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Open book assessment
I agree with Fatimah because employees who miss work due to illness or family obligations should still be invited to any social gatherings to which they would have been expected to attend. the following source states that “Employers must not discriminate against a member of staff on the grounds of their pregnancy or maternity. Discrimination includes acts such as dismissal, changes in pay, or forcing them to work whilst on maternity leave. The law applies regardless of how long the person has been employed.” (Clarks legal LLP, 2022) 
Discrimination occurs when a woman (a job applicant or employee) is treated unfairly because she is pregnant, giving birth, or has a condition related to those events; certain conduct constitutes pregnancy discrimination. This type of maltreatment is unethical and individuals with certain circumstances shouldn’t be treated any inversely. Alternatively, employers should abide by the equal rights policy which is a set of laws (The Act) that was created to ensure that each person is treated fairly, with the respect and dignity they are due, and that each person's differences are respected. 

When someone treats you unfairly because of who you are, this is known as direct discrimination. Indirect discrimination occurs when a regulation or policy that appears to be inclusive disadvantages some individuals.

There are several justifications for why your organization must adopt an equal opportunity policy. Firstly, your employees would be protected against discriminative actions- irrespective of a person's age, ethnicity, marriage, gender, religion, sexual preference/orientation, or disability.

How does discrimination affect pregnant women?
Studies reveal that women make up about half of the workforce, and 85% of working women become mothers during their careers, according to the US Department of Labour. Women are working longer while pregnant and returning to work sooner than ever after giving birth, according to the United States Census Bureau. (Bryan Robinson, 2020)
Controversially, factors such as stress, anxiety, and worry can create complications for the baby and mother.
“During pregnancy, stress can increase the chances of having a premature baby (born before 37 weeks of pregnancy) or a low-birthweight baby (weighing less than 5 pounds, 8 ounces). Babies born too soon or too small are at increased risk for health problems.” (Marley, 2022)
A pregnant employee's rights and duties must be conveyed to them by their employer, who also has a responsibility to have open and honest dialogues with them so that alternative arrangements can be made. It's also critical to inform management of your present policies and expectations for how they should handle colleagues who are expecting or on maternity leave. 
In conclusion, the negligence of an employee’s needs- pregnant or on maternity leave, is an unfair practice and shouldn’t be taken lightly, because it can affect one’s confidence and self-esteem, especially for new mothers who could be suffering from post-natal depression. Work could be a healthy outlet for some mothers as it gives them a sense of responsibility in the workplace. By providing maternity workers with flexible work schedules and remote work, managers can support these women.
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