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Part 1- Understanding the role of Constable/Maintaining Professional Standards. 
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

Professionalisation can be described as the process whereby occupations become, or look to become, recognised as professions, affording to the degree in which they meet the alleged criteria  (Hoyle, 2001). The criteria can include increasing and developing the training requirements or introducing qualification requirements. This essay will critically evaluate the concept of the professionalisation of the police service and will consider how maintaining professional standards, ethical and inclusive approaches and coaching and mentoring approaches contribute to the overall professionalisation of the organisation. 

With the nature of police work changing significantly over time and crime investigations becoming more complex; owing to such factors as cyber enabled crime and the need for officers to investigate and gather intelligence online and through information technology,  the college of policing have recognised the need to professionalise the police service to a degree level profession (The Expert Witness, 2017). This has driven incentive for the professionalisation of the police service, with the police partnering with higher education facilities and police practitioners, focussing on refining, developing and improving working practice (Lumsden, 2017). However, the importance for the service to sustain itself as a vocation that is accessible to people from a variety of different backgrounds has also been recognised. 

The professionalisation of the police service has been a welcome change, however, an array of literature that focuses on police culture has concluded that police officers favour knowledge derived from operational experience rather than the classroom (Cockcroft, 2021). In Bayley and Bittner’s report (1984) it is noted that police officer’s say vehemently that there is no substitute for learning through experience and that the training giving in police academies is irrelevant to ‘real’ police work (Bayley & Bitter, 1984). 

All professions will set out a standard of professional behaviour. Professional standards set out clear expectations about effective practice throughout a professionals career, will allow professionals to reflect on their practice against nationally agreed standards and help professionals identify areas of future development (Hwb, 2017). The introduction of the policing education qualification programme provides recruits with thee entry routes; PCDA, which requires three years of study alongside operational duties, the degree holder entry programme and the pre-join degree route. All routes carry an emphasis on reflective practice; “Reflective practise is a form of learning which takes place in the workplace before, during and after practical placements. Learning occurs through opportunities for reflection and discussion…” (Strong, 2019). This form of learning sets a precedent with student officers; producing officers who fundamentally understand the need for maintaining professional standards and who continually reflect on their practices and can identify areas of improvement and development. 

An essential requirement of a profession, is the basis on which professionals are allowed to exercise a high degree of individual autonomy and independence of judgement (a.r.u, n.d.). Police officers exercise autonomy and judgment throughout their dealings with the public and must utilise officer discretion. A key element of professional discretion is a distinct ethical dimension. All professions are governed by ethics; that hold the individual or group accountable for their decisions and actions. Therefore, in the endeavour to professionalise the police service, it is vital that the code of ethics is embedded throughout the training of all officers; ensuring officers can identify ethical principles that guide their actions and the actions of the organisation. General ethical principles that apply throughout all professions include respect for others (Immigration advisers authority, 2021); within the policing code of ethics, respect for others is looked at through two of the standards of professional behaviour, ‘Accountability, respect and courtesy’ and ‘Equality and Diversity’ (College of Policing, 2014). These two standards of behaviour promote inclusivity within the police service. “In ‘post truth’ times, professionalism must accommodate ambiguities of class, ethnicity and sexuality” (Fielding, 2018). The police service has adopted several approaches in which to make sure its workforce is representative of the diverse communities that they serve. These approaches include, ensuring that the recruitment process is fair and based on merit, adopting a ‘positive action’ approach whereby initiatives are introduced to encourage people from different backgrounds to apply to join the force and also support serving officers, and faith considerations which give officers the time and freedom to practice their faith  (Joining the police, n.d.). 

Student officers must evidence a number of different competencies within an operational setting before they are given independent patrol status. A student officer who achieves this status is given full autonomy and must show they can use professional judgement and discretion and are accountable for their decisions. Tutor constables are responsible for ensuring that student officer’s reach this standard. The role of tutor constable has changed through the professionalisation of the service, with tutor constable becoming a full-time position; thus, providing a far more thorough approach to coaching and mentoring. Tutors are responsible for facilitating work-based learning, development and assessment on a one to one or small group basis (College of Policing, n.d.). An emphasis is also put on reflective practice during the student’s tutorship; with student’s reflecting on their performance and tutor’s providing feedback and monitoring their progress, which ultimately assists the student officer in maintaining professional standards.  

To conclude, the introduction of the PEQF programme has implemented a new way in which recruits approach training; with an emphasis on education and professional development. Through focussed approaches in relation to maintaining professional standards, coaching and mentoring and ethics and inclusivity; the police are determined to professionalise the service and eventually fulfil the promise of the policing vision 2025 that, “The police service will attract and retain a workforce of confident professionals able to operate with a high degree of autonomy and accountability and will better reflect its communities” (National Police Chiefs' Council, 2016). Though there has been scepticism from serving officers; who retain the belief that knowledge is solely gained from operational experience; Green and Gates found, in relation to the process of professionalism of the police organisation;  that if officers felt the implemented changes were advantageous and essential to themselves, they would welcome the change (Green & Gates, 2014).   
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Part 2- Community/Response Policing/Policing Rods/Conducting Investigations/Digital Policing 
Critically evaluate the role of the police in: 
· Response policing (public perception and critical/major incidents)

Response policing plays a vital role in maintaining law and order by protecting members of the public , preventing crime, reducing the fear of crime and overall improving the quality of life for all citizens (University of Southampton, n.d.), It can be said that response officers lie at the heart of uniformed policing; with officers being the first point of contact for many members of the public. Response policing requires it’s officer’s to be omni-competent in a variety of skills, as they are required to respond to and manage major and critical incidents; which can require them to communicate with vulnerable people, apply conflict management techniques and administer emergency first aid (College of Policing, 2020). This essay will critically evaluate the public’s perception of response policing and examine police response to critical and major incidents. 

Many factors can shape the public’s perception of the police. The media plays a crucial role in how the public perceive the police. In recent years, the media’s relationship with the police has changed; there has been a significant growth in investigative reporting, the internet and social media. Due to these developments, there has been an increase in the volume of material that has been released that is critical of the police (Gest, 2019). The influx of damaging coverage by the media can often negate the positive work that is carried out by response officers; thus, having a detrimental effect on public perception. However, in 2018 Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Service (HMICFRS) commissioned BMG research to commence a survey into the public’s perception of their local police forces throughout England and Wales (BMG Research, 2019). The survey concluded that 74% of respondents felt the police were effective in dealing with emergencies, a rise from 71% in 2017 and that 61% of respondents were satisfied with their local police force, a rise from 53% the previous year (BMG Research, 2019). The gross misconduct of officers is also incredibly harmful to the perception of the police; with two high profile cases recently being the subject of scrutiny. The murder of George Floyd by the hands of a police officer in the US in 2020, and the murder of Sarah Everard by a serving MET officer in 2021, has caused much public anger towards police forces (Higgins, 2020). Since Everard’s murder, a poll by YouGov has shown an increase in the number of people who have shown a lack of confidence in the police force (Nsubuga, 2021). 
In a survey conducted by the college of policing, exploring the demand on the police service; it was estimated that 83% of calls made to the police were non-crime incidents (College of Policing, 2015). Response officers are dealing with a much higher demand in areas of public protection; with a stark rise in domestic, sexual and child abuse. Officers are also having to complete more complex investigations, due to such factors as internet facilitated crime. In contrast, when asked about policing priorities, the public seem to favour crime prevention, emergency response and catching criminals rather than issues of public protection, “The gap between public expectations and what the police are increasingly having to do contains a danger. If we move towards a world, in particular with the increasing application of harm indices as tools for the deployment of officers, in which public protection tasks are prioritised over traditional crime, there is the potential for a public backlash” (Muir, 2016). 

The way in which police respond to critical and major incidents can have an adverse effect on the public perception of the police. A critical incident is defined as “any incident where the effectiveness of the police response is likely to have a significant impact on the confidence of the victim, their family and/or the community” (College of Policing, 2021). Critical incidents can cause insecurity amongst vulnerable members of the public and can increase fear of crime and disorder; without an effective response, the police may also cause repeat victimisation (College of Policing, 2021). These factors have major implications on the public’s perception of the police and also public confidence in the force, therefore, it is beneficial that the feelings that are held by victims, their families and the community are addressed by using effective and closely managed communication (Bryant & Bryant, 2019). Liaising with effected members of the community, victims and their families is fundamental in restoring public confidence following a critical incident. 
There are three characteristics of a critical incident that have substantial implications on the public perception of the police. These consist of the police response, community impact and decision making. When the police response is not deemed proportionate to the incident, the tactics used by officers may appear heavy handed, which in turn causes raised tension in the community. The impact on the community must be considered at the time of the incident and the subsequent days or months that follow. Critical incidents have the potential to create a less cohesive environment within the community. Decision making is crucial in identifying and dealing with a critical incident. When the wrong decision is made, there is a likelihood that the incident will escalate; thus generating scrutiny from the public on the police’s ability to make the right decision (West Midlands Police, 2014). 
A major incident is defined as “An event or situation with a range of serious consequences which requires special arrangements to be implemented by one or more emergency responder agency” (Northumbria Police, 2017). In the past, interoperability between the emergency services has been criticised by public inquiries (College of Policing, 2020). The joint emergency services interoperability principles (JESIP) were introduced to help with the shortfall. When a major incident is declared it is imperative that the police adhere to these working practices, not only to ensure effective response to incidents, but also to reassure the public that the emergency services can work together, which in turn supports positive public perception. 

To conclude, there is evidence to show that that there is positive public perception of the police force; with figures showing that there is a consensus that the force is effective in dealing with emergencies. However, with advances in journalism and social media, together with high profile gross misconduct cases, there has been a rise in public anger towards the force. Public perception can be shaped by the way in which the police respond to critical and major incidents; if the wrong decisions are made and the incident is not dealt with appropriately, it can have a detrimental effect on the way in which the public perceive the force and it’s expediency. 
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Part 3- Information and Intelligence/Communication Skills 
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

Information is received and collected in a variety of different ways. Information can be obtained from several different sources, e.g. a member of the public reporting criminal activity (Bryany & Bryant, 2019). Intelligence relates to information that has been analysed to assess its relevance and reliability; intelligence is used at strategic, tactical and operational levels (National Crime Agency, n.d.). This essay will critically evaluate the methods used by police in gathering information and intelligence and how it contributes to the tasking and coordinating process; also examining how information and intelligence is further communicated. 

Information can be described as raw data; it can be obtained from a variety of origins, including newspaper articles, confidential informants or even police officers conducting a traffic stop. It is problematic acting on unevaluated and raw information. It is vital that all information received is corroborated and developed to add context and value. The core process in achieving this is analysis; with the product being intelligence (Palmieri, 2005). 

It can be said that the most obvious source of information surrounding criminality, will often come from the general public; information and intelligence received from the public is regarded as an open source. Members of the public live within communities; some living amongst criminals. A criminal’s profile can be constructed from information regarding their daily habits and patterns, e.g. where they shop, socialise or even use the gym. All this information can be gathered from members of the community in which the criminal resides. Further to this, information can be received in relation to suspicious activity or anything that may appear out of character (Bryant & Bryant, 2019). Another open source of information and intelligence can come from the internet. With the ever-growing popularity of social media and the use of forums; information and intelligence can be assembled from these sources in relation to a criminal’s associates and it can also help with corroborating information that is already known to the police. However, when police access open source information online, a footprint that identifies the police address is left on the website. This may result in the criminal realising that they are of interest to the police; resulting in hours of work being wasted (College of Policing, 2015).  

Covert operations are another key source in obtaining information and intelligence; these operations can include the use of Covert Human Intelligence Sources (CHIS) and covert surveillance operations. A person is regarded as a CHIS if “he/she establishes or maintains a personal or other relationship with a person for the covert purpose of: obtaining information or providing access to information to another person; or disclosing information obtained by the use of such a relationship, or as the consequence of the existence of such a relationship” (Bryant & Bryant, 2019). A CHIS is managed by a handling source; who are usually detectives who are specially trained in tasking informants, arranging meetings and maintaining control over their informants. A CHIS can play a vital role in preventing and safeguarding victims from a number of serious crimes including terrorism and child sexual exploitation  (Home Office, 2021). A CHIS provides information to their handlers at a personal risk to themselves and their families, therefore, the confidentiality of their identity is paramount. Where a CHIS is identified, it may result in physical harm or mental trauma from the threat of physical harm (PSNI, 2009). Covert surveillance is planned in advance; “… it is carried out in a manner that is calculated to ensure that the persons who are subject to surveillance are unaware that it is or may be taking place” (Bryant & Bryant, 2019). However, this kind of surveillance is heavily controlled by the Regulation of Investigatory Powers Act 2000 (RIPA) and requires authorisation from high ranking officers. These surveillance operations are also heavily scrutinized by a surveillance commissioner, sometimes on a monthly basis, during the operation. 

The National Intelligence Model (NIM) utilises the information and intelligence gathered from these methods and focuses on a problem-solving approach to law enforcement and crime prevention techniques. The Strategic and Tactical Tasking and Co-ordination group (TCG) lie at the core of the model. The TCG have regular meetings to agree control strategies which establish intelligence requirements and sets agendas for intelligence, prevention and enforcement priorities (Home Office, 2005). The TCG operates at three levels: 
Level 1 Area Command- Localised crime and problems 
Level 2 Force (or inter-force) level- Cross border and criminals 
Level 3 National and International- Serious and organised crime 
(Orodite Consulting, 2009)
This classification process plays a key component in selecting the appropriate resources to tackle the issue. All decisions made by the TCG are informed by four decision intelligence products; Strategic Assessments, which are long term strategy documents, Tactical Assessments which review the progress of current operations and approaches, Target Profiles about named offenders, victims or networks and Problem Profiles about issues of concern such as a hot spots (Bryant & Bryant, 2019). 

Sharing and communicating information and intelligence, not only within the organisation but also to partner agencies, allows for early intervention and preventative work to help safeguard and promote welfare and assists with wider public protection. The police can enter in to sharing agreements with partner agencies to promote a professional and collaborative approach. The Wales Accord on the Sharing of Personal Information (WASPI) is a framework utilised by Welsh forces and is used by all organisations who are directly concerned with the health, education , safety and social wellbeing of the residents of Wales (College of Policing, 2020). The practices and approaches that are promoted within this framework aid organisations in complying with their data protection responsibilities (WASPI, n.d.). All information and intelligence shared by the police should follow the data protection act and the human rights act. Intelligence is also sanitised before sharing; this ensures that all sources are protected. 
In conclusion, there are a vast array of methods used by the police in the effort to gather information and intelligence. These methods include both open and closed sources; however, many methods are highly regulated and scrutinized to ensure compliance with principles of liberty and freedom (Bryant & Bryant, 2019). From the information and intelligence collected, the TCG can set agendas and enforcement priorities; also ensuring that relevant intelligence is disseminated to partner agencies to allow for a ‘joined up’ approach, to support wider public protection and essential safeguarding.  
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Part 4- Public Protection 
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

Public protection relates to issues including child protection, neglect and abuse investigations, the management of dangerous offenders, domestic abuse, rape and sexual assault (Guernsey Police, 2021). The force faces many challenges from serious and organised crime (SOC); many of these challenges include issues surrounding public protection, with the rise in human trafficking, organised illegal immigration and child sexual exploitation (H M Government, 2013). This essay will critically evaluate implemented strategies used by the police in dealing with public protection incidents; examining the impact of abuse on victims and the impact personal attitudes and values have on the investigative process. Finally, this essay will evaluate the association between Serious and Organised Crime groups (SOCG’S) and public protection issues. 

The Multi-agency public protection arrangements (MAPPA) were introduced through Section 325 to 327B of the Criminal Justice Act 2003; it establishes public protection arrangements throughout England and Wales. The arrangements set out in the legislation are intended to protect the public, including those who have fallen victim to crime, against serious harm by sexual or violent and other dangerous offenders (College of Policing , 2021). MAPPA recognise the police, probation and the prison service as the ‘responsible authorities’ that manage the arrangements. The responsible authorities work collaboratively with a wide range of other partner agencies; which include social services, electronic monitoring providers, social landlords, youth offending teams, children’s services, health services and housing authorities (Bryant & Bryant, 2019). Each agency has a duty to ensure that they are represented appropriately at MAPP meetings and the Strategic Management Board. MAPPA’s framework recognises four core functions; the identification of MAPPA offenders, making sure relevant information is shared with the appropriate agencies, assessing the risk of serious harm and managing risk (Bryant & Bryant, 2019). Offenders who are identified by MAPPA are managed under three categories: 
Category 1- Registered sexual offenders 
Category 2- Sexual or violent offenders who have been sentenced to 12 months or more imprisonment 
Category 3- Other dangerous offenders, who have been cautioned for or convicted of an offence which indicates they can cause serious harm
(College of Policing , 2021). 
Category 1 offenders only require management arrangements from the agency that supervises them. Category 2 offenders require several agencies to be involved in their management arrangements. Category 3 offenders require the same as category 2 offenders, however, may require the involvement of senior officers to authorise surveillance or specialist accommodation (Warwickshire & West Mercia Community Rehabilitation Company, n.d.). 
Since 2010/2011 there has been an increase in the number of offenders, subject to probation supervision and MAPPA, being charged with a Serous Further Offence; this has been partly because of the increase in the number of offenders managed by MAPP. However, the Ministry of Justice’s MAPPA Annual Report 2018/2019 has shown a 26% decrease, with these latest figures being the lowest since 2014/2015 (Ministry of Justice, 2019). The decrease follows a review by the HM inspectorate of probation and HM inspectorate of constabulary in 2015, where there were areas of improvement identified (HM Inspectorate of Probation and HM Inspectorate of Constabulary, 2015). 

An additional strategy used by the police and other agencies, in the effort to mitigate the risk of people not being appropriately safeguarded and to also stop abuse before it occurs, was the implementation of Multi-Agency Safeguarding Hubs (MASH). A number of high-profile cases throughout the years have highlighted the catastrophic consequences that can transpire when information, that indicates risk, is not appropriately shared with partner agencies. MASH allows for the facilitation of information sharing and decision making on a multi-agency basis. This is done through co-locating staff from local authorities, health agencies and the police. MASH were firstly introduced to identify children at risk, however, it has emerged that it can prove effective in adult safeguarding, through preventing abuse, spotting patterns of abuse and identifying repeat offenders (Care Act 2014, 2016). A report by the Home Office and The Rt Hon Norman Baker, stated that multi agency working was key to early and effective identification of risk, improved information sharing, joint decision making and coordinated action. The review also found that MASH support professions to ‘join the dots’ and understand threats so they can take action to prevent them (Home Office; The Rt Hon Norman Baker, 2014). 

The abuse that victims experience as a result of crimes associated with public protection, can have both long- and short-term impacts; the impact will vary from victim to victim. Short term impacts can include strong emotional reactions such as feeling upset or angry, a feeling of blame or guilt or initial physical symptoms linked to the stress of being victimised (Revise Sociology, 2021). More serious impacts on victims may consist of psychological and medical illnesses, which can have long-term effects on victims; which include anxiety disorders and various forms of depression. Victims of sexual abuse may develop sexual disorders; sex can be experienced as undesirable or physically or emotionally painful or alternatively sexual promiscuity may be observed (MentalHelp.net, n.d.). 

SOC continues to have more impact on UK citizens that any other national security threat. There are major public protection concerns associated with SOC; with Serious and Organised Crime Gang’s exploiting the vulnerable, through child sexual abuse, modern slavery, human trafficking, organised immigration crime and fraud. A report from 2020 identified that there were 7,600 children in the UK safeguarded or protected in relation to online CSA in 2019 and 7,273 potential victims of modern day slavery and human trafficking (National Crime Agency, 2020).  To help deal with the challenges posed by SOC, HM Government comprised a Serious and Organised Crime Strategy. The strategy has four components: 
Pursue- Prosecute and disrupt people engaged in SOC 
Prevent- Prevent people from engaging in SOC 
Protect- Increase protection against SOC 
Prepare- Reduce the impact of this criminality where it takes place 
(H M Government, 2013). 

To conclude, MAPPA and MASH are two strategies used by the police to help deal with public protection incidents; incorporating effective multi-agency working, information sharing, identifying repeat offenders and the management of offenders through risk assessment. MAPPA has shown to be effective, following a report in 2019 showing a decrease in the number of offenders being charged with a Serious Further Offence. MASH plays a vital role in preventing abuse by identifying those most at risk; ultimately mitigating the risk of people falling victim to serious crime and experiencing the short- and long- term impacts of the abuse. Both strategies can be effective in the fight to combat serious and organised crime; especially when utilised within the Prevent and Protect components of the Serious and Organised Crime Strategy. 
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Part 5- Evidence based policing/criminology and crime prevention/criminal justice 
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re-offending. 

Evidence Based approaches have become prevalent within criminal justice policy and practice, particularly in the world of policing. Evidence Based Policing promotes the use of research knowledge to help guide strategic and tactical decisions (Lum & Koper, 2020). Police officers and staff can utilise the EPB approach to create, review and use the best available evidence to challenge policies, practices and decisions (College of Policing, 2021). This essay will critically analyse EBP; examining ‘what works’ in policing and evaluating crime prevention theories, also considering the options to reduce re-offending. 

EBP derives from the recommendations made by Lawrence Sherman (1998). Sherman suggested that police practices should be based on scientific evidence about what works best. The concept of EBP works under the same principles as evidence-based medicine. Medical professionals conduct research in order to test medications and procedures to ensure they are effective at treating patients. It’s discussed that this should be the same within policing; allowing officers and staff to use tactics and strategies that are proven to be effective in reducing, preventing, controlling and detecting crime, whilst preventing harm to members of the public (Matrix Demonstration Project Team, Centre for Evidence-Based Crime Policy, George Mason University, 2016). A key issue with EBP is that policies and procedures will only be as good as the research itself. For EBP to be truly effective, researchers will have to be sufficiently thorough with their hypothesis, data collection, methods and testing procedures. Many officers and staff working within the force may not be proficient in research methods to correctly implement such strategies (Alfredo, 2021). However, new recruits now enter the force under the Police Constable Degree Apprenticeship (PCDA) and the Degree Holder Entry Programme (DHEP); this will make for a more academic workplace, with new officers being well versed in research methods and the fundamental practices associated with EBP. With crime becoming more complex and diverse in nature, coupled with the wider concerns of organised crime, political upheavals and migration; EBP can support officers and staff in becoming ‘smarter’ in their approach to tackling these issues, as the more traditional methods and models of policing do not appear to provide answers to current policing problems (Pepper, et al., 2020). 

‘What works’ in relation to EBP and crime prevention holds it’s value in relation to professional policing, with many examples proving how it has enriched policing research as well as being a major contributor to operational policing (Van Dijk & Hoogewoning, 2015). In 2013, the college of policing set up the What Works Centre for Crime Reduction, to help support and encourage greater collaboration across organisations with the aim of reducing crime. The centre focuses on providing police officers and staff, along with other stakeholders, with tools and resources to equip them to better access, understand and use research evidence in practice (College of Policing, 2021). 
Although these approaches are proven to be effective, there is a danger with putting an exclusive emphasis on ‘what works’ and crime reduction. This narrow directive can lead to policing being shaped according to a control paradigm, which can result in a mostly repressive police force that are disengaged with the public. This contrasts with the police being shaped by a consent paradigm, which is centred around the Peelian principles and the police reflecting, understanding and enjoying the trust and confidence of all the diverse communities that they serve. Even though the police play a crucial role in reducing crime, there is also evidence to show that the police cannot do a great deal when it comes to the reduction of crime, due to the causes of crime being fundamentally outside of their power. Laying a substantial emphasis on crime reduction can lead to the police becoming detached from the public, which in turn can lead to them being neither effective nor efficient (Van Dijk & Hoogewoning, 2015). 

Through the introduction of EBP, several theories and strategies have been developed to prevent crime and reduce re-offending. A common crime prevention strategy, that can be developed and implemented by individuals, communities, partners or businesses, are the ten principles of crime prevention. These principles consist of target hardening, target removal, reducing the means, reducing the payoff, access control, surveillance, environmental change, rule setting increase the chances of being caught and deflecting offenders (West Yorkshire Police, 2021). The principles outlined within this strategy can also be implemented within the modern crime prevention strategy, that was released by the Home Office in 2016, which sets out proposals to make crime harder to commit, less appealing for criminals and more unlikely in certain communities or situations. This approach by the Home Office is based on targeting six key drivers of crime, which are opportunity, character, effectiveness of the criminal justice system, profit, drugs and alcohol (Home Office, 2016). These strategies coincide with a wide range of crime prevention theories; including the broken window theory, defensible space theory and routine activity theory (RAT). The latter being an environmental, place-based explanation of crime. RAT suggests that when suitable targets are met by motivated offenders in the absence of capable guardians, a crime is more likely to happen (Branic, 2015). The theory suggests that with the implementation of a suitable guardian a crime is less likely to be committed or will deter offenders, conversely, the absence of either of the three components might be enough to prevent a crime from occurring. 

In conclusion, with crime becoming more complex and diverse, traditional models and methods used by the police are proving ineffective. The police need to learn to work ‘smarter’; hence the introduction and application of EBP. Although, there are concerns that officers and staff do not possess the required skill set to carry out the standard of research required. However, with the implementation of the PEQF programme, the force is working towards becoming a more academic workplace, producing officers well versed in research methods and EBP. There are a number of proven benefits of utilising EBP, however, it is imperative that the force do not over emphasis a ‘what works’ approach, based solely on crime prevention, in order to not disengage with the public. Finally, there are several theories and strategies that have developed from EBP that support crime prevention and the reduction in re-offending; including RAT, which is an environmental, place-based explanation of crime, where the behavioural patterns and intersections of people in time and space influence when and where crimes occur (Branic, 2015). 
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