Fieldwork Supervisors Final Report - Key areas of competence
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%



FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations. 
	How did the student use supervision and respond to feedback?

	
Gavin is familiar and confident with regular supervisions, and it was evident throughout the supervision process that Gavin was able to demonstrate an in-depth understanding of the values of having regular supervision. The supervisor felt that Gavin found regular supervision beneficial and worthwhile to his practice, complementing his development in the field of Youth Work and the Community. Gavin takes advantage of the opportunities to reflect, offload and identify any discussions, suggestions and solutions. Gavin was able to address and explore issues and points of discussion, whilst referring and comparing to various models of supervision, demonstrating the ability to link and underpin theory to practice. Gavin was organised for each supervision session where he shared reflective journals with the supervisor ahead of the supervision sessions. Gavin demonstrated the ability to respond to feedback appropriately, showing evidence that he appreciates the feedback to enhance his practice for future reference. Gavin demonstrated a strong ability to implement and meet identified outcomes set out during supervision in a timely manner. Gavin displayed a positive outlook during supervision and would manage feedback and suggestions from the supervisor in a professional manner, whilst demonstrating an honest and meaningful desire to progress and achieve.


	To what extent did the student seek challenging situations, and how were these worked with?

	During the period of supervision, the supervisor observed Gavin in a number of settings, situations and various environments. Over time, Gavin’s confidence and belief of his own capabilities within a Youth Work setting has developed, and Gavin has progressed professionally. Gavin’s role as a Community Youth Work Coordinator brings many challenging situations, and the supervisor has had the opportunity to observe Gavin’s approach, skills and qualities when dealing with challenging situations and difficult tasks. Challenges and difficult tasks were discussed during supervision sessions and suggestions, solutions and actions were identified, consulted and later implemented by the supervisee.



	To what extent did the student show enthusiasm and commitment?

	During all supervision meeting’s and observations, the supervisor felt that Gavin displayed great enthusiasm and a commitment to both the placement and the process of critical reflection in order to aid development. Following conversations and observations with Gavin, his readiness to involve himself within any tasks or challenges is clear with the aim of enhancing his practice and the quality of Youth Work he provides as a service. Gavin is organised, self-motivated and shows dedication to his role and profession as a Community Youth Work Coordinator. Gavin is eager to introduce new ideas, methods and ways of working to benefit a wide range of young people from different backgrounds and abilities. Gavin will commit to a task, and will see the task through to the highest possible standard.


	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	Throughout Gavin’s reflective accounts and supervision sessions, he has continuously strived to link theoretical perspectives to his own practice and that of others within the placement. The supervisor feels that Gavin is very competent in doing so, and has a broad, current and valuable knowledge of Youth Work theory that he is able to link at an operational level. 

	How did the student articulate their own beliefs and values and relate them to the work?

	Gavin is an individual who has the ability to articulate himself appropriately and suitably amongst others. In a small County, with tight knit Welsh communities, aspects of Gavin’s work inevitably overlaps with his own community. The work of the Service has more recently displayed a demand to coordinate and deliver projects to support young people that are excluded from schools or are likely to offend and to support families who have faced significant disadvantages. A large part of Gavin’s work focuses on supporting hard to reach young people and their families who face many barriers, including substance misuse, unemployment, poverty and those involved with the law. Within these examples noted above and in the time that the supervisor has known Gavin, he has continuously demonstrated a professional outlook, and practiced with integrity, and most importantly has always shown empathy and sensitivity when working with young people of all abilities and backgrounds – displaying exemplary behavior amongst his colleagues and to those whom engage with support and provision. Gavin has a strong ability to respect the views and values of all participants and staff. 


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	Gavin has the ability to identify anti oppressive views, language and behavior and would encourage an environment which is holistic and inclusive. During observations, the supervisor strongly recognised Gavin’s ability to manage a challenging situation in which discriminatory behavior against a protected characteristic group was displayed. The supervisor states that Gavin is confident in identifying and challenging these behaviors.


	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	
Yes


	Student’s Provisional Grade (Please refer to the grading criteria above)

	

90%
Grade A : An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.




	Signed Supervisor 
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	Signed Student
	[image: ]  

	Date
	18/05/2023























LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%



LEARNING MENTOR’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Gavin is an experienced youth worker but currently developing his knowledge and understanding through completing higher educational studies within the field. 
Gavin works extremely well with the young people that attend our various youth clubs and Inspire groups. He’s also supported young people on a one-to-one basis and provided nurturing guidance and fostering their own learning journey and everyday skills. 
Through working with young people Gavin demonstrates and promotes effective relationship building skills through being open, honest, caring and very approachable. This has then allowed the young people to feel secure, valued, and supported by Gavin, in turn the young people feel relaxed and enjoy themselves whilst being support. 
Gavin has demonstrated these skills as he is keen on young people having their say, expressing their feelings no matter the subject and would often have lengthy discussions about key topics in the news or those of interest to the young people. Another element which has been clear from Gavin’s approach is confidence building and empowerment within the young people, through choice of activity and participation. 
In addition, Gavin would ensure he fostered rules and taking care of your own environment and would often ask for them to help support and tidy the environment such as after having a craft session or sitting at the table and eating together. This again is a passion of Gavin’s, eating together, and it’s clear to see that educating young people to engage in such life skills enables young people to feel part of the group and community.  
Gavin is a promoter of choice when it comes to young people, knowing that they have the option to take part or not and has never forced anyone to do anything they didn’t feel they wanted to do. In some cases, Gavin has gone out of his way to follow the interest and needs of the young people and allowing them to take the lead and possibly learning something new himself. 
Having an understanding that not everyone learns in the same way or likes to do the same thing is event within Gavin’s practice. Again, this has been seen through allowing young people to develop skills through using technology, watching clips, and often having those open discussions as well as encouragement for participation. As Gavin often states, we don’t all learn from sitting at a desk. 
In any situation Gavin will adapt his practice to ensure involvement and participation for all the young people where possible. Gavin often can start up conversations and a game of pool is always a winner with himself and young people. Gavin recently support those to foster their own creativity by supporting them to take some pictures in the environment and help them to develop their camera skills. 
During youth club Gavin does not shy away from discussions of concerns and current issues young people are facing such as peer pressure, drugs and alcohol and on occasion the LGBTQ+ society. Gavin was able to challenge some negative thoughts and ideas but more so was able to give advice as well as mentioned various places and agencies that were there to support and help in hard or challenging times.   

A - 78%

	Facilitate the personal, social and educational development of young people

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Gavin is an excellent youth worker who always has the personal, social, and educational development at the centre of his work. He ensures that all the young people have an opportunity to get involved in various activities, allows them choice with an overall aim of educating the young people to understand life as well as life in their community and wider world.
One prime example has been Gavin supporting the young people to help support their community via organizing some community benches to be placed within various communal locations. He’s got a ‘Boys’ project up and running and helped other staff to make this happen. Again, Gavin is passionate about educating the young people of their community and ways he can help them learn t support and give back to the community. 
Gavin also often speaks of the importance of giving people a chance to come together, sometimes as above as a ‘Boys’ group and mix the dynamics of young people to help them engage with each other and work together as a team. Gavin is keen for young people to learn new skills such as surfing, gardening, cooking and community focused activities. 
During other sessions Gavin has shown how he has helped the young people lead on their ideas by gathering their thoughts as a group on projects or ideas they’d like to do in youth club. Again, he has ensured that there is always a variety of activities that can suit everyone’s likes and tries to offer other opportunities to try something new which can help them build on their skills as well as try something different. 
In youth club, Gavin has supported the young people to play games, do team building activities indoors and out, emphasizing that things can be done together to support one another. These activities have allowed different dynamics of young people to come together, work together and learn from one another. 
All the variety of experiences Gavin has supported has helped the young people to build their confidence, rise their aspirations and empower them. Furthermore, Gavin has been able to offer support and helped young people to complete agored accreditations. 

A - 73%






	Promote inclusion, equality and young people’s interests and wellbeing

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
This element is natural for Gavin, he never leaves anyone out, he always ensures that everyone is included. If there are specific activities that need adaptations Gavin is always there to support, he’ll get involved himself and participate too to help the young people. 
Through his work with the young people Gavin has demonstrated how he makes young people feel welcome, secure, and comfortable. Mental health is another passion of Gavin’s and ensuring that people are supported to get help with this and offering various ways such as wellbeing walks, surfing sessions and being outdoors. 
Building relationships with young people has allowed for inclusion, equality and fostering the interest and wellbeing of young people a lot easier during Gavin’s practice. Again, Gavin understands that this can be a hard process for young people and being open isn’t always easy for them. Gavin has on many occasions ensured that he’s adapted his practice to suit the need of the young person, he’s supported in a variety of ways through group work or one to one session. 
Gavin always comes up with a variety of suggestions for young people to suit their needs such as support to gain access to further education, having the opportunity to build confidence to attend inspire and group sessions or finding the right support pathways an individual requires. 
Trips and excursions have also been a way where Gavin has been able to support young people, as well as helping those who have faced transport issues to attend inspire sessions or youth club. Gavin will always try his best to accommodate and find a solution that works for them. Whether this be collecting the young person or arrange transport. 
Gain also allows the young people to celebrate their identity, other aspects that make them different from others such as their culture or ethnicity, gender, sexuality, health including mental health, parental status, being a young carer or living in poverty. 
Not only that, but Gavin is also well aware of the situation and the cost of living, how this has impacted on a lot of families within the community. Gavin is very aware that coming to the inspire groups and youth clubs allows young people to have a safe and warm place to go, as well as the importance to some as the only source of a hot meal.  

A - 74%


	Work with young people and others

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	Working with young people
Gavin demonstrates the skills of a very effective youth worker by ensuring he promotes relationships with young people and ensures they can enjoy themselves, feel secure, supported and valued. In addition, Gavin will try his best to ensure the young people have a variety of opportunities and experiences that supports them through significant developments in their lives. 
These included the young people understanding their feelings, feeling part of a team, assisting them to understand their rights and encouraged them to develop their knowledge and skills through inspire sessions, one to one sessions and Youth Club sessions. 
It’s always a pleasure seeing Gavin work with the young people, he’s a natural youth worker who makes the young people feel at ease, ensures he tackles any negative behaviour and comments, makes every effort to console young people as well as always being happy and supportive. 
 
Working with others 
Working with others is a natural task for Gavin. He has worked alongside a variety of people over the years and it is evident that he has good working relationships within the team and wider agencies. Gavin will always ensure that he involves others when it comes to planning for the young people, he makes sure everyone is working from the same page and will always ask for support where required. 
Through collaborative working with others across various teams such as inspire and youth club, it allowed Gavin along with the staff to support the young people to develop holistically, have the best possible opportunities and support to live, grow and develop within their community.  

A - 76%








LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	During this year Gavin has developed as an individual. Gavin always puts the young people first and ensures that they can access our services in community buildings, one to one support or via our mobile outreach provision. 
Gavin has been aware how life issues such as the cost of living has impacted on young people and the community and the strains it has caused for young people. Again making every effort to support them as well as being compassionate about his practice through dealing with in the moment key issues facing young people and their families. 
Gavin has also developed by linking theory to practice and this has been evident through his practice. Gavin has often had discussions around topics discussed in university and evaluates the past and the present methods of youth work today. This has been one key area of development for Gavin, having that deeper knowledge and understanding but more so, demonstrating these skills and understanding in his practice. 

	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 5 placement?

	It could be beneficial for Gavin to be able to offer a wider range of accreditations to young people. Gavin has supported this over the past year, although, through discussion it has been brought up that more could be offered in his practice.  


	What is your feedback on observing the student’s planned piece of practice?

	Activity plan: Cinco de Mayo activity – skull making out of paper.
Gavin planned well for the activity, and he ensured he had everything ready before hand. He’d given me an outline of his plan for the activity as well as making sure he had a back-up plan too. 
Gavin was calm during the activity ensuring the young people had a choice to participate or not. Some were keener than others and one way Gavin made them feel at ease was to identify that he wasn’t a professional artist and mentioned that they would do a better job than himself. Again, this was appreciated by the young people and opened friendly dialogue with a few others in turn a few more joined and participated. 
During the activity Gavin gave some information about Cinco de Mayo and why they celebrated the day. Linking culture to their experience and not just asking them to paint again was educational. 
Some young people did mess around somewhat, but again Gavin was in control of the situation and ensured he spoke in calm manner, explaining why they shouldn’t mess about with examples and linking back to the club rules. 
Overall, the discussion was good during the activity, and it was clear to see they felt relaxed with Gavin, and they enjoyed the Skull making activity. Gavin ensured those who wanted a go did come back and have their turn at some point. It was clear to see that Gavin had natural connection with the young people and was able to open conversation during the activity and educate them about other cultures during the activity. Gavin ensured they helped to clean up afterwards and to leave everything as it was. 
Good planned out activity that fostered their interest and allowed them to learn something new, as many had never heard of Cinco de Mayo, but plenty of film talk about Day of the dead and my Familia.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	
Provisional Grade:           75     %

	Further Comments  

	Well done Gavin on completing your first year of study. You are continuously developing your skills and learning during your practice. 
It is clear to see that you are making links and connections with what you learn in university and then implementing this in practice. 
Continue with the good work and I wish you all the best in your studies. 



	Signed Learning Mentor 
	[image: A close-up of a signature
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	Signed Student
	[image: ]

	Date
	15/06/2023
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