highest constituting offence was common assault. Any injuries above minor bruising, swelling or scratches, etc would have escalated the offence to either ABH (actual bodily harm) or GBH (grievous bodily harm), neither of which applied in this instance (CPS. (2022). Offences against the Person).

Within the next section of my essay, I will be reflecting upon the incident in question using the Gibbs Reflective Cycle (1988). 

My tutor and I were sent as a double crew to this incident. Upon our arrival, the male and female were both extremely irate and despite the female having been the one to call 999 for help, she no longer wanted us there and continuously told us to leave. However, as per South Wales Police protocol, when a domestic disturbance has occurred, we must take positive action and one of these actions includes, as a minimum, separating the parties for the night. As we tried to reason with the pair, the male in question developed a strong disliking to my colleague thus meaning my contribution to the situation increased. In order to de-escalate the situation, I decided to remove the male from the address and have speak to him alone outside. 

During my solo conversation with the male, I considered all methods of negotiation as it was my realisation that I was alone and faced with a seemingly unpredictable male who was not only taller than me, but significantly larger in stature than me. I initially attempted to build a rapport with the male by using a calm tone of voice and open communication. The use of open-ended questions meant that I was able to gain an answer detailing more than just a ‘yes’ or ‘no’ from the male. This in turn meant that I was able to delve deeper into conversation around what had happened that evening, subsequently and inadvertently distracting him from his anger towards my colleague, who at this time, was inside of the address with the female. By using a calm tone of voice myself, I was able to bring the male’s tone of voice down also as I have found whilst dealing with confrontation that if you go in with a calm and level head, people tend to meet you in the middle thus bringing their temper down and giving you the opportunity to assert authority where necessary (Betaris Box). 
I was able to build a rapport with the male whereby he began opening up to me about his drug and alcohol addiction and how this had stemmed from severe childhood trauma. As the male began to talk rather than shout at me as he had been doing originally, I was able to ascertain more about him, in turn providing him with a person in which he could trust to open up to. However, unfortunately during the midst of our conversation, his sister exited the address and her irate behaviour in turn caused the male to react thus enraging him once again. I began to try and reason with the male again, using effective communication by reassuring him that I had been calm and kind towards him throughout our conversation and asking for the same etiquette back. However, the hostile nature of the situation meant that I was unable to reason with him through verbal communications so in turn, I had to consider alternative methods, one of them being use of force. 

The power given to police to use force is one that not many occupations possess. Authorisation is given for police to use such force to compel certain reactions from members of the public. Research indicates that when police evaluate whether to use force, they typically focus on the characteristics of the individual they are dealing with (Klahm and Tillyer., 2010). While suspect demographics such as gender and age were previously the focus of such decisions, more recent studies have shown that considerations for characteristics relating to behaviour, socioeconomic class and drug and alcohol use are becoming more frequent. Alcohol intoxication and drug use played a significant role in my decision making throughout my dealings with this incident. Both parties involved were evidently intoxicated and heavily under the influence of recreational drugs. According to a number of studies, those who were under the influence of drugs or alcohol when they encountered the police were more likely than their sober equivalents to be subjected to force (Klahm and Tillyer., 2010).

Use of force within policing is governed significantly by the National Decision Model (NDM) (College of Policing, 2014). This model has six key elements:

1. Refer to the code of ethics. 
2. Gather information and intelligence.
3. Assess the threat and develop a working strategy. 
4. Consider police powers and policies. 
5. Identify options and contingencies. 
6. Take action and review what has happened. 

Within police training, I was taught that any decision made using the NDM must fit within the following components, it must be justified, proportionate, legal, accountable, necessary, and ethical, all of which were applied during my use of force at the incident in discussion. 

I made the decision to detain the male using handcuffs which I applied to the rear after a struggle between him and I to get them on. I was helped by my tutor and two other male officers who were called to the incident as back up due to the male’s behaviour having escalated. Whilst use of force is the last method I wished to use, it was unavoidable in this instance due to the risk the male placed upon not only myself and my colleagues, but himself too. 

There were times during this incident whereby I felt calm and in control, however, upon the male becoming uncompliant and more aggressive towards me, I felt a surge of nerves. Being faced with this level of confrontation is not uncommon as a police officer and it is often referred to as being ‘just a part of the job’, however, it is how you deal with said confrontation that determines the outcome. Overall, I feel the incident as a whole went well as the suspect was apprehended without injury to himself or others and the parties were separated as per protocol. The male was arrested for committing a criminal offence and taken away from the victim thus leaving her in safety. Whilst my rapport building attempt did not last during the incident, it did at times prove effective afterwards which was noticed throughout my journey to custody with the male. Once he had calmed down, he expressed that he was only willing to speak with and walk alongside me and refused to deal with any other officers which I believe stemmed from the communication skills I utilised during my conversation with him alone outside the address at the beginning of the incident. 

Ultimately, I do not believe that my style of policing nor my presence is to blame for the escalation of the situation. I believe that the major implementing factor was the males use of drugs and alcohol, heightened by the fact that an argument had occurred with his sister and that her behaviour was also irate. Should I be faced with this situation again, I would likely request that more than two officers attend the initial call to avoid my tutor and I having to split up as at this point, neither of us were able to keep an eye on the safety of each other. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference, and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this essay I will be reflecting upon an incident I attended during which I played a significant role in dealing with the victim. I will assess the way in which I dealt with the victim and how I utilised my training in order to effectively progress the case. I will also explain the ways in which I followed procedure by using the relevant codes of practice to support my victim and any witnesses through the criminal justice system. 

An emergency 999 call was received from a male stating that he was at his home address and was trying to leave with his children, however his now ex-wife was not allowing the children to leave with him. Due to the nature of the call and the fact that this is classed as a domestic, an immediate response was required. I attended the call with three other officers and upon our arrival, I located the reporting male who was stood outside of the address. As I was the first to come across him, I remained outside to speak with him and gather information regarding what had happened. 

My initial conversation with the male confirmed that he had separated from his wife with whom he shares three children and, in an effort, to deescalate an argument that they had had, the male was attempting to leave the address with the children but was being prevented from doing so by his ex-wife. It was clarified that all three children wished to go with their father and due to both adults having parental rights, the wife had no legal rights to prevent them from leaving. 
Ensuring the safety of all people is one of a police officer’s most essential responsibilities. As a result, there is a specific police procedure that must be adhered to with regards to victims; this procedure is known as the 12 victim codes. The first and foremost victim code is number one, which I utilised greatly during this specific call due to a significant language barrier that presented itself whilst dealing with the male victim. Victim code number one states that all victims have the right to understand and to be understood. This code must be adhered to from the first point of contact and then throughout the entire investigation through to the very end (College of Policing. (2021a). Victims' Code for policing). 

In order to ensure I followed the victim’s right number 1 correctly, which states that the victim has the right to be able to understand and to be understood; I established the victims first language which in this case was Arabic. I had an advantage in this instance as I have had previous dealings with the Arabic language within my personal life, so I was able to recognise this promptly. Upon establishing that the victims first language was Arabic, I proceeded to call language line. Language line is a telephone service used by police to speak directly with interpreters who are separate and impartial to the incident meaning they can liaise with the victim without a biased judgement. This proves beneficial to Police as should we have to rely on a family member to interpret for us, we have no guarantee that they would remain impartial. The interpreter translates the information into English and vice versa for the victim. This ensures that no vital information is missed but more importantly, that the victim is able to feel heard and seen and not feel as though they cannot be understood or get their point across. 

During the conversation between myself, the victim, and the interpreter it was then disclosed by the victim that he had been slapped, numerous times, to the back of the head by his ex-partner. As a result of this, the female was arrested for domestic related common assault and conveyed to custody. Following the arrest of the female and as per police policy, I submitted what is called a public protection notice (PPN). It is policy that a PPN is submitted after any domestic related incident due to the nature of the situation and the fact that this type of incident constitutes that the victim is immediately deemed as vulnerable. Upon the referral of a PPN, partner agencies then contact the victims to discuss ways in which they can help and offer specific support. Some examples of this may include support from counsellors, social services, health, and education sectors etc. 

A PPN was submitted on behalf of the male victim but as I was aware that the children may have experienced trauma from witnessing the incident and the subsequent arrest of their mother, I also added their names to the notice as a precaution. I also felt it best to do so to ensure that they were safeguarded. Following the submission of a PPN, this leads onto number 4 of the victims’ codes which states that victims have the right to be referred to services that support victims and have services and support tailored to their needs (College of Policing. (2021a). Victims' Code for policing). Following my attendance at this incident and due to the submission of the PPN, the victim and his children went on to receive support from the local council whereby they were provided with temporary emergency accommodation which gave them a place to stay whilst the victim sorted a more permanent address following the breakdown of the marriage. 

This then leads onto victim code number 6 which is relevant to this incident. Right number 6 states that the victim has the right to be provided with information regarding the investigation and the prosecution (College of Policing. (2021b). Victims' Code for policing). In this instance, I ensured that the victim was kept updated throughout the investigation. This included confirmation of when the suspect would be interviewed, the outcome of the interview, the next steps with regards to the investigation such as any court proceedings and the outcome of said court proceedings. 

Following this incident, I advised the victim that this occurrence had a high chance of going to court due to the nature of the offence and the fact that it was domestic related. The victim was understandably anxious as court can be a very daunting process. As such and as per right 8 of the victim’s codes, which states that the victim has the right to be given information about the trial, trial process and a victim's role as a witness, I advised the victim that a request can be made for special measures to be put in place and that as per paragraph 4.12 of The Code of Practice for Victims of Crime (the Victims' Code), the relevant judge or magistrate will then decide whether said special measures are granted for the victims and/ or witnesses (The Crown Prosecution Service. (2021). Special Measures). 

Special measures are specified in the Youth and Criminal Justice Act 1999. These can include but are not limited to screens being put up during the court case to ensure that the victim or witness does not see the defendant, video recorded evidence which is recorded prior to the court date to be shown on the day, live link evidence where the victim is able to sit in a separate room and give evidence via live link rather than having to be in the court room and so forth  (The Crown Prosecution Service. (2021). Special Measures). 

Studies show that those who had special measures implemented were less likely to experience anxiety and discomfort and that they were more likely to provide evidence accurately. In addition, some also stated that if they had not been able to utilise the special measures then they would not have been able to or ready to provide evidence thus damping their willingness to support police action and court proceedings. Studies also showed that the special measures helped to increase the user’s overall satisfaction with the experience of the criminal justice system in comparison to those who did not utilise the measures. With this said, findings show that special measures should be used more widely whether this be within the Magistrates or Crown Court, regardless of the severity of an offence (Hamlyn et al., 2004). 

This incident was dealt with as per South Wales Police policy following the codes of practice when supporting victims. I believe that by utilising my communication skills and the training I acquired, I was able to build a rapport with the victim and his children thus enabling me to acquire all of the relevant information required in order to secure a prosecution against the suspect. I believe I was also able to support the victim throughout the process by following the codes of practice and ensuring that I was on hand to help and to update and support the victim at all times.  

Word count - 1466

 



Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will talk about a policing incident in which I played a significant role whilst dealing with a suspect. I will reflect upon how I applied the National Decision Model (NDM) and how this affected the outcome and ultimate resolution of the situation. I will refer to how and why the investigation was dealt with in accordance with the Criminal Procedure and Investigations Act 1996. Finally, I will explain how my policing values were engaged whilst dealing with the suspect and how I avoided the potential impact of any initial biased views. 

We received an emergency 999 call whereby a female was asking for police assistance as her son was being aggressive, would not calm down and was damaging her property. Her son could be heard shouting, screaming, and smashing items up in the background so two colleagues and I were sent on an immediate response to the address. Upon arrival at the address, shouting could be heard coming from inside, so body worn video was activated immediately. During any domestic related incident, it is police policy that body worn video is activated and as this incident involved a mother and son and was clearly a volatile situation, the decision was made to activate immediately. It is paramount that we record as much of an incident such as this one as possible, especially if we are later required to use force which is what ended up happening at this call. 

My first priority was entering the property as soon as possible to ensure the safety of everyone inside the address. Upon entering, the shouting stopped, and we were greeted by a female who was hysterical. She was frantically pointing towards the living room area and just kept repeating ‘I want him arrested, I want him charged. He does this all the time’. I reassured the female that we were here to help now and advised her to try and take a breath and to get a glass of water from the kitchen. My colleague and I entered the kitchen with her whilst my other colleague entered the living room area to try and find the male. Whilst speaking with the female, she disclosed that her son had been drinking and wanted money to buy drugs. She refused to give him any money, so he became aggressive and proceeded to damage her hoover and kick all of the internal doors in upstairs. 

Due to this disclosure and the fact that the property he had damaged was not his own, the male needed to be arrested for criminal damage. Criminal damage is defined as when person who without lawful excuse destroys or damages any property belonging to another, intending to destroy or damage any such property, or being reckless as to whether any such property would be destroyed or damaged, shall be guilty of an offence (CPS (15 November 2007) Criminal Damage). I have left the kitchen area and entered the living room where one of my colleagues and the male were talking. The male seemed visibly upset but had appeared to calm down and was no longer presenting as aggressive. I began to use my communication skills enable to try and build an initial rapport with the male. It had been established by this point that the male was only 17 years old. Rapport is defined as the ability to relate to another in a way that builds trust and understanding. Establishing a rapport is important because it helps the unconscious mind to begin accepting and understanding the information it is being given. It is also helps to make the person feel more at ease and therefore can be very effective when trying to defuse a hostile situation (Kapur., Rapport Building).

As the male appeared to have calmed down and was engaging in conversation, I felt as though the communication skills I had acquired during my initial training had helped defuse the situation to some degree. I advised the male that he was under arrest for criminal damage and asked that he stood up from the sofa so that I could handcuff him to the rear. In this instance, I used the NDM to establish whether I thought it was justified to apply handcuffs on a 17-year-old. We are taught during training that the NDM should be used by everyone at all times and that it can be applied during every decision we make. There are six key elements to the National Decision Model, all of which I took into consideration during this incident. 

One of the main elements from the NDM that I took into consideration was element number 3 which states that we must assess any threat and risk and develop a working strategy. In order to establish whether I thought handcuffs were necessary, I took into consideration the behaviour of the male during the 999 call, the shouting coming from inside the address upon our arrival and the damage that had been caused. I also considered the fact that the male was intoxicated and likely under the influence of drugs as this can have a significant impact on someone’s behaviour. I used my knowledge from previous incidents of witnessing first hand how people who were under the influence of drink or drugs can present as calm one minute and then suddenly switch and become aggressive within such a short amount of time. As such, I made the decision to handcuff him and was able to justify this using the above information as per South Wales Police policy. 

Throughout this incident and whilst making all of my decisions, I was required to be constantly aware of any potential bias. The mother and son who were present at this call were already well known to the police with both parties presenting a warning marker for violence on police systems due to previous issues where police had been involved. Prior to arriving at the incident, I was made aware of these markers and was also made aware that the male had previously been arrested for assaulting an emergency worker. As such, I had to make a conscious effort to remain impartial and to ensure that any potential bias was avoided. I was required to remain vigilant due to the violent aspect of the warnings, but I was also required to ensure that I did not enter this call was an already precedented opinion on either party that would ultimately effect decisions I made. One way in which I ensured this would not happen was by acknowledging the fact that the male in this situation was only young and was clearly alcohol and drugs dependant. Acknowledgment is recognised in research as being one of 5 strategies that can help to avoid any unconscious bias. It is crucial that problems such as being alcohol and drugs dependant are recognised and then acknowledged so that action can be taken to protect those who are suffering because of it. By recognising that the male in this situation was under the influence, this allowed for me to understand that his actions may not be the same as those as if he were sober and that unfortunately drink, and drugs can bring out an aggression in someone that they wouldn’t usually possess (Bucknor-Ferron and Zagaja., 2016). 

This entire incident was dealt with in accordance with the Criminal Procedure and Investigations Act 1996 (CPIA). The CPIA defines a police investigation as an enquiry conducted by officers in order to determine whether an individual should be charged with having committed a criminal offence and whether an individual charged with an offence is guilty of it (College of Policing., 23 October 2013). Investigation introduction). I would describe this incident as having been a more straightforward than others situation whereby it was less difficult to determine how the damage to property had occurred and to establish who had done it. Due to the commotion heard in the background of the 999 call, the shouting that could be heard coming from outside the address upon police arrival and the disclosure made by the mother, I believe that the initial investigation indicated that the damage was caused by the male and that is why he was subsequently arrested. Upon our arrival back at the police station, it was ensured that all statements and paperwork, body worn video evidence and photographic evidence were submitted as per force policy in order to ensure that a full police investigation could be conducted as per the CPIA. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Improve on my knowledge of traffic offence alternatives to arrest.







	I aim to ask more questions when meeting with traffic officers on calls and will revise traffic lessons from my initial 6 months training. 
	Traffic officers and my tutor. 
	By the end of my tutorship. 

	Improve on my ability to balance my workload alongside my university work and my home life. 










	I will try and dedicate specific days and times to completing certain workloads. Giving myself date and time deadlines for each piece of work. I will also request periods of time to dedicate to my workload during a shift from my sergeant.
	Various people including my team on response, my sergeant, and my family. 
	By summer whereby my workload will likely have increased.  

	Improve on my knowledge of case files. 












	Upon finishing my tutorship, I will be attending an attachment with our HUB department during which I will be working solely on case files. This will significantly improve my knowledge on this area of policing as I will be taught by officers who are trained in dealing with this area of expertise.
	HUB officers. 
	Post tutorship and after my HUB attachment which is for a period of 4 weeks.  
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: J.Davis-Sellick 

(Learner - Electronic signature or type name)

Date: 21st May 2024
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