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Introduction 


An important component of graduates' career readiness is professional career development (PCD). Having only technical skills is insufficient in a job market that is increasingly competitive and globalised. Employers are looking for applicants who have self-awareness, flexibility, communication skills, and leadership abilities in addition to showing competence. This reflective essay uses Rolfe et al.'s (2001) reflective model to examine the growth and learning I gained during the Professional Career Development lectures. Its goal is to emphasise what I've learned, why it's important, and how I'll use it in my future profession. 

What? 

I took part in some workshops and lectures during the Professional Career Development course that aimed to get students ready for the job market. CV writing, interview skills, communication skills, time management, teamwork, leadership, emotional intelligence, and career planning were among the important subjects discussed during these sessions. I also participated in group presentations and mock interviews, which gave me real-world experience applying theoretical ideas. 
One of the sessions that had the greatest impact on me discussed emotional intelligence (EI), with an emphasis on Goleman's (1998) model, which comprises self-awareness, self-regulation, motivation, empathy, and social skills. I connected with this model because I understood how essential emotional intelligence is for managing workplace difficulties and fostering professional relationships. 
The introduction to career planning models, particularly the GROW model (Whitmore, 2009) and Kolb's Experiential Learning Cycle (Kolb, 1984), was another useful aspect of the module. These frameworks prompted me to consider not just my current position in my career path, but also how to establish realistic objectives and plan practical actions to achieve them. 
The group presentation assignment also assisted me in honing important transferable skills like conflict resolution, public speaking, time management, and collaboration. I realized that I often shy away from leadership positions because I'm afraid of being judged or failing. However, one assignment prompted me to leave my comfort zone and build confidence in my team leadership skills by placing me in a managerial role. 

So what? 

Thinking back on my involvement in the PCD module has given me a clearer picture of my areas for improvement and strengths. For example, even if I'm innately organized and dependable, I recognize that I frequently undervalue the significance of verbal communication and networking. Employers prioritize soft skills like communication, critical thinking, and emotional intelligence, according to the World Economic Forum (2020), and this was supported by the lectures.
 
The development of self-awareness has been particularly transformational. Using Gibbs’ Reflective Cycle (1988) during journaling exercises helped me understand how I react to challenges and feedback. This ability to self-reflect is essential for lifelong learning and adaptability. It also aligns with Schon’s (1983) concept of the reflective practitioner, which emphasises the importance of reflection in professional growth.

The introduction to SMART goals (Doran, 1981) in the career planning session was also highly useful. It encouraged me to move away from vague aspirations like “get a good job” to concrete, measurable objectives such as “secure a graduate role in marketing by September 2025, after completing an internship and building a professional portfolio.”

I also learned about the importance of personal branding and how tools like LinkedIn can be leveraged to showcase one’s expertise, connect with professionals, and explore industry trends. This is vital in an age where digital footprints are often the first impression employers have of candidates.

The feedback received during mock interviews was a turning point. I recognised that while my technical responses were strong, my delivery lacked confidence and eye contact. This reinforced the need for continued practice and feedback. It also led me to value constructive criticism as a tool for growth rather than as a negative judgment.



Now What?

Moving forward, I intend to use the knowledge and skills gained from this module to enhance my employability and effectiveness in the workplace. My next steps involve developing a comprehensive personal development plan (PDP) that incorporates regular self-assessment, goal setting, and continuous learning.

I will apply Rolfe’s Reflective Model as an ongoing framework to evaluate my performance in various situations, especially during internships or job placements. This will help me continuously identify areas for improvement and take action accordingly.

I have also committed to engaging more actively in networking opportunities. I plan to attend industry events, join professional groups, and seek mentorship. Building meaningful relationships with professionals will not only expand my career opportunities but also help me stay updated with trends and expectations within my chosen field.

Another key action is the further development of my emotional intelligence. I plan to work on my self-regulation and empathy through mindfulness practices and by actively seeking feedback from peers and supervisors. Research suggests that high EI contributes to better job performance, leadership, and team dynamics (Cherniss, 2010).
 
I will also make sure that every experience—whether it's a project, an internship, or a part-time employment—is followed by reflection, conceptualization, and experimentation in accordance with Kolb's Experiential Learning Cycle. This organized method will allow me to get the maximum out of every experience. 

In addition, I plan to continuously revise my portfolio, online profiles, and CV to showcase my developing experiences and talents. To guarantee that these papers correctly reflect my skills and career path, I will establish a recurring reminder to review them every three months. 

Lastly, I will look into short courses and certifications that match my professional goals. Coursera, LinkedIn Learning, and Udemy are examples of platforms that provide flexible, industry-relevant training that may improve both soft and hard skills. 




































In conclusion 


My understanding of what it means to be employable in today's fast-paced work environment has been greatly enhanced by the Professional Career Development lectures. I have become more self-aware and focused on my goals as a result of reflective practice. I have practical tools for continuous improvement thanks to the use of models like SMART goal setting, the GROW model, and Goleman’s Emotional Intelligence Framework. 

Employability is a dynamic process that involves constant growth, learning, and adjustment. I am certain that I can effectively navigate the challenges of the contemporary job market and make a significant contribution to any company I join by dedicating myself to reflective practice and establishing actionable objectives.
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