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Element 1 - Project Proposal

My project title: 
Burnout Rates Among Mental Health Practitioners in the UK Health and Social Care Sector’

1) Aim:
The aim of this project is to explore the prevalence and key contributing factors of burnout among mental health practitioners working within the UK health and social care sector, and to critically examine how organisational and systemic pressures influence practitioner wellbeing and the quality-of-care delivery (Maslach et al, 2016; NHS England, 2023).

2) Objectives:
This research will be guided by the following objectives:
· To define and examine burnout within mental health practice, drawing on established theoretical frameworks such as emotional exhaustion, depersonalisation, and reduced professional efficacy (Maslach et al, 2001).
· To analyse current UK-based literature reporting burnout rates among mental health practitioners across health and social care settings (RCPsych, 2022).
· To evaluate organisational, workload, and policy-related factors contributing to burnout within the UK mental health workforce (NHS England, 2023).
· To provide recommendations for policy and practice aimed at reducing burnout and promoting workforce wellbeing in mental health services.

3) Background/Rationale:
Burnout among mental health practitioners represents a growing challenge within the UK health and social care sector, particularly in the context of increasing service demand, staff shortages, and ongoing system pressures following the COVID-19 pandemic (NHS England, 2023).
Burnout is widely understood as a work-related syndrome characterised by emotional exhaustion, depersonalisation, and reduced professional accomplishment, and has been linked to poorer staff wellbeing, higher turnover rates, and compromised patient care (Maslach and Leiter, 2016).
UK-based evidence suggests that mental health professionals experience particularly elevated levels of occupational stress due to emotional labour, complex caseloads, and organisational constraints (RCPsych, 2022). 
While workforce wellbeing has gained policy attention, there remains a need to critically synthesise recent evidence on burnout rates specifically within UK mental health practice. This project addresses this gap by consolidating academic and policy literature to inform sustainable workforce planning and improvements in mental health service delivery.

4) Methods:
This project will use a secondary research design, drawing on peer-reviewed journal articles, NHS and UK government policy documents, and reports from professional bodies such as the Royal College of Psychiatrists. Sources will be selected based on relevance to UK mental health practice, credibility, and recency (primarily published within the last five years), with seminal works included where appropriate. A thematic literature review will be conducted to identify patterns relating to burnout prevalence, causes, and impacts. Ethical considerations include accurate representation of sources, adherence to Harvard referencing, and maintaining academic integrity by avoiding plagiarism (WHO, 2019).
5) Resources: 
· Academic databases (CINAHL, PubMed)
· University library services
· Microsoft Word and reference management software

6) Timescale:
· February: topic selection and proposal.
· March: approval and literature search.
· April: critical review.
· May: analysis and drafting.
· June: revisions.
· July: final editing, proofreading, formatting and submission.

7) Self-reflection as researcher:
A key strength the researcher brings to this project is the ability to engage critically with academic literature and policy documents. A potential challenge is managing a large volume of sources; however, this research will support the development of time-management, synthesis, and advanced academic writing skills relevant to professional practice.
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