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In that essay I will introduce to you about fascinating storey about Mr Clark and his community firefighting scheme. We will look at how the narrative begin, how the scheme has been that successful and why the community engagement is so vital in our routine. I will tell you more about the transferable abilities in community engagement, how they apply in this context and what Mr Clark can do in that community to go to the next level in my view of point.
I am going to share my definition of community engagement with you. Following that we will look at the community involvement strategy and what it entails, such as dialogue, active listening, attitude and behaviour, information sharing and most importantly relationship building which will aid in the analysis of the Mr Clark firefighting group. We will learn more about the spectrum of community engagement and what it entail, including transactional and transferable abilities. I will analyse Mr Clark’s scheme, namely the people, technology and strategy he using to be that successful. Last but not least, I will introduce to you my plan to assist in the development of this organization.
The process of working collaboratively with and through groups of individual associated by geographic proximity, special interest or similar situation to address challenges affecting those people’s well -being is very difficult to define in simple terms. It is a potent tool for affecting environment and behavioural changes. At least three issues, such as discipline, partnership and collaboration, as well as acts consequences, limit successful community engagement strategies. Tony Clark is been a firefighter a decade ago in the factory where he works and you may wonder why. On the first place is the tragic accident and because these people share a common interest in protecting people’s lives from natural disasters and they work in a local area, so the distance is convenient for them. Community participation is crucial because it is a component of a discourse in which organizations and communities may make decisions. The importance has been demonstrated in a variety of ways, including the creation of change in a local policies witch bring a social development and also can impact a global prospective. And of the this examples is in the article witch I analyse, because Mr Clark saved 60 lives on the first place and that is how everything begin. The group had 1971 fire calls from the past ten years, witch for me means they did it. You may ask what they did? These well-organized individuals banded together to help saved lives not just after the natural disaster, but also throughout the pandemic by giving the necessary tests throughout the region.
Now I will discuss a community involvement plan which entails a variety of methods, practices and actions. One of them is plain language, which you should use to present your ideas to the audience in a suitable manner. We can use different recourse to do it.  Tony Clark has a social media profile where he posts additional information about the organization and also planning meetings. He spoke about the necessity of saving lives and assisting people in life- threatening situations. The third critical component is information sharing which he accomplishes through to use pages, public interview and conference. In this way he strengthens his community and team relationships. Then because there are so many different kinds of people, we must pay attention to their attitude and behaviour.  A set of feelings, beliefs and behaviours towards a certain object, person, thing or event is referred to as un attitude in psychology. Attitudes are frequently formed as a result of personal experience and they can have a significant impact on behaviour. Social factors, direct instruction, family, media, educational and religious institutions and physical element are all factors that might influence a behaviour. Tony do him mission in the Howden, East Yorkshire. Mr Clark had to do a research to know what the people there believe, like for example in this country base their peak on Christianity. Howden is very small city only with 4000 citizens, so for the team it will be easer to get the people attention. The process of being open, honest and transparent about numerous operations and actions in the organisation is the next crucial element of the approach, which is transparency. Mr Clark it should give a clear and transparent explanation of its activities at its conferences. 

Now we may delve deeper into the range community engagement spectrum. This is a globally recognised model that was created to help clarified the publics involvement in planning and decision making as well as how much influence the community has over such process. There are a few levels of participation on the spectrum and we will look at them now. The first step is to inform – providing balanced and objective information to the public to help them comprehend the problem. According to the article everything start by accident, which could be due to a lack a firefighters in the city, which is a political and social – population problem and the remedy is what Tony Clark did, forming a volunteer team to solve the problem. This occurred because the people may not been aware of the problem previously, as they were not informed. The people need to be daily inform of the social, political, economic and all of the kind important topics. That’s why Tony Clark do this every day in the social medias and with daily meetings, so he follow the first level of the spectrum. Consult – to get public feedback on analysis – is the second part of the community engagement spectrum. That’s can happen with doing research online , check the statistic to get more information about the population, the geography aspect of the city, to know how many people use internet connectivity and mobile devices, to know the age rates. With this analysis Tony Clark can predict for example how many people can include in his team or how many people can have a needs from special medical help which depends from the age, what is the level of education which may help about the training for firefighter. The third level of the spectrum is to involve – to engage closely with the public throughout the process to guarantee that public concerns and desires are continuously acknowledged and taken into account. This might occur as a result of event such as visioning workshops, deliberative polls, summits and online involvement. Like I saw in the article one of the special events is that Tony Clark has been recognised for his work. He got the Queen’s Fire Service Medal, which make him work most famous and a many people will want to be a volunteers now. This is part of the motivation as well, which we need when we crate organisation, company or team. The next step is to collaborate- to involve the public in all aspects of the decision – making process, including the development of alternativities and the selection of preferred solutions. Resident advisory, committees, seats on governing boards, consensus building and participatory decision- making are all examples of this. From political and legal standpoint this level is important. In order to increase health and safety and ensure that everyone receives assistance when they need it, some laws may need to be amended, and more people maybe drawn to live or work in the city, In my opinion. They also require more practise and training for first aiders or firefighters, which can help with subsidies from the government or donors for example. The last level of the spectrum is empower due this moment the public were listening to us and the decision were in our hands, but now that’s change the public have to get the final decision to solve the problem. That can happen with Advocacy training, Resident juries, Resident – budget making, ballots or delegated decision. Because of the COVID pandemic the last two years most of these levels couldn’t do it properly, but there is always solution like online meeting, letters, news, newspapers. 

Now I will talk more about the Tony Clark scheme. In the article it says they work every evening and every weekend to help the people. This means he have a good plan and organization. He created the plan and all the members follow the schedule. This is working good because he planning the project and follow the steps. The first step is to set the goal which is volunteers in him firefighter team, then he had to check how might cost and what time they will need to do the purpose. Second part is define the project – he had to form the plan. Then next step is to develop work breakdown structure – where is it will be their office (from home or on a new place), how will be structure for the rota, where it will be the new trainings, who will make the new trainings. And the last step is to identify the team and the resources. The next question is how Mr Clark motivate the people in his team? There are a few keys to motivate the people on their workplace. First is to explain the purpose of the work, which in this situation is to save people’s lives. Second Mr Clark have to convince them they are not interchangeable, for that component he needs to know their strengths, weaknesses and characters. 

Now I will go into more detail about what Mr Clark can do to increase the team’s size and effectiveness. First and foremost he must figure out how to excite the team members, because like this Mr Clark will add more people for the cause. He can employ certain well- know technologies, but in my opinion, to encourage someone you must also employ psychological techniques, such as getting to know the individuals whit whom you work – their strengths and weaknesses. He can begin by organising charitable events, by using sponsors – like the local business, such as those for persons injured in fires and during this events, he can promote new ideas as well as new training for firefighting and emergency response. He can also involve the children through activities and provide them with training in firefighting. My second suggestion is that Mr Clark develop a You Tube channel to increase his and team’s popularity and that they use this videos to do thing like daily briefings and inform the audience for what is happening. My third idea is to create a special app, that will include things like a location of the accident occurring and the number of attendance, like that it will be more easer for the victims, because it will be like a panic button on the app and for the team – the will be able to organise and to be sure they will be on the time , like for every area in the city will be different members of the team. My fourth suggestion is that Mr Clark provide certificates for every successful case, increasing the motivation of the team members to work. Members of the team, as well as possibly new individuals who will follows his ideas by the implementation of the ideas I proposed will realise that Mr Clark is kind, ambitious, innovative and most importantly he works for the good of the community, which in my opinion is very essential in all aspect of our lives.

Now to summarise, community engagement is vital in order to make better judgments and do a better job of addressing all issues. In this situation the Mr Clark team is not just a cause, these people are accountable for the person’s life every day through to use the innovative schedule. Mr Clark uses the various elements, levels and spectrum from the community interaction aspect to make a programme function. 
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