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For the purpose of this reflection, I will use Gibbs (1998) reflective cycle.

	One of my best experiences as an interviewee, was, when I had the chance to participate at an interview for the position of supervisor in Saudi Arabia. Supervisor for a massive stock take in a military airbase, 40 square kilometers wide. The role was more complex, from my opinion, than just supervising and involved six to eight months of counting all the parts from a specific aircraft. It started as a discussion between me and two other colleagues from the company we are currently working for, RGIS, Marius and Alexandru, as an opportunity to develop ourselves and our careers and, more than that, an experience that was not to be missed, both, professional and personal. We even had a bet, I was sceptic and thought that we will not be selected, and Marius was extremely confident that all three of us will be selected. The bet, that, unfortunately I lost, was the cost of a night out in Bahrain, if we are selected or the cost of one night out in Cardiff, if we were not selected. RGIS, the company presented as Retail and Grocery Inventory Services, was founded by Thomas J. Nicholson in 1958 to offer grocery stores an accurate and economical alternative to in-house inventories. Within a few years, the business expanded beyond the Midwest and started conducting counts across the United States and around the world. The interview took place at our old office in Cardiff on July 2019, and I was interviewed by a board composed of three managers, Soni Kiran as Operation Manager, Martin Phil as Training and Development Manager, and Neil Crombie as District Manager. 

	It was one of the most enthusiastic and meaningful interviews that I participated at, and I had a carousel of emotions, constructive discussion and feedback. We were scheduled to have an individual interview and after, a group interview. First on the line to attend the individual interview was myself and during the interview process I have received feedback about my ascension in the organization, the process that we would have to develop and follow in Saudi Arabia and the perspective of future projects after the successful completion of this one. I was really excited about the opportunity, and I have expressed my knowledge and experience gained in the roles that I had in the organization from the beginning, starting as an auditor, progressing as a supervisor in the first three months and one year later promoted as Recruitment and Training Specialist, and the successful projects completed in the past, by our district. After the individual interview we had the group interview, were all of us had a view at the project plans and logistics, that were presented in a slide. At the end of the group interview, as well as at the individual one, I expressed my confidence in the project, the meanings and tools that I will use to successfully complete the project, my fully dedication to achieve that, and, also, my trusting in the team management, but, not enough, from my point of view, because most of the times I had the chance to talk I chocked.

After the interview, myself and my colleagues had a constructive discussion about what do we think it will happen and how we did. My opinion was that, overall was a great experience and I criticize myself for not being able to be the Project Manager, Creasy T. and Anantatmula (2013) and said that I will definitely want to PM be in the next project. Blamed myself for the mistakes I did. It was still a good opportunity for me as a supervisor and, the best thing for us three, was to successfully complete the project together. Having that many emotions while I was interviewed, in my opinion, didn’t helped me to fully express all my thoughts and ideas regarding some of my opinions and questions about what and how I wanted to apply the skills that I possess, for an easier, practical and on time completion of the project.

Reflecting, I was a little bit disappointed about the fact that I was only supervising the project and not running it, but I was looking forward to being part of it, and I was fully confident that I will do great in the supervisor position. I was really excited about the whole travelling experience. Only travelling to a different continent was an experience not to miss, I am not even talking about the opportunities to explore a different culture, and already my mind took me to my childhood, reading “One Thousand and One Nights”, and always wanted to be in one of the tales, living a new experience, one that I have never encountered before, participate in a tale chronicled by Scheherazade. To have a good taste of traditional food, possibility to see great landscapes, great architecture that I might like. All of us concluded that the whole experience, that we played a part in, was unique and constructive, fun and challenging, but I had a sentiment of remorse for not being able to entirely express my ideas and thoughts in the short amount of time that we had.

	The feedback that we received from the board was positive and constructive for me and my colleagues. It was at a totally different level, in comparison with any other interviews that I have participated and experienced, which made me think about what Riessman C. (2001, pp. 695-710) said, “It is a common experience for investigators to craft interview questions carefully __only to have participants respond with lengthy accounts, long stories that appear on the surface to have little to do with the questions”. I think that I need to develop and train my communication, time management skills and, in the future, to be able to react and apply them at the same time with my communication skill, at the same time with attention to detail skill and resourcing in a more deepen and correct way, will help me have even more confidence in myself. During the group interview I think that my colleagues and I could have done a bit more talking and questioning the board, about the project, when we had the chance. If we have planned what to present at the interview, what roles each one of us would have in the group interview, to divide the time we present equally and not to ask and summarize the same questions and answers, would probably had time to do it better. I learned that sometimes, in the group interview, I would have to step in and monopolize the audience, plan accordingly and stick to the plan. Looking back, I could present myself and my experience before RGIS a little bit more complex, with more details about my achievements, of running big stock takes with 60 assets, the capability to work under pressure and multitasking, my people person skill, the capacity to think quick and resourceful, my managerial skills.

	I know that next time, I would first characterize the team, my colleagues, and myself, I would do more research about similar projects, power point presentation, explain the team capabilities. When I will have a group interview, it should be planned accordingly, with timetables for each one, requisite, and everyone that is participating from the team, with specific tasks and know how. I will personally train and verify each member that participate at the interview, give them confidence and as much as I can, ways to develop together, as a team and as an asset. I would probably organize different versions of the interview process with my colleagues, together as a team and individual interviews. After we would have practice both types of interviewing, I think myself and my colleagues will develop and perfect our communication skill, time management skill, always have a positive attitude, be more confident and calmer, teamwork, willingness to learn and capacity to learn faster, develop critical thinking and problem solving, have more trust in our skills. Overall, it was a great experience and, I am truly grateful that I have experienced it, especially because, I was successful as a supervisor and my colleagues were successful too. 
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