Donna Smith
9 Albany Street, 
Pembroke Dock,
Pembrokeshire. 
SA72 6QJ
07792388792 - 1707573@student.uwtsd.ac.uk

A positive role model who is passionate about encouraging and supporting young people to achieve their full potential.  With 11 years' experience working with children with challenging behaviours and additional learning needs. Confident to explore enterprise opportunities in a Childminding career, utilising my knowledge and skills of child development, safeguarding and child protection to provide a positive and engaging environment.
A Learning Support Assistant with a sound knowledge of the needs of young people gained through the Foundation Degree in Inclusive Education. Currently completing the final year of Batchelor of Arts Inclusive Education where knowledge of additional learning needs has been deepened. Possesses a strong, comprehensive awareness of children’s learning and developmental needs with the goal of pursuing a business in Childminding.

Education and Qualifications
Sep. 2017 – 2020:  Foundation Degree in Art- Inclusive Education, Graduated Merit at University of Wales Trinity Saint David
Modules Studied:  Social Inclusion in Practice – Children and Young People’s Mental health and Wellbeing – Additional Needs in Context 
July. 2019 – 2020: CYPOP5 – Level 3 Diploma for Children’s Care, Learning and Development at PACEY Cymru e learning
Modules Studied: Righting Policies and Procedures – Risk Assessments – Business templates of business plan – Safeguarding, signs and symptoms of abuse – partnership with parents
Sep. 1993 – 1998: Secondary School Education at Pembroke School, Pembroke 
GCSE’s: English D, Science Double award D, D, Art B. Geography C, Design Technology C, Mathematics E, Welsh D 




Work Experience 
2009 – Present: LSA at Pembroke School / Ysgol Harri Tudur 
· Supporting children with ALN
· Specialised in providing support to a visually impaired pupil
· Positive role model for children with challenging behaviour
· Assisting with the preparation of learning materials
· Supporting curriculum-based learning 

2008-2009 : Housekeeper at Haywood Mount Hotel Tenby
· Working as a team
· Preparation of cleaning materials
· Trained in handling toxic materials for cleaning  
· Working to a deadline each day

2001-2006: Crew Member at McDonald’s
· Working as a team member
· Customer service
· Food hygiene procedures
· Knowledge of food preparation and presentation
1999-2001: Checkout operator at Co-Op Pembroke Dock
· Friendly, polite and approachable
· Communicate in a professional manor
· Comfortable when speaking to customers
· Willing to work long hours 

Skills and Other Information
· Full clean driving licence.
· Safeguarding Children, Young people and Adults training (expiry 2022)
· Safeguarding children Tier 1 (expiry 2021) 
· Suicide Prevention Awareness (Completed 2020)
· Training to Support TAs through the Covid-19 Crisis (Completed 2020) 

Interests and Hobbies
Walking: Exploring the local area, keeping healthy
Travelling: Exploring new places within the United Kingdom and overseas 
Family and friends: Multi-tasking and organising at home, socialising
Childcare: Taking care of my own children and others 

References
Fiona Kite, Head teacher.
Ysgol Harri Tudur, Henry Tudor School,
Bush Hill,
Pembroke.
SA72 4RL.
Tel: 01646 682461
Email: Fiona.ej.kite@yht.wales 

Cindy Hunt, Lecturer. 
University of Wales Trinity Saint David,
Carmarthen Campus,
Carmarthen. 
SA31 3EP.
Tel: 01267 676767
Email: c.hunt@uwtsd.ac.uk 

Personal Development Plan
	Target for Development 
	Why?
	How?
	Who/Where? 
	When?

	Completing BA, Inclusive Education 
	Working in a local secondary school as an LSA. This knowledge has helped to develop skills to complete my degree.
	Working in an educational setting, also working with pupils with additional learning needs and challenging behaviour has helped to gain skills.
	Ysgol Harri Tudur/ Henry Tudor School. 
	On-going, completion July 2021

	Completing CIW registration for childminding
	Currently completing registration for childminding.
This is required to become a childminder.
	Using knowledge from the completion of CYPOP5 and foundation degree to produce policies, procedures and risk assessments
	Care Inspectorate Wales.
CIW Online/ Application to register
www.careinspectorate.wales

	Ongoing, set up childminding business September 2021

	Paediatric First Aid training 
	Mandatory qualification for looking after children in a childcare setting. 
	PACEY Cymru provide paediatric first aid training. Using guidance from the Welsh Government and the CIW for the best training for childcare professionals in Wales. 
	PACEY Cymru, First aid training in Wales. 

Pacey.org.uk/training  
	Course to be booked while completing CIW registration. 

	Health and Hygiene 
	Mandatory qualification for preparing food for children in a child care setting
	2 hour food safety and hygiene for early years course

Online, print off certificate when completed  
	PACEY Cymru, 
Costing £20:00

Pacey.org.uk/training
	Course to be booked while completing CIW registration. 

	Safeguarding 
	To help develop my understanding of my role and responsibilities in relation to safeguarding, protection and the welfare of children. 
The PACEY Safeguarding course has been designed to help fulfil the knowledge of the care of children, covering policies, procedures and help recognise any signs of abuse.   
	Completing the Cache Endorsed programmes for childminders, Nursery workers in England and wales. 
	Free for PACEY member. 

Online e-learning 

Pacey.org.uk/training
	Complete alongside CIW registration 

	[bookmark: _Hlk55331377]Early Years Foundation Phase training
	[bookmark: _Hlk55331245]Improve knowledge. 
Develop greater understanding of the importance of outdoor play. 
Help understand ethos and principals, how the areas of learning can be applied to support children’s learning. 
	Complete an e-learning foundation course, to develop the understanding of the curriculum for 3-7 year olds.  
	Pacey Cymru 

Online e-learning course 

Pacey.org.uk/training
	Start when approval from CIW registration 




 











Learning Styles Questionnaire

Name: Donna Smith


This questionnaire is designed to find out your preferred learning style(s). Over the years you have probably developed learning "habits" that help you benefit more from some experiences than from others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning preferences so that you are in a better position to select learning experiences that suit your style and having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it.
If you disagree more than you agree put a cross by it.
Be sure to mark each item with either a tick or cross.

	o
	1. I have strong beliefs about what is right and wrong, good and bad.

	o
	2. I often act without considering the possible consequences

	o
	3. I tend to solve problems using a step-by-step approach

	o
	4. I believe that formal procedures and policies restrict people

	o
	5. I have a reputation for saying what I think, simply and directly

	o
	6. I often find that actions based on feelings are as sound as those based on careful thought and analysis

	o
	7. I like the sort of work where I have time for thorough preparation and implementation

	o
	8. I regularly question people about their basic assumptions

	o
	9. What matters most is whether something works in practice

	o
	10. I actively seek out new experiences

	o
	11. When I hear about a new idea or approach I immediately start working out how to apply it in practice

	o
	12. I am keen on self discipline such as watching my diet, taking regular exercise, sticking to a fixed routine, etc.

	o
	13. I take pride in doing a thorough job

	o
	14. I get on best with logical, analytical people and less well with spontaneous, "irrational"

	o
	15. I take care over the interpretation of data available to me and avoid jumping to conclusions

	o
	16. I like to reach a decision carefully after weighing up many alternatives

	o
	17. I'm attracted more to novel, unusual ideas than to practical ones

	o
	18. I don't like disorganised things and prefer to fit things into a coherent pattern

	o
	19. I accept and stick to laid down procedures and policies so long as I regard them as an efficient way of getting the job done

	o
	20. I like to relate my actions to a general principle

	o
	21. In discussions I like to get straight to the point

	o
	22. 1 tend to have distant, rather formal relationships with people at work

	 o
	23. I thrive on the challenge of tackling something new and different

	 o
	24. I enjoy fun-loving, spontaneous people

	 o
	25. I pay meticulous attention to detail before coming to a conclusion

	 o
	26. I find it difficult to produce ideas on impulse

	 o
	27. I believe in coming to the point immediately

	 o
	28. I am careful not to jump to conclusions too quickly

	 o
	29. I prefer to have as many resources of information as possible - the more data to think 	over the better

	 o
	30. Flippant people who don't take things seriously enough usually irritate me

	 o
	31. I listen to other people's points of view before putting my own forward

	o
	32. I tend to be open about how I'm feeling

	o
	33. In discussions I enjoy watching the manoeuvrings of the other participants

	o
	34. I prefer to respond to events on a spontaneous, flexible basis rather than plan things out 	in advance

	o
	35. I tend to be attracted to techniques such as network analysis, flow charts, branching 	programs, contingency planning, etc.

	o
	36. It worries me if I have to rush out a piece of work to meet a tight deadline

	o
	37. I tend to judge people's ideas on their practical merits

	o
	38. Quiet, thoughtful people tend to make me feel uneasy

	o
	39. I often get irritated by people who want to rush things

	o
	40. 	It is more important to enjoy the present moment than to think about the past or future

	o
	41. I think that decisions based on a thorough analysis of all the information are sounder 	than those based on intuition

	o
	42. I tend to be a perfectionist

	o
	43. In discussions I usually produce lots of spontaneous ideas 

	o
	44. In meetings I put forward practical realistic ideas

	o
	45. More often than not, rules are there to be broken

	o
	46. I prefer to stand back from a situation

	o
	47. I can often see inconsistencies and weaknesses in other people's arguments 

	o
	48. On balance I talk more than I listen

	o
	49. I can often see better, more practical ways to get things done 

	o
	50. I think written reports should be short and to the point

	o
	51. I believe that rational, logical thinking should win the day



	o
	52. I tend to discuss specific things with people rather than engaging in social discussion

	o
	53. I like people who approach things realistically rather than theoretically

	o
	54. In discussions I get impatient with irrelevancies and digressions

	o
	55. If I have a report to write I tend to produce lots of drafts before settling on the final version

	o
	56. 1 am keen to try things out to see if they work in practice

	o
	57. I am keen to reach answers via a logical approach

	o
	58. I enjoy being the one that talks a lot

	o
	59.  In discussions I often find I am the realist, keeping people to the point and avoiding wild speculations

	o
	60. I like to ponder many alternatives before making up my mind

	o
	61. In discussions with people I often find I am the most dispassionate and objective

	o
	62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of the talking

	o
	63. I like to be able to relate current actions to a longer term bigger picture

	o
	64.  When things go wrong I am happy to shrug it off and "put it down to experience"

	o
	65. I tend to reject wild, spontaneous ideas as being impractical

	o
	66. It's best to think carefully before taking action

	o
	67.  On balance I do the listening rather than the talking

	o
	68.  I tend to be tough on people who find it difficult to adopt a logical approach

	o
	69.  Most times I believe the end justifies the means

	o
	70. I don't mind hurting people's feelings so long as the job gets done

	o
	71. I find the formality of having specific objectives and plans stifling

	o
	72. I'm usually one of the people who puts life into a party

	o
	73. I do whatever is expedient to get the job done

	o
	74. I quickly get bored with methodical, detailed work

	o
	75. I am keen on exploring the basic assumptions, principles and theories underpinning things and events

	o
	76. I'm always interested to find out what people think

	o
	77. I like meetings to be run on methodical lines, sticking to laid down agenda, etc. 

	o
	78. I steer clear of subjective or ambiguous topics

	o
	79.	I enjoy the drama and excitement of a crisis situation 

	o
	80. People often find me insensitive to their feelings







Scoring And Interpreting The Learning Styles Questionnaire
The Questionnaire is scored by awarding one point for each ticked item. There are no points for crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate question number.
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TOTALS	 7		16		11		7	
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Learning Styles Questionnaire Profile Based on General Norms for 1302 People
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Learning Styles - General Descriptions
.
Reflectors
Reflectors like to stand back to ponder experiences and observe them from many different perspectives. They collect data, both first hand and from others, and prefer to think about it thoroughly before coming to any conclusion. The thorough collection and analysis of data about experiences and events is what counts so they tend to postpone reaching definitive conclusions for as long as possible. Their philosophy is to be cautious. They are thoughtful people who like to consider all possible angles and implications before making a move. They prefer to take a back seat in meetings and discussions. They enjoy observing other people in action. They listen to others and get the drift of the discussion before making their own points. They tend to adopt a low profile and have a slightly distant, tolerant unruffled air about them. When they act it is part of a wide picture which includes the past as well as the present and others' observations as well as their own.

Theorists
Theorists adapt and integrate observations into complex but logically sound theories. They think problems through in a vertical, step-by-step logical way. They assimilate disparate facts into coherent theories. They tend to be perfectionists who won't rest easy until things are tidy and fit into a rational scheme. They like to analyse and synthesise. They are keen on basic assumptions, principles, theories models and systems thinking. Their philosophy prizes rationality and logic.  "If it's logical it's good". Questions they frequently ask are: "Does it make sense?" "How does this fit with that?" "What are the basic assumptions?" They tend to be detached, analytical and dedicated to rational objectivity rather than anything subjective or ambiguous. Their approach to problems is consistently logical. This is their "mental set" and they rigidly reject anything that doesn't fit with it. They prefer to maximise certainty and feel uncomfortable with subjective judgments, lateral thinking and anything flippant.
In descending order of likelihood, the most common combinations are:
	1st	Reflector/Theorist
2"d	Theorist/ Pragmatist 
3rd	Reflector/Pragmatist 
4th 	Activist/Pragmatist

Learning styles - a further perspective
REFLECTORS:
Reflectors learn best from activities where: 
· They are allowed or encouraged to watch/think/chew over activities.
· They are able to stand back From events and listen/observe, i.e. observing a group at work, taking a back seat in a meeting, watching a film or video.
· They are allowed to think before acting, to assimilate before commencing, i.e. time to prepare, a chance to read in advance a brief giving background data.
· They can carry out some painstaking research, i.e. investigate, assemble information, and probe to get to the bottom of things.
· They have the opportunity to review what has happened, what they have learned.
· They are asked to produce carefully considered analyses and reports.
· They are helped to exchange views with other people without danger, i.e. by prior agreement, within a structured learning experience.
· They can reach a decision in their own time without pressure and tight deadlines.
Reflectors learn least from, and may react against, activities where: 
•	They are "forced" into the limelight, i.e. to act as leader/chairman, to role-play in front of on-lookers.
•	They are involved in situations which require action without planning.
•		They are pitched into doing something without warning, i.e. to produce an instant reaction, to produce an off-the-top-of-the-head idea.
•		They are given insufficient data on which to base a conclusion.
•	They are given cut and dried instructions of how things should be done.
•	They are worried by time pressures or rushed from one activity to another.
•		In the interests of expediency they have to make short cuts or do a superficial job.
Summary of strengths:
· Careful.
· Thorough and methodical
· Thoughtful
· Good at listening to others and assimilating information.
· Rarely jump to conclusions.

Summary of weaknesses:
· Tendency to hold back from direct participation.
· Slow to make up their minds and reach a decision.
· Tendency to be too cautious and not take enough risks.
· Not assertive - they aren't particularly forthcoming and have no "small talk".

Key questions for reflectors:
· Shall I be given adequate time to consider, assimilate and prepare?
· Will there be opportunities/facilities to assemble relevant information?
· Will there be opportunities to listen to other people's points of view - preferably a wide cross section of people with a variety of views?
· Shall I be under pressure to be slapdash or to extemporise?



THEORISTS:
Theorists learn best from activities where: 
· What is being offered is part of a system, model, concept, theory
· The have time to explore methodically the associations and inter-relationships between ideas, events and situations.
· They have the chance to question and probe the basic methodology, assumptions or logic behind something, i.e. by taking part in a question and answer session, by checking a paper for inconsistencies.
· They are intellectually stretched, i.e. by analysing a complex situation, being tested in a tutorial session, by teaching high calibre people who ask searching questions.
· They are in structured situations with a clear purpose.
· They can listen to or read about ideas and concepts that emphasise rationality or logic and are well argued/elegant/watertight.
· They can analyse and then generalise the reasons for success or failure.
· They are offered interesting ideas and concepts even though they are not immediately relevant.
· They are required to understand and participate in complex situations.

Theorists learn least from, and may react against, activities where: 
· They are pitch-forked into doing something without a context or apparent purpose.
· They have to participate in situations emphasising emotions and feelings.
· They are involved in unstructured activities where ambiguity and uncertainty are high, i.e. with openended problems, on sensitivity training.
· They are asked to act or decide without a basis in policy, principle or concept.
· They are faced with a hotchpotch of alternative/contradictory techniques/methods without exploring any in depth, i.e. as on a "once over lightly" course.
· They find the subject matter platitudinous, shallow or gimmicky.
· They feel themselves out of tune with other participants, i.e. when with lots of Activists or people of lower intellectual calibre.

Summary of strengths:
· Logical "vertical" thinkers.
· Rational and objective.
· Good at asking probing questions.
· Disciplined approach.

Summary of weaknesses:
· Restricted in lateral thinking.
· low tolerance for uncertainty, disorder and ambiguity
· Intolerant of anything subjective or intuitive.
· Full of "shoulds, oughts and musts".

Key questions for theorists:
· Will there be lots of opportunities to question?
· Do the objectives and program of events indicate a clear structure and purpose?
· Shall I encounter complex ideas and concepts that are likely to stretch me?
· Are the approaches to be used and concepts to be explored "respectable", i.e. sound and valid?
· 	Shall I be with people of similar calibre to myself?
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