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TASK 1: Professional CV

	Name: Atinicia Pereira da Costa
Address: London, UK

Contact Number: 4741852852

Email: Tinicia.costa@gmail.com

	PROFESSIONAL PROFILE

Punctual and willing Health and Social Care student, with an interest in becoming a Registered Nurse. Interested in helping others, healthy lifestyles and care that is person centred, safe and respectful. The academic study and learning in the healthcare sector has assisted me to develop good communication skills, team working skills and problem solving skills.

I'm particularly interested in community nursing in particular as a field of work so that healthcare workers can develop a strong link with the patient and can know what they need and give them the correct care within the community. I will never cease to learn and build the skill of nursing profession to deliver a good nursing care.

I'm reliable, hard-working and enthusiastic. I would like to positively contribute to health care teams and reflect a spirit of caring, professionalism and commitment to improve health care experiences of patients.

	EDUCATION AND QUALIFICATIONS

Certificate of Higher Education Skills for the Workplace (Health & Social Care)

Professional Development in Health and Social Care

The Key Areas of learning are:

· Professional skills needed for effective health care practice.

· Communication, working as a team and person centred care.

· Reflective and critical thinking skills.

· Understanding of making safe choices in health and social care.

	KEY SKILLS

Person-Centred Care

· Accepts the value of respecting the individual's decision, dignity, culture and personal needs.

· Dedicated to giving compassionate care which promotes physical, emotional and social health.

Communication Skills

· Excellent communication skills with a variety of people.

· To actively listen, assure and establish trust with service users.

Teamwork and Collaboration

· Can work inter-professionally with other team members and understands the importance of this.

· Recognises the contribution of nurses, health care workers, families and carers to the patient's outcome.

Critical Thinking and Decision-Making

· Can assess situation, identify issues and think about action to take.

· Recognizes the need for evidence-based decision making for patient safety.

Organisation and Professional Responsibility

· Be able to fulfil duties and professional responsibilities.

· Demonstrates confidentiality, protection and ethical healthcare.

	RELEVANT EXPERIENCE

Health and Social Care Student

Professional Development within Health and Social Care

· Demonstrated an awareness of the roles and skills of health care professionals in nursing.

· Explained how critical thinking is used in the process of identifying risks, analyzing information and making safe decisions.

· Demonstrated reflective learning skills to gain insights into own strengths and areas for professional development.

· Dveloped understanding of ways to support people in respectful and person centred ways.

Care Support Experience

· Helped people to promote their dignity, independence and wellbeing.

· Demonstrated an awareness of the importance of being patient, empathetic and able to communicate with those who are vulnerable.

· Worked cooperatively with others to achieve positive outcomes.

	ACHIEVEMENTS

· Acquired professional knowledge of nursing skills and health care practice effectively.

· Passed academic tasks for critical thinking and critical thinking's impact on safe patient care.

· Demonstrated commitment to development and success in nursing.

· Developed confidence in communication, collaboration and problem solving skills.

	INTERESTS AND HOBBIES

· Keeping up with health care advancements and enhancing professional information.

· Helping the community and others to be well.

· Continuous learning and development of personal and professional skills.

· Good cooperation and team working with a variety of staff and children.

	REFERENCES

· Academic Reference

· Professional Development Lecturer

· Health and Social Care Programme

	PROFESSIONAL REFERENCE

Available upon request.


TASK 2: Personal Statement

I want to work as a Band 5 Community Registered Nurse at Central and North West London NHS Foundation Trust because I love making a difference to people's health and wellbeing in the community and want to help them get to their best health. I want to be a Registered Nurse who can provide safe, evidence based, person centred and developing my profession in the health sector.

My current studies are Professional Development in Health and Social Care and this has enabled me to gain an understanding of knowledge, skills and professional values needed for effective practice (Ali, McDonald and Clark‐Derrington, 2023). Through my studies I have been able to explore the importance of communication, team working and reflective practice and critical thinking in health and social care settings. These have deepened my understanding of the importance of empathy, responsibility and decision making to ensure patient safety in addition to knowledge of nursing.

The interest in community nursing is because I love the opportunity of caring for the whole person, not just the physical body, and of addressing the physical, emotional and social needs of the person. I recognise the role of a community nurse to support people to be independent in their care environment and to manage their health and work with other multi-disciplinary teams. This is my own values and what I have learnt to do is respect dignity, promote wellbeing and to provide care which is customised.

As I've grown as a student and a health care worker, I've turned into a better communicator, team player, problem solver and more. I am able to communicate effectively to build trust with patients, their families and health care providers. Can listen, respond in a compassionate and respectful manner to others from diverse backgrounds (Chang and Cho, 2022). The skills are applicable to a community nursing setting where nurses can be long-term professionals working with the patient, helping them along different stages of their health care journey.

I am a pretty good critical thinker. I can think critically about information, think about multiple points of view, and engage in self-reflection prior to making decisions. This skill is also relevant in healthcare settings, where nurses must be capable of notifying any changes in the patient's status, knowing of any risks and promptly taking the necessary steps to keep the patient safe and provide good care. I am also a self-starter, a hard-worker, a reliable and a learner who is striving to learn and grow professionally.

Working on the Camden Integrated Community Healthcare Team would be an opportunity for me to work positively because of my dedication to person centred care, learning and growing my skills (Kurup, Burston and Miles, 2022). I am very pleased to keep learning more about clinical practice, to work collaboratively with experienced health care practitioners and to be able to provide caring and dignity for patients that would enable them to enjoy wellbeing and independence in the community.

TASK 3: SWOT Analysis and Personal Development Plan (PDP)

SWOT Analysis: Band 5 Community Registered Nurse Role

	Strengths
	Weaknesses

	· Good communication skills and understanding of the importance of building trust with patients, families and health professionals.

· Demonstrates empathy, reliability and commitment to person centred care which are central to the work of caring for patients in a community setting.


· My Critical thinking skills help me to analyse information, identify concerns and make safer decisions in a healthcare context.

	· As a nurse student, I must further build my clinical knowledge and practical nursing abilities, to boost confidence in my nursing practice.

· Limited experience with working independently in complex community healthcare environments; wants more experience to be confident in autonomous decision making.

· To develop my understanding in specialist areas such as wound care, LTCC, administration of medicines.

	Opportunities
	Threats

	· Community Registered Nurse position provides training, development, supervision and career advancement in nursing practice.


· A multidisciplinary team provides an opportunity to learn from the other health care providers and experienced nurses (Lee, 2024).


· Ongoing learning opportunities may contribute to the building of specialist skills and enhance future career opportunities.

	· As the number of people requiring support grows, complexity in community nursing can pose difficulties due to work pressures and to having to manage multiple conditions (Masso, Sim, Halcomb and Thompson, 2022).

· Some early clinical experience may impact confidence in new situations

· To ensure professional competence, continuous learning, adaptation, and dedication to healthcare standards are essential..


Personal Development Plan (PDP)

	Development Goal
	Actions Required
	Timescale
	Monitoring and Evaluation

	Build up clinical skills and decision making for community nursing practice.
	Participate in clinical activities, learn from more competent nurses and apply critical thinking to assess a patient's needs (Saghafi et al., 2023).
	Within 12–24 months
	Feedback from supervisors, reflective practice, assessment of confidence in managing patient situations will be used to monitor progress.

	Enhance knowledge of specialist areas of community nursing such as wound care, long term conditions and medication administration.
	Provide necessary training, professional development and access to evidence-based health care resources.
	Within 18 months
	Training records, knowledge acquired and application of knowledge in practice will be used to assess work (Smythe and Carter, 2022)

	Develop working and communication skills with teams.

	Work well with nurses and other health care workers, listen well and join in team discussions.
	During the next 2 years

	Progress will be assessed through the feedback of colleagues, feedback from patients and through self-reflection through reflective models (Gibbs Reflective Cycle).


TASK 4: Critical Reflection on LCHS4009 Component 1 Presentation Assessment

Description

For the assessment I selected for LCHS4009 – Component 1 – presentation, critical thinking was the professional skill I wanted to focus on in health and social care. The goal I set for the presentation was to discuss what critical thinking is, why it is important in the work environment, one model that can be readily applied to reflection and how I would use critical thinking in my future nursing practice. I explained to the students the importance of critical thinking and what it is for: making decisions, questioning and evaluating, analyzing information, and making decisions (Wah et al., 2022). I also discussed Gibbs' Reflective Cycle (1988) and the role of reflection in the process of continuing learning and professional development.

My critical thinking skills were applied to the presentation to solve a health care problem with an older person who developed dementia and had an unusual occurrence of confusion and resistance to taking drugs. Expressed the possibility of a health care worker providing information about possible causes, seeking health information, discussing concerns with a nurse and thinking about safety, dignity and wellbeing of the patient.

Feelings

I was a little nervous when I was about to give the presentation because I had to be confident, communicate and organise the information given to them properly as it is an academic information. I wanted to show the skills of critical thinking and how this was applicable in health and social care practice. I was also motivated due to the connection of my future career goal of becoming a nurse.

I was building my confidence as I was being presented as I walked through each section. I was feeling positive about this as I was able to talk about the importance of critical thinking and link this to safe and person centred care. It's recounted that I've learned some other professional skills that I needed, such as communication and presentation skills.

Evaluation

I was good with selecting my skill of critical thinking because I feel it's a key skill in nurse's practice. Nurses must be able to process patient information, recognize risk factors and make sound decisions to provide quality nursing care. I was able to clearly make the connections between critical thinking and patient safety, team work and evidence-based practice.

One of the benefits was the addition of Gibbs' Reflective Cycle, as it showed the need to reflect in healthcare development. It was shown that thinking skills can be used in the practical aspects of caring, not just theory, in the practical example.

But I found some areas that I needed to make better in my presentation. While I covered critical thinking, I could have given a more in-depth analysis and better connections to academic evidence. I could have read a more detailed elaboration of how critical thinking can be applied in Decision Making in different health care scenarios.

Analysis

On reflection of the presentation, I see that simply presenting information is not enough, the analysis, justification, and evidence need to be included to argue the presentation. In my presentation I did demonstrate some knowledge of the subject; I need to develop my skills in being critical of information and make explanations (Yakusheva, Bouvier and Hagopian, 2025).

I was able to see the value in elaborating on the points outlined on the slides of the presentation, and to provide some verbal feedback to my lecturer with greater links between theory and practice. This feedback has made me understand that in the future, I will need to have something broader in research, more evaluation and more detail in example in my presentations so that in a way, I will be more aware and understand it.

Evaluation also helped me to be more conscious of my own professional growth. Critical thinking is not only an academic skill; it is the way to clinical judgement, problem solving, safe practice with patients and a very important nursing skill.

Conclusion

Overall, the presentation was a great learning experience and an excellent way to build in confidence and knowledge of critical thinking in health and social care. I achieved a successful demonstration in relation to the importance of this skill in relation to my nursing practice and areas for further development. Also from my lecturer, I was able to realize that it's important to have more solid analysis and evidence in the discussions.

Action Plan

I will use a wider range of academic sources for the next time and will "better explain ideas". I will continue to improve my abilities in communicating through presentations, feedback and reflection. I will also be continuing to develop my knowledge and critical thinking to use in a community nurse role.
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Band 5 Community Registered Nurse - Camden

An exciting opportunity has become available in the Central Integrated Neighbourhood Team for a
Band 5 nurse tojoin our Camden Integrated Community Healthcare (CICH) team. We are looking for a
Registered Nurse to work in a skill-mixed, seven-day-a-week nursing team. The team is supported by
an overall Operational Lead.

AsaCommunity Nurse, you will provide nursing interventions to a range of housebound patients and
help to manage their care, supported by a skilled team of nurses. We are proactive in looking for
enthusiastic and skiled nurses who will facilitate the delivery of excellent community nursing care,
enjoy our new ways of working and who want to learn and excel in their career.

Following the NHS long term plan, CICH s proud to lead on putting neighbourhoods at the heart of
integrated care. The service is set up to deliver health interventions within the framework of the
neighbourhood model, working in partnership with other key primary care providers and the local
voluntary care sector organisations.

This role is based at Central Integrated Neighbourhood team at Hunter Street Health Centre, however
the post holder will be expected to work across Camden DN service according tothe needs of the
service.

Your role willinclude providing high-quality care for patients in a community setting. You will work
closely with other nursing and therapy staff to care for a designated caseload of patients. This will
include undertaking holistic assessments, reviewing patient nursing care needs and supporting junior
staff and students as needed.

We have a range of Practice Development and Professional Leads who are on hand for supervision and
support. You will work alongside Complex Care Nurses, Occupational Therapists, Physiotherapists,
Rehabilitation assistants, Pharmacy technicians, students, and colleagues within Social Care, Mental
Health, the Voluntary Sector, and General Practice in partnership with Twilight and Overnight Team.

‘You will work with our specialist teams i.e. Rapid Response, Palliative Care, Tissue Viability, Bladder &
Bowel, Community Stroke and Neurology, Respiratory, Heart Failure, Diabetes teams and in-patient
wards.





[image: image3.png]‘You will need NMC registration and have a passion for learning and delivering the best nursing care.
Community experience is not essential, but you will need to demonstrate an understanding of
autonomous working in the community, with evidence of transferable skils

Our nurses enjoy visiting patients in their own homes and building rapport. They report feeling
*honoured to build such close professional relationships with their team and patients alike. There is no
typical day in district nursing as every visit requires a different set of skills and approach. The variety.
keeps the job interesting and the learning never stops.

Benefits of working as a nurse for CNWL Camden:

« Training and career development opportunities

« Opportunities for research and audit to support innovative practice
« Opento flexible working patterns

= Good opportunity for progression

« Relocation package f eligible

« Inner London weighting

Camdenis a vibrant home to one of London's most visited tourist attractions: the markets, streets and
shopsthat have grown around Camden Lock and its associated music venues. Camden, as a borough,
is diverse, containing Hampstead Heath and its famous swimming ponds, Holborn and parts of the

West End, as well as a very colourful culture, ethnic makeup, and a very wide socio-economic make-up.

Band 5 nurses work closely with patients, their families, friends and carers and play animportant
contribution in how people experience our services. Band 5 nurses are expected to be kind and
responsive but professional and informative and contribute to the quality of the services we provide
by:

keeping the people who use our services as safe as possible through the use of sound clinical skills and
effective clinical assessments

Safeguarding people by recognising and responding when an adult or child might be at risk from abuse
but also recognising their own limits and asking for help and escalating concerns when necessary
Escalating safety concerns and, by doing so, acting as effective advocates for those who use our
service.

Being open and transparent about their own practice

Supervising the work of others




[image: image4.png]Reflecting on everyday practice to identify areas where improvements in safety or quality can be made.
Working with others to create a culture of continuous improvement.

Maintaining accurate, legible, comprehensive records.

Maintaining compliance with their mandatory training requirements.

As per national policies, there is a growing need to deliver more complex care in the community to
ensure local hospital beds are free for patients who are acutely unwell. Every day is different in
community nursing and you will be supported to obtain a comprehensive set of skill to care for
patients with a variety of needs.

skills include but are not limited to:
The ability to work as an autonomous practitioner

Diabetes management - monitoring of blood sugars and insulin administration. Access to a specialist
diabetic nursing team,

Tissue viability/Wound care- Leg ulcer, compression therapy, doppler assessments, Vac dressings,
pressure ulcers, surgical wounds and many more. Access to a specialist tissue viability team.

Bladder and Bowel skills- Male, female and suprapubic catheterisation, bowel care, continence
assessments. Access to a specialist bladder and bowel team.

IV medication administration: Care of picc/mid line, preparation and administration of intravenous
medications

Palliative care: Support visits, symptorm control, administration of anticipatory medications (stat doses
and syringe drivers). Access to a specialist community palliative care team

Drain care: Rocket drains, nephrostomies, chest drains etc

Band 5 nurses work as part of a team and you will contribute to the success of the team, drawing
support from more experienced nurses and other health professionals but also by supervising junior
staff and students to ensure they are working to the standards which the people using our services
deserve

CNWL provides a robust preceptorship program that focuses on progression and development of skills
which includes regular supervision and a first-class learning experience in all aspects of community
nursing. We have an extensive in-house training program that will equip you with all the theoretical
knowledge required to ensure you are a confident, competent practitioner. In addition, our Nurse
Development Lead will be available to guide and support new starters within the district nursing
service to ensure you feel supported and you have an enhanced learning and development experience.
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