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Introduction
The role selected for the purpose of this report is a Registered Nurse (Band 5) position with Barts Health NHS Trust, advertised on NHS Jobs (2026) (see Appendix). The position is situated within the public healthcare sector, operating under the National Health Service (NHS). The vacancy outlines a comprehensive person specification encompassing essential and desirable qualifications, relevant experience, and the skills and knowledge required of the post-holder. Key responsibilities include the administration of medication, the delivery of patient-centred care and collaborative working within a multidisciplinary team to uphold high standards of clinical practice.
This role was selected as it closely aligns with my core values of compassion, dignity and equality in healthcare. Nursing offers a unique opportunity to effect meaningful, direct change in the lives of individuals whilst working within a dynamic, professional and supportive environment. The role further corresponds with my personal strengths in communication, teamworking and resilience.
This report examines the key responsibilities associated with the role, the qualifications and competencies required, opportunities for career development within the NHS, and the professional values underpinning nursing practice.
Analysing the Personal Employability Skills Required
The Registered Nurse (Band 5) position at Barts Health NHS Trust (NHS Jobs, 2026) demands a combination of formal clinical qualifications, regulatory compliance and a robust set of employability skills. The job description outlines responsibility for the delivery of safe, compassionate and effective care, the maintenance of accurate patient records, the administration of medication, the safeguarding of vulnerable individuals and collaborative working within a multidisciplinary team (MDT). The person specification requires active registration with the Nursing and Midwifery Council (NMC), evidence of ongoing continuing professional development (CPD) and the demonstration of behaviours aligned with NHS values.
Qualifications and Professional Standards
Candidates must hold an NMC-approved nursing degree and maintain active registration. Beyond academic attainment, ongoing CPD ensures that nurses remain competent and reflective practitioners. Professional behaviour is underpinned by the 6Cs of Nursing — care, compassion, competence, communication, courage and commitment — which align directly with the NHS Constitution values of dignity, respect and working together for patients (NHS England, 2023). Together, these frameworks promote consistent standards of patient-centred care across the organisation.
Key Employability Skills
Communication is widely recognised as a fundamental nursing skill (Grant et al., 2025). Nurses must adapt their communication style to meet the emotional, cultural and cognitive needs of each patient (Kerr et al., 2020). The STAR model illustrates this effectively: when a patient facing surgery becomes anxious (Situation), the nurse's task is to provide clear, empathetic reassurance (Task). The nurse actively listens, answers questions honestly and involves family members where appropriate (Action), resulting in the patient feeling calm and consenting to treatment with confidence (Result). This reflects the Skills for Care Core Skills Framework (2023), which identifies person-centred communication as an essential clinical competency.
Effective teamwork is equally critical. Nurses collaborate daily with doctors, physiotherapists, social workers and healthcare assistants to ensure continuity of care and minimise clinical risk (Baek et al., 2023). During ward handovers, for instance, the accurate and structured communication of patient information is essential in preventing medication errors. The Employability Skills Framework similarly identifies collaboration and problem-solving as transferable competencies of particular importance across health and social care settings.
Emotional intelligence and resilience are indispensable in high-pressure healthcare environments. Nurses may regularly encounter patients who are distressed or exhibiting challenging behaviour. In such circumstances — akin to a support worker de-escalating a difficult situation — the nurse must employ calm verbal techniques, maintain non-threatening body language and apply appropriate safeguarding procedures. This capacity for emotional regulation protects patient dignity and promotes safe outcomes, directly reflecting the 6Cs values of courage and compassion in practice.
Digital literacy is an increasingly essential competency. Nurses routinely utilise Electronic Patient Record (EPR) systems to document care, review test results and manage medication charts. The Skills for Care framework identifies digital competence as a contemporary employability requirement, ensuring both operational efficiency and compliance with data protection legislation.
Skills Development Through Experience
Kolb's Learning Cycle (1984) provides a valuable framework for understanding how nursing competence develops over time. Through concrete experience (managing complex patient cases), reflective observation (reviewing what went well and what could be improved), abstract conceptualisation (connecting practice to clinical guidelines) and active experimentation (applying refined approaches in future scenarios), nurses continuously strengthen their decision-making, communication and leadership capabilities. This reflective process is embedded within NMC revalidation requirements and CPD frameworks.
In conclusion, the Registered Nurse role demands a broad and integrated range of employability skills, formal qualifications and regulatory compliance. Communication, teamwork, resilience and digital literacy are all essential to the delivery of safe and compassionate care, whilst frameworks including the 6Cs, the Skills for Care Core Skills Framework and Kolb's Learning Cycle collectively demonstrate how these competencies are developed and sustained throughout professional practice.




Evaluating My Own Skills
To critically assess my current skillset against the requirements of the Registered Nurse (Band 5) position at Barts Health NHS Trust (see Appendix), a SWOT analysis and personal skills audit were employed to evaluate existing strengths and identify development needs. This reflective approach is consistent with professional expectations within the NHS, where self-awareness and commitment to continuous improvement are considered fundamental attributes.
Strengths
A key strength identified through my skills audit is communication. During a voluntary placement at a local care home, I supported elderly residents with daily activities and social interaction. On one occasion, a resident living with dementia became distressed and refused their medication. Drawing upon active listening, calm verbal reassurance and non-verbal communication — including open body language and sustained eye contact — I was able to reduce their anxiety and re-engage their cooperation. Feedback from my placement supervisor noted that I demonstrate a naturally empathetic and patient approach, with well-developed rapport-building skills. This experience directly reflects the 6Cs values of communication and compassion in practice.
Teamworking has similarly been identified as a personal strength. During a group university assignment focused on safeguarding, I took an active role in coordinating tasks and ensuring deadlines were met. My lecturer noted my collaborative attitude and strong organisational skills. This experience evidences a readiness for multidisciplinary working, which is a core requirement of the Band 5 role.
In terms of motivation, Maslow's Hierarchy of Needs (1943) suggests that self-actualisation drives personal growth and fulfilment. My decision to pursue nursing reflects a desire to achieve professional fulfilment through meaningfully contributing to the lives of others. My motivation extends beyond job security to encompass the intrinsic values of dignity, equality and compassionate care — values central to the NHS Constitution.
Areas for Development
Notwithstanding these strengths, the SWOT analysis identified several areas requiring development. A notable gap is clinical confidence under pressure. During a simulated clinical skills session at university, I hesitated when calculating a medication dosage. Although the calculation was ultimately completed correctly, I recognised that decisiveness and composure under time pressure are essential competencies for safe nursing practice. Applying Gibbs' Reflective Cycle (1988) to this experience: I felt anxious and concerned about making an error (Feelings); whilst my theoretical knowledge was sound, anxiety visibly affected my performance (Evaluation); I recognised that heightened stress can impair rapid clinical decision-making, with potential implications for patient safety (Analysis) (Iwanowicz-Palus et al., 2022); I concluded that greater exposure to time-pressured simulations is necessary (Conclusion); and I have since committed to practising dosage calculations regularly and attending additional clinical skills workshops (Action Plan). This structured reflection demonstrates engagement with the continuous improvement expected of registered practitioners.
A further development area is digital literacy within clinical systems. Whilst I am confident using online learning platforms and Microsoft Office, my experience with Electronic Patient Record (EPR) systems is currently limited. Given that digital documentation is integral to contemporary nursing practice, I intend to undertake NHS digital training modules during placement to address this gap proactively.
Qualifications and Experience
I am currently completing a degree in Health and Social Care, which has provided a theoretical foundation in anatomy, infection control, safeguarding and patient-centred care. I have also completed training in Basic Life Support, medication management and the safeguarding of vulnerable adults. My care home experience has strengthened my understanding of professional boundaries and person-centred practice.
However, compared against the full Band 5 person specification, I acknowledge a current absence of post-registration experience and independent clinical decision-making authority. This gap is anticipated at student level and reinforces the importance of structured preceptorship and mentorship within my first registered post.
Overall, my self-assessment reflects alignment with key employability competencies including empathy, communication and teamwork, supported by positive feedback from academic and practice supervisors. Developing clinical confidence, time management and digital competence remains a priority as I work towards meeting the full expectations of Band 5 registration.

Building a Personal Brand and Professional Identity
In order to distinguish myself within the competitive Health and Social Care job market, I am intentionally developing a professional identity grounded in my core values of compassion, dignity, accountability and lifelong learning. These values closely align with the NHS Constitution and the principles underpinning nursing practice, particularly those relating to patient-centred care and equality. My aim is to present myself as a reflective, resilient and digitally competent future Registered Nurse.
Theoretical Framework
The CareerEDGE Model (Dacre Pool and Sewell, 2007) provides a valuable framework for understanding employability, identifying five key components: career development learning, experience, degree-level knowledge, generic skills and emotional intelligence. I am actively developing each of these components through voluntary care work, academic study, clinical placements and continuous professional development. Holland's Theory of Career Choice (Holland, 1997) further supports my career direction, suggesting that individuals thrive in roles aligned with their personality type. Nursing reflects a social orientation — characterised by a motivation to collaborate, support and care for others — which is consistent with my personal values and interpersonal strengths.
Professional Self-Promotion
To promote myself effectively, I am developing a targeted CV tailored to NHS competencies and values, clearly evidencing my experience, qualifications and commitment to evidence-based practice. I have also created a LinkedIn profile featuring a professional headshot, a headline reading Future NHS Registered Nurse, and a detailed summary encompassing my placements, skills and professional development. The profile includes skills endorsements in areas such as safeguarding, teamworking and communication, alongside short reflective posts documenting clinical learning experiences. This approach positions me as a proactive and engaged professional, whilst simultaneously building an accessible digital portfolio for prospective employers.
Building Social Capital and Professional Networks
Drawing on Bourdieu's Social Capital Theory (1986), I recognise that professional networks are a critical asset in accessing career opportunities and enhancing visibility within the field. I intend to join the Royal College of Nursing (RCN) as a student member, providing access to professional resources, peer networks and ongoing career support. Active engagement in LinkedIn groups focused on nursing and healthcare leadership will further broaden my professional connections. Maintaining and nurturing relationships with placement supervisors, academic mentors and lecturers will additionally strengthen my professional standing and increase access to opportunities as I progress towards registration.
Unique Selling Point
My unique selling point lies in the combination of emotional intelligence, reflective practice and proactive professional branding. My voluntary experience in a care home, alongside my academic grounding in health and social care, has equipped me with a nuanced understanding of person-centred practice that extends beyond theoretical knowledge. By consistently demonstrating compassion in practice whilst maintaining a visible and engaged professional presence online, I aim to position myself as an adaptable, values-driven and future-focused healthcare professional — one who is well prepared to meet the demands of a Band 5 registered nursing role within the NHS.
Action Plan and Timeline
To successfully achieve my goal of becoming a confident Registered Nurse (Band 5) within the NHS, a structured action plan has been developed utilising the SMART goals framework (Doran, 1981), ensuring that objectives are Specific, Measurable, Achievable, Relevant and Time-bound. The plan prioritises closing identified gaps in clinical confidence, digital literacy and leadership capability. This approach is further informed by Bandura's Self-Efficacy Theory (1997), which posits that belief in one's ability to succeed is cultivated through mastery experiences, vicarious learning, verbal persuasion and emotional regulation.
Short-Term Goals (0–12 Months)
In the immediate term, I aim to complete my nursing degree and secure NMC registration. I will improve the accuracy and speed of my medication administration calculations through weekly practice, whilst continuing part-time employment as a Healthcare Assistant to consolidate clinical exposure. Additionally, I will complete CPD modules encompassing digital record systems training and infection control updates, and join the Royal College of Nursing as a student member to access professional webinars and peer networks.
Long-Term Goals (1–5 Years)
Over the medium to long term, I aim to secure a Band 5 Registered Nurse position within an acute hospital setting and complete a structured preceptorship programme during my first year of employment. Subsequently, I intend to progress towards a Practice Assessor qualification and explore specialist pathways — such as community nursing or critical care — before enrolling in a postgraduate nursing programme within years two to three.
Development Timeline
	Timeframe
	Goal
	Activity
	Resources Needed
	Measure of Success

	0–3 months
	Improve medication administration confidence
	Weekly dosage calculations and simulation practice
	Online calculation tools and university skills lab
	100% pass rate in mock medication assessments 

	3–6 months
	Increase clinical exposure
	Continue HCA employment and seek varied ward experience
	CV support and interview preparation 
	Employment secured and clinical hours logged

	6–12 months
	Strengthen digital literacy
	Complete NHS EPR training modules. 

	NHS learning portal access 
	Confident and independent clinical documentation

	Year 1 (Post-Registration)
	Complete preceptorship
	Structured mentorship meetings and reflective logging
	Assigned preceptor and reflective log 
	Successful preceptorship sign-off

	Years 2–5
	Develop leadership and specialist practice 
	Shadow specialist nurses and undertake CPD courses
	Supervisor support and study leave 
	Enrolment in a leadership or specialist qualification



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Strengthening Self-Efficacy
Bandura (1997) identifies four principal sources of self-efficacy: mastery experiences, vicarious learning, verbal persuasion and emotional regulation. In practice, this translates to repeated supervised clinical tasks to build competence, observation of experienced nurses managing complex situations, constructive feedback from mentors and supervisors, and the application of reflective models such as Gibbs' Reflective Cycle (1988) to manage performance anxiety under pressure. Collectively, these strategies will support a confident and well-prepared transition from student nurse to registered practitioner.
Conclusion
My career goal is to secure a Band 5 Registered Nurse position within the NHS, delivering safe, evidence-based and compassionate care. This self-evaluation has demonstrated that my current profile aligns with the core requirements of the role — particularly in communication, empathy, teamworking and professionalism. My voluntary placement experience and academic training have established a strong foundation in safeguarding and patient-centred practice. Through the consistent application of SMART goal-setting, reflective learning and ongoing professional development, I am committed to sustaining long-term growth and progression within nursing.
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We are currently seeking enthusiastic and motivated Band 5
Nurses with a passion for Emergency Nursing to join our friendly
and supportive Emergency Department team.

While previous post-registration experience in an acute care setting is
desirable, it is not essential. We welcome applications from newly
qualified nurses or those who have gained experience in acute care
either prior to or during training, and who are keen to develop their
career within Emergency Nursing. Resilience, adaptability, and a
commitment to delivering high-quality patient care are key qualities we
are looking for.

Exciting developments are taking place within the Emergency
Department at Newham and across the wider Trust. This includes the
expansion of our Same Day Emergency Care (SDEC) area, where our
nurses rotate regularly to broaden their skills and experience.

Newham Emergency Department serves a large and diverse
community, seeing an average of 400-500 patients each day. Our team
provides care across a wide range of presentations, including acute
medical conditions, paediatrics, and patients experiencing a mental
health crisis.

If you are passionate about making a difference, eager to learn, and
ready to take on the challenges and rewards of emergency nursing, we
would love to hear from you.
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Main duties of the job

1. Clinical Interventions: Administer medications, perform
procedures (e.g., wound care, 1V insertion, ECGs), and assist in
emergency interventions (e.g., CPR, resuscitation).

2. Monitoring and Care: Monitor patient conditions, record
observations, and update care plans.

3. Coordinating Care: Work with multidisciplinary teams for patient
care, discharge planning, and referrals. Ensure appropriate
esclation to Junior sister.

4. Patient Education: Provide information on conditions, treatments,
and aftercare, ensuring patient advocacy.

5. Documentation: Maintain accurate, up-to-date patient records.

6. Teamwork: Collaborate with doctors, consultants, and other ED
staff for coordinated care.

7. Emergency Preparedness: Respond to trauma or mass casualty
incidents, participating in training and drills.
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8. Infection Control: Follow infection control protocols to ensure a
safe environment.

9. De-escalation: Manage challenging situations with patients,
including those with mental health or behavioral issues.

The role requires clinical skills, resilience, and the ability to work
efficiently in a fast-paced environment.

Working for our organisation

Barts Health is one of the largest NHS trusts in the country, and one of
Britain’s leading healthcare providers.

The Barts Health group of NHS hospitals is entering an exciting new
era on our improvement journey to becoming an outstanding
organisation with a world-class clinical reputation. Having lifted
ourselves out of special measures, we now have the impetus and
breathing space to chart a fresh course in which we are continually
striving to improve all our services for patients.

Our vision is to be a high-performing group of NHS hospitals, renowned

for excellence and innovation and providina safe and combpassionate
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The full job description provides an overview of the key tasks and
responsibilities of the role, and the person specification outlines the
qualifications, skills, experience, and knowledge required. For both
documents, please view the attachment/s below.

Person specification

Qualifications

Essential criteria

« Degree registered nurse or equivalent experience
« NMC registration in UK

Desirable criteria

« Drug administration

« Mentroship course or equivalent

Experience

Essential criteria

« Registered nurse who can demonstrate a commitment and interest in
Emergency Nursing via experience as a student or in a healthcare
role

Desirable criteria

« previous emergency department exeperience
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« Experience of working in an Acute care setting
« Experience of caring for patients in mental health crisis

skills
Essential criteria

« Ability to carry out essential nursing care and procedures

« Ability to communicate effectively in both a written and oral manner.

« Ability to demonstrate use of basic IT systems.

« Ability to use and maintain resources efficiently and effectively.

« Ability to take an active role in agreed learning activities and
maintains a record of them.

« To work effectively as part of the multi-disciplinary team

« Ability to prioritise clinical work effectively

« Ability to recognise own limitations and work within limits of
competence

« Able to work within set time frames working to priorities and
deadlines

Desirable criteria

« Competent in phlebotomy and cannulation

« Immediate Life Support

« Ability to demonstrate enthusiasm towards teaching and sharing
knowledge

« Demonstrates the ability to identify own learning needs.
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« Ability to demonstrate enthusiasm towards teaching and sharing
knowledge

« Demonstrates the ability to identify own learning needs.

« Ability to communicate effectively across the department and within
the directorate

« Ability to accurately record and report back on patient assessments
undertaken and risks identified

Knowledge

Essential criteria

« Clinical governance

Desirable criteria

« Knowledge and understanding of National issues relating to
Emergency Care

**Visa Sponsorship Information**

Recent changes to UK immigration policy on the Health and Care Visa
and Skilled Worker Visa could mean that this role is not eligible for
sponsorship or that you may not meet the eligibility criteria.

Sponsorship can only be offered if this post and any individual offered
employment meet all the Home Office’s requirements under the UK
Skilled Worker visa scheme.
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