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Introduction
The professional development may be identified as a continuous process which essentially involves on the varying experiences of the past, to understand the key strengths and core weaknesses alongside experiencing future growth opportunities. The reflection enables individual to evaluate on the progress and make suitable decisions in regards to the careers (Yukl, 2013). The reflective essay tends to explore the overall way in which the career journey can be carried out well and the Professional Career Development module will impact the future professional development.
The essay is designed by making use of Gibbs Reflective Cycle 1988 which provides a suitable framework through the stages of Description, Feelings, Evaluation, Analysis and Conclusion and Action Plan. Through the reflection, I will be considering my educational as well as professional experiences to be able to identify the challenges as well as strengths and identify the way in which the concept of career development may be evolved.
The models have explored in regard to the understanding the reflection in a better way. The use of SWOT analysis, Myers Briggs Type Indicator and Holland’s Career Theory. In terms of this, I will also be reflecting on my overall learning profile which has been understood through the varying learning styles such as the Honey and Mumford Learning styles Questionnaire. This indicated that I am a Reflector Learner and these insights have enabled the creation of my overall level of awareness and guided me well.
Description 
My journey in my career can be brought about by my academic experiences and the overall deployment within the higher education field. I have completed my Bachelor’s degree which has provided a better insight and improved my managerial principles. A suitable transition has taken place when I decided undertake Masters in Management and this decision is governed by my desire to increase my current knowledge base and be strongly motivated. In terms of this, moving towards this coursework  Employability Skills required discipline, thinking and independence (Yukl, 2013). Through this, I have participated in several assignments which call for problem solving and communication. These experiences enable me to develop confidence and work well to strengthen relationship well. In terms of this, I have also been able to develop better confidence while working with team members and this has helped me to increase professional performance.
Feelings 
During the previous course i.e. undergraduate studies, I was very uncertain of the long-term career direction and although I did enjoy studying subjects related to the business, I felt that I was confident about development of other skills (Gibbs, 1988). As I moved along my career, successful assignments, delivery of presentations and other such aspects greatly enhanced my capabilities. I was able to realise that the transferable skills can be easily applied to a range of management and associated roles. This would help in facing all types of challenges. Moreover, I possessed valuable skills which have made me a good learner as well and would enhance my career prospects (Kolb, 1984).
The self-assessment activities completed by me during the Professional Career development module helped me to come across several emotions and also allowed me to develop my overall abilities (Schon, 1983). Hence, I have been able to accommodate upon the fact that some modules enhanced my awareness level suitably and through the assessment of my values and personality type, I possess a range of qualities to drive towards success.
Evaluation 
The different phases of my career development have been positive. A key strength was identified while I was able to balance both Bachelors and Masters studies which reflected my commitment to responsibilities. Furthermore, as I have been able to balance multiple deadlines, my organizational skills were strengthen which is a noteworthy skill and capability (Yukl, 2013).8
Another core aspect has been associated with the ability to collaborate well. The group assignments enabled me to develop teamwork, communication and interpersonal skills. Additionally, my idea of responsibility and teamwork have enabled me to maintain sound relationship and ensure better accountability (Honey and Mumford, 2006). This transition has been able to facilitate better commitment. I was also able to identify that with strengths; I had certain weaknesses as well whereby I took extra time in analysing situations which minimised my efficiency and the risk aspect being low persuaded me not to move outside my comfort zone. The Professional Career development module has had a key role to play and enables me to recognise core challenges and identify ways to overcome it (Myers et al., 1998). With the help of classroom activities and other reflective decisions, I could easily develop a greater sense of understanding of my personal and professional behaviours (Kolb, 1984). This allowed me to adopt a proactive approach towards career development.
Analysis
There are a number of career development modules which I studied and have enabled me to provide greater insights into the future. My SWOT 	analysis had revealed a great number of strengths which positively influenced my journey. In addition to this, I was able to identify skills like teamwork, adaptability and commitment which have worked well for me. This also inculcated a sense of confidence in me and has facilitated me to engage in better overall commitment towards better decision making and confidence. The acknowledgement of the limitations enabled me to identify the areas I wanted to improve in (Gibbs, 1988).
The application of the Myers Briggs Assessment identified me as Advocate personality type (INFJ) and this result reflected several of my behavioural values and insights. As an advocate, I am strongly motivated by meaningful work and personal growth and this aligned well with my commitment and communication behaviours. It was also identified that value overall way in which the personality aspects may be met with well. Here, I believe that Holland’s career theory has supported the way in which my career fit can be well designed (Holland, 1997). I appeared to be well suited to career oriented environment and was interested in better collaboration and consistent success (Rothwell and Arnold, 2007). The model has established how individual behaviours ensured better interests and these insights allowed me to pursue career opportunities involving better leadership and interpersonal engagements (Schon, 1983).
The understanding of my reflector learning style has given several insights into how I pursued overall professional development, multiple perspectives and analysis of experiences. This greatly explains my tendencies to think well prior to decision making and using a throughfall approach to better leadership and decision making alongside commitment (Honey and Mumford, 2006). The knowledge of this learning profile facilitated me to develop strategies to balance reflection and action and thereby assure a better understanding of how I can overcome all barriers to long term success.
Conclusion
Hence, by making use of the Gibbs reflective cycle I have been able to gain a better idea of the way in which one can progress successfully of my career and been able to gain a deeper assessment of my professional journey. In his domain, it is also vital to outline that some of my core skills may be identified that I am adaptable, commitment and better equipped with time management. These qualities have facilitated a stronger commitment in me and enabled better success in the future. Through the assignment, I was also able to understand my shortcomings which hinder long term growth and were identified to be overthinking and fear of risk. This allowed me to be better committed to overcoming my concerns. The Professional Career development module has increased my overall awareness and the Myers Briggs assessment, SWOT took, Career theory and my personal learning style have played a major role in providing valuable insights into my personality, values as well as preferences. In addition to this, I have also gained a clear knowledge of what I want to be eventually and the way in which I could achieve my goals well.
Action Plan
	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Improving confidence
	I would be volunteering more with respect to class presentations and discussions. 
	Participating at least one session regularly.
 
	Yes
	Tends to support communication
	 6 months

	Reducing feelings of overthinking
	Using overall decision-making so as to enable better deadlines and frameworks for those decisions. 
	Undertaking the decision at a particular time frame.
	Yes
	Improves efficiency
	3 months

	Developing suitable business skills
	Attending certain related business skills workshops 
	Completing three courses  
	Yes
	Better employability
	12 months

	Strengthening overall leadership skills
	Applying the overall coaching style of leadership so as to bring about a better assessment of the way in which I could improve the leadership skills
	Receiving evident feedback 
	Yes
	Helps in career progression
	Ongoing

	Expanding my professional network
	Attending a suitable networking as well as related career events
	One event per month
	Yes
	Enhances career opportunities
	 12 months

	Increasing overall level of employability
	Updating one’s CV and social media profile regularly
	Regular entries
	Yes
	Facilities better job applications
	Ongoing
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