[bookmark: _GoBack]Outline the Trait Approach to Personality and Discuss the Major Models Within This Approach 
[bookmark: _Int_v4rkttD8]Personality is one of those things that could have many definitions and many different people have different opinions and reasons of why they think a certain way about personality. Theres not one definite definition of personality. Roberts (2009) defined personality as ‘The distinctive and relatively enduring ways of thinking, feeling and acting that characterise a persons response to life situations.’ A personality trait is a stable quality that someone will show in most situations. A personality type comes from people who have the same traits in common (Allport, 1931).
There were many theorists that produced a theory of what the personalities are. These were Allport & Obert who created the 4500 personalities. Then from this Cattell (1950) created a 16 basic dimensions of personality. Then from this Eysenck produced his model of 3 personalities. From all these Costa and McCrae created ‘The Big 5’. 
Allport & Obert (1930-40) produced a dictionary of 4500 personality descriptives. They went through two English dictionaries and picked out 18,000 descriptive words but then they reduced that to 4500 descriptive words (Allport, 1931). This model formed a basic insight into personality traits (Doremus, 2020).
From this Cattell (1950) produced the 16 basic dimensions of personality. He whittled down the 4500 to 171 traits. He did this by removing the uncertain and uncommon ones. He then used a statistical analysis to reduce this list again to 16. These are the 16 factors he believed made of a personality. The way these factors form together would give the differences in people's personalities. Cattell (1950) produced a questionnaire from these 16 personality traits. This assessment is called a 16PF personality questionnaire. It is used a lot in workplaces to assess future employees, counsellors use it in their practice, and it can be used in martial counselling. The respondent will be forced into giving an answer and then their results will be scored from low and high on the extremes (Revelle, 2009).
Eysenck (1960) produced a model of personality from 3 traits. The three traits that this model is comprised of introversion & extroversion, neuroticism/ emotional stability, and psychoticism. Introversion is when someone's attention is directed towards inner experiences. This sort of person is usually quiet and shy. Extroversion is when someone's attention is directed outwards into an environment or towards other people. These people are usually outgoing and loud. Neuroticism is the second trait in Eysenck’s trait theory. This is the trait that is related to someone's mood versus someone's temperament. Neuroticism is a person's proneness to become upset or emotionally vulnerable and stability means how well someone can keep their emotions on the same level. The third trait in Eysenck trait theory is psychoticism. He studied people with mental health illnesses, so from doing this research he added this third trait in. This applies to people with a hard grasp of reality. These people could be non-empathetic, anti-social, and manipulative (Revelle, 2016).
There has been much research done on all these theories. Cattell had too many traits in his theory and Eysenck had too few in it. Due to the results of these research studies ‘The Big Five’ was created by Costa & McCrae (1980). The big 5 was made up from the 16 traits from Cattell's theory. These 5 traits are extraversion, agreeableness, openness, conscientiousness, and neuroticism. Even though most people sit in the middle of these, some people are on the extremes of each end of these traits. All 5 traits are a broad spectrum, and everyone will sit somewhere on each trait spectrum. The first trait is extraversion which is distinguished by a person's social abilities, how much someone talks, the excitability of a person, how assertive a person is and how much someone expresses their emotions. People who have a high score of extraversions will be unreserved in social interactions. These people will gain energy and will feel more excited when they are around other people than when they are by themselves. People with a low score of extraversions also known as an introvert, they will be more of a private person. They will be less energised by social interactions, and it will make them feel drained. Introverts need the peace and alone time to recharge themselves (Power & Pluess, 2015). The second trait is agreeableness. This includes trust, love, social able behaviours, and kindness. People with a high score of this is, would be more likely to cooperate and people who are low on this scale may be manipulative and would be less likely to cooperate. People who have a high agreeableness score would be interested in others, will be empathetic, has pleasure in helping others. People who score lows on the scale would be someone who doesn’t really care about other people's feelings, will be nasty to others, and manipulates others to get the outcome they want (Power & Pluess, 2015). The third trait is openness which means someone's openness to a new experience. Openness highlights a person's imagination and insight into experiences the most out of all traits within The Big Five. People who have a high score in openness tend to have wide range of likes and interests. They will be interested in other people and the environment around them. These people are creative. The people on the low scale of this don’t like change, not imaginative (Power & Pluess, 2015). The fourth trait is conscientiousness. If someone is scoring high on the scale has directed impulse control, they set goals and do the behaviours to complete the goal and they have high levels of thoughtfulness. They plan and think about how their behaviours affect others. People who fall low on the scale don’t like structure in their lives, does not take care of things they have made a mess (Power & Pluess, 2015). Neuroticism is the fifth and final trait. This is trait specifies the sadness, moodiness and instability. People that are high on the scale for this trait experience a lot of stress, they get upset often, have major anxiety and have dramatic changes in their mood.  people who are low on the scale have emotional stability and have resilient, they are relaxed and deals with stress well (Power & Pluess, 2015). 
Depending on where people sit on these scales it will represent whether people have positive or negative personality traits. It determines whether people cope with the challenges people face or not. McCrae et al (1980) believe that the Big 5 personality traits are universal. One study they did was with people from 50 various cultures. They found that the 5 personality traits can be used to describe personality in all cultures. People’s scores when being assessed with the big 5 remain roughly the same throughout life even though there is a slight difference in childhood and adulthood. Agreeableness and conscientiousness increase with age (Zillig et al., 2002).
Factors that influence is nature vs nurture. Jang et al (1996) did a research study into 123 pairs of identical twins and 127 pairs of fraternal twins. They found that genes have a massive influence on a person's personality. In relation to gender and personality there are some differences between both. Men have higher levels of assertiveness which is a product of extraversion and women have higher levels of neuroticism and agreeableness (Costa et al., 2001).
The big 5 was developed as a descriptive of personality traits rather than a theory of personalities. John & Srivastava (1999) believes that the big 5 does not properly give a reason for human behaviour and does not account for the differences between different people. A criticism of the big 5 is that it is such a broad spectrum. They think that it gives and overview but not a specific explanation of personality. 
In the 2000s there was a new model created by Kibeom Lee and Michael Ashton. This was called HEXACO, which was influenced by the Big 5. HEXACO includes the 5 main traits from the previous model, but it includes honesty-humility which means how much someone would place the interests of others in front of their own (Ashton & Lee, 2008). This model was then revised in 2007. 
In 2005 there was a questionnaire created which measured personality and helped us understand what personality a person has. It was the best that was created, and it is still used today. It is seen to be the best way to measure personality. This questionnaire is called the NEO five-factor inventory (NEO-FFI). It is a list of questions; these questions are standardised so whoever takes the assessment will have to answer the same questions. These questions only have 3 answers ‘yes’, ‘no’, and cannot decide. This questionnaire is based on The Big 5 by Costa and McCrae. They then created this questionnaire. The questionnaire has 60 questions which they are given a score and it then decides where the participant is on the scales for each trait. The NEO-FFI has many uses. It is used in counselling and clinical settings such as hospitals. Workplaces use this questionnaire for future employees to see how well they will work for the company and how their personality will mean to the performance of the employee. It is also used in schools and universities to predict the academic performance to see what grades a person will get based on their personality. This questionnaire is easy to analysis and does not take that much time to do it. The limitations of the NEO-PPI are that it is easy for people to lie on the questions. Participants may distort the truth and answer the way they think they should answer the questions rather than the truth.
To conclude the best way of measuring personality is done by the NEO-PPI this is due to it coming from the big 5 which is considered the most relevant personality trait model. The model from Allport and Obert was unrealistic and there was just too much to cover (Allport, 1931). 4500 personalities were just too many and a lot of them covered the same rough idea and could be joined together which is what Cattell did. He reduced this amount down to 171 but then reduced it again by analysing it and finally got it down to 16 basic dimensions of personality (Revelle, 2009). Eysenck then realised that 16 was still too many so he reduced it down to 3 traits to form a model of personality (Revelle, 2016). Costa and McCrae did much research into all these models and finally came up with ‘The Big Five’ this formed the knowledge of what we know about personality and personality traits today. They created a 60-question questionnaire to test for what personality a person has. This is used widely in many ways, and it is seen to be the best way to test personality (Power & Pluess, 2015). However, many people see downfalls of this questionnaire as people could answer the questions to the way they think society would want them to answer therefore would not get a full insight into a person's personality. HEXACO was the proposed by Ashton & Lee. This comprised of 6 different dimensions of personality. 5 of those were from the big five but they added another dimension (Ashton & Lee, 2008).
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