Week 1
On Saturday 14 September 2024, the lecturer Dr Iniobong  Enang  introduced the module LCLM 4005 that we are going to study this last term titled:                                     Employability and Career Development.
The first activity  was to prepare a  list of topics expected from this module by a group of 4 students  and share it with others .
The lecturer told  us that we will be taught strategies for personal reflection  and career development planning and to learn to be confident and competent as an effective employees.  
The learning outcomes from  this module is to identify the key skills and knowledge that is required to do a task in a professional way in a working environment. Also, to know  the personal strengths that the student has and to recognize the weak areas to work on. Last , to set  employment goals to achieve by creating a strategy to follow.
The lecturer gave us some E-library books  that we need in our studies, talked about the topics of this module, the assignments to do, and the learning strategies to succeed in this module like taking notes , Moodle quizzes, to engage in class discussions.
We were encouraged to enrol in the Academic and Info-Skills  to get help  in some topics. I used it, completed Unit 1, and got an electronic badge.
By doing the Employability Confidence Quiz, activity 1.1, I got 54% in the  score, a medium one. This means that I have some  good key skills but  some weaknesses as well to work on. Starting from the good areas, for workplace skills, I am not fully but quite confident of the workplace skills. This shows that I am sure of the skills that I have and do my best to accomplish my tasks. As suggested by the Employability Self-assessment results, to work on this area, I have to know how to work within a team, to start with the most important and urgent tasks, to get grasp of time managements, to know how to solve problems, to be self-aware of the skills and personal traits that I have. For the Career Possibilities, I am also quite confident as I feel in control of the situation without stress. But, I have to know how to select the right job  that aligns with my skills, strengths, values,  goals, and the way to find these opportunities. Work experiences as well might pave the way to get a job that’s why volunteering,  training are the solutions for me. In the area of Interviews and Offers, I am fairly confident but still some weaknesses need to be addressed by preparing beforehand for the interviews, to give the right  answers to the questions, to use body language to impress the interviewer.   For the readiness for the new job, I need to prepare myself physically and mentally. I have to be more open to feedback, consider a failed experience as a learning one, be active and problem solving in the workplace. Now comes the turn of the weaknesses to address. The most weak one is the Self-Awareness meaning that I am unable to make a difference between Skills and strengths and recognise these qualities and my values, to know what encourage me to work harder, to integrate in the work place, how to communicate with the other workers. To address this issue, I have to know my skills and strengths. For Job Hunting, I need to know how to search for the jobs online or face to face . For the CVs and applications, I need to know how to write a professional CV, to write a convincing  cover letter to impress the recruiter. 
I learnt that  Personal Development Plan (PDP) was a plan set to improve skills, personal development, and knowledge to attain desired goals.
I did an activity1.2: A lifeline that started from birth till to the present time to write what influenced my life, stating if the experiences were caused by me or outside causes.
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This Lifeline exercise made me  know that the past experiences are facts that helps going forward.  The employers expect from their employees to be reliable, punctual, effective communication, honesty, teamwork, flexible, loyal, ready to learn and improve, dependable, able to solve problems at work, positive, ambitious, productive, and professional.
Yes to some extent, for example,  I won’t be able to be flexible for my job as I have daughters, I can’t do shifts, I have to work only during school    
Personal Development Planning( PDP):
PDP is a cyclical process that starts by identifying the purpose improving the skills and abilities that help to achieve desired goals.
ACTIVITY 1.3      Personal Development Planning (PDP)
The employers’ investment in the employees’ training and development is very important for the company as the employees will be more productive and meet the deadlines of their tasks. Also, the managers, as well, have to update their skills and learn new ones to get higher and important roles within the company, become a good leader for  team workers, and bring the firm to success.   
Personal development allows individual to improve their performance at work.
Personal development planning (PDP) helps the individuals to set goals and the way to achieve them, update technical skills, develop transferable skills like Sel-awareness, supervise and check  the process of achievements 
 The  PDP gives  a timetable to follow, prepares for continuous learning and a sense of accomplishment, to take advantage of all the opportunities, and encourage employability.
PDP is a cyclical process that starts from establishing the goal to achieve, identifying development needs by doing a self-assessment test that will show the strengths, the weaknesses to work on, and new skills to learn. After, comes the  setting up of the plan  that should include the SMART( Specific, Measurable, Attainable, Realistic, Timely) template to help to follow the steps indicated so as to take the action of implementing the strategies. This process should be monitored to see if is working  and continue or not to make changes to the strategy.
It is necessary to evaluate and review the PDP as the new needs might emerge and a new strategy should align with these priority. 
I did the activity 1.4 - Personal Development planning quiz, I got 7/10 70%
[image: ]                             Personal development Plan                       
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