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Introduction 
The purpose of this assignment is to show a professional practice in a real or simulated environment. In this assignment you will find the following: a personal statement applying for a postgraduate degree, curriculum vitae as a social worker, and a pitch to convince a radio show to air the topic of health and fitness. The information gathered will be presented in a E- Portfolio style. Where necessary the information will be backed up by credible sources and will be provided in the bibliography.























Postgraduate Degree in Health and Social Care Leadership
Personal Statement

Due to the recent pandemic of Covid-19 I have changed my way of viewing life and my recent qualification has given me the essence to support the community and the NHS organisation. This has provided me with the initiative to go and excel in the field driven with passion and my desire to progress and continue to gain more experience. From my first venture into the long road of study in Health and Social Care, I realised it presented me with an opportunity to progress and recognise different patterns and complex situations that arise and maybe I could make a difference. Afterwards I saw that this is a powerful tool to have and make future generations engage more and provide support where needed. The interest and the critical thinking within this field has given me a major boost. I believe the Health and Social Care Leadership will give me the additional tools I will need to take my knowledge to the next level.
My passion for leadership and harnessing it to benefit others has come about from what has happened during the pandemic and losing loved ones has opened my eyes and I wish to make a difference. During my three years within this program at University of Wales Trinity St David’s and the intense learning course, this has given me the exposure to many different topics and the programme element can provide the hierarchy which, can be very rewarding. The learning techniques gained has helped me to pass on relevant information to others and benefit then in the most positive way. This experience touched me deeply because I saw how learning outcomes and objectives have aimed to benefit my career plans, but also the positive impact for those around me and knowledge they have gained.
My previous experience working for the local authority for 18 half years has given me the adequate experience and the knowledge to build up upon. Having the background information and experience can only be beneficial and will give me the edge to go above and beyond to support others and give them the support that many have been waiting for. What I intend to bring with me is the desire and willing to help others, so that they do not feel that this pandemic has left them with.
In the future, I hope to become a social worker working for the local authority. The skills that I will gain from this degree program in Health and Social Care Leadership will give me the skills that I will need to accurately assess needs of the individual to determine where best to support them and how the resources can be maximised to have a better impact. I believe that everything that I will be learning can be used effectively later as I serve different communities. I look forward to learning from the diverse viewpoints of my peers. And driving my vision even further through opening my mind to new ways to assess Health and Social Care and come up with viable solutions. I am confident that the knowledge that I will receive during this program will advance my skills and enable me to contribute positively to my future workplace and mission. I know that I will be very proud to participate in this growing field.











Social Worker CV

Ashiq Baz
35 Glenpark Road
Birmingham
B8 3QH

Mobile: 07988 753 045 	E-mail: 1816380@student.uwtsd.ac.uk


[bookmark: _Hlk75098788]Personal Profile Statement / Career Objectives
[bookmark: _Hlk76211852]
I am an experienced, matured, and gentle graduate social worker with a strong pledge to social care. I have a background involvement of working with different age range from young, elders, and vulnerable of the society with all different circumstances. I have actively worked both within the public and private sector and flexible in any situation that is placed before me. I have excellent communication skills and feel relaxed in private or grouped meetings. And have exceptional relationships with external agencies who I have regular contact with. I also have brilliant observational and listening skills, which are very useful when interacting with vulnerable patients. I am highly effective in making sure that the needs of the patient are met as the rigorous extensive training rooted working with young people and families allows this to preformed.

[bookmark: _Hlk75099916]Achievements

· Graduated with a First-Class Degree in Health Social Care Leadership
· [bookmark: _Hlk75099982]Star Award from Birmingham City Council Housing Director & Lord Mayor (Birmingham, 2011)

[bookmark: _Hlk75101807]Education

2020 - 2022 	BSc (Hons) Health and Social Care		UWTSD, Birmingham 
Grade Achieved: 	[2.2]

[bookmark: _Hlk75100574]Relevant Modules:

· Leadership in Health & Social Care
· Leading for Quality
· Research Methods in Integrative Health
· Research Methods
· [bookmark: _Hlk75100800]Independent Scholarship
· Research Methodologies Application to Advanced Practice

2018 - 2019	Certificate in Higher Education			UWTSD, Birmingham
Grade Achieved: 	[2.2]

2001 -2002	BTEC National Diploma in Travel & Tourism		CFTCS, Birmingham 
Grade Achieved: 	Merit

















































[bookmark: _Hlk75103152]Employment and Work Experience 
								
March 2020 – Present 	Social Worker				Birmingham City Council

Main Duties Preformed:

· Having links with external agencies and partners, allows working with hospitals, schools and GP surgeries to cross examine and check referrals to monitor and discuss any issues, provide additional supervision or collaboration with the police on safeguarding concerns
· Actively regular home visits within designated communities, care and support to be provided to young people, families and vulnerable, and monitor health and safety standards
· Care plan and help facilitate discharges


June 1999 – Sept 2017	Night-Time Security Officer/		Birmingham City council
Control Room Operative

Main Duties Preformed:

Security officer working from various concierge schemes city wide high rise and low-rise tower blocks. Working shift rota basis, controlling door entry systems, monitoring CCTV equipment, answering telephone calls, providing customers service at the counter, completing logbook entries, filing incident reports, dealing with ASB, patrolling the schemes, working with other emergency agencies and partners

Professional Training and Qualifications

Level 1: Drugs Awareness,  Information Technology,
Level 2: Communications & Conflict Management for Security Operations, Customer Services
Level 3: Oral Skills

Skills

· Excellent written, oral and speaking skills to engage and provide vital conversation during home visits to support the vulnerable 
· Exceptional interpersonal skills, that are frequently needed to liaise with other agencies to determine and discuss case interest
· A common-sense approach and critical, logical, and analytical awareness of harmony as the profession demands such as professionalism and fairness

Hobbies and Interests 

I regular workout and keep fit to stay relaxed, but as I am committed to social care, I provide my free time to spend within the local community and volunteer at the local gym to engage, understand and provide awareness 
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A pitch has been created and a proposal for a radio show has been outlined to convince the organisation to air it. The pitch has been based on a health and fitness setting to attract companies to get their employees healthy and the importance effects of health and wellbeing in a human body.
Employee Health and Fitness Program
Exercises and workouts have become an integral part of everyone's life. The rising health elements have made people realise the importance of staying healthy (Kale, 2019). It is for such scenario’s health clubs have gained wide popularity in the past few years, and people are heavily dependent on fitness centers. During the pandemic covid-19 has played a major part in stopping people from maintaining a healthy and balanced lifestyle (Glenza, 2021).
Better Bodies is set apart from other establishments as we thieve on our experts not the exercise or training regime. Our professionalism is a standout with other trained groups from professional bodies like police officers, military personal, and athletes.
We endeavor that you will be pleased with them as we are. Better Bodies has confidence in anyone and believe they can become strong and healthier. We have a strategy that commits us to our assignment. The approach by the company is to look forward and maximises the potential of the client and increase their fitness levels.
Following the three-step plan will enable us to provide you with an adequate service, all you will have to do is complete a questionnaire, attend fitness sessions, and complete an evaluation form at the end. Different options are available to suit your needs, depending on the budget and your schedule. The level of service will be determined by your questionnaire and fitness sessions, and  this helps us to match you with a personal trainer. The personal trainer will then provide you with a comprehensive fitness plan. You then meet with your personal trainer and familiarise the plan to suit your needs.
At Better Bodies we support you by providing your sessions at the local center or at your agreed venue prior to the trainer’s agreement. We are strong believers that workouts can be done without specialised equipment. So therefore our trainers mostly have the equipment for exercises such as weights, mats and balls within their vehicles. It is important to have minimum of three sessions per week with your regular trainer.
During each session the aim is to complete the task set by the trainer that you have been assigned to do. Your personal trainer and you will evaluate the progress achieved and suggest whether you have preformed to the ability and discuss if you need to repeat, adjust the exercise for the coming session. The master instructors will then evaluate you and the personal trainer at the end of the month.
At Better Bodies our experts are the key. Therefore at the end of the month you will be allowed to choose or maintain the same personal trainer or opt for a different trainer. We aim to be with you during your success of achieving your fitness goal and part of the journey will be to adjust your fitness plan as necessary to suit your needs.
At Better Bodies we believe workout can be taken place anywhere, and our trainers are prepared for this to travel for your convenience. If that is not suitable, then we have venues to suit your needs. We have two venues within Birmingham. The venues have large rooms to accommodate various exercises. The layout can be customised to your preference to suit your individual workout or group workouts. 
[bookmark: _Hlk76223355][bookmark: _Hlk76223427]Scheduling your workout and locations can be managed by you with your trainer. Better Bodies Location 1: 259 Broad Street, upper building above Reflex. We have plenty of capacity for separate exercise rooms and provide showers and lockers for men and women. We provide exercise bikes, mats, balls, and weights. We also offer other self defence and martial arts classes at this venue during Monday, Wednesday, and Friday at 6 pm. We encourage you to be registered in advance as new classes start every month. Although we allow drop ins prior to start of lessons and require £7 fee to be paid.
Better Bodies Location 2: 51 Smallbrook Queensway next to Snobs nightclub. We have plenty of capacity for separate exercise rooms and provide showers and lockers for men and women.
We provide exercise bikes, mats, balls, and weights. We also offer yoga and other fitness strength training schedule 5 days a week from Sunday to Wednesday from 5pm to 10pm. We encourage to be registered in advance as new classes start every month. Although we allow drop ins prior to start of lessons and require £7 fee to be paid.
The information provided covers the generalised questions that are mainly asked by our customers about the programs we run. If you require any further clarification or more details, please do not hesitate to contact us for more information on 0121 326 6998 or visit our website on www. Betterbodies.co.uk and we will endeavor to contact you back.
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