Reflection based on Rolfe et al framework
What? (a description of the event) 
What happened?  What did I learn?  What did others do?  What did I feel?  What was I trying to achieve?  What were the results?  What was good or bad about the experience? What was effective about the learning experience? What contributions did I make to the class?
Oane of the situation was that I was in work on this year ,on 01.01.2025 exactly on the first day of this year.Arround 23:00 after, 1 hour of work, a picker was involved in an accident on AM aisle ,he was driving his truck without looking and  forgot to keep the distance to another picker this think cause a small bump .This think  makes an accident in work and requested an investigation who I need to decide if will be an D&A test .I logg them off , I put them on meeting card and I give booth of them a statement to write exactly what was happen there .The picker who was quilty start to feeling anxious because he tell me if I will decide for him to do a D&A he will fail 100% .






So, what? (an analysis of the event)
So, what is the importance of this?  So, what more do I need to research about this?  So, what have I learned about this?  So, what does this imply for me? So, what does this benefit me in my professional career?
This situation help me to identify that I need to have all the information before I will start make a decision regarding this .For example at this point for a small accident I can just tell them to carry on working ,but the concern was that 1 of the picker tell me if I will decide to do a D&A test he will fail so he should’t be in work if he was drinking or take any drugs .I go upstairs to check the CCTV and the picker which caused the accident he was in rush doing his job but not on his training procedure .





Now what? (proposes a way forwards following the event) 
Now what will I do?  Now what could I do?  Now what would be the best thing to do with what I learned?  Now what will I do differently next time? Now what will I implement in my professional development?

After this I take the decision to do a D&A with booth of them because this is the procedure in this situation .The picker who was guilty failed the D&A on drugs on Cocaine ,and the other picker who wasn’t his mistake he passed the D&A .I need to realesed the picker who failed D&A doing the right decision without asking my Collegues what should I do in this situation making me more confident and just remind me when I start he manager job I do a training I need to follow it and apply the rules that I was teach .I learn also I need to be fair in each situation that I have in life and work because .Also engage in proper communication always with my collegues to mamke sure that I deliver a high quality service to my collegues and my employer .
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