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[bookmark: _Toc228956103]Task 1 – Self-evaluation 

Images 1,2 & 3 show screenshots from my PowerPoint Video, discussing my self-reflection and evaluation
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As the PowerPoint has had animation added to it I have added an image of each evaluation tool, so it is clearer to read. Image 4 shows MBTI test, image 5 shows Belbin and image 6 shows the Colour Personality Test.
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Link to the PDP in my one drive- here
https://uowtsd-my.sharepoint.com/personal/2517959_student_uwtsd_ac_uk/Documents/Documents/Uni%20work/Year%201/Learning%20in%20digital%20era/Assignment%202/My%20PDP.docx?web=1 
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[bookmark: _Toc228956108]Task 3 – Unit 4 topic summary
I chose Topic 3, unpacking experiences which looks at Rolfe Et Al’s framework.
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[bookmark: _Toc228956109]Task 4 – Video presentation
 Youtube Link https://youtu.be/Z-cDygPI4BM
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Youtube Screnshot[image: ]
Link to Video in One Drive - PP video -Assignment 2 V0.1.mp4
Link to PowerPoint in one drive here 
https://uowtsd-my.sharepoint.com/personal/2517959_student_uwtsd_ac_uk/Documents/Documents/Uni%20work/Year%201/Learning%20in%20digital%20era/Assignment%202/Assignment%202%20PP.pptx?web=1 
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Self Reflection

Personality Traits

[3]Positive traits tend to motivate you, increase trustworthiness, and generally
make you a more enjoyable person to be around.

Negative traits can obstruct personal growth and strain relationships.
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to help other people. You feel a
sense of personal responsibility
for other people's needs, and are
usually eager to get involved and
help out.

You are highly attuned to your
emotional environment and
attentive to both the feelings of
others and the perception others
have of you. You often take on
the concerns of others as if they
were your own.

You value loyalty and tradition,
and usually make your family
and friends your top priority.
You are generous with your time,
effort, and emotions. Read more




image7.png
896,050 tests completed in the last 30 days 1
TVUI wcalll 1VIGD

Your answers have been used to identify which team role(s) suits you best. This suitability is expressed as a percentage.

The nine team roles are the Executive, Explorer, Innovator, Analyst, Driver, Chairperson, Completer, Team player and Expert

Atotal of 100 points are divided over the various roles. A group role can have up to 25 points. The graph below shows how each
team role fits you. After the graph, each team role is explained in detail, in the order of its importance to you

Fig. 1 PERSONAL SCORES

GENDER:
AGE:

»

DRIVER EXPLORER
22% 14%




image8.png
Your result

GREEN (helper/supporter)
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skills will make you a popular and valuable
colleague.
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