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Our goal is not to specifically predict the future, but to be able to influence and challenge thinking in constructive and creative ways.
During my development, during the last six years that I spent time working and researching in the transport sector, I realized that the sector is developing very well.
Also, the future perspective is encouraging, so my choice is to continue their activity in the sector and to emphasize the growth of the company in this direction.
Therefore, the way politics affects what we do and think today will completely affect our tomorrow.
They have to make a decision, but they have to make an interesting one that will help the development and prosperity of the given sector. That's why in-depth market research is necessary.
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For the time spent behind the wheel of the truck, I understood the structure and organization of deliveries in the country, I got a clear picture of the routes and channels of distribution. I also needed knowledge of creating and leading a team, for which I trusted the education at the University of Wales Trinity St David.
The trust was fully justified and the knowledge I received gives me great confidence for future plans.
Continuing in this direction, I have planned further improvement in the field of management, rewarding my education at level five and six and trusting the competence and attention I received at the same Trinity St David's University.
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	Objective 
	Time
	Activities 
	Success Criteria 
	Resources 

	completed my higher education level 4
	by the end of the year 2022
	to prepare well and take my last two exams
	exam results to be more than 75%
	the university library and the Internet

	CPC course 
	2-week training 
	Apply for course 
	Received CPC card
	Learn a Regulation (EC)561/2006.
Tax for course from company account 

	completed my higher education level 5 and 6
	by the end of the year 2024
	to approach his future education with diligence and responsibility. I will attend additional courses to improve my exam preparation skills.
	to attend all lectures regularly and exam results to be more than 75%
	I will use whatever sources are appropriate to improve my knowledge.

	establishment and development of own business in the field of transport and logistics
	by the end of the year 2027
	finding partners willing to invest in the future business
	creating a fleet of several trucks, service and garage 
	finding additional financing and creating a transport-logistics canter
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In order to be sure of their qualities and skills, it is sometimes necessary to undergo tests.
When we can get a competent assessment, it is very good for future development.
It is clear that the field we have chosen has already established rules that must be followed, and in order to follow them, it is necessary to know them very well and to refresh them periodically.
Therefore, it is necessary to undergo tests to find out if we have gaps in our knowledge.
We won't kid ourselves that our skills aren't perfect, but it's important to take responsibility and improve them.
As I have reflected in the PDP table, I have planned courses that will help us to be better at our work.
      We will have to work hard because our competitors allow us to compromise.
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Driscoll. (2007)

Covid-19 has taken the world by storm and disrupted our daily lives.
It creates a huge health care problem.
Will vaccines be the way to deal with it?
I have my own company.
I have business knowledge.
I must keep developing.
I create of a new vision and purpose of the company.


The Driscoll models are simple and easy to use but can lack depth for more complex experiences. 
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He also emphasises the importance of being able to generalise, to transfer knowledge and insights gained from one situation to another. As a result, this framework is frequently used in developing practitioner courses in healthcare and business. 
It helps to think systematically, for the different stages of the experience, and not everyone is used to thinking, so the Gibb’s model provides guidelines and questions that the answers would help to smooth them out in practice.


Gibbs. (1988)



Description 
We had an interview as part of the program at the university. 
The lecturer was a possible employer.
Covid 19 would not affect my future work much.

Feelings
Confused – for working during the session.
Excited - during the Mock Interview.
Motivated - to achieve your goals.
Evaluation
      Covid-19 forced people to change.
      To start working from home.
To reduce social contacts.
Learn specifically how to prepare for an interview.
I need to know how to approach and what to look for in job applicants.
I have clarified my goals, but I am not sure how they will be realized.
Analysis 
Covid-19 made me realize, what the really important things are to me.
I will be willing to conduct an interview for the new workers.
I will be able to weigh the pros and cons for success.
I will create an action plan to accomplish the goals.
Conclusion
To deal with covid-19, as well as all subsequent viruses, we need to be Human and help each other. These enemies are worse than war because they are invisible. 
To achieve a better visualization, I made quizzes that helped me to understand how well I had learned the material. 
I did my research on possible business basing.
Action Plan
A healthy life, and above all a healthy diet, is a key factor in the fight against covid 19.
The goal is set before me, as the future head of a company dealing with transport and logistics.
The location of the functional place, as a logistics centre, is important for the future activity.
The plan I have developed for research includes an analysis of the location and the competition.
Since we are a start-up business, it is necessary to start by choosing an area near a large industrial centre with many enterprises that would be our potential partners. They should calculate competitive prices and good service. The selection of personnel will be carried out according to the established procedure.
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The discussion we had in the first exam about the effect of covid-19 on work turned out to be quite interesting for me.
As I began my discussion with the Chinese saying that every crisis is an opportunity, interestingly, as absurd as it is, it is actually true.
I have looked at the problems arising from the pandemic with the whole world and I can clearly say that they have created many new rules, which however unwillingly we were forced to observe. The new reality created has also created many new possibilities, some of which will continue to exist after this, but ultimately life will go on.
It is important for humanity to adjust to find the right path to continue and fight the virus while preserving values.
It is clear that the new reality will change our habits and hopefully this is for the good because material benefits are temporary and their value cannot improve people's health.
When I found out that the second part of the module will be preparation and a real interview with an employer, I was very happy.
For a long time, I have wanted to create a cover letter and resume that would represent me in the best light.
So, I started looking for what the criteria are and the right ways to make them.
I gathered a lot of information and additionally from the lectures I was interested in, I was able to realize this project.
The next step was not difficult to choose a job position to apply for.
I have been working in the field of transport for a long time, and therefore I think it will be time to move to the next stage, namely to managerial positions.
I know that I have accumulated a lot of experience, and now with the knowledge that I received from the university, I am convinced that I will cope with this challenge.
I checked the transport manager vacancies in my area and found the right one.
This is a familiar company that I have worked for and have prior knowledge of their operations.
I had several conversations with the company to find out details about the job AND the team I would be working with.
Here comes the final challenge:
The MOC interview.
I have had the opportunity to pass a few interviews when I have applied for job positions, but this is much different.
I want to imagine well and feel the setting and the emotions.
I prepared with my pitch and anticipated questions that would be asked of me.
I also had questions I was interested in and wanted to ask.
The interviews I've had so far have been conducted in an informal environment, while therefore I had to be prepared with appearance and manners.
The beginning of the interview started a bit uncertain due to the high tension, but later things calmed down and I performed very well.
The lecturer's positive attitude also helped to present myself in a good light.
This new feeling has created more confidence in me and will definitely be of great benefit to my future development. When we talk about growing, be it professionally or career wise, I can't help but say that this module is one of the most useful for me.
The knowledge gained helped me to be confident in my abilities and raise the bar higher.
The step-by-step passage through the stages made it possible to really feel the process of preparation and application for the job position.
Even in a simulated environment, the effect is real enough, and I think that's exactly the point.
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Busy everyday life fact.
After the pandemic, which had a huge impact on this process, came the economic crisis caused partly by the war.
People have lost their aspirations for improvement, are satisfied with what they have, stopped making plans for the future and live day by day.
Services, education, medical care and social life also deteriorated.
Few people are hired to take responsibility in such uncertain times.
Much easier to sit low and wait for the storm to pass. I did some research using the PDP table, Driscoll’s model and Gibb’s Circle. Worth a shot despite rising inflation and a stressed market.
This module aims to stimulate the thinking and relationships between people and organizations about how they can prepare for tomorrow.
To give hope and direction to those interested in work and skills.
The main finding is that in the future, new attitudes and divisions are needed, which are based on flexibility, entrepreneurship, cooperation, sustainability and creativity.
The most important thing is the ability to react to change, and this will be crucial.	
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