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SOCIAL WORKER CHILDREN & FAMILIES
Location: Barnet, Greater London
Salary/Rate: £35 - £38.50/hour

Adecco Locums need a Qualified Social Worker for this role that sits in the children's disability team (children up to 18 years old). Experience of working in this team is essential Hybrid working but there will be some office days to be agreed as some of the role will also to offer advice and signposting to families. 
MY CV
MODUPEOLA OYENAME-AWODESU
78A Holly Hill Road, Bexley, Kent Phone: Tel:0735254815.  Email: amdupsyat@yahoo.co.uk. 
Social Work England Registration: 3288
Driving Licence: Full UK Licence
Key Skills
· Safeguarding Adults & Children
· Care Act 2014 Assessments
Professional Experience
Social Worker – Lambeth Council - Dec 2004 – Nov 2020
· Facilitated hospital discharges and worked closely with multidisciplinary teams, including NHS staff, housing officers, and voluntary organisations, to provide coordinated, joined-up care
· Builded strong relationships with service users and their families is central to my work 
· Conduct Mental Capacity Act assessments and risk assessments.
· Manage a caseload of vulnerable adults, carrying out assessments, safeguarding checks, and care planning. 
· Work with NHS teams, housing, and voluntary organisations to provide joined-up support. 
Social Worker – Richmond Council - Dec 2020 – Present
· Manage a caseload of vulnerable adults, carrying out assessments, safeguarding checks, and care planning. 
· Work with NHS teams, housing, and voluntary organisations to provide joined-up support. 
· Conduct Mental Capacity Act assessments and risk assessments.
Education
· Level 4 Certificate in Health and Social Care – June 2025 – till present
· BSc Health and Social Care – University of Wales Trinity Saint David – June 2026 – 2028.
References
Available on request

TASK 2 
Personal Statement
I am a dedicated and compassionate Social Worker with extensive experience supporting vulnerable adults, children, and families. I am passionate about helping people live safer, healthier, and more independent lives. My approach is person-centred, treating everyone with respect, listening carefully, and ensuring service users have a voice in decisions that affect their lives. I believe that empowering people and respecting their choices is central to effective social work. I am committed to promoting dignity, inclusion, and equality in all aspects of my professional practice.
I bring valuable experience from my housing duty roles, where I developed strong skills in assessment, problem-solving, risk management, and supporting people in crisis. These skills are directly transferable to social work, allowing me to respond quickly and effectively to safeguarding concerns, manage complex cases, and provide practical solutions for service users. I am confident in prioritising workloads and making sound decisions under pressure.
For example, while working in housing, I supported a young person at risk of homelessness by coordinating emergency accommodation, mental health support, and education services, which prevented them from becoming street homeless. This experience strengthened my ability to work collaboratively and deliver positive outcomes.
I have developed strong expertise in assessment, care planning, safeguarding, and case management. I am confident in applying the Care Act 2014, the Mental Capacity Act 2005, and safeguarding procedures to protect adults and children. I have experience conducting risk assessments, crisis interventions, and safeguarding investigations. I also prepare clear professional reports, attend multi-agency meetings, and support legal processes when required. This combination of practical skills and legislative knowledge allows me to deliver high-quality social work within statutory frameworks.
My professional experience spans several local authorities, including Lambeth Council and Richmond Council. In these roles, I managed complex caseloads, supported adults and families with mental health, safeguarding, and social care needs, and helped service users access health, housing, and community services. I facilitated hospital discharges and worked closely with multidisciplinary teams, including NHS staff, housing officers, and voluntary organisations, to provide coordinated, joined-up care assessments. Building strong relationships with service users and their families is central to my work. I listen actively, involve people in care planning, and advocate for their needs. I ensure all case records, reports, and documentation are accurate and meet professional standards, reflecting both ethical practice and statutory requirements.
I am committed to continuous professional development. I regularly attend training in safeguarding, the Mental Capacity Act, domestic abuse, and equality and diversity. I am currently studying a Level 4 Certificate in Health and Social Care and working towards a BSc in Health and Social Care at the University of Wales Trinity Saint David, London Campus, which complements my practical experience with academic knowledge. I am organised, reliable, and able to manage multiple tasks while maintaining high standards. I work well under pressure and respond quickly to risks, safeguarding issues, or crises. My combination of practical experience, transferable skills, academic development, and person-centred approach makes me a strong candidate for an NHS Social Worker role.

TASK 3 A
SWOT Analysis – NHS Social Worker Role
A SWOT analysis is a planning and evaluation tool used to examine a topic from four key perspectives: Strengths, Weaknesses, Opportunities, and Threats. It helps to explore both internal components (strengths and weaknesses) and external factors (opportunities and threats) that can affect a person, project or establishment,
Using a SWOT analysis in my presentation was important because it demonstrated my critical thinking and analytical abilities. It allowed me to present a well-balanced evaluation by considering both positive and negative aspects of my chosen topic. This approach strengthened the depth of my discussion, structured my presentation and enhanced clarity and enabled a well-informed conclusion. In summary, it enhanced the quality of my presentation work and reflected a more advanced level of my academic understanding.

Strengths (Things I am good at)
I have good experience as a Social Worker because I have worked in Lambeth, Waltham Forest, Thurrock, and Richmond councils. In these roles, I have learned how to assess people’s needs, plan care, safeguard adults and children, and manage difficult cases. These are important skills for working in the NHS, where protecting people and managing risks are very important (Department of Health and Social Care, 2021).
I also worked in housing duty roles before, which helped me develop useful skills like problem-solving, risk assessment, and handling crisis situations. These skills help me respond quickly to people who need urgent support and work well with other professionals (NHS England, 2023).
I always use a person-centred approach by listening to service users, involving them in decisions, and supporting their needs. This is important in the UK because care should respect people’s dignity and choices (Department of Health and Social Care, 2021). I understand key laws like the Care Act 2014 and the Mental Capacity Act 2005. I also keep good records, write clear reports, and work well with different professionals.
I am currently studying a Level 4 Certificate in Health and Social Care and working towards a degree. This helps me improve my knowledge and skills. Learning while working helps me provide better care and stay up to date with good practice (Social Work England, 2022).

Weaknesses (Things I need to improve)
Even though I have strong experience in local councils, I do not have much experience working in NHS hospitals. This means I still need to learn more about how hospital systems work and how to support patients in that setting (NHS England, 2023).
Sometimes it is difficult to balance work and studying, which can affect my time management. I need to improve how I organise my time.
I am still learning more about specialist areas like hospital social work and complex mental health cases. I also need more experience using NHS computer systems and case management tools, which are important in daily work (Social Work England, 2022).
Opportunities (Things that could help me grow)
· Degree completion leading to career progression and leadership opportunities
· Improved knowledge and confidence through higher education (Social Work England, 2022)
· Access to varied NHS roles (e.g. safeguarding, mental health, integrated care) (NHS England, 2023)
· Training, workshops, and supervision to improve practice
· Continuous learning to keep up with policy and practice changes (Department of Health and Social Care, 2021)
· Use of reflective practice and supervision to improve performance and self-awareness
· Access to mentorship from experienced social workers to guide professional development
Threats (Factors that may create challenges or limit progress)
· Risk of not achieving a Degree Certificate, which is required for qualification as a Social Worker 
· Limited practical experience, lack of professional certification, and absence of registration may restrict employment opportunities 
· Time constraints due to balancing study, work, and family responsibilities 
· High workload and complex cases in the NHS, leading to increased pressure and stress (NHS England, 2023) 
· Frequent changes in policies and procedures, requiring continuous learning and adaptation (Department of Health and Social Care, 2021) 
· Limited support from management in accessing necessary training and professional development 
· Strong competition for NHS roles, with other candidates potentially having more relevant experience 
· Emotional demands of working with vulnerable individuals, increasing the risk of stress and burnout without effective support (Social Work England, 2022)




References
Department of Health and Social Care (2021) Health and social care integration: Joining up care for people, places and populations. Available at: https://www.gov.uk/government/publications/health-and-social-care-integration
NHS England (2023) The NHS Long Term Plan. Available at: https://www.longtermplan.nhs.uk
Social Work England (2022) Professional standards. Available at: https://www.socialworkengland.org.uk/standards/professional-standards/.Assessed
Skills for Care (2021) Core skills for social workers in adult social care. Available at: https://www.skillsforcare.org.uk

TASK 3 B
Personal Development Plan (PDP) – Social Worker Role
A Personal Development Plan (PDP) is a planned way of identifying goals to improve skills, knowledge, and practice so better support can be given to service users. In social work, continuous learning is very important because professionals work with vulnerable adults, children, and families who often have complex needs. My experience in homelessness and housing has helped me develop useful skills such as crisis support, risk assessment, and problem-solving. This PDP sets out clear goals that will support my development and help me progress in my social work career over the next two years.



	GOAL
	SMART
	IMPORTANCE
	DEVELOPMENT AND EVALUATION

	Complete my Social Work degree and achieve professional qualification
	I will complete my degree within the expected timeframe over the next 2 years
	addresses the threat of not achieving a degree and lack of qualification for registration
	I will track progress through coursework results, tutor feedback, and academic support sessions

	Improve time management to balance study, work, and family life
	I will create a weekly study plan and review it monthly for the next 12–24 months
	This responds to the weakness of limited time due to work and family commitments
	I will evaluate progress through reflection logs and adjustments to my schedule

	Gain more practical social work experience
	I will seek placement opportunities or shadowing experience within the NHS or local authority within 2 years
	This addresses the weakness of limited practical experience and competition for roles
	I will reflect on practice learning, receive supervision feedback, and record skills gained

	Develop emotional resilience and stress management skills
	I will attend wellbeing or resilience training and apply coping strategies throughout my studies
	This addresses the threat of emotional stress and risk of burnout in social work
	I will monitor wellbeing through reflection, supervision, and self-assessment tools

	Improve knowledge of mental health support
	I will attend mental health training and learn from multidisciplinary teams over the next 2 years
	Mental health is a key area in social work and supports complex service user needs identified in practice
	I will reflect on cases and gain feedback from professionals in supervision and team discussions



My Personal Development Plan is directly informed by my SWOT analysis, which highlights both my current capabilities and the areas requiring further development as I progress towards becoming a qualified Social Worker. One of my key strengths is my existing experience in homelessness and housing services, which has helped me develop skills in crisis intervention, risk assessment, and problem-solving. However, a key weakness is my limited practical social work experience and the challenge of balancing study, work, and family commitments, which may affect my progression. A significant threat identified is the possibility of not completing my degree or achieving professional registration, which is essential for career entry. There is also the challenge of emotional pressure and potential burnout when working with complex cases.
At the same time, my SWOT analysis highlights important opportunities for growth, including access to NHS career pathways, training, supervision, and multidisciplinary working. These opportunities support my development in safeguarding, mental health practice, and leadership skills. 
Overall, the PDP builds on my strengths while directly addressing my weaknesses and threats, ensuring I remain focused, reflective, and prepared for future progression within social work.
TASK 4 - Critical Reflection – Component 1 Presentation (Problem Solving)
I used Gibbs’ Reflective Cycle (1988) to critically evaluate my presentation on problem-solving in health and social care. This model offers a clear and systematic approach to reflection through six stages: description, feelings, evaluation, analysis, conclusion, and action plan. It is widely applied in health and social care practice because it supports critical reflection, enabling professionals to learn from experience, improve decision-making, and enhance the safety, quality, and effectiveness of care provided to service users (Gibbs, 1988; Johns, 2017; Social Work England, 2023).
Description
The presentation required me to analyse a real-life health and social care scenario and demonstrate problem-solving strategies. I identified the key issue, explored possible solutions, and justified my chosen approach using relevant theories and legislation. I delivered a ten-minute presentation supported by slides, including references to best practice guidance. The aim was to show how structured problem-solving can be used in practice while keeping service user needs, safety, and wellbeing at the centre of decision-making (Department of Health and Social Care, 2021).
Feelings
Before the presentation, I felt nervous about speaking in front of others and worried about explaining ideas clearly. I was also unsure about responding to questions. However, I felt motivated to demonstrate my knowledge and apply what I had learned. During the presentation, I felt more confident when discussing familiar content but experienced anxiety when explaining more complex ideas. Overall, I aimed to perform well and communicate effectively in a professional manner that reflects social work values (BASW, 2022).
Evaluation
Some aspects of my presentation were successful. My slides were well organised, and I explained the problem in a clear and logical way. I also linked my discussion to relevant legislation such as the Care Act 2014 and used a person-centred approach when suggesting solutions. However, I relied too heavily on my notes, which affected my natural delivery and reduced engagement with the audience. I also recognise that I could have explored alternative solutions in more depth and included a stronger discussion of risks, which would have improved my critical analysis and safeguarding focus (NHS England, 2023).
Analysis
This experience highlighted the importance of preparation and practice in developing presentation skills. Although I understood the scenario and applied problem-solving models, I did not practise enough for timing, fluency, and confidence. In health and social care, problem-solving is essential because practitioners must assess risks and make safe decisions that improve outcomes for service users (Social Work England, 2023). It is important to consider multiple solutions rather than focusing on one, as this demonstrates critical thinking.
Effective communication is also essential, as professionals must explain decisions clearly to service users, families, and multidisciplinary teams. My experience showed that knowledge alone is not enough; it must be combined with confidence to be effective in practice setting.
Conclusion
I have learned that successful presentations require a combination of knowledge, communication skills, confidence, and audience engagement. I also learned that including risks and alternative solutions strengthens analysis and demonstrates more advanced critical thinking. These skills are highly important in health and social care practice, where decisions must be safe, timely, ethical, and person-centred (BASW, 2022).
Action Plan
· To improve future presentations, I will practise more regularly to improve timing and reduce reliance on notes. 
· I will speak more clearly and slowly to improve audience understanding. I will include a wider range of solutions and stronger risk analysis. 
· I will also seek feedback from peers and reflect on performance to identify improvements.
· By following this plan, I will develop stronger communication, confidence, and problem-solving skills. 
· This will support my progression towards becoming a more effective, reflective, and person-centred practitioner within health and social care
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