LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%
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	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Sophie has shown that even in a context where it is sometimes seen as a mandatory or statutory engagement by others.  On the prevention/non-statutory side of the youth justice work Sophie has been able to show clear evidence of youth work methodologies in both group and 1:1 settings, this is something that a lot of practitioners have difficulty with due to the ‘feeling’ that the engagement is not voluntary whereas in fact it is a voluntary programme, albeit the young people are there for reasons that they might not have chosen

The programme design is still young person centred as far as possible and is educative around the behaviours that affect someone’s risk of offending, Sophie has been mindful of this in her practice when undertaking sessions.


	Facilitate the personal, social and educational development of young people

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Reducing the risk of offending and/or re-offending is a key aim of the prevention service within the youth justice team and as such personal and social development is key in amending the behaviours of those referred for support.  Whilst there are a number of designed programmes and interventions designed for this it is often the relationship that is developed with the young people that has the greatest impact in this area.  Sophie has shown that through good role modelling, positive challenge and providing diversionary activities she has been able to affect change in young people’s risks and has done so in a professional and consistent manner.


	Promote inclusion, equality and young people’s interests and wellbeing

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
This is a difficult area to cover in a setting such as youth justice due to the fact that engagement is a referral basis and statistically in Pembrokeshire the young people referred are predominantly white male young people.  This means that promoting inclusivity for females and minorities has been a challenge due to the potential ‘audience’ available to Sophie. 

Wherever possible Sophie has ensured that considerations have been made for people’s interests and or status, an example has been when supporting a young person from the traveller community and being aware of the issues and cultural differences they have.  Sophie is shown enough evidence that she is aware of the needs for this are of work.


	Work with young people and others

	A-Exceptional
70%+
	B-Effective
60-69%
	C-Satisfactory
50-59%
	D-Rather weak
40-49%
	E-Weak
0-39%

	
Sophie has engaged well with young people and colleagues and always acted in a professional manner.  Developing a wide and strong network of collaborators from other support services is an area for development to ensure that any support needs that are identified can be met through engagement with specialist services.
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	How has the student developed during the placement?

	Sophie has displayed a thirst for knowledge in the youth justice sector and was keen to learn as much as possible form colleagues and how the youth work approach can help support what is a statutory service.  Ensuring that she retained true to the youth work approaches was evidenced by the supervisor who fed back that the informal approaches that Sophie used were effective and that she was both proactive and reliable.
Having a sound understanding of the safeguarding practices around lone working, the confidentiality practices for GDPR, the finding and allocation of resources and the necessary joint working approaches in supporting vulnerable young people, Sophie has developed skills, knowledge and practice.

	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 6 placement?

	Networking with other agencies and teams within them such as social care, the health board, community projects, national organisations such as national parks, the police, etc will improve the knowledge of what is available to be utilised so this will improve the ‘offer’ made to young people.
Voluntary sector work is also very different due to the way it is funded so it presents different opportunities and challenges which give a good perspective on youth work practice in Pembrokeshire.

	What is your feedback on observing the student’s planned piece of practice?

	I have observed Sophie a number of times in practice with groups and her engagement style is one that young people find easy to relate to.  Sophie is confident and well prepared to respond to young people the planning, delivery and evaluation of the work completed.
Young people find her approach engaging and motivational due to the her relatability and outgoing personality, this is a real strength of Sophie’s and she uses it well without being over powering or making young people feel pressured to interact or complete tasks.
Sophie is clearly a highly motivated, conscientious and organised student so she was more than able to cope with the demands of the placement and certainly got the most out of the learning experience.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	
Provisional Grade:              75  %

	Further Comments  

	


	Signed Learning Mentor 
	

	Signed Student
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