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The Police Constable Degree Apprenticeship is one of the new entry routes introduced by the College of Policing. To date there has been little research conducted on the PCDA and officers’ experiences of studying a degree alongside working full time as a fully operational police constable. This dissertation looks at the views and opinions of officers completing the Police Constable Degree Apprenticeship in the UK. This dissertation met the research aims through a study of literature and the implementation of practical research. The practical research was carried out using a survey in which 244 participants took part. This research produced a number of key findings: Officers were surprised by the amount of work required by them to complete the PCDA: The PCDA was having a negative effect on officer’s personal life: Protected learning time differs from force to force with almost half of officers having protected learning days cancelled by their force at some point: Officers are leaving their force due to the PCDA. The main conclusions drawn from this research were that there were issues with the PCDA in its current form and that officers are struggling with the workload and pressures. This research calls for changes to be made to the PCDA process to better support officers and prevent the PCDA being a reason for officers leaving the force.  
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[bookmark: _Toc115855775]1. Chapter One: Introduction 

[bookmark: _Toc115855776]1.1 Background

The Police Constable Degree Apprenticeship (PCDA) was introduced in 2018 by the College of Policing as a view to professionalise the police service and has now been adopted by all UK home forces. It was thought that by bringing the profession in line with ones such as nursing, teaching, and law that police officers would be more educated and therefore raise the standard of service. The PCDA is one of 3 new entry routes available to prospective police officers under the Policing Education Qualifications Framework (PEQF). The PCDA enables recruits that don’t already have a degree to join the police service as a police constable. Recruits on the PCDA work full time and train to be full time police officers whilst studying and gaining an undergraduate degree in partnership with a university. 
This will all fall into a 3-year probationary period. The officers choosing this route will all be attested and have full police powers and responsibilities. 

Although it was introduced in 2018 and has been running for 4 years at the time of writing, the first cohorts of the PCDA will have completed the degree in 2021. To date due to the infancy of the PCDA, there has been limited research undertaken to analyse if the route is beneficial to officers and the force. In comparison to the Degree Holder’s Entry Programme (DHEP) route the PCDA will involve an extra year of probation and study and is arguably more intense for student officers. It is so far unclear what effect, if any, the demands of the PCDA have had on officers undertaking it. 

[bookmark: _Toc115855777]1.2 Aim and Objectives

This piece of research aims to explore and examine the experiences of both student officers currently on the PCDA route and officers that have completed the programme and obtained their degrees. Opportunities will also be taken to speak to officers that left the programme prior to its completion and the reasons for this.
Evaluation of the PCDA and exploring the benefits and effects on officers is important for its evolution and future. 

The following objectives will be explored.

1. Investigate and analyse current literature regarding the PCDA. 
2. Identify most suitable research approach required to conduct the research project relating to student officers’ experiences of the PCDA. 
3. Explore if student officers are using the PCDA as an opportunity to gain a degree while working and not having cost implications.
4. Investigate if given the choice would officers opt for the PCDA or the previous training route, IPLDP?
5. Identify the reasons student officers are leaving the force.
6. Examine if the PCDA is detrimental to officers’ wellbeing.





[bookmark: _Toc115855778]2. Chapter Two: Literature Review

[bookmark: _Toc115855779]2.1 Introduction

The purpose of this chapter is to review current literature regarding the PCDA. This chapter will review how the College of Policing (CoP), PEQF and PCDA were introduced and the challenges, concerns, and criticisms of the new framework. 
This chapter will assist to help answer the following two objectives by discussing the stress placed on officers;
1. Investigate and analyse current literature regarding the PCDA. 
6. Examine if the PCDA is detrimental to officers’ wellbeing
Additionally, further research will be conducted to fully investigate and answer objective 6.
The literature review contains a wide range of sources obtained from University of Wales Trinity Saint David’s online library, Google scholar and online documents. 

[bookmark: _Toc115855780]2.2 Initial recommendations
Professionalising the UK police force has been discussed and debated since 2011, when in a review of Police Leadership and training, Neyroud (2011), suggested that ‘the police service needs to move from being a service that acts professionally to becoming a professional service.’ In the same report, Neyroud made recommendations to enable the police to achieve this, by the creation of a professional body, developing framework of accredited qualifications across the forces and adopting a code of ethics. 

One of the proposed methods of professionalising the police force which is commonly debated is educating officers to degree standard. Police culture is often discussed as a negative view of policing and is has been described as a ‘source of resistance, change and reform’ (Crank. J, 1998). Research by Cox and Kirby, (2018) looked at police culture and the argument that professionalising the police force by introducing the degree apprenticeship would counteract this culture by improving professionalism. Within this study, Cox and Kirby concluded that police degree students quickly adopted a police identity and culture which effected their behaviours and attitudes. This led to police students having stronger ties with each other but a disconnect with other student groups. This view was also explored by Heslop (2011) who’s research revealed that officers completing a police foundation degree felt isolated and did not feel like real students. This ‘disconnect’ is thought to be due to the apprentice scheme being focused on learning on the job and integrating with existing officers which then allows police students to get ingrained to the police culture. Cox and Kirby argued that police organisational culture was so strong that it needs to be considered when designing police training programmes in order to increase student officers’ resilience to police culture both when recruited and also throughout their careers.  

[bookmark: _Toc115855781]2.3 Launch of the College of Policing
Due to recommendations from Neyroud’s research, in 2012, The College of Policing was launched as a professional body in order to develop the professionalism required by police officers. In a review of the ‘College of Policing – Three years on’ (House of Commons, Home affairs committee, 2016) it was suggested that training for UK forces needs to be more consistent and that the College of Policing should be at the Centre of an officer’s career from the outset. It was in this review that Policing Education Qualifications Framework (PEQF), was raised and mentions it was being developed by the College of Policing as well as proposed new entry routes for officers joining the Police. These entry routes went on to include the Police Constable Degree Apprenticeship (PCDA) and Degree Holder Entry Programme (DHEP) routes. 

Other vocations such as nursing, teaching, medicine, and law use academic qualifications as requirements for entry into such professions. The intention for these requirements is that it will attract recruits with particular abilities relevant to that occupation (Hough and Stanko, 2019). 

[bookmark: _Toc115855782]2.4 Launch of the PEQF
In 2018 The College of Policing introduced the PEQF, the adoption of the code of ethics and a strong need to adopt evidence-based policing as noted by Sherman (2013), who claimed that graduates would be better equipped to utilise research, critical thinking, innovation, communication, and decision making. Even some time ago, Bittner (1980), suggested that Police officers with a higher level of education would be better equipped to deal with the complex needs of policing. Norman and Williams (2017) advised that officers participating in higher education would develop as ‘stronger critical thinkers and have analytical skills to have a better understanding of complex problems’. The PEQF framework was designed to standardise police training and argued for a requirement for officers to engage with higher education Institutions (Williams and Cockcroft, 2019).

[bookmark: _Toc115855783]2.5 Criticism and Challenges
Wood & Tong (2009), outlined some of the challenges with educating and training officers in partnership with Universities and suggested that a higher degree apprenticeship would result in officers being taken from their workplace around 20% of the time. This abstraction of student officers from police work was deemed necessary to allow them protected learning days to help them cope with the demands of the academic work and allow them time on these days to complete assignments. M.Mahruf et al (2020), reviewed the challenges of Police Education in the UK. This study by Mahruf, briefly mentions the 20% abstraction from duties in order to carry out study for the PCDA. The abstraction of officers is challenging for forces as this results in less officers on shift. The more student officers coming onto shift through the PCDA route results in more time allocated for protected learning over the initial 3 years of their service. 

In a study titled ‘Evaluation of the PCDA’, released by The College of Policing (2020)., student officers raised the issues of combining study with external commitments. Many officers reported the workload as ‘hard but manageable’ and that homelife had become ‘stressful and disorganised.’ The balance of workload was raised by students, and they questioned where their priorities lay with not knowing whether to prioritise study or police work. Although not spoken to directly in this study, existing officers were mentioned as feeling undervalued and being hostile to student officers on the PCDA. With the PEQF being introduced and aiming to recognise policing as a profession and raise police standards within the service (Wood, 2020), could raise issues with existing officers. The view taken by existing officers in relation to thinking the College of Policing believe them to be uneducated and unprofessional would be incorrect and an unfair assumption to make. 

[bookmark: _Toc115855784]2.6 Stress
Looking at nursing where a similar degree apprenticeship was introduced to professionalise the industry, M. Pulido-Martos, et al (2011), conducted a study into sources of stress in nursing students. This study found that the subjects that were spoken to, reported stress relating to study. There are various other studies that have also researched the topic of stress in student nurses and how study whilst working in a very demanding job role can have a negative effect on students. Rhead (1995) questioned if stress in nurses was caused by academia or the practical side of nursing. Rhead concluded that nursing students undertaking a diploma of higher education in Nursing showed significantly more stress than registered general nurses. Another study showed stress in student nurses at different times of their studies and concluded that self-reported stress was at the highest levels at the beginning and end of the third year of study (Edwards, 2009). This indicated that their highest stress factors were academic based. Studies into stress amongst student nurses could be comparable to PCDA student officers, as they are both partaking in a degree apprenticeship over 3 years whilst working shifts in a full-time demanding job. To date with the PCDA being relatively new, there are no studies into academic stress that have been published for review or comparison. Although, stress amongst police officers has been widely studied. 
Policing is widely considered a stress inducing occupation (Tehrani, 2010). It is assumed that certain high stress incidents that officers attend could be contributing factors of this. Not all stress factors among officers are related to policing incidents. Houdmount and Davies (2017) reviewed stress factors within policing and discovered a wide range of issues including working long hours, unrealistic deadlines, high workloads, poor staffing, and refusal of annual leave amongst other factors. A study by Cartwright and Roach (2020), established by reviewing data of sickness absence from 20 UK police forces which was collected between 2008-2018, cited that psychological, emotional, and mental wellbeing of UK police employees has deteriorated in the past 10 years. Within this report, a plea is made for more research into this area in view of improving the wellbeing of officers. It could be suggested that the implementation of the PCDA will only add more stress factors for officers, to what seems an already lengthy list. Future investigation into sickness absence records of student officers will be an interesting study to compare if absence has deteriorated and stress amongst officers has changed. Further investigation into stress amongst officers will be conducted to answer the objective ‘Examine if the PCDA is detrimental to officers’ wellbeing.’

[bookmark: _Toc115855785]2.7 Police collaboration with universities
It is accepted that for successful implementation of the PCDA, HEI’s must be able to collaborate effectively with police forces (Pepper et al., 2021). The problem with this concept is that there has been a long-standing divide between policing and academia which is argued to be formed by ‘misunderstanding, suspicion, distrust, and disengagement’ (Crawford, 2017). MacDonald (1986) devised the concept ‘dialogue of the deaf.’ This term was later described by Bradley and Nixon (2009) as ‘a mutual misunderstanding that negatively impacts on the police-academics relationship’. In an article investigating ‘Learning to Work Together: Police and Academics’ (Fleming, 2010) noted that police are sceptical to academia as it is viewed to not be grounded in reality. It has been argued that policing does not regard academia capable of understanding policing problems (Kayal, 2019). 
Academia and policing are like two separate worlds, with policing requiring immediate response to problems, unlike academia who operate a more reflective, slow time response. These two different modes of operating are said to affect their ability to work together (Goode and Lumsden, 2016). 
The creation of the PEQF and requirement for all future officers to possess degrees has divided opinion on both sides of academia and policing (Cox and Kirby, 2018). Wood (2018) debated that that creation of the PEQF was seen by many officers as an attack on the police and was more closely related to austerity and less about creating better officers.  
In 2019, Chief Constable of Lincolnshire Police Force, Bill Skelly criticised the PEQF scheme (PoliceProfessional.com, 2019). Skelly raised concerns regarding the scheme on grounds of cost, recruitment and retention difficulties. Skelly applied to the High Court for a review of the implementation of the PEQF but this application was rejected. Skelly aimed criticism at the College of Policing for insufficient preparation undertaken in relation to the changes and not consulting police chiefs. 

[bookmark: _Toc115855786]2.8 Retention of student officers
In March 2022, The Police Federation (2022), raised concerns regarding data from Police Oracle (2022), showing the number of officers leaving UK police forces. These figures looked at new recruits from November 2019 and how many of these new recruits had left the force. These figures are quite concerning with a reported 9.1% of officers across all UK forces leaving prior to completing their probation period, which is currently set at three years for officers on the degree apprenticeship route. At the highest end of the scale, one force is showing 19.3% of officers leaving prior to completing probation. It is not clear from these figures whether the majority of these officers were on the PCDA or DHEP entry route. Further investigation and breakdown of these figures would prove useful and interesting for the evolution and continuation of both programmes in order to recruit and retain new officers. The Police Federation (2022) have hinted that the attrition figures are due to poor starting salary for student officers. In the same article, the police federation referred to a recent survey conducted in December 2021 relating to pay and morale, that almost half of officers said that their pay, increased their intention to leave the force. The police federation criticised police leaders for focussing on recruiting more officers but not retaining them. A potential reason for forces focussing on recruitment is the uplift programme to recruit a target of 20,000 officers across all forces by March 2023. In 2019, in a bid to reverse the effect of austerity on police numbers, Prime Minister Boris Johnson pledged to boost police officer numbers by 20,000 in 3 years (gov.com, 2019). This topic has been debated widely and criticised that the 20,000 new officers would only replace the number of officers that were lost since 2010, during austerity. Home office (2022) figures up to March 31st, 2022, show a figure of 142,526 officers recruited. This does not mention how many of these officers have left the force since their recruitment. If the reported figure of 9.1% of officers leaving the force is taken into account, this brings the total uplift numbers down significantly.  
Further insight into views of student officers that have left the force prior to completing the degree will be gathered by surveying a number of these ex-officers. This may help to understand if officers are leaving due to the additional workload of the PCDA or if there are any other reasons. 

[bookmark: _Toc115855787]2.9 Recruitment targets and the extension of IPLDP
Despite the PCDA and DHEP entry routes being established in 2018 and the intention of the College of Policing to phase out the previous, Initial Police Learning and Development Programme (IPLDP) by the end of 2020 (College of Policing, 2020), forces are still using the original IPLDP programme for newly recruited officers. In an article written by police oracle (2022), it is suggested that despite having already transitioned to recruit officers for the PCDA and DHEP entry routes that several forces have returned to recruiting for the IPLDP programme. 
The College of Policing (2022) advised that the IPLPDP programme will cease to operate past March 2023 and that several forces are using the route to allow them to recruit more officers and to meet their commitments under the governments uplift programme. Due to the extension of the IPLDP programme, it is questionable where the CoP’s priorities lie. Is the CoP committed to professionalising the UKs police force? Or is it more focussed on meeting the government’s’ uplift targets for recruiting new officers? It can also be questioned that by allowing the IPLDP to continue 2.5 years longer than intended are the new entry routes hindering recruitment figures? Forces decisions to continue to use the IPLDP programme could suggest that they are struggling to recruit the number of officers required under the PEQF routes. It could be suggested that potential officers are being deterred from joining the police due to either not having a degree or not wanting to study a degree as part of the training. If this is the case, then UK police forces are limiting the people they are recruiting and could be missing out on valuable officers. 
A police inspector in South Wales, noted that the police are supposed to represent the community, yet there where many people in his community who had not been anywhere near a university (Haynes, 2009). It might also be argued that forces are using the extended time available to use the IPLDP route for recruiting in order to combat the seemingly poor attrition rates. Is it possible that forces could retain officers better if they are not studying for a degree? Further research into why officers are leaving while in probation could prove valuable in increasing retention rates while at the same time saving forces’ money by not funding degrees for student officers that don’t complete them. 

[bookmark: _Toc115855788]2.10 Conclusion
Due to the PCDA being in its infancy, there has been limited research to date conducted on the programme, along with the actual benefit and effect it has produced on student officers. It is unknown at this time if the implementation of the new entry routes into policing can be viewed as successful and if the changes made by The CoP have satisfied its objective to professionalise the service. It is not entirely clear how professionalisation of the police force can be measured, but with the extension of several forces now reverting to using the IPLDP to recruit officers, this will inevitably delay the process further than initially intended.  
There are gaps in the research into the PCDA, likely due to how new the scheme is. Although this study aims to research a small part of the PCDA, there are lots of potential for further studies to be undertaken. To arrive at a more informed understanding of student officer’s experience to date of the PCDA, empirical research must be applied.

The next stage of this research will detail the methods to be used to capture the data required, including research strategy to be adopted, data collection techniques and sample selection. 
[bookmark: _Toc115855789]3. Chapter Three: Research Method

[bookmark: _Toc115855790]3.1 Introduction

This chapter will explain the research undertaken to gather and explain the following objectives of the study;
3. Explore if student officers are using the PCDA as an opportunity to gain a degree while working and not having cost implications.
4. Investigate if given the choice would officers opt for the PCDA or the previous training route, IPLDP?
5. Identify the reasons student officers are leaving the force.
6. Examine if the PCDA is detrimental to officers’ wellbeing.

This chapter will also look to achieve objective two which is: 
2. Identify most suitable research approach required to conduct the research project relating to student officers’ experiences of the PCDA. 

There are two main types of research, primary and secondary (Bryman, 2016). Bryman describes primary research as ‘research collected first-hand’, whilst secondary research is gathered from pre-existing studies. In chapter two, the literature review identified a gap in the research surrounding the PCDA and the objectives that this research aims to explore. This was predominantly due to the PCDA being relatively new. Due to this gap in understanding, primary research is the most appropriate research method and will be conducted to obtain direct views from student officers regarding their experience with the PCDA. The method of primary research used will be examined and explained using the research onion (Saunders et al, 2007).  The research onion will describe the research process in layers and will assist and guide the researcher in developing a complete methodology. 

[bookmark: _Toc115855791]3.2 The Research Onion
The Research Onion was developed by Saunders et al (2007) to describe the stages of research as different layers. The idea behind the onion is that the researcher begins at this method for the different the outer layer and peels off each layer until the centre is reached. It is thought that by using stages that the researcher will have a thought out, complete approach to the research methodology. 

[image: Understanding the Research Onion | Writing Guides | 15 Writers]
[bookmark: _Toc109386627]Figure 1 - The research onion and the researchers chosen process

[bookmark: _Toc115855792]3.2.1 Philosophy
The outer layer of the research onion is the research philosophy. This is the first stage that the researcher should consider and refers to the set of beliefs concerning the nature of the reality being investigated (Bryman, 2012). 
Interpretivism uses qualitative research methods that focus on individuals’ beliefs, motivations, and reasoning over quantitative data to gain understanding of social interactions. Interpretivists assume that access to reality happens through social constructions such as language, consciousness, shared meanings, and instruments (Myers, 2008).

An interpretivism approach will be used in this research as the research project will look at student officers’ views and focus on their thoughts. These views and thoughts regarding the subject matter could be influenced by social and cultural factors and the subjects’ actions and thoughts will need to be considered. 

[bookmark: _Toc115855793]3.2.2 Approach
As shown in figure 2, Bryman (2016) shows the differences between deductive and inductive approaches. Deductive is mostly used when the subject matter has already been widely researched and research is developed to build on this theory. An inductive approach is the opposite where there is little, or no research already conducted, and research is carried out to create a theory. 
[image: https://lh4.googleusercontent.com/d68oSCqab1Sm8fABZipk3qSvqwJV7UENg9jfhLvTjkcppzue2ZcdmWfqzzitNTx0TRR-RcL2sUeNySdI3AlXh6rLEqdjvmv2r68vY8qB4R2jRS_tp6s4snw8dTWBbBPzwgksBIS_]

[bookmark: _Toc109386628]Figure 2. Deductive and Inductive Approaches (Source: Bryman, 2016)

In an inductive approach, there is no framework that initially informs the data collection, and the research focus can thus be formed after the data has been collected (Flick, 2011).
This research project will take an inductive approach. As already stated, findings in the literature review of gaps in the current research, there is a lack of data relating to the subject matter. Therefore, there is a need to research and create this data to be able to create any theory.

[bookmark: _Toc115855794]3.2.3 Strategy
The research strategy describes how the researcher intends to carry out the work (Saunders et al., 2007).
Surveys tend to be used in quantitative research projects and involve sampling a representative proportion of the population (Bryman & Bell, 2011). Surveys are the most appropriate method of gathering the data for this research project. The survey can be used to target student officers who are currently studying the PCDA or have completed this study, in addition to officers who left their role prior to its completion. 
Questionnaires will be compiled through Microsoft Forms and will be shared on relevant social media pages to gather data from a wide range of student officers from different forces. The surveys will be returned anonymously, and the questions will link directly to the research objectives. 

[bookmark: _Toc115855795]3.2.4 Choices
The questions within the survey will use a mixed-method approach by using opened and closed questions. A closed question may be asked which will require the subject to elaborate on that question for further information. There is no minimum number of persons targeted and the more people that complete the survey will lead to a better understanding of the main research question and objectives. This sample will represent a larger population of student officers and will reflect this population as a whole. 

[bookmark: _Toc115855796]3.2.5 Time Horizon
The time Horizon is the time framework within which the project is intended for completion (Saunders et al., 2007). This research project will use a cross sectional time horizon which is described as a ‘snapshot’ time collection, where data is collected at a certain point (Flick, 2011). Cross sectional research is most appropriate for this project as it is small study with a small timeframe in which the data will need to be collected. 

[bookmark: _Toc115855797]3.3 Techniques: Data Collection and Analysis
[bookmark: _Toc115855798]3.3.1 Data Collection
This research project will collect data through surveys. This is the most appropriate method due to time constraints and the number of subjects the researcher hopes to collect data from. The surveys will be compiled through using Microsoft forms. Link to surveys will be sent to all PCDA officers of Gwent police. The link to these surveys will also be posted to social media forums which will aim to attract student officers either currently completing the PCDA or completed the PCDA. The aim of sending the surveys out to student officers UK wide will enhance the research and allow the researcher to gather as much data as possible whilst also examining any correlations of answers relating to specific forces. The researcher will also reach out to ex-student officers who left the PCDA prior to completion. A different survey will be required for ex-student officers as different questions will be required as to examine reasons for them leaving the programme. 

[bookmark: _Toc115855799]3.3.2 Survey Design
One survey will be compiled through Microsoft office which will allow a cost-free solution to send out surveys and for subjects to send back data anonymously. The survey will target PCDA students and ex officers that left prior to completion of their study. The survey will be designed with branches depending on the subject’s answer. This will allow for ex officers to be taken to a different set of questions which are more relevant to them. The survey will consist of 37 questions and Microsoft Office predicts it will take the subject 7 minutes to complete. The survey will be made up of both open and closed questions, 26 closed questions and 11 open questions for the subject to elaborate on certain answers to the closed questions. It is a benefit to use open-ended questions to encourage meaningful responses (Patton, 1990).
A blank copy of the survey can be viewed in Appendix A of the dissertation. 

[bookmark: _Toc115855800]3.4 Sample size
The target Sample size for the research aims to collect a minimum of 100 responses from student officers. Pearson and Mundfrom (2010), reported that the minimum required sample size for statistical analysis is 100 responses. The proposed sample size will be adequate to gather the data required for the research and obtain a good view of how officers are experiencing the PCDA. A smaller sample size will be required for ex-officers who have already left the PCDA. This is due to potential issues sourcing the subjects as there will be fewer people to target and due to having already left the programme may have no interest in completing a survey about it. The sample size aim for ex officers is a minimum of 8, which although small a small number will still provide an important view on the PCDA and why they may have left the programme. 

[bookmark: _Toc115855801]3.5 Data Analysis
Data obtained though Microsoft forms and will be analysed using the Microsoft software. Within this software the researcher can view responses in depth and individual questions. There is also an option to extract the data in the form of an excel spreadsheet.  
The excel spreadsheet of data can be found in Appendix C of the dissertation. 

[bookmark: _Toc115855802]3.6 Limitations
Conducting research on one’s colleagues may lead to issues of objectivity. The researcher has aimed to limit this objectivity by using anonymous surveys rather than interviews. By doing this there is no direct physical contact between the researcher and the subject and the subject will relate to the researcher as just that rather than a colleague. With this in mind, the subject will be more likely to complete the survey with no bias. 
Another potential limitation of the research will be the ability to obtain the desired sample size. Student officers are extremely busy and may not have the desire and time to complete a 7-minute survey. Consideration of this was taken by the researcher while designing the survey and if questions could be omitted to make the survey shorter in length. This was carried out by removing questions which did not link directly to achieving the objectives of the research project. The survey was unable to be shortened further due to the remaining questions being relevant and important to the overall result of the research. 

[bookmark: _Toc115855803]3.7 Ethical Considerations 
The researcher has considered any ethical implications within this research and an ethics form was completed prior to the start of the project. Prior to completion of the survey, the subject will be shown an information page relating to the study and their involvement. There are no perceived ethical concerns due to the subjects being over 18 years of age and their involvement being voluntary. Participants are also reassured that their personal data will not be collected and that they will remain anonymous.  

[bookmark: _Toc115855804]3.8 Conclusion
This chapter successfully answers the objective:
To identify most suitable research approach required to conduct the research project relating to student officers’ experiences of the PCDA. 
The following chapter will present and analyse the data collected as a result of the surveys distributed. 


[bookmark: _Toc115855805][bookmark: _Toc109389692]4. Chapter Four: Analysis of Results

[bookmark: _Toc109389693][bookmark: _Toc115855806]4.1 Introduction

The previous chapter 3 outlined and described the methodology for this research project using the Research Onion method (Saunders et al., 2016). This chapter will aim to achieve the following objectives;
3. Explore if student officers are using the PCDA as an opportunity to gain a degree while working and not having cost implications.
4. Investigate if given the choice would officers opt for the PCDA or the previous training route, IPLDP?
5. Identify the reasons student officers leaving the force.
6. Examine if the PCDA is detrimental to officers’ wellbeing.

This chapter will present the results of the primary research and analyse the data.
An online survey was created and posted to social media sites and pages to attract student officers to complete. The survey achieved 244 responses from current PCDA officers, officers that had already completed the PCDA and officers that had left the police prior to completion of the PCDA. Questions that directly relate to the objectives of the research have been analysed in this chapter. The full results can be found in Appendix C.



[bookmark: _Toc109389694][bookmark: _Toc115855807]4.2 Demographics and Descriptive Statistics

Within the survey, participants were asked their gender, age range, number of dependants and if they live with a partner. The participants were also asked if they were a current serving officer to determine branching route of the questionnaire that the questions would take. Participants were asked which force they serve and how long they had been an officer to determine any themes or patterns. All 244 of the respondents answered ‘yes’ to question 1 of the survey, which gave their permission for their answers provided to be used within the research project. 
Of the 244 respondents, as shown if figure 3, 105 were female and 138 were male with 1 preferring not to state their gender. 161 of the participants stated that they had 0 children (fig. 5). The reason for this question was to determine if there was a pattern associated between the officers with children and officers struggling with stress or the workload of the PCDA. Of the 244 respondents, 236 were current officers and 8 officers who had left the force prior to completion of the PCDA (fig. 6). It would have been beneficial to include more ex-officers to gather their experiences of the PCDA but due to difficulties sourcing these participants, the researcher was never expecting a high number. 18 respondents indicated that they had been an officer for more than 3 years, suggesting that they had already completed their degree and probation period. There appeared to be no obvious patterns between demographics and participants’ experiences of the PCDA programme.

[bookmark: _Toc109386629]Figure 3 – represents respondent’s gender



[bookmark: _Toc109386630]Figure 4 – represents respondents age groups



[bookmark: _Toc109386631]Figure 5 - Represents no. of respondent’s children


[bookmark: _Toc109386632]Figure 6 - Represents current and ex officers



[bookmark: _Toc109386633]Figure 7 - Represents how long respondents have been officers


[bookmark: _Toc109386634]Figure 8 - Represents which forces respondents work(ed) for




[bookmark: _Toc109389695][bookmark: _Toc115855808]4.3 Workload and protected learning


[bookmark: _Toc109386635]Figure 9 – Question 9/41 of questionnaire
When analysing responses, 59% of respondents stated that the workload was considerably more than they expected, with only 2 respondents stating that they found the workload less than they were expecting. 


[bookmark: _Toc109386636]Figure 10 – Question 10/42 of questionnaire
Chapter 2.5 discusses protected learning time required to complete university work with Wood & Tong (2009) suggesting that officers would need to be abstracted from duties 20% of the time. Figure 10 shows that 85% of participants felt that they did not receive enough protected learning days which would enable them to complete PCDA work away from shift. 8% of officers stated that they received enough protected learning days.


[bookmark: _Toc109386637]Figure 11 – Question 11/43 of questionnaire

Respondents came from different forces and universities. The number of protected learning days which are provided to officers by their forces may differ from force to force. 107 respondents did not know the percentage of protected learning days that were allocated to them. Of the respondents that did know, 83 stated that they only receive 5-10%. This links in with chapter 2.5, Mahruf (2020) mentioning the 20% proposed abstraction time for officers being a challenge to forces. 37 participants stated they received 15-20% and only 3 participants stated they received 20-30%. 


[bookmark: _Toc109386638]Figure 12 - Question 11/44 of questionnaire

Protected learning days are important to officers to enable them to complete university work, cancellation of these days to call officers into work could be detrimental. In total 49% of respondents have felt that their PLT days have been impacted by cancellation to varying degrees. 51% of respondents advised that their force had never cancelled these days. 4% said that their force was constantly cancelling their protected days. 

[image: Text
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[bookmark: _Toc109386639]Figure 13 - Word cloud showing reasons for cancellation of protected learning days

Figure 13 shows a word cloud of responses when respondents were asked about the reasons given for cancellations of protected learning days. Demand and resources appeared to be the predominant reasons for the cancellations. 

[bookmark: _Toc109389696]

[bookmark: _Toc115855809]4.4 Home/personal life and stress


[bookmark: _Toc109386640]Figure 14 - Question 14/46 of questionnaire
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[bookmark: _Toc109386641]Figure 15 - Word cloud showing the effect the PCDA has had on officers’  home life
Figure 14 and 15 shows the results when respondents were asked about the effect if any, that the PCDA had had on their home/personal lives. 85% of officers stated that it had had a negative effect. Only 1 respondent answered that it had had a positive effect and 15% answered that there was no effect. When asked why they answered this way ‘working on rest days’ was mentioned 82 times. ‘Stress’ was also mentioned 57 times by respondents. This mention of stress due to the PCDA can be linked back to chapter 2.6 when discussing stress amongst nursing students. Rhead (1995), had concluded in his study that nursing students undertaking a diploma of higher education in Nursing showed significantly more stress than registered general nurses.


[bookmark: _Toc109386642]Figure 16 - Question 23/53 of questionnaire

When asked how many days they had taken off work due to stress 200 respondents had answered that they had not taken any. The remaining respondents answered that they had taken at least 1 day off. 8 officers had taken over 19 shifts off due to stress and 5 officers advised that they were currently off work sick.
[bookmark: _Toc109389697]
[bookmark: _Toc109386643]Figure 17 - Question 24/54 of questionnaire

There are potentially different causes for this stress in officers, as discussed in chapter 2.6 when Tehrani (2010), suggested that policing was considered a stress inducing occupation. Officers were asked what was the key cause of this stress? 62% off officers that had been off work due to stress answered that the cause of this stress was university work. This ties in with the theory discussed in chapter 2, that implementation of the PCDA will add more stress factors for officers to an already lengthy list.

[bookmark: _Toc109389698]

[bookmark: _Toc115855810]4.5 Policing degree and relevancy


[bookmark: _Toc109386644]Figure 18 - Question 18 of questionnaire

[bookmark: _Toc109386645]Figure 19 - question 16 of questionnaire

Figure 19 shows results when participants were asked if they considered the PCDA work that they were completing was relevant to their police work while on shift. 73% of officers stated that it had no relevance. The views of these 73% of officers link back to chapter 2.7 and the discussion regarding the divide between policing and academia. Some of the views of officers regarding this question were, ‘Police and uni constantly conflict with ideas and processes.’ ‘It’s all academia, very little is relevant to front line policing.’ ‘Very interesting assignments but no relevance to learning how to be a police officer.’  These views by officers emphasise the suggestion mentioned in chapter 2.7 of academia and policing working together, that these two different modes of operating are said to affect their ability to work together (Goode and Lumsden, 2016). 


[bookmark: _Toc109386646]Figure 20 - Question 20/50 of questionnaire

On suggestion that some officers potentially join the force to obtain a cost-free degree, this question was put to respondents. Figure 20 shows these results. Only 2 officers answered yes and 3 were not sure. This invites a question of how long after completing the degree will officers stay in the police force and is 3 years’ worth of service from an officer enough to compensate for the cost of the degree to the force? 



[bookmark: _Toc109389699][bookmark: _Toc115855811]4.6 Support and workload


[bookmark: _Toc109386647]Figure 21 - Question 25/55 of questionnaire


[bookmark: _Toc109386648]Figure 22 - Question 27/57 of questionnaire

Officers were asked questions regarding support they received throughout their time on the PCDA, figures 21 and 22 show these results. Only 18% of officers stated that they received the level of support needed from their university, with 68% saying they did not and citing poor communication amongst some of the main issues. 26% of officers felt that they received the support needed from their force with some stating that their supervisors gave them extra days to complete PCDA work. Of the 46% that did not feel supported by the force, many mentioned that supervisors and colleagues just don’t understand the PCDA, and the demands placed on PCDA officers, and some supervisors just have no interest in the PCDA at all and officers are just expected to ‘get on with it.’


[bookmark: _Toc109386649]Figure 23 - Question 29/59 of questionnaire
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[bookmark: _Toc109386650]Figure 24 - Word cloud showing reasons for which route respondents would have chosen.

As discussed in chapter 2.8, some forces are now extending or bringing back their previous entry route IPLDP, until the licence is discontinued in 2023. Chapter 2.8 discusses the government target given to forces to recruit 20,000 new officers (gov.com, 2019). Many new recruits are now being offered the IPLDP route as opposed to the PCDA to enable forces to recruit more officers and hit these recruitment targets. Officers were asked if given the choice which route would they have taken when joining the police. 83% of officers stated that they would have chosen the IPLDP route as opposed to the PCDA. Respondents selecting the IPLDP gave reasons including ‘no degree to do’, ‘less probation’, ‘less stress’, ‘more personal time’.


[bookmark: _Toc109386651]Figure 25 - Question 32 of questionnaire

Another question asked to officers’, with the experience of hindsight was if they were to do it all over again would they still join the force on the PCDA route? 56% of officer said on reflection that they would not. 



[bookmark: _Toc109389700][bookmark: _Toc115855812]4.7 Shift workload demands


[bookmark: _Toc109386652]Figure 26 - Question 33 of questionnaire


[bookmark: _Toc109386653]Figure 27 - Question 34 of questionnaire
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[bookmark: _Toc109386654]Figure 28 - Word cloud for responses to the question 'how are you managing your workload?'

With pressures of PCDA work, officers also have the pressures of response work and managing a workload. Respondents were asked how many cases they are currently carrying on their workload. Figure 26 shows the results of this question. Most respondents are carrying 6-10 jobs, but 33 officers were carrying over 20 jobs. Figure 27 shows the results when rating how well they feel they are managing their workload on a scale of 1-5. Majority of respondents chose 3, 18 respondents chose 1 which indicated that they were not managing it at all. Methods officers mentioned for managing their workload were ‘coming in early or finishing late’, ‘doing it on rest days’, ‘asking for support from sgts.’



[bookmark: _Toc109389701][bookmark: _Toc115855813]4.8 Officer retention


[bookmark: _Toc109386655]Figure 29 - Question 36 of questionnaire
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[bookmark: _Toc109386656]Figure 30 - Word cloud showing respondents reasons for wanting to leave

Data from Police Oracle (2022) showed 9.1% of newly recruited officers were leaving forces prior to completion of the PCDA. Chapter 2.8 discusses this linked with The Police Federation (2022) suggestion that these concerning attrition figures are due to poor starting salary. Figure 29 shows results when respondents were asked how long they were planning on staying in the police force. 80% noted that they are looking to stay in the job on completion of the PCDA, 3% were looking to leave on completion of the PCDA and 6% of respondents are actively looking to leave imminently. Figure 30 displays a word cloud showing reasons for officers wanting to leave. Reasons given were cited as ‘PCDA’, ‘Stress’, ‘workload’. One officer just stated ‘The PCDA has broken me’. Of respondents that considered leaving their force, 26% of these gave ‘low pay’ as a reason, which partly supports what The Police Federation have suggested. 


[bookmark: _Toc109386657]Figure 31 - Ex officers were asked if they would have left the job if they did not have to complete the PCDA
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[bookmark: _Toc109386658]Figure 32 - Word cloud showing reasons ex officers left the force

Figure 31 shows results when ex officers were asked if they did not have to complete the PCDA, would they have still left? 5 respondents answered ‘No’, 1 answered ‘yes’ and 2 were ‘unsure’. When asked about their reasons for leaving when they did, respondents cited ‘lack of support’, ‘stress caused by university work’, ‘effects on family life’, ‘workload’.

[bookmark: _Toc109389702][bookmark: _Toc115855814]4.9 Conclusion

This chapter has presented the findings of the research project derived from the primary data collection in the form of 244 completed questionnaires revolving around the research projects’ main title, ‘an investigation into student police officer’s experiences of the PCDA. The findings have answered the main objectives of the project. The next chapter will discuss findings and how these findings answer the research projects main objectives. 




[bookmark: _Toc109389703][bookmark: _Toc115855815]5. Chapter Five: Findings & Conclusion

[bookmark: _Toc109389704][bookmark: _Toc115855816]5.1 Introduction

The previous chapter analysed the data and displayed results, linking some areas back to chapter 2, literature review. This chapter will look at the findings as a result of analysing the results of the questionnaire returned by 244 respondents. The chapter will review the objectives and look at how the research project has achieved these. The overall aim of this research was to advance an understanding of student officers’ experiences of the Police Constable Degree Programme. This chapter will provide a conclusion surrounding the experiences, give recommendations how the PCDA can be improved and discuss potential for future academic research in this area. 
[bookmark: _Toc109389705] 
[bookmark: _Toc115855817]5.2 Completion and Achievement of Objectives

1. Investigate and analyse current literature regarding the PCDA. 
Objective 1 was achieved in chapter two of the dissertation where the current literature was discussed around how the PCDA was introduced and launched. Chapter two also discussed criticisms of the PCDA, the effect of stress on officers and collaborations between forces and universities. 

2. Identify most suitable research approach required to conduct the research project relating to student officers’ experiences of the PCDA. 
Objective 2 was achieved in chapter three of the dissertation. A gap in research was identified in chapter two, namely, limited research conducted to date on the PCDA and officers’ experiences of the PCDA. Questionnaires were developed to seek answers to potentially close the gap found or provide answers relevant to this gap. 

3. Explore if student officers are using the PCDA as an opportunity to gain a degree while working and not having cost implications.
Objective 3 was achieved through responses to the questionnaire. Question 20 to current officers and question 50 to ex officers, asked the direct question ‘Did you join the police specifically to obtain a cost-free degree?’ Of the 244 respondents, only 2 answered a direct ‘yes’ to the question. 98% of respondents answered ‘no’, which suggests although there might be a small selection who apply to the PCDA for the benefit of completing a cost-free degree, an overwhelming majority join for other reasons. This is beneficial to forces as there is less of a risk of funding degrees for officers just for them to leave the force when they have completed the PCDA. 

4. Investigate if given the choice would officers opt for the PCDA or the previous training route, IPLDP?
Objective 4 was achieved through responses to the questionnaire. Question 29 to current officers and question 59 to ex officers, asked, ‘If given the choice, would you have opted for the PCDA or the former route IPLDP?’ 83% of officers stated that they would have chosen the IPLDP route as opposed to the PCDA. Most officers selecting the IPLDP gave reasons including ‘no degree to do’, ‘less probation’, ‘less stress’, ‘more personal time’. This indicates that officers believe the PCDA involves a lot more work than the IPLDP. Although the two programs have not been compared in this research project, so the differences have not been discussed, the IPLDP is a two-year programme. This means that compared to the PCDA, this is one year less work and less time on probation for officers, and although not gaining a degree on completion, most officers see this as a good trade off.   

5. Identify the reasons for student officers leaving the force.
To achieve objective 5, it would have been beneficial to have more responses from ex-officers to gather their reasons for leaving when they did. Despite this, of the 8 respondents, 6 of them mentioned the PCDA or university work amongst their reasons for leaving. Further emphasising the PCDA as the main reasons for officers leaving the force, when asked if they would have left had they not had to do the PCDA, 5 answered ‘no’ and 2 were ‘unsure’. To further achieve this objective, current officers were asked how long they were planning on staying in the job. 20% of respondents were unsure or looking to leave. This 20% were asked their reasons for wanting to leave which the several reasons mentioned were, PCDA, workload, low pay, lack of support and stress. The total of respondents either looking to leave the force immediately or after finishing the PCDA was 9%. This figure coincides with the total discussed in chapter 2.8, when Police Oracle (2022), reported a number of 9.1% of officers leaving the force prior to completing probation. 

6. Examine if the PCDA is detrimental to officers’ wellbeing.
Objective 6 was achieved by respondent’s answers in the questionnaire. Respondents were asked, ‘what effect the PCDA has had on their personal life?’. A huge majority of 85% of respondents answered that it had a negative effect. This negative effect could affect officers in different ways on different levels of severity, but ultimately shows that the PCDA as it is, is having a detrimental effect on officers’ wellbeing. Within the answers to the questionnaire stress and anxiety are mentioned many times by respondents. The question was asked if respondents had taken time off work due to stress. 18% of officers had taken at least 1 shift off due to stress, 62% of these officers stated that this stress induced absence was due to university work. This absence due to stress is an issue for forces with policing already considered a stress inducing occupation (Tehrani, 2010). If forces are already dealing with numerous officer absences due to stress, it would appear that officers on the PCDA route are likely to add to this figure. 

[bookmark: _Toc115855818]5.3 Other Findings

Participants’ views are that the university work was more than they expected. This begs the question, is the amount of work required by officers on the PCDA being adequately communicated during the recruitment process?
PLT/WBL time is deemed by the majority of respondents as not enough protected time to complete the PCDA work required. Almost half of respondents have had protected learning days cancelled by their force. This asks the question, how protected should these ‘protected’ learning days be? How critically low should resources be before WBL days are compromised? Many officers do not know how much protected learning time is set aside for them by their force. Of the respondents that did know, there appears to be a difference between forces with many respondents only receiving 5-10% allocation of protected learning time. This contradicts the numbers suggested in chapter 2.5 where Wood & Tong (2009) suggest that officers would need to be abstracted from duties 20% of the time.
A concerning figure is that 68% of respondents feel that they do not get enough support from the universities and 46% not getting enough support from their force.

[bookmark: _Toc115855819]5.4 Limitations 
[bookmark: _Hlk69561596]Researchers have a responsibility to the academic community to provide complete and honest limitations of a presented study (Ross and Zaidi, 2019). 
The largest limitation relating to this research project is the size of the project. There are many different routes it could have investigated and the relationships between demographics and other results could have been explored further but due to size restrictions, the research project would not allow for this. 
Additional limitations were the number of ex-officers’ responses gathered. It proved difficult for the researcher to gather responses from this group as there was no specific social media group or any way of contacting them in comparison to the current officers’ group.
[bookmark: _Toc115855820][bookmark: _Toc109389707]5.6 Future Research  

There is huge potential for future research into the PCDA to be carried out. As more officers are beginning the PCDA and being recruited on the route, there will be access to more participants. Ongoing research should be carried out as a way of implementing necessary improvements and monitoring how effective these improvements have been. 

[bookmark: _Toc115855821]5.7 Recommendations
The CoP has spent time and money on implementing the PEQF, this has been deemed the future of recruitment for police officers. When the IPLDP licence runs out for forces currently using that route, they will have no choice but to revert to using the PEQF for new recruits. It is clear from this research project that there are issues which need to be addressed. Some forces/universities have begun implementing changes such as reducing the number of workbooks and reducing wordcount of assignments, all of which will take pressure off officers. 
Based on the findings of the research project there appears to be an issue with recruits being surprised by the workload. This needs to be addressed by recruitment and communicated to prospective recruits prior to them joining so they are under no illusion how difficult it might be. Potential new starters should be invited to a presentation in which the programme is explained to them, and they could invite officers that have completed the PCDA to discuss what is required of them. 
It would appear from the research that protected learning days differ in amount by forces and are not fully protected. This should be addressed centrally by the college of policing and if 20% of time is decided to be protected then this should be set by all forces and only in extreme circumstances should be cancelled but rearranged immediately by the force if this occurs. 
There is evidence that higher ranking officers do not understand the PEQF and what is required by their officers. CoP and forces need to address this issue and ensure that sergeants and inspectors know what the PEQF entails so that they can provide better support for student officers. 
To address the issue of support for officers, universities need to offer a more structured system, such as drop-in sessions, virtual and physical, so that students can raise any concerns or ask for advice. To offer more support in force, a mentor programme could be introduced. As more officers complete their programmes, forces could ask for volunteers to offer support to other PEQF officers by mentoring them. 
Shift workload demands have been noted by some as unmanageable when coupled with university demands. Forces could help with workloads by having a limit on the number of jobs student officers carry at one time. Thought would need to be taken into how this could be fairly implemented, If student officers are taking less jobs, this could lead to existing officers having to take on more jobs and increasing pressure on them. 
These recommendations have been put forward as a way of helping officers manage the pressures of a learning a new job alongside studying for a degree. If pressure can be taken off them and more support given to them, this would be beneficial to both officers and the force, could prevent officers needing time off due to stress and overall increase retention among new recruits. 

[bookmark: _Toc115855822]5.8 Conclusion

To conclude, this research project has highlighted issues with the PCDA in its current form in respect of officer’s experiences and has identified that many officers are struggling with the workload and pressures of university work and having a police workload. Gaps in the literature were identified, the PEQF is in its infancy and there had been little investigation to date into officers’ experiences on the PCDA. These gaps could be further investigated in the future as more officers are recruited onto the PCDA and more are either completing their degree and probationary period or leaving prior to completion. The research project has raised awareness of the issues and offered recommendations to how this can be improved to benefit both officers and forces. 
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Study Title: An investigation into student police officers’ experiences of the Police Constable Degree Apprenticeship.

Invitation
The researcher would like to invite you to take part in a research study. Before you decide whether to take part it is important that you understand why the research is being done and what it will involve for you. Please take time to read this carefully and ask the researcher if you have any questions. If at any point anything becomes unclear or whether you would like more information, please sent your questions to the researcher. 

What is the purpose of the study?
The purpose of this study is to aid the researcher in their degree dissertation, it will be used for an educational purpose. It may also help the organisation you work for to see where they can improve to support you and your colleagues. Please be assured that throughout this process you will be anonymous to your organisation. 

Why have I been invited to take part?
You have received this invitation because you meet the requirements for the study and have showed willing participation. We are hoping to recruit as many participants as possible to obtain a broad view of the PCDA for the study. 

Do I have to take part?
No. It is up to you to decide if you wish to take part in this study. It is important that you read this information sheet in order to understand what is involved during this study. You will then be asked to sign a consent for to show that you agree to take part. You are free to withdraw at any time, without giving a reason.

What will happen to me if I take part?
When taking part in this questionnaire the researcher encourages you to answer the questions truthfully and honestly, this will help the researcher to see potential trends. The questionnaire will not take long to complete, and your responses will be kept for no longer than necessary. The research will be completed through Microsoft Forms and will be accessed remotely. 

Expenses and Payments
There will be no monetary gain for yourself in taking part in this research, the participation of yourself is completely voluntary. Due to the research being conducted online there will not be any cost incurred to the participants. 

What will I have to do?
The researcher would like you to read the information sheet and if you are happy, sign the consent form, which shows that you are happy to take part in the study. After submission of the questionnaire, there will be no further action required form you.

The following two links are for specific wellbeing support, including mental and physical health support, outreach support, training, and toolkits to improve facilities in the police force. 
·Oscar Kilo https://oscarkilo.org.uk/
·College of Policing https://www.college.police.uk/support-forces/health-safety/wellbeing
·The study itself should not be considered a diagnostic tool nor will the information collated be used in any way other than as previously stated for the purposes of this research project alone. 

Will the information I give stay confidential?
The researcher would like to emphasise that the research will be conducted in accordance with the University of Wales Trinity Saint David regulations in accordance with research guidelines.
You will not be asked for your name but will be asked for characteristics about yourself. Your response will be anonymous, and the researcher will not be able to see your email address as this will also be kept anonymous. Your force will not see your response directly, they will only see the final analysed results if they request a copy, no names will be disclosed.
All data gathered in this study will be kept confidential and anonymous in accordance with the University of Wales Trinity Saint David ethical guidelines as well as the Data Protection Act 1998. This act specifies how the information gathered should be handled and how it should be kept safe and secure. It also specifies that the data gathered should not be kept for longer than necessary.

What will happen if I don’t carry on with the study?
If you withdraw from the study all the information and data collected from you, to date, will be destroyed. If you do wish to withdraw, please ensure that your request is done before the analysis is completed as your request may not be processed before the results are published.

What will happen to the results of the research study?
This research is being carried out as part of a Degree for Professional Policing at the University of Wales Trinity Saint David. The findings of this study will be reported as part of a dissertation and may also be published in academic journals or at conferences.

Who is organising the research?
This research has been approved by the University of Wales Trinity Saint David, Ethics Committee.

What happens next?
Please continue to the consent form attached and onto the survey. If you would like a copy of the information sheet and consent form for your records, please email the researcher.
Thank you for taking the time to read this information
If you decide to take part or you have any questions, concerns or complaints about this study please contact one of the research team using the details below.

Researcher:Victoria Ellison
Email: 1916166@student.uwtsd.ac.uk
Study Supervisor:Deepal Patel
Email:d.patel@uwtsd.ac.uk
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* Note, not all questions were answered by every participant, branching was used depending on answers selected and to separate questions for current and ex officers. 

Consent Form

I confirm that I have read and understood the information about the project as provided in the information sheet.

I confirm that I have had the opportunity to ask any questions and the researcher has answered any questions about the study to my satisfaction.

I understand that my participation is voluntary and that I am free to withdraw from the study at any time, without having to give a reason and without any consequences.

1. By Selecting 'I agree', you are consenting to the conditions described above
2. What is your gender?
[bookmark: Check4]|_| Male 
[bookmark: Check5]|_| Female
[bookmark: Check6]|_| Non-Binary 
[bookmark: Check7]|_| Prefer not to say
3. What is your age?
[bookmark: Check8]|_| 18-24
[bookmark: Check9]|_| 25-29
[bookmark: Check10]|_| 30-34
[bookmark: Check11]|_| 35-39
[bookmark: Check12]|_| 40-44
[bookmark: Check13]|_| 45-49
[bookmark: Check14]|_| 50+
[bookmark: Check15]|_| Rather no say
4. How many children/dependants do you have?
[bookmark: Check16]|_| 0
[bookmark: Check17]|_| 1
[bookmark: Check18]|_| 2
[bookmark: Check19]|_| 3
[bookmark: Check20]|_| 4
[bookmark: Check21]|_| 4+
5. Do you live with a partner?
[bookmark: Check22]|_| Yes
[bookmark: Check23]|_| No
6. Are you currently a serving police officer employed by a UK force?
[bookmark: Check24]|_| Yes (go to Q7)
[bookmark: Check25]|_| No (Go to Q39)
7. How long have you been a police officer?
[bookmark: Check26]|_| 0-6 months
[bookmark: Check27]|_| 6-12 months
[bookmark: Check28]|_| 1-1.5 years
[bookmark: Check29]|_| 1.5-2 years
[bookmark: Check30]|_| 2-2.5 years
[bookmark: Check31]|_| 2.5-3 years
[bookmark: Check32]|_| 3+ years
8. What force do you currently work for?
9. During your time on the PCDA how have you experienced the workload?
[bookmark: Check33]|_| As expected
[bookmark: Check34]|_| More than expected
[bookmark: Check35]|_| Considerably more than expected
[bookmark: Check36]|_| Less than expected
10. Do you feel you receive enough WBL/PLY days to enable you to complete university work?
[bookmark: Check37]|_| Yes
[bookmark: Check38]|_| No
[bookmark: Check39]|_| Maybe
11. How much WBL/PLY time are you allocated as part of your shifts?
[bookmark: Check40]|_| 5-10%
[bookmark: Check41]|_| 10-15%
[bookmark: Check42]|_| 15-20%
[bookmark: Check43]|_| 25-30%
[bookmark: Check44]|_| 30%+
[bookmark: Check45]|_| Unknown
12. How often have you had WBL/PLT days cancelled by your force?
[bookmark: Check46]|_| Never (Go to Q14)
[bookmark: Check47]|_| Once or twice (Go to Q13)
[bookmark: Check48]|_| Often (Go to Q13)
[bookmark: Check49]|_| Constantly (Go to Q13)
13. What were the reasons given for this cancellation?
14. What effect had the PCDA work had on you home/personal life?
[bookmark: Check50]|_| Positive effect (Go to Q16)
[bookmark: Check51]|_| Negative effect (Go to Q15)
[bookmark: Check52]|_| No effect at all (Go to Q16)
15. Please explain how PCDA work has negatively affected your homelife?
16. Do you feel that the PCDA work has been relevant to your police work when on shift?
[bookmark: Check53]|_| Yes
[bookmark: Check54]|_| No
[bookmark: Check55]|_| Maybe
17. Please explain your answer to your last question?
18. Do you feel that when you have completed the degree it will help you become a better officer?
[bookmark: Check56]|_| Yes
[bookmark: Check57]|_| No
[bookmark: Check58]|_| Maybe
19. Please explain your answer to the last question?
20. Did you join the police specifically to obtain a cost-free degree?
[bookmark: Check59]|_| Yes
[bookmark: Check60]|_| No
[bookmark: Check61]|_| Maybe
21. If there was no PCDA route and you could not obtain a degree through training, would you have still joined the police when you did?
|_| Yes
|_| No
|_| Maybe
22. Please explain your answer.
23. How much time have you had off work due to stress?
[bookmark: Check62]|_| 0
[bookmark: Check63]|_| 1-2 shifts
[bookmark: Check64]|_| 3-4 shifts
[bookmark: Check65]|_| 5-6 shifts
[bookmark: Check66]|_| 6-12 shifts
[bookmark: Check67]|_| 13-18 shifts
[bookmark: Check68]|_| 19+ shifts
[bookmark: Check69]|_| Currently off sick now

24. What was the key cause of this stress?
[bookmark: Check70]|_| Police work
[bookmark: Check71]|_| University work
[bookmark: Check72]|_| Personal Life
[bookmark: Check73]|_| Something else
25. Do you feel like you get the support needed by the university throughout your time on the PCDA?
|_| Yes
|_| No
|_| Maybe
26. Please explain your answer.
27. Do you feel like you get the support needed by your force throughout your time on the PCDA?
|_| Yes
|_| No
|_| Maybe
28. Please explain your answer.
29. If given the choice of re-joining the police, would you have opted for the PCDA or the former route IPLDP?
[bookmark: Check74]|_| PCDA
[bookmark: Check75]|_| IPLDP
[bookmark: Check76]|_| Not sure
30. Why would you have chosen that route?
31. Would you recommend joining the police under the PCDA route to other friends and family?
|_| Yes
|_| No
|_| Maybe
32. If you were to do it all over again, would you still join the force on the PCDA route?
|_| Yes
|_| No
|_| Maybe
33. How many jobs do you currently have on your workload?
[bookmark: Check77]|_| 0-5
[bookmark: Check78]|_| 6-10
[bookmark: Check79]|_| 11-15
[bookmark: Check80]|_| 16-20
[bookmark: Check81]|_| 20+
34. On a scale of 1-5 with 1 being ‘not managing at all. And 5 being ‘managing it fine and on top of everything.’
How are you managing with the workload on shift?
[bookmark: Check82][bookmark: Check83][bookmark: Check84][bookmark: Check85][bookmark: Check86]|_| 1 |_| 2 |_| 3 |_| 4 |_| 5
35. What have you done already or intend to do to try to help you manage your workload?
36. How long are you planning on staying in the police force?
[bookmark: Check87]|_| Actively looking to leave immensely prior to completing the PCDA (Go to Q37)
[bookmark: Check88]|_| Looking to leave as soon as completing the PCDA (Go to Q37)
[bookmark: Check89]|_| Looking to stay in the job on completion of the PCDA for the foreseeable (Go to Q38)
[bookmark: Check90]|_| Unsure (Go to Q38)
37. What are your reasons for wanting to leave?
38. Is there anything else relevant to the PCDA that you would like to raise in this questionnaire?
39. How long were you a police officer?
|_| 0-6 months
|_| 6-12 months
|_| 1-1.5 years
|_| 1.5-2 years
|_| 2-2.5 years
|_| 2.5-3 years
|_| 3+ years
40. What force did you work for?
41. During your time on the PCDA how did you experience the workload?
|_| As expected
|_| More than expected
|_| Considerably more than expected
|_| Less than expected
42. While studying on the PCDA did you feel you received enough WBL/PLY days to enable you to complete university work?
|_| Yes
|_| No
|_| Maybe
43. How much WBL/PLT time were you allocated as part of your shifts?
|_| 5-10%
|_| 10-15%
|_| 15-20%
|_| 25-30%
|_| 30%+
|_| Unknown
44. How often have you had WBL/PLT days cancelled by your force?
|_| Never (Go to Q46)
|_| Once or twice (Go to Q45)
|_| Often (Go to Q45)
|_| Constantly (Go to Q45)
45. What were the reasons given for this cancellation?

46. What effect did the PCDA work had on you home/personal life?
|_| Positive effect (Go to Q47)
|_| Negative effect (Go to Q47)
|_| No effect at all (Go to Q48)
47. Please explain how PCDA work has negatively or positively affected your homelife?
48. Do you feel that the PCDA work has been relevant to your police work when on shift?
|_| Yes
|_| No
|_| Maybe
49. Please explain your answer to your last question?
50. Did you join the police specifically to obtain a cost-free degree?
|_| Yes
|_| No
|_| Maybe
51. If there was no PCDA route and you could not obtain a degree through training, would you have still joined the police when you did?
|_| Yes
|_| No
|_| Maybe
52. Please explain your answer.
53. How much time did you have off work due to stress?
|_| 0
|_| 1-2 shifts
|_| 3-4 shifts
|_| 5-6 shifts
|_| 6-12 shifts
|_| 13-18 shifts
|_| 19+ shifts
|_| Currently off sick now
54. What was the key cause of this stress?
|_| Police work
|_| University work
|_| Personal Life
|_| Something else
55. Do you feel like you got the support needed by the university throughout your time on the PCDA?
|_| Yes
|_| No
|_| Maybe
56. Please explain your answer.
57. Do you feel like you got the support needed by your force throughout your time on the PCDA?
|_| Yes
|_| No
|_| Maybe
58. Please explain your answer.
59. If given the choice of re-joining the police, would you have opted for the PCDA or the former route IPLDP?
|_| PCDA
|_| IPLDP
|_| Not sure
60. Why would you have chosen that route?
61. Would you recommend joining the police under the PCDA route to friends and family?
|_| Yes
|_| No
|_| Maybe

62. If you did not have to complete the PCDA as part of the job, would you have still left?
|_| Yes
|_| No
|_| Maybe
63. What were your reasons for leaving the police and the PCDA?
64. Do you have any regrets about leaving the police force?
65. Is there anything else relevant to the PCDA or your time as a police officer that you would like to raise in this questionnaire.


[bookmark: _Toc115855827]Appendix C – Raw data – Excel spreadsheet of all participants responses






[bookmark: _Toc115855828]Appendix D - Questionnaire answers in visual format

[image: Chart

Description automatically generated]
[image: Chart, bar chart, waterfall chart

Description automatically generated]
[image: Chart

Description automatically generated]


8. What force do you currently work for?
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40. What force did you work for?

· Durham 		1
· Gwent		5
· Met Police	1
· South Wales	1
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	Staff shortages 

	Minimum staffing number

	Force demands 

	Resources, lack of numbers on shift. 

	Operational commitments

	Shortage if staff.
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	Working full time as a single mother and having to do university work was draining. I would often take work home with me to try and balance the work load. I felt the university and force had no idea of what they were doing. Tasks were often changed or cancelled when you’d already started the work. The workload was unmanageable, I didn’t feel supported and this had a negative affect on my mental health . 

	Hindered time with children and with husband. Spent rest days doing work too

	Increase in personal stress. reduction in quality time with family. Disruption to work/life balance. 
Increased productivity and organisation. 

	Working long hours, long shifts and when I was at home I was either sleeping or doing uni work, which trying to catch up on housework, childcare responsibilities led me to have to neglect my home life responsibilities.

	It’s just way to much to look after a household, raise children, study a degree and work 60+ hours a week

	Added stress and pressures along with the already demanding nature of the role made it hard to unwind and also felt overwhelmed increasing personal unhappiness.

	Police shifts and the PCDA left no time for a personal life

	Workload was far to much and especially through training 
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	The job is about learning when you’re out there, no university degree can teach you how to be a police officer. I felt the PCDA attracted people to the role who didn’t have the right experience and pushed the people who would make great police officers away due to the amount of work, stress and lack of further education they had. The job requires people skills and life skills not how you can best write an essay. Within a year 3 persons on my shift alone left because of the PCDA. All were excellent police officers. A real waste. 

	Year 1 exams were but the work based learning books were irrelavent to the job

	There were many practical and theoretical lessons which were relevant to the role however there were also many that were "academic".  I did not feel that these academic style lessons needed to be so in depth although they assisted in broadening understanding of policing as a whole. I felt thay more emphasis should have been placed on practical and theoretical policing matters. 

	Being able to write an essay at degree level had absolutely no bearing on my ability to work as a response officer.  It just added to my stress as I was constantly thinking about what work I needed to complete, while constantly having PLT days cancelled and so having to complete all the work in my own time. 

	I understand the need for a broad spectrum of knowledge, but a lot of it seemed specialist in retrospect. PCDA felt like being at school and not serious enough to prepare you for the realities of the job

	I feel that the necessary knowledge needed for the role is gained through the initial training and working on shift which I feel is sufficient. I feel that the PCDA work is added pressure. I feel that the extra work is unnecessary when there has already been vast amounts of information provided from training and learning the day to day job on shift.

	There was no relevance to police work on shift. Essays questions were very ambiguous 

	I sometimes felt the university side of things were getting drawn away from the Police side of things. Like irrelevant topics and tasks 
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	You don’t need a degree to be a police officer, you need life and people skills. 

	Odd join again if there wasn't a degree program 

	I wanted to be a police officer not a student. I would have been happy to complete basic training and been under probation. I do not feel that the degree is required for the role. 

	I did not join the police to gain a degree, that was just a necessary action I had to complete to be able to join. 

	I and most of my colleagues were forced into this entry route 

	I wanted to work as a police officer, not study for a degree. 

	I didn't want to do a degree

	I have left Durham due to PCDA and have heard there is another local for opening up IPLDP which they have so just re applied yesterday 
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	When I asked what a question meant, I was told it’s quite simple. 


	Very unsupportive and unapproachable 

	Responses from lecturers were insufficient to answer the questions put to them. 

	The university were absolutely no help to my cohort, down to the attitude of the tutors which in my experience was terrible. 
The feedback given to workbooks was appalling. One set of feedback l was given was the tutor just repeating the question I had answered, full of spelling mistakes while criticising my spelling and grammar!

	Resources were there for support

	Found difficult to interact with and engage with the university due to it all being online and no face to face learning or classes. 

	The answers given when asked were very generic. Felt like an inconvenience 

	One lecturer for numerous cohorts not enough time individually 
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	Lack of support with uni, lack of support when struggling to complete work, work full time and be a single mother. 
Force did not follow through on their well-being policy and make reasonable adjustments. 
Felt like nobody really knew what was going on. Far too many officers being placed as “trainers” when they had no knowledge on how to train, officers being promoted to higher ranks in training again, no actual experience. 


	Assessor was good and supportive 

	I had a very supportive hr dept and sgt.

	PLT days constantly cancelled and I do not think management ranks really understood the amount of work required. I overheard an Inspector complaining about PLT days, stating that in 'their day they had to study the Inspectors exam at home in their own time'. 
Not remotely the same thing!

	N/A

	Not positive or negative 

	No consideration for the stress students were under. Told to suck it up 

	It’s what you signed up for from serving cops is not exactly what students needed or get on with it comments 
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	Less academic and more time to learn in the job to do the job you applied for. 

	Easier and more relevant 

	It would suit my learning style better and Improve work/life ballance. 

	I had to resign from a job I worked hard to obtain and because of the strain the PCDA caused on me. 

	Originally applied for, 3 years probation is crazy and additional unnecessary stress

	I believe there would be less added stresses and pressures from not having to do a degree. I feel that not having to do research for a dissertation as with the degree route would also reduce stress and pressure.

	More work based

	The job is stressful enough without a degree running along side it and there’s numerous students at breaking point due to the degree programme 
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	Lack of support from the force and university. 
No sympathy towards personal life or circumstances. 

	Lack of flexible working x nd the extension of uni work based on the need to work flexibly for caring responsibilities 

	I left the police due to stress and anxiety caused by the university work. Reduction in quality time with family.

	I felt had to resign from a job I worked hard to obtain and because of the strain the PCDA caused on me. I could not balance my home and work life and it had already caused a massive negative effect to my personal life. I felt I was unable to continue until I finished the PCDA as ultimately my family life is more important to me.

	PCDA was one aspect, however I must stress it was primarily personal reasons

	University work and assignments 
Pressure of preparing for a dissertation
On shift workload alongside degree

	No support and bullying

	Workload and a family bereavement during basic training 
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	Absolutely. Loved the job and had the nature to want to help people. I struggled with uni and organisation was a shambles. I wish I had joined another force. 


	In some ways 

	I would have liked to have continued to serve as a police constable but could not see how this could be achieved with the stress levels and workload  as it was. 

	Yes. I did not want to leave but felt I had no choice. As all new PC's I worked hard to get into the police and enjoyed the job. I loved my team and the varied work, but unfortunately something had to give. 

	None

	Not at this time but miss aspects of the job. 

	No

	He’s a job I always wanted to do was supposed to be on the last IPLDP intake and got pushed back to the PCDA 
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	Has the PCDA proven to make better police officers? 
Have you noticed an increase of officers leaving since the pcda route was introduced? 
Forces need to support officers and follow through with their “well being” support and not have the chief constable say on a video to staff, stop telling the public you are stressed and over worked. If you don’t like the job there are plenty of other jobs out there.”  

	No

	No

	I now understand that the amount of work required for the PCDA has been vastly reduced, this is very frustrating as maybe if I had joined later I would have been able to continue in my job.  All this tells me is that the amount of work required was not necessary in the first place.  This reduction feels like a slap in the face.

	No

	No

	The PCDA is not fit for purpose and it felt some days the subject/lectures we had were pointless to what we were even doing 





Gender	
Male	Female	Non-binary	Prefer not to say	105	138	0	1	


What is your age?	
18-24	25-29	30-34	35-39	40-44	45-49	50+	Rather not say	68	76	46	30	15	4	4	1	




How many children/dependants do you have?	
0	1	2	3	4	4+	161	29	43	5	6	0	




Are you currently a serving police officer employed by a UK force?	
Yes	No	236	8	


How long have you been a police officer?	
0-6 months	6-12 months	1-1.5 years	1.5-2 years	2-2.5 years	2.5-3 years	3+ years	16	48	61	42	29	22	18	




What force do you currently work for?	
Other 	Wiltshire	West Yorkshire	West Midlands	West Mercia	Warwickshire	Thames Valley	Staffordshire	South Yorkshire	South Wales	Nottinghamshire	Northumbria	North Yorkshire	North Wales	Met Police	Merseyside	Leicestershire	Humberside	Hampshire	Gwent	Greater Manchester	Gloucestershire	Durham	Dorset	Devon 	&	 Cornwall	Cumbria	Cleveland	Cheshire	Avon 	&	 Somerset 	5	1	3	25	5	2	6	4	2	52	1	16	6	2	18	4	3	5	29	22	2	4	2	3	3	3	3	4	9	



During your time on the PCDA, how have/did you experience the workload?

How did you experience the workload?	
As expected 	More than expected	Consid. More than expected	Less than expected	22	75	145	2	


While studying on the PCDA, did you feel you received enough WBL/PLT days to enable you to complete the university work?	
Yes 	No	Maybe	19	208	17	


How much WBL/PLT time were are you allocated as part of your shifts?	
5-10%	10-15%	15-20%	20-30%	30%+	Unknown	83	14	37	3	0	107	




How often have you had WBL/PLT days cancelled by your force?	
Never	Once or twice	Often	Constantly	124	60	49	11	


What effect has PCDA work had on your home/personal life?	
Positive 	Negative	Not effected	1	207	36	

How much time had you taken off work due to stress?

Series 1	
0	1-2 shifts	3-4 shifts	5-6 shifts	6-12 shifts	13-18 shifts	19+ shifts	Currently off sick 	200	12	10	5	2	2	8	5	



What was the key cause of this stress?	
Police work	University work	Personal life	Something else	8	27	5	4	


Do you feel that when you have completed the degree it will help you become a better officer?	

Yes 	No 	Maybe	18	189	29	


Do you feel that the PCDA work has been relevant to your police work when on shift?	
Yes	No	Maybe	18	179	47	


Did you join the police specifically to obtain a cost-free degree?	
Yes	No	Maybe	2	239	3	


Do you feel like you get the support needed by the university throughout your time on the PCDA?	
Yes 	No 	Maybe	45	166	33	


Do you feel like you get the support you needed by your force throughout your time on the PCDA?	
Yes	No	Maybe	69	111	64	


If given the choice of re-joining the police would you have opted for the PCDA or the former route IPLDP?	
PCDA	IPLDP	Not sure	6	202	36	


If you were to do it over again would you still join the force on the PCDA route?	
Yes	No	Maybe	53	133	50	


How many jobs do you currently have on your workload	
0-5 	 6-10	 11-15	16-20	20+	65	77	45	16	33	



On a scale of 1-5 with 1 being not managing with it at all and 5 being managing it fine and on top of everything. 
How are you managing with this workload on shift?		

On a scale of 1-5 with 1 being not managing with it at all and 5 being managing it fine and on top of everything. How are you managing with this workload on shift?			
1	2	3	4	5	18	47	91	52	16	




How long are you planning on staying in the police force?	
Actively looking to leave imminently	Looking to leave as soon as completed PCDA	Looking to stay in job 	Unsure	13	7	189	27	


If you did not have to complete the PCDA as part of the job would you have still left?	
Yes	No 	Not sure	1	5	2	
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Sheet1

		ID		Start time		Completion time		Email		Name		By Selecting 'I agree', you are consenting to the conditions described above. 		What is your gender?		What is your age?		How many children/dependants do you have?		Do you live with a partner?		Are you currently a serving police officer employed by a UK force?		How long have you been a police officer?		What force do you currently work for?		During your time on the PCDA how have you experienced the workload?		Do you feel you receive enough WBL/PLT days to enable you to complete the university work?		How much WBL/PLT time are you allocated as part of your shifts?		How often have you had WBL/PLT days cancelled by your force?		What were the reasons given for this cancellation?		What effect has PCDA work had on your home/personal life?		Please explain how PCDA work has negatively or positively effected your Homelife?		Do you feel that the PCDA work has been relevant to your police work when on shift?		Please explain your answer to the last question?		Do you feel that when you have completed the degree it will help you become a better officer?		Please explain your answer to the last question?2		Did you join the police specifically to obtain a cost-free degree?		If there was no PCDA route and you could not obtain a degree through training, would you have still joined the police when you did?		Please explain your answer?		How much time did you have off work due to stress?		What was the key cause of this stress?		Do you feel like you get the support needed by the university throughout your time on the PCDA?		Please explain your answer?2		Do you feel like you get the support you needed by your force throughout your time on the PCDA?		Please explain your answer?3		If given the choice of re-joining the police would you have opted for the PCDA or the former route IPLDP?		Why would you have chosen that route?		Would you recommend joining the Police under the PCDA route to other friends or family?		If you were to do it over again would you still join the force on the PCDA route?		How many jobs do you currently have on your workload		On a scale of 1-5 with 1 being not managing with it at all and 5 being managing it fine and on top of everything. 
How are you managing with this workload on shift?		What have you done already or intend to do to try to help you manage your workload?		How long are you planning on staying in the police force?		What are your reasons for wanting to leave?		Is there anything else relevant to the PCDA that you would like to raise in this questionnaire?		How long were you a police officer?		What force did you work for?		During your time on the PCDA how did you experience the workload?		While studying on the PCDA, did you feel you received enough WBL/PLT days to enable you to complete the university work?		How much WBL/PLT time were are you allocated as part of your shifts?		How often did you have WBL/PLT days cancelled by your force?		What were the reasons given for this cancellation?2		What effect did PCDA work have on your home/personal life?		Please explain how PCDA work negatively or positively effected your home/personal life?		Do you feel that the PCDA work was relevant to your police work when on shift?		Please explain your answer to the last question?3		Did you join the police specifically to obtain a cost-free degree?2		If there was no PCDA route and you could not obtain a degree through training, would you have still joined the police when you did?2		Please explain your answer?4		How much time did you have off work due to stress?2		What was the key cause of this stress?2		Did you feel like you got the support needed by the university throughout your time on the PCDA?		Please explain your answer		Do you feel like you got the support you needed by your force throughout your time on the PCDA?		Please explain your answer2		If given the choice of re-joining the police would you have opted for the PCDA or the former route IPLDP?2		Why would you have chosen that route?2		Would you recommend joining the Police under the PCDA route to other friends or family?2		If you did not have to complete the PCDA as part of the job would you have still left?		What were your reasons for leaving the police and the PCDA?		Do you have any regrets about leaving the Police force?		Is there anything else relevant to the PCDA or your time as a police officer that you would like to raise in this questionnaire?

		6		6/22/22 11:15:08		6/22/22 11:34:45		anonymous				I agree		Female		30-34		2		No		No																																																																		2-2.5 years		Gwent		Considerably more than expected		No		Unknown		Often 		Staff shortages 		Negative effect		Working full time as a single mother and having to do university work was draining. I would often take work home with me to try and balance the work load. I felt the university and force had no idea of what they were doing. Tasks were often changed or cancelled when you’d already started the work. The workload was unmanageable, I didn’t feel supported and this had a negative affect on my mental health . 		No		The job is about learning when you’re out there, no university degree can teach you how to be a police officer. I felt the PCDA attracted people to the role who didn’t have the right experience and pushed the people who would make great police officers away due to the amount of work, stress and lack of further education they had. The job requires people skills and life skills not how you can best write an essay. Within a year 3 persons on my shift alone left because of the PCDA. All were excellent police officers. A real waste. 		No		Yes		You don’t need a degree to be a police officer, you need life and people skills. 		19+ shifts		N/A		No		When I asked what a question meant, I was told it’s quite simple. 
		No		Lack of support with uni, lack of support when struggling to complete work, work full time and be a single mother. 
Force did not follow through on their well-being policy and make reasonable adjustments. 
Felt like nobody really knew what was going on. Far too many officers being placed as “trainers” when they had no knowledge on how to train, officers being promoted to higher ranks in training again, no actual experience. 
		IPLDP		Less academic and more time to learn in the job to do the job you applied for. 		No		No		Lack of support from the force and university. 
No sympathy towards personal life or circumstances. 		Absolutely. Loved the job and had the nature to want to help people. I struggled with uni and organisation was a shambles. I wish I had joined another force. 
		Has the PCDA proven to make better police officers? 
Have you noticed an increase of officers leaving since the pcda route was introduced? 
Forces need to support officers and follow through with their “well being” support and not have the chief constable say on a video to staff, stop telling the public you are stressed and over worked. If you don’t like the job there are plenty of other jobs out there.”  

		7		6/22/22 13:02:18		6/22/22 13:08:01		anonymous				I agree		Male		25-29		1		Yes		Yes		6-12 months		Humberside		More than expected 		No		5-10%		Never				Negative effect		Created a strain with my partner as I don’t have a lot of spare time, been a police officer is hard enough never mind completing a degree! I spend my rest days working 		Maybe		Learn about historic cases that I would’ve never researched without doing the degree. 		No		I can’t see the positives other than the above as explained. 

		No		Yes		I wanted to do the original route 		0				Yes		To be fair other than the uni staff leaving they’ve offered support throughout 		Maybe		Still early days 		IPLDP		Lees stress, only two years! Don’t need a degree to police, always the fear of losing your job if you fail the degree 		No		No		11-15		3		New in the role so difficult to judge, don’t get time to do my workbooks load though 		Unsure		I’m still finding my feet, I do think it’s going to be challenging to complete the degree though 

		8		6/22/22 13:02:37		6/22/22 13:11:51		anonymous				I agree		Female		25-29		0		Yes		Yes		0-6 months		Dorset		More than expected 		No		Unknown		Often 		Training input often over runs 		Negative effect		Too many assignments expected of the PCDA students alongside the assessments and ICT we are expected to pass 		No		We have 4 live assignments running at the moment and I can say that not 1 had been relevant to our training or the role of a police officer 		No		Even the force have said as long as you pass we don’t care if you get a first or a 3rd. I believe it will only come in handy if we leave the force as we did not have a degree before. Active pc have such a negative view on the degree programme so I do not believe they will think of us as any more knowledgeable 		No		Yes		I would give up the degree in a heart beat		0				No		We had a session on the importance of protected learning time but right at the moment in time I am taking part in a DHEP only assignment briefing which we have been told only this morning is mandatory when our schedule says PLT for PCDA students 		No		They have also ran over lessons into our PLT 		IPLDP		I want to be a police officer not a degree holder. It has been made clear we hold no advantage with a degree to those who are currently serving through the IPLDP route but we are made to give up even more of our personal time to complete the degree 		No		No		6-10		3		-		Looking to stay in the job on completion of the PCDA for the foreseeable

		9		6/22/22 13:16:54		6/22/22 13:21:31		anonymous				I agree		Male		50+		1		Yes		Yes		1-1.5 years		Devon & Cornwall		More than expected 		Maybe		5-10%		Never				Not effected at all				Maybe		Standards - definitely. I’m not sure how year 2 will pan out and if it will be helpful.		Maybe		My Understanding of why we do things is better 		No		Yes		I want to be a Police Officer until retirement 		0				Yes		I get enough		Maybe		From line manager yes - from senior mgt sometimes not 		IPLDP		The write ups would have been my only academic work and I’d have a 2 year probation		Yes		Yes		6-10		3		Be more organised 		Looking to stay in the job on completion of the PCDA for the foreseeable

		10		6/22/22 13:07:43		6/22/22 13:21:52		anonymous				I agree		Male		25-29		0		Yes		Yes		2-2.5 years		Other		More than expected 		Yes		15-20%		Never				Negative effect		Rest days spent doing assignments. This for me is not due to there not being enough time but as I tend to procrastinate I spend lots of rest days studying on the lead up to an assignment deadline.		Maybe		It has connections to policing but not entirely relevant to the type of work conducted day to day.		No		It has taken me away from time I could have spent having practical experience and developing myself.		No		Yes		Did not want or need a degree		0				Yes		Always happy to answer questions and offer support where needed		Yes		Support given if needed from police and university		IPLDP		Do not want or need degree. Would have more experience doing the job and be a better officer.		No		No		20+		3		Manage as best I can between getting sent to jobs on radio queue		Looking to stay in the job on completion of the PCDA for the foreseeable				I feel there is no need for the degree for officers. It's taking us away from the front line and discouraging people from joining who don't want to obtain a degree. 

		11		6/22/22 13:14:24		6/22/22 13:25:11		anonymous				I agree		Male		30-34		0		Yes		Yes		2.5-3 years		Avon & Somerset		More than expected 		No		Unknown		Never				Negative effect		Added stress and what comes from more stress 		No		I believe the problem analysis triangle is common sense. 

I believe more should be done like intox training or do FRO training and then add things about the support we can offer while going through a FRO process! 
		No		No, acedemic a day real world policing are worlds apart. 		No		Yes		Policing is common sense if it feels wrong it probably is. Do something. 		0				Maybe		Depends on supervisor. 		Yes		My supervisors did not ever contact me on while on PL		IPLDP		Not enough practical teaching. 		Maybe		Maybe		6-10		3		I speak with my supervisor regularly about my jobs before I leave for uni. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		12		6/22/22 13:22:06		6/22/22 13:25:53		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		South Yorkshire		Considerably more than expected		No		Unknown		Never				Negative effect		No time with family/friends
Stressed with amount of work
No rest days due to amount of work required 		No		.		No		Some modules have no relevance to policing whatsoever ever or if they do it’s not relevant at this stage of our career. 		No		Yes		.		0				No		Not enough support at all 		No		Not enough support 		IPLDP		No degree 		No		No		11-15		2		Spoken to sgts 		Looking to stay in the job on completion of the PCDA for the foreseeable

		13		6/22/22 13:19:11		6/22/22 13:26:11		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		Cheshire		Considerably more than expected		No		Unknown		Never				Negative effect		There is very little time to have a social life and relax on rest days due to having assessments to complete.		No		It has often not been relevant to front line response work as it goes in depth into specialised roles we do not do such as cyber crime. 		No		It takes away so much time of experience doing the job due to abstractions to uni and I feel the best way to learn this job is by doing. I’ve learnt far more when I have been on operational duties for a few months with no abstractions than I have from the uni course. 		No		Yes		I did not want the degree I just used it as a way to get in 		0				No		We have very little support and they do not have an understanding of the demand on us from the police force. 		No		They treat us as inconveniences for constantly being abstracted to uni leaving our team short staffed. 		IPLDP		Less stress, shorter probation, more time doing the actual job. 		No		No		0-5		5		Work hard and end up sorting it out in my own time. 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		14		6/22/22 13:22:58		6/22/22 13:29:14		anonymous				I agree		Male		25-29		4		Yes		Yes		0-6 months		Devon & Cornwall		Considerably more than expected		No		15-20%		Never				Negative effect		Unethical levels of stress, the university TELL YOU it will encroach on your personal life and you will do uni work out of hours, it has effected my time with family and my ability to do my job PCDA is not fit for purpose, it is unethical & has no positive impact on my ability
To do my role. 		No		As above, it bears no weight on my ability to police, my ability to write pointless irrelevant essays means Nothing to my job. 		No		As above - no relevance if I even last long enough to finish the degree, no officer working full time should have to do a dissertation or any level of project that size, the threat of regulation 13 if failed or not completed is disgusting. 		No		Yes		As above - no relevance, academia does not mean you’re smart, it means you can write an essay or pass a test. It has no bearing on wether or not you will be a good officer. I do not want a degree it is forced on me 		Currently off sick now		University work		No		The university are useless, they have no idea what they’re doing and contradict themselves constantly, there is no uniformed approach and completely disorganised 		Maybe		The trainers support you as they are aware of the ridiculous amount  of work, section Sgt not so much, colleagues are also not accepting of time required to be away from the job to do this 		IPLDP		No degree wanted or required I could be much more effective in policing 		No		No		0-5		1		Tried to speak to the university but they’re not interested 		Unsure		I want to stay for a career but unsure if I can manage the PCDA		It is not fit for purpose, it is unethical and should never have been forced upon us 

		15		6/22/22 13:25:24		6/22/22 13:30:10		anonymous				I agree		Female		35-39		2		Yes		No																																																																		1-1.5 years		Gwent		Considerably more than expected		No		Unknown		Once or twice		Minimum staffing mumber		Negative effect		Hindered time with children and with husband. Spent rest days doing work too		No		Year 1 exams were but the work based learning books were irrelavent to the job		No		Yes		Odd join again if there wasn't a degree program 		1-2 shifts		Police work		No		Very unsupportive and unapproachable 		Maybe		Assessor was good and supportive 		IPLDP		Easier and more relevant 		No		No		Lack of flexible working x nd the extension of uni work based on the need to work flexibly for caring responsibilities 		In some ways 		No

		16		6/22/22 13:27:40		6/22/22 13:33:40		anonymous				I agree		Female		30-34		0		No		Yes		1.5-2 years		Merseyside		Considerably more than expected		No		Unknown		Never				Negative effect		Constant stress		No		Most of the topics have no relevance to policing at all. We need practical experience not theoretical 		No		You do not need a degree to become an officer 		No		Yes		Id rather not do a degree at all		0				No		Very little understanding and just expected to get on with it 		No		Nobody knows what the course entails 		IPLDP		Less stress 		No		No		0-5		5		Merseyside dont carry workloads on response. Im due to do my level one investigations attachment soon. I will then have a workload 		Looking to stay in the job on completion of the PCDA for the foreseeable				It needs to be scrapped or re evaluated. Not fit for purpose and causes undue stress in an already stressful environment 

		17		6/22/22 13:17:45		6/22/22 13:35:28		anonymous				I agree		Female		18-24		0		Yes		Yes		2-2.5 years		West Mercia		Considerably more than expected		No		Unknown		Never				Negative effect		In regards to shift work it’s hard to have a personal life outside of work. With having to complete endless uni assignments and undertake self taught modules I did not have time for any social/home life. 		No		I feel that most of the stuff I have been taught by the university I have not used when out operationally and I feel that there could have been a lot more content that was actually relevant to our role. 		No		I do not feel in any way that this degree will help any officer become a better police officer. We have had too much time away from the front line that we are far behind the ability and operational learning of IPLDP students and I do not think that anything learnt will help me be a better police officer. I only think it may be relevant if you want to aspire to be chief inspector or higher as that’s where the stuff we have been taught makes a difference as you have power to make change. 		No		Yes		I never wanted to go to university and get a degree it was never in my agenda and I still don’t want one now I am only doing it because I want to be a police officer 		0				No		University is mon-fri 9-5 and that does not align with shifts and it is really tough to get an appointment with anyone		No		This is so nee to the force no one in the force understands the demands and stress this course puts on officers and it feels that we are being ignored. I know personally officers who have quit due to stress and demands and then many officer who have time off due to stress and it’s absolutely shocking.  		IPLDP		I find it is a much better route into the police, I never wanted a degree I just wanted the job. You spend so much more time on response with IPLDP where all your vital learning is done. PCDA is too focused on being academically smart and not about being a good police officer 		No		No		20+		1		I have spoken to my Sgt in regards to my workload but due to staffing and operational needs it’s not possible to get time to complete the workload 		Unsure		The amount of stress and unhappiness this course has brought me I have thought about quitting too many times. I have managed to get so far in it now that I am unsure whether to quit or stay but I fear the workload when I have to do my dissertation/research project 

		18		6/22/22 13:26:26		6/22/22 13:36:24		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		Leicestershire		More than expected 		No		Unknown		Never				Negative effect		Not having the time to complete the work, due to heavy work load operationally and working over time. 		No		Before starting this I thought that the University work would relate to the operational side to help understand and learn more on the job. 		No		As it does not relate to operational work it does not and has not helped me become better. 

It has instead put me back as I have to be focused on work and the university work, which does not even make sense most of the time. 		No		Yes		PCDA was the only route I could join. 		1-2 shifts		Police work		Maybe		Meetings are only done now and again, maybe more checking in to see how we are doing personally. 		No		No time to do anything. Operationally the focus is on the work for the job not university. Not many people understand how much work we actually do altogether. Including the additional solap meetings, uni, work. 		IPLDP		Less pressure and workload for deadlines. 		No		No		11-15		2		I have tried to make lists and organise myself but sometimes this gets too much and I can’t focus.
I have had to stay behind after a shift to get work and uni work completed. 		Unsure		Once the PCDA is completed I would look at moving departments due to the high demand of workload. 

		19		6/22/22 13:28:33		6/22/22 13:37:49		anonymous				I agree		Female		30-34		0		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		15-20%		Once or twice		Major incident or staff shortage 		Negative effect		It has taken away my rest days, I often have to use them to complete assignments 		No		In my current phase it has no relevance maybe the assignments will later into my career if I specialise 		No		Policing is based on knowledge and instinct on the job, how you react and relate to people not how well you write an assignment 		No		Yes		I joined for the career stability and longevity  		0				No		Very rarely do we have university lessons and when we do they are unorganised and do not hit different learning styles 		No		Doesn’t seem to be understood by other officers, the stress and pressure we’re put under		Not sure				No		No		6-10		3		Try to make notes throughout to help me recognise what I’ve done and how much I have to do. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		20		6/22/22 13:45:00		6/22/22 13:50:15		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		Hampshire		More than expected 		No		15-20%		Often 		Too many PLT days assigned		Negative effect		I often have to use my rest days for completing uni work which is stressful. I shouldn’t have to as it’s my down time from the stressful role of being an officer but I have no other choice.		No		The vast majority of the job knowledge can only be learned practically at work. There are some benefits of understand what makes someone vulnerable that I learn at uni but most of it is common sense and I don’t need a degree to know it.		No		Essays and reports aren’t relevant to the role.		No		Yes		I’ve always wanted to be a police officer so even if there was no degree I would’ve applied.		0				No		Not enough PLT days and too many assignments 		Yes		Understanding supervisors 		IPLDP		No requirement to do the degree and less negative effect on my personal life.		No		Maybe		0-5		4		N/A		Looking to stay in the job on completion of the PCDA for the foreseeable

		21		6/22/22 13:46:28		6/22/22 13:51:23		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		Humberside		More than expected 		Yes		15-20%		Never				Not effected at all				Maybe		Only once, whereby I knew about a specific revenge porn charity because of a university assignment I did 		No		The academic side doesn't seem to have a direct correlation to any improvement on the job		No		Yes		I just wanted to join the police, the degree was the only entry way 		0				Yes		WBLT is available on weekdays 9-5		Maybe		Front line still don't particularly know how it works, but I haven't had any negatives 		IPLDP		Shorter probation, less of a workload, more time on front line		No		Maybe		0-5		4		I had a much heavier workload before I left for a few months at training school. On arrival back I have spoken with my line managers and told them to only allocate me stuff that is a quick hit, in order to avoid the previous problem of re-alloacting jobs/cases		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		22		6/22/22 13:40:28		6/22/22 13:52:01		anonymous				I agree		Female		25-29		0		Yes		Yes		1.5-2 years		Avon & Somerset		More than expected 		No		Unknown		Never				Negative effect		Stress taken home from work/uni 		Maybe		It’s hard to say that it definitely has. A lot of the university work, especially when it comes to evidence based policing modules, I feel is only relevant if you are of a certain rank or if you work within certain departments - definitely not relevant to response PCs 		No		With the amount of time going to and from university I feel it has a negative impact on actual police work and affects my confidence as there’s never enough time to feel like you know what you’re doing before you get dragged back to university 		No		Yes		I wanted to be a police officer, regardless of whether there was a degree or not 		0				No		In my experience the lecturers at my university often don’t reply to emails etc when you are completing assignments which adds to the stress 		Maybe		I don’t get any time at work to complete reflections or evidence my OCPs unless I constantly hound my sergeants for some time to do so and even then it’s never guaranteed because I carry such a high workload of crimes as well that need progressing. 
I often have to carry crimes while i go away to university instead of reallocating them to someone else who could progress them and am expected to update my victims while I am at university which I believe is not fair, especially when we are already working full days and have to complete various pieces of university work as well. 		IPLDP		Because you don’t have to keep going back and forth to university and all training is completed prior to you starting on district 		Maybe		No		11-15		2		I have asked my sergeants for time to catch up and to review crimes etc for the last two sets of shifts 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		23		6/22/22 13:44:20		6/22/22 13:52:57		anonymous				I agree		Female		30-34		2		Yes		Yes		6-12 months		Other		Considerably more than expected		No		5-10%		Never				Negative effect		Completing university work on my Rest Days meaning the time I have at home with family I am working 		No		Very interesting assignments but no relevance to learning how to be a police officer 		No		I feel on the job training and experience will help me be a better officer regardless of completing a degree		No		Yes		I actively searched for a force that I could commute to in order to avoid the PCDA route		0				No		Emails sent with no responses, no explanation or examples given for future assignments and minimal feedback. Marking took weeks to come back so could I was unable to use what little feedback I had to improve on my next assignment. 		No		Sergeants are not supportive of the PCDA and therefore are interested when you require additional time to complete uni work		IPLDP		I want to be a good police officer not a good student. IPLDP would allow me more time to focus on getting better at my job 		No		Maybe		20+		2		Work from home		Looking to stay in the job on completion of the PCDA for the foreseeable				None

		24		6/22/22 13:57:58		6/22/22 14:07:23		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		Gwent		More than expected 		No		Unknown		Often 		Low staffing across force 
Other persons needing A/L (in other areas, not my own) so rearranged PLT days		Negative effect		Stress. 
Limited social life 
Don’t see family as often even when I live with them 
Low sleep - due to stress and anxiety over due dates 		Maybe		Relates to traffic / mental health and specifically asks questions that state about which jobs I go to (describe an incident - confidentiality) 
But it can also not where it asks about specific jobs that being on response would not cover at all, such as investigations - pro longed or serious investigations 		No		Other officers on my relief are perfectly good officers without a degree - one of which has 19 years service, others with 3/5 
I don’t think I’ve learnt anything beneficial which will make me a ‘better’ officer 		No		Yes		I did not join for a degree and would actually prefer to not do one alongside the job. It was however , the only entry route into my force at the time of applying 		3-4 shifts		Something else		No		It could be better. PLT days do not fall pjs and where 1-1’s are due. Or the 1-1’s are arranged for night shifts / post night shifts which just doesn’t work 		Yes		I have been given extra time off shifts due to struggling with the work load given by the university 		IPLDP		Seems less hassle, others have joined with it and do not have a degree and are fantastic officers 		No		No		16-20		4		I speak to my Sergeant and team everyday with regards to actions and requiring officers for arrests etc. 
unable to do much else		Looking to stay in the job on completion of the PCDA for the foreseeable				The workload given by the university could be decreased to make it easier - as ours have now taken away 1 workbook from each year for PCDA students, so why did we need to do those in the first place if they can take them away. 
Only 1 applies to me as I am in my third year, but knowing I have already done the work and didn’t need to is irritating. 

		25		6/22/22 13:55:48		6/22/22 14:08:03		anonymous				I agree		Female		35-39		0		Yes		Yes		1.5-2 years		Hampshire		Considerably more than expected		No		15-20%		Never				Negative effect		I'm having to use rest days in order to keep up with the university work which impacts on my personal life. I find it difficult to balance spending time with my husband, my friends, looking after my physical and mental health with university work and shift work 		Yes		Some of the assignments are relevant as they provide the opportunity to research what works in policing, reflect on why people behave in certain ways and improve knowledge on approved practice. I do think that there needs to be more practical training and less written reports 		No		More practical on the job training is needed 		No		Yes		I already have a degree, I made the decision to change careers at a time when the constabulary started the PCDA/DHEP training. I applied for the two year route but was given PCDA due to lack of space. I would have rather not done another degree 		0				No		We do not receive any lectures as such and therefore we are left to study with online workbooks and self directed research which is not ideal and adds to time pressures.		No		I'm from the first ever intake and noone in the force understood what was required, the changes, the pressures etc 		IPLDP		I do not want/need another degree		No		No		0-5		3		I stay after shift, ask my skipper for help if needed		Unsure		Low pay and difficulty getting leave approved coupled with the immense pressure of the degree 		No

		26		6/22/22 14:07:29		6/22/22 14:14:11		anonymous				I agree		Female		18-24		0		No		Yes		1-1.5 years		Thames Valley		As you expected		No		Unknown		Never				Not effected at all				No		I do not feel that the assignments assigned have a relevance to response policing		Maybe		Unsure as I still have 2 years left		No		Yes		It was a career choice 		0				No		Due to staffing shortages it can be difficult to gain the appropriate support. 		Yes		N/a 		PCDA		I have enjoyed the course so far and am able to gain a qualification from this. 		Yes		Yes		20+		4		Setting aside time between jobs to further my investigations 		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		27		6/22/22 14:13:26		6/22/22 14:20:10		anonymous				I agree		Male		18-24		0		No		Yes		1.5-2 years		West Midlands		More than expected 		Maybe		5-10%		Never				Negative effect		Rest days can’t be always used for rest due to deadlines being far and near and amount of assignments leads to more stress whilst at work		Maybe		Some modules are helpful ie initial investigation, crime prevention techniques but others are not such as research methods, they need to be more tailored 		No		Whilst it may help with juggling workloads and deadlines it doesn’t help whilst on the job and in the future of having to reflect and review our work as this is normally done by supervision		No		Yes		The degree is a plus for me but not an incentive 		0				Maybe		Some support from uni reps however lack of communication is with the force and uni regarding work loads and time to complete set work 		Maybe		Depends on the team posted to and some supervisors aren’t the best at understanding the position students are in 		IPLDP		From my own research this seems less workload/assignments compared to PCDA would help with the job		Maybe		No		0-5		4		Speak with supervision and colleagues to help gain support 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		28		6/22/22 14:15:51		6/22/22 14:22:46		anonymous				I agree		Female		40-44		1		Yes		Yes		3+ years		Northumbria		Considerably more than expected		No		5-10%		Often 		Staffing, protests, officers on training courses		Negative effect		I feel like I’ve given up my life for 3 years and missed out on a lot of important family time with my son		No		I do not believe completely the PCDA has benefited My ability to be a competent officer		No		The best officers I work with are peoples people. Not academic 		No		Yes		I just missed out on the last idldp course ran by Northumbria and this was solely because I wasn’t pulled out of the ‘pot’ in time to start the course. 		0				No		As a none academic I felt unsupported throughout the process		No		The force and the university are two different employers. It is like have two different jobs and neither one understand the other or the demands that the other brings		IPLDP		I would have been qualified earlier and spent less personal time studying 		No		No		6-10		3		Plan my time and prioritise 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		29		6/22/22 14:24:38		6/22/22 14:29:02		anonymous				I agree		Female		25-29		1		Yes		Yes		1.5-2 years		Hampshire		Considerably more than expected		No		15-20%		Often 		Resource shortages 		Negative effect		Significant stress 		No		Research mostly based on theory and has provided absolutely 0 help towards learning how to actually police the community. 		No		As above 		No		Yes		I never wanted to do the degree 		0				No		Hard to reach lecturers who do not seem to understand that we are having to complete uni work in our free time due to staff shortages and long working hours 		No		As above 		IPLDP		No degree 		No		Yes		6-10		3		Do uni work on rest days 		Looking to stay in the job on completion of the PCDA for the foreseeable

		30		6/22/22 14:20:15		6/22/22 14:32:45		anonymous				I agree		Male		25-29		0		Yes		Yes		1.5-2 years		Staffordshire		As you expected		No		5-10%		Never				Negative effect		Well, before joining I was not completing assignments/onefile. I find myself completing assignments in my rest days as I want to maximise my on the job learning which I feel will benefit my learning far more. OneFile I will admit I have no problem doing, that is an in-force competency measurement and that is more important to me, so I will happily do that in my own time. 		Maybe		some of the content of the lectures from the university is relevant, however, a lot is box ticking and I personally believe is being taught just for us to pass the assignments. It is 2022, I understand Robert Peel had an importance back when he was alive, but what relevance does he have to today’s day and age? Society and culture has changed, people have less respect for the police. I think my overall feel is a lot of the learning provided by the university is not relevant to my role, and I learn far more from doing the job physically. 		No		There are officers within the police currently who have forgotten more than I will ever know. I will go on record to say I am more clued up about the nitty gritty of incidents, such as a domestic, and the psychological effect it has on participants including children. However, that’s not relevant to me submitting a safeguarding form or conducting an interview with the suspect. I am not a psychologist, I am a police officer, and despite me recognising that information, I am not trained to care for that trauma. I obtain evidence, present it to the CPS and move on. 		No		Yes		I would have happily joined under the IPLDP route, however, it was not available. 		0				No		The organisation from the university is poor. I guess it depends on lecturer, some are very good and I find that to be those than have served in the police. For example, the final year research project, they want a proposal as an assignment in Y2. No input to guide us or further educate us, other than self-directed lectures. I personally feel the feedback falls on deaf ears.		Yes		The force are very good in my experience. Cohort leads from the PEQF are approachable, despite sometimes not knowing what’s going on schedule wise.		IPLDP		I do not want a degree just to be an officer. I will welcome it now I am onboard as it’s a further step up the qualification chain, however, I did not join just to have a degree. I joined to be a police officer and this was my only route in my chosen force.		No		Yes		11-15		3		Arrive at work early to try and complete tasks I have. Utilise some of the dark arts with my perceived availability to the control room to get tasking done. 		Looking to stay in the job on completion of the PCDA for the foreseeable				No.

		31		6/22/22 14:17:38		6/22/22 14:34:04		anonymous				I agree		Female		25-29		0		No		Yes		6-12 months		Staffordshire		Considerably more than expected		No		Unknown		Often 		Lack of staffing. We don’t get allocated time on shift but can use study days (12 a year at present). Often not able to book them though. 		Negative effect		Using rest days to complete uni work give no work/life balance. 		No		The input delivery is varied, some good, some awful. Assignments seem to rely more on academic skills/writing than practical policing. 		No		Find it hard to ensure I’m doing my job to the best of my ability when I’m also juggling essays and self directed learning. 		No		Yes		I’d rather have joined without the degree. 		0				No		Access is limited. 		Maybe		Have good points of contact but it’s mainly time allocated. 		IPLDP		Less stress from uni and allow to learn my job without weeks out at uni. 		No		No		20+		2		Thankfully I’ve got a very supportive sgt. 		Looking to stay in the job on completion of the PCDA for the foreseeable				Fully aware a number of potentially very good officers considering leaving due to the extra pressure from uni on-top of an almost unmanageable work load. And people feeling like the training we had initially didn’t prepare us in any way for the role, the focus seemed to be more to academics than practical policing. 

		32		6/22/22 14:43:39		6/22/22 14:51:26		anonymous				I agree		Male		25-29		0		No		Yes		3+ years		Northumbria		Considerably more than expected		No		Unknown		Once or twice		Demand 		Negative effect		Work life balance during first year was non existent, with no study time allocated to work. University lectures weren't relevant and this was also reflected in the essays. 
The pcda has shifted away from forming good officers, instead it's forming university students		No		The essays or lectures were not relevant to the day to day policing roles. Very little time was spent on practical learning and more time spent in a class room 		No		Pcda is not fit for purpose and degree is not required for this role 		No		Yes		I would of preferred to have been on the ildlp route 		0				No		The university staff and police staff had conflicting views and there working environment did not have cohesion 		No		At times it almost felt like the pcda was being made up along the way, learning from things that didn't work and changes were quickly implemented and this down at short notice and being told to to just go along with it 		IPLDP		Easier and less stressful 		No		Maybe		6-10		3		Nothing different 		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		33		6/22/22 14:38:43		6/22/22 14:54:38		anonymous				I agree		Male		35-39		2		Yes		Yes		1.5-2 years		Cheshire		Considerably more than expected		No		Unknown		Constantly		Lack of resources 		Negative effect		Time spent at Uni carries a pre read and post lecture workload. Being dyslexic this is ment to be available well before the sessions ( it is not ). 

1.5 - 2hr additional reading after work has to be done after family duties with children ( tea time, bath, bedtime etc) meaning all work has to be done between 8 -10pm and try to find time to eat, exercise, socialise etc etc before sleeping.		Maybe		Most is irrelevant, some deeper learning had been interesting. Most of the academia contradicts the everyday policing we do and the guest lecturers have no front line experience.  		No		The academic side does not cross over with the practical policing.		No		Yes		As a previous PCSO it was a natural progression.		3-4 shifts		University work		No		As a dyslexic officer and student I have had little help from either the police or university. 

		No		Police workload is expected to be taken to university and is not routinely reallocated.		IPLDP		2 year probation, no uni workload, no degree stigma.		Maybe		Maybe		6-10		2		Joined beat team on secondment.

Written off a number of jobs that could have had further investigation but no time to actually do it.

		Looking to stay in the job on completion of the PCDA for the foreseeable				The whole college of policing syllabus needs streamlining and clearing of irrelevant sections. Also the weight of certain sections needs addressing. To much emphasis is on the current buzz/hot topics which on an everyday policing shift are highly unlikely to come across.

		34		6/22/22 14:52:16		6/22/22 14:59:14		anonymous				I agree		Male		30-34		2		Yes		Yes		1-1.5 years		Metropolitan Police		More than expected 		No		Unknown		Never				Negative effect		It takes even more time away from my family, of what little I have left after work		No		The majority of questions and work from the PCDA course is either out of date, a complete mess and cannot be understood by student or tutor , or is so far away from modern day policing it is pointless		No		Working as a front line officer is the only way to learn and gain experience in this job. The course is "academic" only, and gives no real life experience.		No		Yes		I applied for IPLDP through Hendon and was lied to, like many wear, by SSCL Recruitment (the recruitment agency for MET) who stated I either moved over or lost my application 		0				No		There is absolutely no support from Babcock or the Uni. I have mentioned many issues to many people and get ignored every step of the way. 		Maybe		When they understand ,they're helpful, but the majority of senior officers and staff have no clue about any part of the course.		IPLDP		It's what I wanted initially. I'm too old and too busy to be constantly worrying about this degree. I've lost family time and personal time and it's not something I ever wanted to do. 		No		Maybe		6-10		4		I have no trouble with my work load of the MET job, just the PCDA coursework etc. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The course is horrendous. It's led badly, it's out of date, it does not cater to the needs of officers and those who run it are completely out of touch with those who are on the course. 

		35		6/22/22 15:03:25		6/22/22 15:08:34		anonymous				I agree		Female		18-24		0		Yes		Yes		1-1.5 years		Warwickshire		Considerably more than expected		Maybe		Unknown		Never				Negative effect		Less time and motivation to see people. I feel guilty doing more police work even when I am not on shift		Maybe		Parts have been. Certain modules seem totally useless as they are very in depth on subjects we won’t go into as a response officer 		Maybe		Purely better because I will have more time to focus on investigations 		No		Yes		I wanted to be an officer. The PCDA was just the only route available 		3-4 shifts		Police work		Maybe		If I asked for it yes, but I feel that asking for it may just take up more time. It does get offered regularly though 		Maybe		We get time allocated to do university work when Shift can take it but little support from the force in relation to crimes 		IPLDP		Less uni work		Maybe		No		20+		2		Try to use station car time to do enquiries or request time to be committed with enquiries during shifts 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		36		6/22/22 15:02:47		6/22/22 15:10:09		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		Merseyside		More than expected 		Maybe		5-10%		Never				Negative effect		It’s hard to balance university work on rest days and working into evenings to get everything finished on time		No		I have learnt nothing from university that I will use in police work		No		It takes me away from block for longer periods of time so that I am loosing hands on learning 		No		Yes		I applied for the non university route and got transferred 		0				No		University are not very commutative 		Maybe		Don’t always get understanding sgts 		IPLDP		Because I don’t want a degree		No		Maybe		0-5		3		.		Looking to stay in the job on completion of the PCDA for the foreseeable				It is a useless course

		37		6/22/22 15:30:25		6/22/22 15:34:54		anonymous				I agree		Male		18-24		0		No		Yes		3+ years		Northumbria		Considerably more than expected		No		5-10%		Once or twice		Demand		Negative effect		Ended in a relationship breakdown which was contributed by issues from PCDA 		No		Theoretical elements did not correspond to real life 		No		Does not relate to operational policing 		No		Yes		I want to be a police officer, I applied when IPLDP was in place however was placed on hold and put on PCDA 		0				Yes		At the end of an email		No		Not available when out of academic timetable, or through holidays 		IPLDP		I applied for that route initially but got put on hold for 2 years 		No		No		20+		4		Change department 		Looking to stay in the job on completion of the PCDA for the foreseeable

		38		6/22/22 15:26:34		6/22/22 15:39:37		anonymous				I agree		Male		18-24		0		Yes		Yes		2-2.5 years		Cumbria		Considerably more than expected		No		Unknown		Never				Negative effect		Regular RD/AL spent doing academic work. Unclear guidance on PLD and RD flexibility resulting in students being placed under PSD investigations for attempting to manage their own time and jump through hoops.		No		Unhelpful detached assignments with little to no support		No		Never wanted a degree, at no point has the degree or ‘reflective practise’ assisted on operational policing.		No		Yes		Never wanted a degree		0				No		University and PDU team are totally detached and often conflict over guidance. University promote “work it out yourself” ethic which is just laziness dressed up as a method of learning.		No		Force don’t really appreciate the sheer volume of work we have. All well and good bosses publishing PowerPoints showing what word counts etc we have to meet. But day to day abstractions with officers being pulled back to HQ and those left in area picking up their crimes just leads to conflict and resentment from non-PCDA cops.		IPLDP		Don’t need a degree to be a cop.		No		No		11-15		4		Put copious amounts of extra work/time into completing work with little to no thanks. Story of every cops life, but even more so PCDA students.		Looking to stay in the job on completion of the PCDA for the foreseeable				Practically speaking, forget extra funding from the government and externally looking in a more “professional work force” - what do police (and the public) actually gain from officers having a degree?

		39		6/22/22 15:35:07		6/22/22 15:54:03		anonymous				I agree		Male		18-24		0		Yes		Yes		1.5-2 years		Cheshire		Considerably more than expected		No		5-10%		Once or twice		Technically Never, because we have never received PLT, certainly not on shift		Not effected at all				Yes		In the early stages of the course I could not see the benefit. But I do feel it allows me to take in a much wider perspective when dealing with certain incidents. If anything its helped with the workload management and challenging the ranks above in regards to certain orders.		Yes		Again, not at the start. It provided me with knowledge in alot of areas of policing that without this course I wouldn't have a clue about, some of them maybe irrelevant however I've found they have helped me here and there, such as when speaking to victims 		No		Yes		I did it for the job, not the degree		0				No		The communications been the u iversity and cheshire is often poor, leaving us to be the children stuck in the middle		No		A recently appointed new Cheif has cancelled all further PCDA courses and opened an additional Degree holder entry route as they are opposed to PCDA. The force as a whole don't support you 
, you need to use Rest days in Leiu or AL in order to have time to do assignments. Thankfully some sergeants have been sympathetic and will protect you on response and let you do uni work, but this is not a shared experience 		Not sure				Maybe		Maybe		6-10		3		With short staffing and being at our minimum levels for the last 3 months the vast majority of jobs are closed as early as possible 		Looking to stay in the job on completion of the PCDA for the foreseeable				I feel that the lack of communication between the University and Cheshire has been the route of most issues particularly around protected time. We do not have protected time when we are away from University. Cheshire have also cancelled all secondments we were originally scheduled to have (a month with Traffic/roads Policing unit, beat, Custody investigation team, criminal investigation department and Serious and organises crime). I feel it was generally mis-sold to those who joined. Lastly in Cheshire each generation of PCDA felt like guinea pigs, the first batch has unreasonably high workloads from both uni and work, it has gotten slightly better with each cohort but has caused a significant about of welfare issues around stress. It also appears to have the highest attrition rate with my Cohort of officers stating at 30 and being down to 22 and we will be at 2 years in September.

		40		6/22/22 15:53:20		6/22/22 16:06:29		anonymous				I agree		Male		25-29		0		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		15-20%		Once or twice		Summer Staffing / Staffing shortages		Negative effect		Increased stress levels 
Increased anxiety levels when due to go to work		Maybe		Some of the models that you have to explain are relevant e.g. SARA/NDM. But when talking to more experienced officers on shift, they have never heard of some of the stuff the uni ask us to talk about. 		Maybe		Some of the learning material is useful, for example R&P officers learning about community policing etc as some of this they may want to incorporate into they own work and help improve there style of working		No		Yes		Previous workplace got shut down because of covid. Always had an interest in becoming a police officer so it’s a job I’ve always wanted to do. Already have a degree prior to joining but was no DHEP course running. 		0				No		I feel like the uni try to think they are helping student when really they’re not making much of a difference. For example, in year one the cohort got a email about cutting some module assessments in year 2 down from 2 to 1. Uni acted too slow on this. 		Yes		Sgt and other students are always there to help if any questions arise. Always asking how the degree is going and if there is anything I need help with. 		Not sure				Maybe		No		0-5		3		Regular meetings with Sgt going through account. Asking experienced officers for help on how to progress a case if needed. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		41		6/22/22 16:09:52		6/22/22 16:13:35		anonymous				I agree		Female		25-29		1		No		Yes		1-1.5 years		Nottinghamshire		More than expected 		No		15-20%		Never				Negative effect		Too much to do at home 		No		Not relevant to practical policing 		No		Doesn’t change practical application		No		Yes		Didn’t want to do PCDA in the first place was told it’s that or nothing. 		0				Yes		Supportive 		No		Force think uni is separate. 		IPLDP		Because I wanted to that when I applied 		Maybe		Maybe		11-15		3		Manage time we’ll 		Looking to stay in the job on completion of the PCDA for the foreseeable

		42		6/22/22 16:07:03		6/22/22 16:15:43		anonymous				I agree		Female		18-24		0		Yes		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		Unknown		Once or twice		Summer demand 		Negative effect		Having to complete work on my rest days, putting strains on relationships. Generally feeling stressed a lot of the time and this effecting me at home. 		No		I do not feel like writing about past case studies or ethics in policing helps with working out on the field, that part of the job can only be learn through experience and exposure- which unfortunately we have less of due to plt / course extractions. 		No		As referenced in Q18 		No		Yes		I was a pcso before and I already have a degree- I purely wanted a career in policing 		3-4 shifts		University work		No		Only sessions are online, I’ve never actually met a uni lecturer. Online work makes it difficult and zoom sessions are not good 		Yes		My pdao is very supportive and fights for me to get increased plt days and support due to ky dyslexia. 		IPLDP		I already have a degree and I feel the policing degree is added stress to an already stressful job to learn. I feel behind at my actual job because of it and I feel it has not helped me practically in any way. 		No		Maybe		11-15		2		Seemed help from the force dyslexia team 		Unsure

		43		6/22/22 16:13:12		6/22/22 16:21:39		anonymous				I agree		Female		35-39		2		Yes		Yes		1.5-2 years		Gwent		Considerably more than expected		No		5-10%		Often 		Low numbers across LPA		Negative effect		I do not have enough hours in the day or days in the week to apply myself to my family, job and uni work. 		No		As a response officer, asking me to discuss traffic incidents and counter terrorism isn’t relevant to my role. 		No		Writing academically is not how we write as officers. 		No		Yes		The degree is not why I want to do this job. 		0				No		Officers who have asked for help then spoken out when they have been refused help, have been dragged to a disciplinary and almost lost their job.  		No		Cancelling my PLT days 		Not sure				No		No		20+		2		Ask for help and time to deal with my jobs. However, new jobs are added due to low officer numbers. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA needs to go and forces need to use the money to invest in the officers- kit world be a start. 

		44		6/22/22 16:19:39		6/22/22 16:22:53		anonymous				I agree		Male		30-34		2		Yes		Yes		0-6 months		Cleveland		Considerably more than expected		No		Unknown		Once or twice		To do radio training 		Negative effect		Girlfriend twisting spending too much time working on a night 		No		Never felt like had to know how to critique an article when on shift 		No		No		No		Yes		Did not want the PCDA route but was only option available to me. 		0				No		University don’t give a toss 		Yes		Force very helpful 		IPLDP		Did not want uni 		No		No		0-5		2		No		Looking to stay in the job on completion of the PCDA for the foreseeable

		45		6/22/22 16:23:14		6/22/22 16:28:42		anonymous				I agree		Male		35-39		2		Yes		Yes		2-2.5 years		Northumbria		Considerably more than expected		No		Unknown		Often 		Demand		Negative effect		Rest days are study or essay days. There is no facility to do them on duty. Protected learning is not long enough. 		No		Completing a research methods essay which will not be used as a 2nd one needs written in year 3 is a complete waste of time.		No		Some letters after your name do not make you a better officer.		No		Yes		Degree is irrelevant.		0				No		University offer a “our way or the highway” approach. 		No		The Force and/or uni do not understand each other. 		IPLDP		2 year probation.		No		No		6-10		3		Do work on rest days.		Looking to stay in the job on completion of the PCDA for the foreseeable				I hope it is scrapped.

		46		6/22/22 16:26:44		6/22/22 16:31:52		anonymous				I agree		Female		25-29		0		Yes		Yes		0-6 months		Cumbria		As you expected		Yes		10-15%		Never				Not effected at all				No		I haven’t started shift yet but the two assignments aren’t relevent to the job so far. 		Yes		I will have more of an understanding of policing. 		No		Yes		I want to do the job, not necessarily the degree. - the degree is an added bonus. 		0				Yes		The uni has been so supportive and gives extra help any time that it is needed. 		Yes		So far the police staff have been really supportive of the degree and understanding of the work load. 		Not sure				Yes		Yes		0-5		2		Take more time To do work outside of work hours. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		47		6/22/22 16:26:44		6/22/22 16:32:12		anonymous				I agree		Female		45-49		2		Yes		Yes		3+ years		Northumbria		More than expected 		Yes		Unknown		Never				Not effected at all				Yes		The theoretical basis of why laws, policies and procedures are in place has allowed me to have a better understanding of my role 		Yes		It will enhance me to be a better officer		No		Yes		Because it was a job I wanted to do		0				Yes		All of my teams have been supportive and accommodating 		Yes		.		Not sure				Yes		Yes		20+		4		Delegate		Looking to stay in the job on completion of the PCDA for the foreseeable

		48		6/22/22 16:18:49		6/22/22 16:32:37		anonymous				I agree		Male		18-24		0		No		Yes		1.5-2 years		West Midlands		Considerably more than expected		No		Unknown		Once or twice		I had to attend court		Negative effect		I never seem to have any time off from the job, I’m either at work or doing uni work at home		No		Put it this way, I’d be in the exact same position experience/knowledge wise if I didn’t have any input from uni at all		No		The uni hasn’t taught me anything about the job, everything I’ve learnt has been from the streets		No		Yes		I’ve always wanted to join the police, I never wanted to go to uni or have a degree		5-6 shifts		University work		No		The guidance for assessments is very very poor and when you email for help the tutor is on annual leave 9 times out of 10		No		There isn’t enough time allocated for uni work		IPLDP		It doesn’t involve doing a pointless unhelpful degree		No		No		16-20		3		Systemically reduce and investigate		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA is not fit for purpose and is a complete waste of taxpayer money and police time. The money would be better spent on getting all new officers taser and blue light trained. They would not suffer from the removal of the uni stuff because it’s pointless and doesn’t help anyone perform their role. Student officers could be much more effective if the wasted uni money was instead spent on taser and driving courses 

		49		6/22/22 16:33:18		6/22/22 16:39:11		anonymous				I agree		Male		18-24		0		Yes		Yes		2-2.5 years		West Mercia		Considerably more than expected		No		Unknown		Never				Negative effect		Constant uni work during rest days effect time I can spend resting and doing things with family.		No		Academic posters, PowerPoint and essays serve no relevance to day to day work on shift. 		No		Not relevent		No		Yes		Applied and accepted on to IDLDP only to move at the last minute by the force. 		0				No		University are unhelpful with all matters. Normally just blame the force. 		No		Force are unsupportive, development at work is restricted further by 3 year probation and being on the PCDA is used to prevent development/courses. Force blame the uni. 		IPLDP		No UNI work would now be substantive. 		No		No		11-15		3		Ask for time to deal with workload. Work from home on rest days. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		50		6/22/22 16:34:24		6/22/22 16:47:35		anonymous				I agree		Male		40-44		2		Yes		Yes		2-2.5 years		Northumbria		Considerably more than expected		Yes		Unknown		Once or twice		Resourcing requirements 		Not effected at all				No		The PCDA is a complete waste of time and has no relevance to my role as a PC. A lot of the academics stuff does not fit in to my role and covers things that I will not ever need		No		Being a PC is a lot more than a degree and this piece of paper will have no bearing on me or my role		No		Yes		I am 40+ and do NOT want or need a degree, I feel that it has been forced upon me		0				Yes		They have been very supportive throughout		Yes		They have been supportive throughout 		IPLDP		It is a route that I had looked at for years prior to joining		No		No		0-5		5		I am handling my workload fine at the minute		Looking to stay in the job on completion of the PCDA for the foreseeable				It needs to be scrapped as it’s not fit for purpose

		51		6/22/22 16:40:56		6/22/22 16:48:35		anonymous				I agree		Prefer not to say		Rather not say		0		No		Yes		1-1.5 years		West Mercia		Considerably more than expected		No		Unknown		Never				Negative effect		Huge workload. Management of crimes, uni work, competency portfolio, uni off the job learning means no social life		No		None ofthe assignments have helped me complete the job at all. I feel as though maybe 70 percent of the uni work is totally irrelevant to actually being an officer. Uni do not care about your policing life or wellbeing anywhere near as much as they should. 		No		It is totally irrelevant. 		No		Yes		I would have been in about a year earlier. PCDA is stupid. 		0				No		Uni are not supportive lecturers do not care. The odd single member of staff is slightly helpful at times. 		No		No where near enough time to manage workload, as well as having to manage crimes at work and investigate. Whilst also completing portfolio of evidence and off the job learning		IPLDP		100 percent I would do the IDPLP tomorrow and restart from fresh to get out of this degree 		No		No		20+		2		Try to book admin time but there are never enough officers. 		Looking to stay in the job on completion of the PCDA for the foreseeable				PCDA is awful. 

		52		6/22/22 16:39:16		6/22/22 16:50:21		anonymous				I agree		Female		30-34		0		No		Yes		1-1.5 years		Hampshire		More than expected 		No		5-10%		Once or twice		Summer time resourcing 		Negative effect		When I haven’t had enough time to complete work I use my rest days or annual leave to complete uni work. 		Maybe		The content though some of it has relevance such as vulnerability reports. 

I can’t honestly tell you how writing 3000 words on an abortion clinic incident would make me a better officer. 		No		As above, the degree is long drawn out you work more and are not able to focus solely on the role itself this delays our progression and limits our confidence within the role. 		No		No		I initially joined under IDLDP and was 4 weeks into my training before I was subject of a 2 year investigation then I cleared my name to return and forced to undertake the degree. I would never have signed up to it.		0				No		The uni don’t know their ass from their elbow. We sat through our welcome to year 2 being told the unit were being condensed so we wouldn’t have double deadlines only to then be told. Our first assignment is a double deadline. 		Maybe		My PDAO is understanding but then we have a lot of work to do for them and for the Uni. The force forget when they cancel Plt that No degree means no job and that gets forgotten. 		IPLDP		From the 4 weeks I did of it, the knowledge and learning for powers and legislation was so much more in depth than what the uni have given us. I have taught myself legislation due to the minimal input from the force and uni. 		No		No		0-5		4		I don’t keep jobs on my account unless I really need to. 		Unsure		Depends what happens I can’t say for sure.		The PCDA Route is nothing short of stress. You have lost so much talent and so many good officers through this route because the work is not manageable. 

		53		6/22/22 16:44:47		6/22/22 16:53:57		anonymous				I agree		Female		30-34		0		No		Yes		0-6 months		Metropolitan Police		As you expected		Yes		Unknown		Never				Not effected at all				Maybe		The PCDA course is very informative when it comes to legislation however it lacks teaching practical application of the law as a PC. I have recently completed my street duties course and I feel I have learnt more during hands on training. This however, may be based on my learning style.		Maybe		I am not sure if having the degree will help me become a better police officer however I welcome the opportunity to gain a recognised qualification whilst 'on the job' and being paid.		No		Yes		I joined as I wanted a more challenging and exciting career. The degree aspect did not affect my application.		0				Yes		I feel supported by my tutors, line managers and peers.		Yes		The force and my BCU are well organised with the PCDA course and I far I have not experience a time where I have felt u supported.		Not sure				Yes		Yes		0-5		4		I use my own time to complete university work. This is my choice as I would prefer to stay on top of my workload and it reduces my stress. I feel I could have completed my work on time during working hours however perhaps not to a high standard.		Looking to stay in the job on completion of the PCDA for the foreseeable				N/A

		54		6/22/22 16:53:08		6/22/22 16:59:52		anonymous				I agree		Female		30-34		2		Yes		Yes		0-6 months		Greater Manchester		As you expected		No		Unknown		Never				Negative effect		Tired 		No		Just not benefiting me doing the assignments we have.		No		Because I’d be a better officer without one without the added stress and pressure wondering if I’ll pass my degree		No		Yes		Because I am not academic I just want to be a police officer 		0				No		No one responds when you email they have too many students 		No		They’ve said we will carry crimes I’ve had no support for someone to show me start to finish what to do 		IPLDP		Because it’s 20 weeks and you get on doing your job the best you can.		No		No		0-5		1		Stay later or come in early 		Looking to stay in the job on completion of the PCDA for the foreseeable				Just how the force is losing good officers cos of added stress of the course and not being able to gain officers because of it 

		55		6/22/22 16:58:59		6/22/22 17:05:22		anonymous				I agree		Female		45-49		0		Yes		Yes		0-6 months		West Yorkshire		More than expected 		Maybe		Unknown		Never				Not effected at all				No		Relevance would come from doing the job
You would get more experience and confidence in actually doing the job rather than listening to lectures that bare no relevance on what you need to do		No		The lectures are not relevant to doing the job		Maybe		Yes		Yes definitely- at my age I don’t need a degree		0				No		Any communication is not reciprocated 		No		You end up with duplicate work		IPLDP		No Uni work to do on top of the police work		Maybe		Yes		0-5		3		Attempt to complete as soon as recieved		Looking to stay in the job on completion of the PCDA for the foreseeable				Nothing

		56		6/22/22 17:03:20		6/22/22 17:08:41		anonymous				I agree		Female		40-44		2		Yes		Yes		2-2.5 years		Avon & Somerset		More than expected 		Yes		Unknown		Never				Negative effect		Stressed and upset trying to figure out what’s expected and to get in all done online 		Maybe		Some of it is very relevant. But some of the more academic stuff isn’t required and I could use the time and brain power to learn legislation/on the job stuff 		Maybe		To progress up the ranks I think it is beneficial. 		No		Yes		I joined to be a police officer, not a degree student and would have preferred the old style 2 year probation/training 		0				Yes		The uni have been brilliant and fully supportive 		No		My sgt is anti PCDA and does not support at all. I have been left to get on with it or quit 		IPLDP		More on the job training, better pay, 2 year probation 		Maybe		No		6-10		2		Work during rest days to get all of my admin up together 		Looking to stay in the job on completion of the PCDA for the foreseeable

		57		6/22/22 17:04:26		6/22/22 17:12:15		anonymous				I agree		Female		18-24		0		No		Yes		1-1.5 years		Hampshire		More than expected 		No		15-20%		Once or twice		Below minimum staffing level		Negative effect		I use rest days to complete assignments which means sacrificing time spent with my family and my partner 		No		The majority of our assignments have not been relevant operational policing as the topics of assignments are not things we deal with whilst at work		No		I think experience is what makes you abetted officer and learning from your own decisions and mistakes rather than writing essays and presentations about theories and ideas that don’t apply to the day to day experiences of a police officer 		No		Yes		I do not want the degree, I simply want to be a police officer 		0				No		We have several assignments without attending any master classes and often when questions are put to the university they are not answered and help is not given 		Maybe		More PLT days would make it easier to complete the degree and would stop me from using rest days to complete assignments 		IPLDP		I don’t want a degree I just want the job		No		No		6-10		3		Try to commit myself for a few hours to get on top of jobs 		Looking to stay in the job on completion of the PCDA for the foreseeable

		58		6/22/22 17:07:12		6/22/22 17:13:39		anonymous				I agree		Male		25-29		0		No		Yes		1.5-2 years		Hampshire		Considerably more than expected		No		15-20%		Once or twice		Maximum allocation met despite reasonable adjustments in place 		Negative effect		Really bad anxiety. sleepless nights. irritable and I feel guilty for spending time with loved ones		Maybe		-		No		It would mean more stressed officers 		No		Yes		when I applied the previous scheme was in place.		3-4 shifts		University work		Yes		Uni of Portsmouth have been helpful regarding welfare and emotional support 		No		It just feels that they don't care what score I get as long as I pass it. hardly any officers understand the workload impact.		IPLDP		I am not academically minded.		No		No		11-15		4		spaced out assignment time.		Looking to leave as soon as completing the PCDA		Not enjoying work. causes more harm and emotional stress than its worth 		no

		59		6/22/22 17:09:49		6/22/22 17:18:32		anonymous				I agree		Female		40-44		1		Yes		Yes		1.5-2 years		North Wales		More than expected 		Yes		10-15%		Never				Negative effect		Having to do uni work on your day off and the family don’t understand as they think I should be doing it whilst on shift 		No		The essays have had no relevance to my job at all. 		No		I have been learning on the job with other experienced officers. I don’t learn how to deal with domestics and mental heath from doing an essay. 		No		Yes		I applied before the PCDA came into effect. By the time it was my turn to join I had to accept to do the degree route. 		0				Yes		My uni lecturer has been great. If you have a problem they get back to you pretty quick and will look at many drafts beforehand and help you improve		Maybe		The force don’t really understand the stress that your under at home to complete these essays as they haven’t had to do it themselves. As well as completing essays there is also a portfolio that needs writing up for 6 months along side the degree. It’s alot of work. 		IPLDP		No university at all 		No		No		6-10		4		I always speak to my Sgt if struggling 		Looking to stay in the job on completion of the PCDA for the foreseeable

		60		6/22/22 17:03:21		6/22/22 17:19:02		anonymous				I agree		Male		25-29		1		Yes		Yes		6-12 months		Humberside		Considerably more than expected		No		5-10%		Never				Not effected at all				No		Writing essays is not relevant at all		No		Not at all, on the job experience helps		No		Yes		Didn't join for a degree, it doesn't make you a better officer		0				No		They claim to support but I don't see it		Yes		They try to accommodate 		IPLDP		Because a degree is irrelevant to the actual job		No		No		6-10		3		Work at home		Looking to stay in the job on completion of the PCDA for the foreseeable				It needs to be binned, It does not aid in the job role

		61		6/22/22 16:45:36		6/22/22 17:21:27		anonymous				I agree		Female		35-39		0		No		Yes		6-12 months		Gwent		As you expected		No		Unknown		Never				Negative effect		Most of my university work has been completed on my rest days. The work takes up a lot of time and this means I have less time for other things. The university work upsets the work/ life balance which is so important, particularly when the job is as stressful as it is. 		Maybe		The workbooks have focussed on reflective writing about situations we have dealt with which can sometimes help us realise where things have gone wrong, but overall I do not think that they have been particularly useful to my work while one shift as I learn better by doing things practically, not writing about them. 		No		I do not believe that holding a degree makes you any better at something than someone who doesn’t. I think that to become a good officer, you need experience in the role and this is only something that can be learned by by doing the job over time. Policing is a hands on, practical job and there are a lot of elements that cannot be taught in a classroom or by reading books. Whilst knowledge of the law and legislation is vital, learning how to deal with people and knowing how to present yourself in a professional manner in all situations is far more important than being able to write a good essay. 		No		Yes		I want to be a police officer, not a degree holder. 		0				Yes		I have used the uni’s drop in sessions which have been helpful in me completing the workbooks. 		Yes		I’m lucky to have a sergeant that understands that we need the time for our uni work. There is also support available from the l&d department if needed.		Not sure				Maybe		Yes		11-15		4		Plenty of overtime and ask for help when needed! 		Looking to stay in the job on completion of the PCDA for the foreseeable

		62		6/22/22 17:22:50		6/22/22 17:27:50		anonymous				I agree		Male		25-29		0		No		Yes		1-1.5 years		Cheshire		More than expected 		No		Unknown		Never				Negative effect		I've taken AL to complete assignments, Cheshire doesn't have protected learning time during shifts 		No		Its all academia, very little is relevant to front line policing.		Maybe		It has made be me precise with writing 		No		Yes		I wanted the job not the degree, I already have a criminology degree 		0				No		Greatly unorganised, promise the world deliver nothing.		No		PCDA is taken as a joke		IPLDP		Easier, less stress more time to learn from front line policing 		No		Yes		0-5		5		I was moderated for an injury so has time to clear it all		Looking to stay in the job on completion of the PCDA for the foreseeable				Its not worth it.

		63		6/22/22 17:14:03		6/22/22 17:28:21		anonymous				I agree		Female		18-24		0		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		15-20%		Never				Negative effect		You cannot have a life because you do not have anytime to yourself. You are constantly either working or doing uni work on rest days leaving no time to have a wind down.		No		None of my PCDA work has been relevant to my job, it has not helped me in any way become a better police officer just more stressed/drained.		No		The degree in No shape or form will help me be a better police officer, it has 0 relevance to any police work.		No		Yes		I was jointing the police regardless, I do not care about a degree.		Currently off sick now		University work		No		They reply to your emails but with no support, they know it’s rubbish also and just want us to pass to complete their statistic so very little effort or consideration is given to us. 		No		They don’t care just need us to pass as it’s a government scheme and they have no other choice 		IPLDP		Because I don’t want a degree, I don’t need the stress of a degree and it have 0 relevance to being a police officer 		No		No		11-15		4		Prioritise the important jobs.		Looking to stay in the job on completion of the PCDA for the foreseeable				It’s absolutely awful, it is having a major effect on ALL new police officers mental well being. The stress from it is unhealthy and unethical, we have no days off, allowing us no down time as all rest days are used for uni work. We cannot see our friends outside of work meaning we have no social life and no time for ourselves outside of uni and work. 

The degree has no relevance and is completely pointless and has not helped me in anyway be a police officer. Police officer role is a stressful and exposed role enough without having to deal with this on top.

I am not academic and feel as though the degree is pushing me out even though I love my job and I believe I am a good police officer but because I don’t have an academic side I feel as though the police are singling out people like me which goes against all Peelian Principles.

		64		6/22/22 17:25:26		6/22/22 17:30:22		anonymous				I agree		Male		25-29		0		Yes		Yes		1-1.5 years		North Yorkshire		As you expected		No		15-20%		Often 		Commitments on shift 		Positive effect		More time at home 		No		Nothing gained from uni studies has helped me in my role 		No		Not relevant to the role 		No		Yes		Would still join		0				Yes		Supported 		No		Response colleagues don’t understand the route 		IPLDP		Easier and less probation 		No		Yes		20+		4		Manage time 		Looking to stay in the job on completion of the PCDA for the foreseeable

		65		6/22/22 17:23:39		6/22/22 17:38:57		anonymous				I agree		Male		30-34		1		Yes		Yes		1.5-2 years		West Midlands		More than expected 		No		Unknown		Never				Negative effect		It has cost me holiday time to keep my neck above water. I feel if the pcda route was kept they could streamline the majority of the course so we are not completing Aptem logs, off the job trackers reflections etc alongside a work portfolio, extra study and university work.		No		No, as it’s not set out in a practical format from how a police officer would engage with members of the public. 		No		No as I feel the practical skills that make me a good police officer have not come from the university work.		No		Yes		I would join again and do the degree as I really enjoy my role. 		0				No		There is support through the study skills team. 		Maybe		It depends on the team I’ve had sergeants that have been supportive in giving me and students study time and others that haven’t.		IPLDP		I feel that the university work is not relevant to practical policing 		Maybe		Yes		6-10		3		To 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		66		6/22/22 17:27:19		6/22/22 17:42:09		anonymous				I agree		Male		25-29		0		No		Yes		0-6 months		Hampshire		As you expected		Yes		15-20%		Never				Not effected at all				No		Police work is the priority and different from what the PCDA teaches you. 		No		Real policing is so dynamic and diverse, academia can’t help you become better. Only more policing experience will make you a better police officer. All the PCDA does is inhibits you as a police officer by taking up time and causing extra stress.		No		Yes		Have always wanted to be a police officer and this was my opportunity to become one. The PCDA is just a means to an end.		0				Maybe		To early to say		Maybe		To early to say		IPLDP		More time policing, less stress, has worked for so long so why and try and change something that’s worked well		Maybe		Maybe		6-10		5		N/a		Looking to stay in the job on completion of the PCDA for the foreseeable				Policing is a practical profession that is stressful and demanding enough. Completing a academic and demanding degree at the same time as learning a new job, especially policing, is just unnecessary and impractical. 

		67		6/22/22 17:27:30		6/22/22 17:44:30		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		5-10%		Often 		Summer staffing levels below minimum levels		Negative effect		It has reduced the amount of time I have to socialise as most of my rest days have been dedicated to uni work		Maybe		The work I am completing for uni has been indirectly helpful, with most of the assignment questions being based on something that would be extremely unlikely to happen whilst on shift. However, I can see the point in these questions and how it can help overall awareness of different crime types.		No		I think that experience is extremely important in becoming a good officer. I have not yet turned up at a job and directly used information gained from uni work to make decisions whilst on shift, however I have made a lot of decisions based off of past experiences		No		Yes		I joined the police to become a police officer. At no point in my life have I been interested in obtaining a degree, and therefore I find that the PCDA route, whilst beneficial for when I leave the police, is more of an obstacle in my route to becoming a police officer.		0				Yes		My university has been very helpful in answering questions regarding assignments, in and out of work hours. They have listened to a lot of our complaints and often do what they can to provide answers.		No		I do not feel that my force support me at all during this course. At times, I find that I am battling against my PDAO, who doesn't appear to care about the complaints that so many are informing her about.		Not sure				Maybe		Maybe		6-10		4		I am attempting to get in to the habit of using a to do list every shift, as I find myself forgetting tasks that need to be done before the end of shift. I have found that this is helping me to get jobs done and off of my workload		Looking to stay in the job on completion of the PCDA for the foreseeable				I feel that the requirements of completing an excessive amount of reflective journals to reach FOC is just putting more stress and strain on officers. Whilst at work I focus on the jobs that are going on at that time, and often find myself having to write these reflective journals on my PLT days as I use my time at work to complete jobs and attend Grade 1's.

		68		6/22/22 17:35:27		6/22/22 17:44:52		anonymous				I agree		Female		18-24		0		Yes		Yes		6-12 months		Hampshire		Considerably more than expected		No		10-15%		Constantly		Apparently too much PLT but I don’t have enough whatsoever		Negative effect		Trying to complete a full time university degree with full time work with almost no PLT days, means I am doing uni work on my rest days. Which takes time away from seeing family/friends, creates a stressful environment with my partner as I have less time to do things, I also am extremely tired from trying to do everything and it’s dragging me down 		No		It doesn’t help with what I’m doing, I have learnt more operationally than through the degree as it’s not helpful 		No		The degree does not make you a police officer. You learn and experience things whilst being operational and there is no positives from it that I have gained so far. So many good officers are quitting due to the degree and I think that is awful		No		Yes		I did not realise I would be doing a degree when joining, I think joining without a degree would still make me a competent officer as the degree so far has done nothing 		0				No		They help somewhat with questions but the fact PLT is being removed is horrific and stressful 		Maybe		I have been told that I can have extra PLT days, however, they are being removed and it’s too much to cope with 		IPLDP		I do not want a degree, I don’t think it makes you any better of an officer 		Maybe		No		0-5		4		Asking for help to complete things		Looking to stay in the job on completion of the PCDA for the foreseeable

		69		6/22/22 17:44:57		6/22/22 17:52:35		anonymous				I agree		Male		35-39		0		No		Yes		2.5-3 years		Avon & Somerset		More than expected 		No		Unknown		Once or twice		The time wasn't required by us ...		Negative effect		Less rest days, unable to turn off after shift, having to work from home due to covid made my home feel a negative place		No		Nice theories but unfortunately not applicable to response policing		No		Have spoken to friends who have done ipldp their knowledge is far superior then what I've received on PCDA		No		Yes		Applied for IPLDP accepted on IPLDP was told PCDA or leave		0				Maybe		Some lecturers are brilliant and go above and beyond I found these and used their skills. Others aren't interested 		Maybe		From my teams and Inspectors yes in terms of feeding back and issues to relevant learning dept no		IPLDP		Clearly and more intense and job specific role, rather than theories and essays		No		No		6-10		4		Spoken to Insp about PCDA pressures and the need for time so he manages my workload depending on uni commitments 		Looking to stay in the job on completion of the PCDA for the foreseeable				There is room for a degree but it needs to be fit for front line policing purpose and assessed in the same manner

		70		6/22/22 17:34:11		6/22/22 17:55:48		anonymous				I agree		Male		30-34		0		Yes		Yes		6-12 months		Hampshire		More than expected 		No		15-20%		Once or twice		Had few PLT days removed from CARM which left me with not enough time to fining 3000 words assignment.		Negative effect		I find the studying part is very stressful. I cannot see the advantage of studying policing when we can spend more time at doing the job or even being more exposed to police work rather than being at home for PLT.		No		So far, I find the PCDA very generic and far from reality and learning more from the time I spend at work.
		No		Personally, I prefer learning while I'm doing the job and shadow experience officers rather than reading about the job from a book. 
Also, online training for specific topics is less time-consuming and more effective.		No		Yes		There was no choice but to join through PCDA. 		0				Maybe		I haven't interacted many times with the university to answer this question.		Maybe		Again, I haven't made any request for support from the force. 		IPLDP		If there was a choice I would never have picked PCDA		No		No		6-10		3		To ask for support from the force		Looking to stay in the job on completion of the PCDA for the foreseeable

		71		6/22/22 17:35:29		6/22/22 17:59:48		anonymous				I agree		Male		18-24		0		Yes		Yes		6-12 months		Hampshire		Considerably more than expected		No		15-20%		Constantly		PLT often cancelled without reason and on mass for the whole cohort. This usually happens at short notice and without any regard for how the PLT lines up with assignments sometimes leaving just a single PLT day for a whole 3000 word essay		Not effected at all				No		The assignments covered by the degree are rarely relevant to operational policing, and were clearly thought up by someone who has not been on the frontline for a long time. They have us make presentations on theories of criminology and reflective based practice that when put to experienced officers, usually elicits laughter.		No		Similar to my above answer, the teaching and the questions are just so far removed from what is required from response or neighbourhoods policing.		No		Yes		I have had this discussion with much of my cohort, and all agree that if they were given the choice to drop the degree, they would. We spend 20% of our time off of the frontline doing university work, which is not what I believe the public want from a police force		0				Yes		The universities offer effective support across a range of issues. I cannot fault them.		Maybe		At the local level, it’s hit or miss depending on whether you get a Sergeant and inspector who are understanding of the course and are willing to grant extra PLT and will fight to protect your PLT days. At a force wide level, senior leadership are generally unreceptive to complaints about the course, and it takes a lot of effort from a large amount of students to get any movement from them		IPLDP		I am doing the degree so that I can be a police officer. It was the role that I signed up for, not the degree. A 2 year probation would also make a big difference in terms of specialisations and courses		No		Yes		0-5		3		Luckily I have line managers who are understanding and are willing to grant extra PLT. If this was not the case, I would be struggling considerably more. I am also only in my first year of the degree.		Looking to stay in the job on completion of the PCDA for the foreseeable				PLT time should be purely for completing university assignments. The amount of admin required for the degree takes up a significant amount of time out of PLT. Things such as logging PLT hours on APTEM, sorting out things on OneFile, and various meetings add stress and take up time where they should not

		72		6/22/22 18:01:30		6/22/22 18:08:07		anonymous				I agree		Male		25-29		0		No		Yes		2-2.5 years		West Mercia		Considerably more than expected		No		Unknown		Never				Not effected at all				No		The basic learning does not cover the basic required knowledge.		Maybe		I’m yet to complete the degree, until that takes places I’m open to further opportunities to improve.		No		Yes		I applied under the IPLDP scheme but got moved to the PCDA scheme.		0				No		Neither had run the course before and were finding difficulties as students encountered them.		No		Neither had run the course before and were finding difficulties as students encountered them.		IPLDP		All training within shift time.		No		No		20+		1		Sought help from supervision.		Looking to leave as soon as completing the PCDA		The degree will be transferable to higher paid jobs with less work and more sociable hours.		It could be a good scheme providing that forces built in time to get it completed and understand that the workload has to be more manageable.

		73		6/22/22 18:20:22		6/22/22 18:23:47		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		Thames Valley		Considerably more than expected		No		Unknown		Never				Negative effect		Rest days are taken up with assignments 		No		Not always relevant, sometimes too academic and not real life rentable to being a PC		No		You don’t need a degree to be a PC		No		Yes		I would have chosen the IPLDP		0				Maybe		Sometimes if they reply 		No		They don’t care about Uni 		IPLDP		Quicker, less work, more relevant 		No		No		6-10		4		Work quickly through jobs 		Looking to stay in the job on completion of the PCDA for the foreseeable				It’s too much work for PCs

		74		6/22/22 18:09:31		6/22/22 18:24:20		anonymous				I agree		Male		35-39		2		Yes		No																																																																		1-1.5 years		Gwent		More than expected 		No		Unknown		Once or twice		Force demands 		Negative effect		Increase in personal stress. reduction in quality time with family. Disruption to work/life balance. 

Increased productivity and organisation. 		Maybe		There were many practical and theoretical lessons which were relevant to the role however there were also many that were "academic".  I did not feel that these academic style lessons  needed to be so in depth although they assisted in broadening understanding of policing as a whole. I felt thay more emphasis should have been placed on practical and theoretical policing matters. 		No		Yes		I wanted to be a police officer not a student. I would have been happy to complete basic training and been under probation. I do not feel that the degree is required for the role. 		1-2 shifts		University work		No		Responses from lecturers were insufficient to answer the questions put to them. 		Yes		I had a very supportive hr dept and sgt.		IPLDP		It would suit my learning style better and Improve work/life ballance. 		No		Not Sure		I left the police due to stress and anxiety caused by the university work. Reduction in quality time with family.		I would have liked to have continued to serve as a police constable but could not see how this could be achieved with the stress levels and workload  as it was. 		No

		75		6/22/22 18:20:13		6/22/22 18:24:33		anonymous				I agree		Female		18-24		0		No		Yes		6-12 months		Other		More than expected 		No		Unknown		Never				Negative effect		Less time + shifts + PCDA work on rest days		No		Uni work is not relevant 		No		Pointless 		No		Yes		.		0				No		University don’t understand shifts and just tell you to get on with it and you have plenty of time, even though you don’t 		Maybe		Maybe		IPLDP		No degree work		No		No		6-10		2		Not sure		Looking to stay in the job on completion of the PCDA for the foreseeable				It’s pointless and just adds more stress. It needs to be done through work based activities / portfolios rather than essays

		76		6/22/22 18:31:11		6/22/22 18:36:33		anonymous				I agree		Male		30-34		0		No		Yes		6-12 months		Hampshire		Considerably more than expected		No		10-15%		Often 		No massive reason, just taken PLT days away because the force can do this due to operational needs. 		Negative effect		I have to miss out on things just to do uni work.		No		How does reading some theory made in the 90s help with todays policing? It doesn’t. 		No		Because in order to be a good police officer this needs real life experience not essay writing skills. 		No		Yes		Because I want to be a PC. 		0				Maybe		I don’t really get what they do other than sending us snootie emails about Apten hours. 		No		Absolutely not.  They only care for operational needs. 		Not sure				No		No		11-15		2		Ask 10001 questions. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The lack of input from the uni, no support from them when the force removed PLT. 

		77		6/22/22 18:31:39		6/22/22 18:38:12		anonymous				I agree		Male		35-39		0		Yes		Yes		1.5-2 years		North Yorkshire		Considerably more than expected		No		15-20%		Never				Not effected at all				Maybe		Not all the time, depends on the subject. 		Maybe		It supports with further knowledge around legislation and safeguarding 		No		Yes		It’s a career I’ve always wanted to do. 		0				Yes		The open university have been really good and offer loads of support 		Yes		They provide regular meetings and personal learning days to help support the work load. 		Not sure				Yes		Yes		16-20		3		Regular updates and meetings with supervision to help me manage it daily 		Looking to stay in the job on completion of the PCDA for the foreseeable

		78		6/22/22 18:41:29		6/22/22 18:48:00		anonymous				I agree		Female		18-24		0		Yes		Yes		2-2.5 years		Wiltshire		Considerably more than expected		No		5-10%		Never				Negative effect		Writing assignments throughout rest days and taking leave to be able to complete assignments in the designated time. No work/like balance 		No		Assignments have not been based on front line experience it’s been more about the code of ethics and theories 		No		Not in relation to front line, too much stress impacting on mental health 		No		Yes		Wanted to be a police officer rather than obtain a degree. Had no interest in education		0				No		Response from university is ‘manage time better’ when you are expressing stress 		No		Staffing levels are very low with a demand being too high meaning we are unable to get time off to do the degree 		IPLDP		Known officers go through it and it’s a better understood route 		No		No		20+		1		Asked for designated time to complete work, asked for reducing work load which cannot be done, working off duty to keep on top of it 		Looking to stay in the job on completion of the PCDA for the foreseeable				Work between the uni and force needs to be better. There is no understanding of the stress from both parts 

		79		6/22/22 18:35:13		6/22/22 18:53:35		anonymous				I agree		Male		18-24		0		Yes		Yes		1-1.5 years		South Wales		Considerably more than expected		No		Unknown		Once or twice		Operational demands with events not being booked properly.		Negative effect		Causing me a lot more stress in and out of work. This is due to worrying constantly if I'll pass or fail. This is causing so much stress at home that I'm not myself and causes arguments at times. Also, so stressed in work at times that I'm not working to 100% effectiveness due to fatigue and having the mindset of 'this is pointless if i fail'		No		Questions about what multiculturalism is for example, is not really relevant. Officers know they police diverse communities, this if more common sense. This is the same for many other questions.		No		The best way to learn to be a police officer is on the job learning, not revising things irrelevant to the job. I feel 1½ years into the role, it has not improved my confidence as an officer. Other officers competing their degree have stated the same.		No		Yes		I never planned on working towards a degree as when I first joined as a PCSO there was no degree in place in the force i worked for. I could've joined that force without a degree then transferred, unfortunately I wanted to join SWP as soon as possible and have overall caused myself this much stress.		0				No		After speaking to some lecturers, including 1 specific one in my 2nd year. I felt a lot worse in myself after having a 1-2-1 with her. The reason is I'm not a very academic person, when things were explained to me i didn't fully understand and when I was asked a question at one point,  I answered something incorrect. The lecturer spoke to me in a very patronising manner and this knocked my confidence massively.		Maybe		At times my sergeant changes about my PLT days due to team demands. This causes me to be all over the place when trying to study. This is not the fault of them specifically.		IPLDP		IPLDP as I am still young and even been thinking of leaving to rejoin this route elsewhere, only thing stopping me is I'm currently in process of getting a mortgage and my partner has just joined SWP as a PC.		No		No		0-5		3		Amount of paperwork being completed in work and out of work together becomes overwhelming.		Actively looking to leave immensely prior to completing the PCDA		The amount of stress caused on me and my home life can't be healthy for me and my mental state, the pay of the job is not worth my life if I die younger due to stress.		many people are feeling the same as this and it's no wonder the retention rate is declining at the moment.

		80		6/22/22 18:49:14		6/22/22 18:57:52		anonymous				I agree		Male		30-34		0		No		Yes		6-12 months		Hampshire		More than expected 		No		15-20%		Once or twice		Allocated too many days as a whole		Not effected at all				No		I have learned essentially nothing from the assignments so far. All learning is from on the job shifts		Maybe		Have not yet seen how home days/assignments are to enhance my ability more than real at work shifts		No		Yes		If I had wanted a degree I would have obtained one when younger. My goal was to be an officer so took the only available route		0				No		Twice I've told them of my learning disability. Being promised to be given help and info and receiving none. However the Constabulary have been very supportive 		Yes		As above		IPLDP		No interest or talent for academics. Desire a hands on approach 		Maybe		Yes		0-5		2		Work on rest days seems likely option		Looking to stay in the job on completion of the PCDA for the foreseeable				Too much PLT during IPS when not needed. And give more after IPS completed 

		81		6/22/22 18:48:11		6/22/22 19:00:49		anonymous				I agree		Male		30-34		1		Yes		Yes		1-1.5 years		Leicestershire		More than expected 		Yes		Unknown		Once or twice		Recall due to low staffing 		Negative effect		Stress levels have drastically increased, doing the course and having a child to look after is hard to concentrate 		No		There are very little bits of the PCDA that is relevant in a fast paced environment. Talking about history of police is not relevant to todays way of policing 		No		You still have to do the same routes as other cops who have a level 3 qualification 		No		Yes		I wanted to join on a level 3 but they had closed all routes at level 3		0				Maybe		I did but those that supported have now left and the support has dropped dramatically 		Yes		Force have been supporting me regular and checking up on progress 		IPLDP		I’m not very academic and this was the only route to get into the force 		No		No		11-15		3		Plan ahead and liaising with Sgt helps, plus being honest and not hiding away 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		82		6/22/22 19:00:39		6/22/22 19:09:58		anonymous				I agree		Female		25-29		0		Yes		Yes		6-12 months		Hampshire		Considerably more than expected		No		10-15%		Once or twice		We had been issued to many in training school when we didn’t actually need them. Taken whilst we have back to back assignments and now need to replay timings and workload 		Negative effect		I am having to do the degree side of things in my own time too and my other half works nights so we are like passing ships 		No		It is all theory based and does not help me with my on job training and learning 		No		I have learnt so much more being in the station with a coach and I don’t feel like the degree is teaching me anything it is solely just getting me to become more academic about things I’m already doing on the job		No		Yes		I don’t need a degree I wish to stay with the police for the rest of my career. I feel the degree is making it harder for people to actually become good cops whilst trying to juggle a full time job and a full time degree at the same time 		0				No		I struggle to get booked in for 1-1s but the interaction I do get when their available is good and helpful 		Yes		My sarge is really nice, supportive and helpful and is always making sure I am okay. The majority of our NPT team are degree routes so we are all struggling which I think makes my sarges job harder 		IPLDP		I really would not want to do the degree if I was given the choice 		No		No		6-10		4		Working in my own time 		Looking to stay in the job on completion of the PCDA for the foreseeable				I feel the degree should start once you have finished your IPS as this gives you chance to focus on getting your foundation build and to decide if the job is really for you before dumping a degree that is asking officers to achieve way to high credits degree alongside a full time front line role 

		83		6/22/22 19:07:37		6/22/22 19:26:12		anonymous				I agree		Male		30-34		1		Yes		Yes		6-12 months		Hampshire		Considerably more than expected		Maybe		15-20%		Often 		Plt days over used		Negative effect		My cohort and I stated we had too much PLT at the beginning of training, nothing was adjusted. Now we need plt it's being removed as we had too much previously. This means most are required to work on uni work during our home time.		Maybe		There are parts of the pcda workload that is helpful and makes you think. However a lot feels irrelevant.		Maybe		I don't believe the degree will change how I police as a constable, I do believe it will tick a box allowing me to get promotions and specialisations easier		No		Yes		I have been trying to join thr police for 10 years. The PCDA doesn't make any difference to me joining		0				Maybe		Help is available when asked for, however the workload is often so high that asking for help feels like another job that you need to complete. The time it takes to arrange dates and times with someone for assistance isn't enough to warrant the help.		Yes		My team, sergeant, inspector and pdao instructors are all understanding and supportive of university workload		Not sure				Maybe		Yes		11-15		3		I try to stay organised and ensure I have enough plt to cover what is needed		Looking to stay in the job on completion of the PCDA for the foreseeable				The distribution of PLT days is awful. Too much when not needed and none when you need it most. It would be much simpler to allow students to book in their own plt as needed in the same way they would holiday. The argument given against this is the misuse of PLT to go on holiday etc. Firstly, If we can't be trusted on PLT days we shouldn't be trusted out on the street as police officers. Secondly, if the uni work is getting done, what difference does it make? Thirdly, if students aren't doing the work and are misusing PLT then they will fail the degree and be dismissed allowing for a higher caliber of officer.

		84		6/22/22 19:31:06		6/22/22 19:46:18		anonymous				I agree		Female		30-34		1		No		Yes		1-1.5 years		Northumbria		More than expected 		No		Unknown		Never				Negative effect		I am a shadow of who I was before joining. My family have suffered because of this. I am a single parent and am struggling with the demands of a full time job, full time degree and a family life.
When joining, I knew this would be tough but the fact my force and university don't work together smoothly, this is having an impact on us students. 		No		I have not as of yet been able to link any of the academic material to the day job. 		No		I feel the on the job training and experiences I gain on a day to day basis will contribute towards me to a better cop.		No		Yes		I'm not interested in gaining a degree, it's a means to an end. Being a police officer is my end goal however this is being compromised because of the pcda
		1-2 shifts		University work		No		University are not interested in hearing any concerns 		Yes		Police staff are definitely more supportive than the academic staff		IPLDP		Less demanding from an academic perspective 		No		No		20+		1		Spoke with both academics and police staff
Sought help from OH		Looking to stay in the job on completion of the PCDA for the foreseeable				Re the last question Ideally I would like to stay post pcda however have and still am debating pre completion 

		85		6/22/22 19:58:57		6/22/22 20:17:17		anonymous				I agree		Female		45-49		2		Yes		Yes		6-12 months		Hampshire		More than expected 		No		Unknown		Often 		Summer resourcing 		Negative effect		There is not sufficient PLT days to get all the uni work done. I have children & a family home to run (& 2 dogs) and I’m finding I’m doing uni work on my RD or during my A/L which I don’t think is fair.		No		Latest project is to create a narrated PowerPoint of a crime problem of our choice! I’m on response so this is not relevant to my day to day job 		No		Proving how academic you are does not justify the skills and knowledge you gain to become a competent police officer. Experience counts for everything in my eyes 		No		Yes		I had no choice, you want to be a police officer in Hampshire you have to do the degree! It’s most frustrating 		0				No		I feel very much that the uni expect us to “get on with it” and the tripartite meetings are not very productive. Some essays they have suggested reading material, when you go to download it the site states it’s “not available”!!!? Contacted the uni who told me to contact the uni librarian who sent me a link to join my local uni library …. I don’t have time to do that!!!		No		At present no! The job is busy enough and we don’t get time to complete uni work in work time. 		Not sure				Maybe		No		6-10		3		Not sure! It appears to be an uphill struggle to manage everything 		Looking to stay in the job on completion of the PCDA for the foreseeable				It causes a lot of stress in a job which is demanding & challenging in itself! There is a lot to learn, a lot is expected of us & we still have to complete a portfolio (FOC) AND perform well in our job on a daily basis. As well as working full time and anti-social hours and for me run a family home, and perform mum duties!!! I feel they are setting a lot of people up to fail, especially removing precious PLT days!!!! When are we supposed to do our uni work ????

		86		6/22/22 20:26:28		6/22/22 20:30:49		anonymous				I agree		Female		18-24		0		No		Yes		0-6 months		South Wales		As you expected		Maybe		Unknown		Never				Not effected at all				Maybe		I am currently still in training and have not yet experienced what it is like balancing uni work and shift work. Having been a special, learning the legislation in a bit more detail is beneficial. 		Maybe		Have more in-depth knowledge of law 		No		No		Did not enjoy the university environment and prefer learning on the job. 		0				Maybe		Support so far as been ok 		Yes		Force fully understand the pressure and stress the extra work causes students and try and help as best they can. 		IPLDP		Won’t need to worry about work whilst on rest days or in between shifts. 		Yes		Yes		0-5		3		Speak to my sergeant and tutor if I am struggling 		Looking to stay in the job on completion of the PCDA for the foreseeable				The recent announcement of a reduction in word count is extremely pleasing. 

		87		6/22/22 20:27:40		6/22/22 20:33:44		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		South Wales		More than expected 		No		25-30%		Often 		Resource problems 		Not effected at all				No		The workbook is not relevant ti the job, the questions are not operational day to day based 		No		Does not make a different, common sense approach is needed not a degree		No		Yes		Don’t need a degree		0				No		Communication is not great, and don’t feel like they understand the pressure and stress of working full time as a police officer 		Maybe		Bosses feel the need to cancel plts due to resource issues however don’t see the knock on affect on our study time		IPLDP		Easier than doing the degree 		No		No		0-5		5		My sgt is very good at ensuring our workload is managed 		Looking to stay in the job on completion of the PCDA for the foreseeable

		88		6/22/22 20:27:39		6/22/22 20:35:16		anonymous				I agree		Female		40-44		2		Yes		Yes		6-12 months		South Wales		Considerably more than expected		No		5-10%		Never				Negative effect		I am constantly working rest days and away from my children due to the sheer amount of academic writing 		No		Reflection on incidents and evidence answers does not make me a better officer		No		It will just add to stress and writing essays will have no effect on my career		No		Yes		I want to be a police officer not a degree holder		0				No		Having been out of education for a number of years I had to learn by myself how to reflective write and be academic 		Maybe		Sometimes 		IPLDP		Less academic		No		Yes		11-15		3		No idea		Looking to stay in the job on completion of the PCDA for the foreseeable

		89		6/22/22 20:30:48		6/22/22 20:42:53		anonymous				I agree		Female		25-29		0		Yes		Yes		6-12 months		Hampshire		More than expected 		No		5-10%		Once or twice		They’ve over allocated plt days so deducted several days		Negative effect		Heightens my anxiety and stress over the thought of getting things completed in time and the wait time to receive results back. A big strain learning the job aswell as uni work to complete and the thought of not wanting to do it on days off		Maybe		I don’t feel that the essays have made much difference to my work on shift. The initial exams I agree with doing		Maybe		I’m not sure it will help me as an officer but will help me to know how to reference and write about things in different ways		No		Yes		The degree didn’t make much of a difference to me applying for this role		0				No		I feel that there should be allocated days where we have lectures that we listen into online and have interaction with the university rather than just completing tasks and reading marks		Maybe		My Sargent allowed me to have one extra day plt when I needed it, but apart from that I feel let down that they’ve reduced the amount of plt days and expect us to complete the same amount of work due to the fact that they made an error		Not sure				Maybe		Maybe		11-15		3		Just remember that I’m only one person and that I can only do what I can do. As long as logs are written up to show what’s been kept up to date then I can keep on top of what I have		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		90		6/22/22 20:29:44		6/22/22 20:44:23		anonymous				I agree		Male		30-34		0		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		10-15%		Often 		Short on shift due to; leave, sickness, generally short across the city		Negative effect		A huge amount of stress.
Additional time thinking about and writing about work, often negative or stressful situations (reflective essays)
More days than I was aware of and prepared for to use my rest days as study days
Having to fit in 30,000 words into my final year
Knowing that DHEP students are paid more especially the fact that they know how to conduct themselves within the academic studies compared to PCDA students, who have minimal help 		No		The vast majority of what I have written has not been relevant to my actual experiences on shift		No		My writing ability has improved and my general knowledge of academic writing and study has improved over 3 years, however not as much as I would have expected 		No		No		I would not have had an interest in any further education. 
I would not have had access to the funds or been financially capable of joining 		0				No		No, however I was able to have access to some EXTREMELY helpful tutors via study skills, of which I would not have been able to complete my studies 		No		Absolutely not.
Cancelled/rearranged PLT days,  no educational support or realisation of what we had to do, especially as PCDA students with little to no knowledge of what was expected of us		IPLDP		I did the CKP route but was unable to pass.
This was a fantastic route in, however having to pay for it excluded many people which I disagreed with		No		Maybe		6-10		3		With study skills its a 3, without them would be a 1. I have thankfully received extra support after persistently asking for it. Without this I would have likely failed 1 or more papers		Looking to stay in the job on completion of the PCDA for the foreseeable				Not enough support
Too much academic work (which has now been remedied by tye reduction of work, too late for me!)
Lack of knowledge and understanding of what EXACTLY was needed from me.
I expected more from SWP and UWTSD in regards to support

Also UWTSD marking is often unforgiving to PCDA students who have a full time job and have to struggle though murky workbooks 

		91		6/22/22 20:31:32		6/22/22 20:45:47		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		Humberside		More than expected 		Maybe		15-20%		Never				Negative effect		Constantly stressed with regards to passing university assignments. No time with family.		No		The university assignments haven’t helped me in anyway to become a better police officer. They assignments aren’t relative at all and I find them causing unnecessary stress on my home life. Constantly worrying if I have done enough to pass them. All in all they are completely pointless to the role of being a police officer. 		No		No not at all. I feel the time spent going from being a response officer to them being back at the classroom is pointless. This time could be spent doing more productive things like staying on shift and actually being a police officer. 

I feel the degree won’t add any Benefit to becoming a better officer.		No		Yes		Yeah I feel the IPLDP pathway gave the necessary training to become an officer. This would have been the best route for myself and I wish it was still an option. 

Considering my force went back on the degree entry routes to start recruiting IPLDP after my intake I feel the degree routes aren’t working for my force.		0				Yes		Yes but, it’s given from someone with an academic background and feel as though it doesn’t help me someone who isn’t very academically inclined.		No		Everyone I have spoken to from my force all have negative views on the degree route. That’s sergeants and higher ranks included.

They all just seem to say ‘unfortunately it’s the way now so just get it out the way, then being a real police officer will start’ 		IPLDP		I feel this gave more than sufficient training to be an officer. And it would be better suited for myself.		No		No		0-5		2		Considering applying for other jobs. Will be better off financially and less stress from being on this course.		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		92		6/22/22 20:38:23		6/22/22 20:45:49		anonymous				I agree		Male		35-39		2		Yes		Yes		3+ years		Northumbria		Considerably more than expected		No		15-20%		Once or twice		Too short on numbers already and other students asked for plt too		Negative effect		Mentally draining, no work life balance		Maybe		Some is and some isn't relevant		No		You don't need a degree to be an officer		No		Yes		I don't care about having a degree		0				No		You don't want to be a burden		No		Pcda is not fully understood or accepted by older serving officers		IPLDP		No dissertation or epa		No		No		6-10		2		Work late		Looking to stay in the job on completion of the PCDA for the foreseeable				More practical days are needed as the job is hands on. More welfare wellbeing days to keep students mentally happy and motivated

		93		6/22/22 20:26:34		6/22/22 20:46:22		anonymous				I agree		Female		30-34		2		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		5-10%		Often 		Training days, resources on shift, Ost 		Negative effect		Put additional pressure on relationship. My partner now has to do more with the children and the house as I have no time. My rest days are taken over with uni work or catching up with chores leaving no time with family 		No		Some of the workbook questions have been irrelevant to my role as a police officer with very little service. For example writing a 2500 word essay on strategic role of the college of police taking into consideration the policing vision 2025, the workforce transformation 2018 and the college of policing 5 year strategy. Even when I consulted with SMT even some of them were unaware and had not heard of some of these.

This particular question does not improve myself as a police officer nor does it proved me with any skills or knowledge to perform my job better		No		Policing is about being able to speak and relate to the people we deal with. Not about who is academic and who isn’t. Students on my intake have degrees in a variety of subject not police related eg Art. Just because they have this degree means they can progress their career a year earlier than people without however it doesn’t mean that they are able to speak to people and relate to them. 		No		Yes		I originally applied when the degree was not an entry requirement and you needed the CKP. I paid for this and studied at home for it because I wanted to join. Unfortunately for me when it came to my intake the degree program had just began and was compulsory 		0				No		I found that every time I spoke with the uni or asked advice it came across like i should know what I was doing and the plans were was always it’s on moodle you will need to look for it. 

However on a positive note my tutor for my dissertation who is there just to mark my dissertation has been fantastic. He responds to email on a timely matter and is happy for me to send things to him for proof reading. He has provided a good amount of support over the final year 		Maybe		I’ve been able to take additional RRDs when uni deadlines are nearing however this is all dependent on resources 		IPLDP		2 year probation instead of 3 
Less work so can learn the job better 		Maybe		Yes		11-15		3		Liase with sgt and arrange time to complete 		Looking to stay in the job on completion of the PCDA for the foreseeable

		94		6/22/22 20:45:46		6/22/22 20:56:44		anonymous				I agree		Male		35-39		0		Yes		Yes		2-2.5 years		South Wales		Considerably more than expected		No		10-15%		Often 		Demand.		Negative effect		Stress levels are high more frequently, arguing with family and not enough time to unwind and relax after difficult stressful shifts. Not being able to switch off as I'm in constant fear of failing an assignment and losing my job		No		Policing is about talking to people and interacting with them, reading warning signals and people's behaviour. The broken window theory isn't relevant to a PC, yes maybe higher up when you are planning strategy etc but not as a response officer		No		See above. 		No		Yes		I wanted to be a police officer, I served in the army, If I wanted a degree I would have done it when  I was a kid not 35, my transferable skills and life experience are more valuable 		0				No		Very unhelpful, and pedantic not flexible to varying circumstances of life		Maybe		Not from force as such as plt is always been cancelled but from my shift who allow me time and support		IPLDP		Less academic work		No		Maybe		11-15		3		Ask for assistance and don't sit on the difficult jobs for long periods of time		Looking to stay in the job on completion of the PCDA for the foreseeable				Professionalising the job is a good thing, but a degree straight of the bat is too much. Like an electrician wouldn't do a degree straight away, would get a level 3 city and guilds whilst working a job and complete higher levels as the experience and skill improves

		95		6/22/22 21:00:18		6/22/22 21:08:00		anonymous				I agree		Female		35-39		2		No		Yes		2.5-3 years		South Wales		Considerably more than expected		No		15-20%		Once or twice		Operational demand 		Negative effect		Unable to relax on rest days, poor work life balance as a single parent working response shifts 		No		Academic questions were unrealistic to real life police work 		No		Only joined to be a police officer not to do a degree 		No		Yes		As above 		6-12 shifts		Police work		No		University were poor with communication and came across as having distain for anyone who raised criticism 		No		PLT is seen as a nuisance 		Not sure				No		No		6-10		2		Tried to explain but getting nowhere, cases I have are better suited to other departments such as CID E.g child sexual assault and a long running fraud 		Unsure		Poor senior management 

		96		6/22/22 21:04:46		6/22/22 21:10:48		anonymous				I agree		Male		25-29		0		Yes		Yes		2.5-3 years		Staffordshire		Considerably more than expected		No		5-10%		Once or twice		Short staffed 		Negative effect		Lose at least 1 reat day a set which effects personal and family time, causes stress, tiredness and burnout 		No		I do not need to write an essay about a terrorist incident for work. Or how to manage a division as we are low level PC 		No		Don't need to write essays or reference information 		No		Yes		I wanted the j9b not the degree I already have a degree and a masters however my force said I still needed PCDA as my degree was supposedly not relevant 		0				No		No understanding off the pressure stress or workload. Supervisors want you on shift		No		They just want you on shift the force doesn't care about the degree 		IPLDP		Get on with the job 		No		No		20+		3		Nothing an officer can do. Staffordshire are moving to a new policing style which will reduce workload 		Looking to stay in the job on completion of the PCDA for the foreseeable

		97		6/22/22 21:02:46		6/22/22 21:14:33		anonymous				I agree		Female		25-29		0		Yes		Yes		2-2.5 years		Gloucestershire		More than expected 		No		15-20%		Never				Negative effect		Constantly doing assignments on my rest days. Not attending socials because I have assignments due. 		Yes		My working with communities assignments have gone well when I have been on my neighbourhood attachment.		Yes		Learning thing like pop plans, Sara, rat theory I would not learn on shift. Learning about about SIO and media relations have helped when bei g first on hand with serious crime.		No		Yes		I applied on the day IPLDIP route but they did not run enough courses. There were 8 of us that got forced onto the PCDA		5-6 shifts		University work		No		We keep explaining its to much work with no break and nothing gets done		No		We have asked for time during work to do our assignment and normally it is a no. 		IPLDP		Just for less stress on my home life. PCDA has not been organised well enough. I am the first group and all we hear is "your the guinea pigs"		Maybe		No		20+		2		Taken annual leave to get the work done.		Looking to stay in the job on completion of the PCDA for the foreseeable				Give people more PLD it's unrealistic to set one assignment on a Monday, another completely different one on Tuesday then Wednesday and Thursday to complete them before going back to a full time job. The rest of it done on rest days

		98		6/22/22 21:05:17		6/22/22 21:18:51		anonymous				I agree		Female		35-39		0		Yes		Yes		2-2.5 years		Gwent		Considerably more than expected		No		Unknown		Once or twice		Went below minimum staffing levels so operational necessity 		Negative effect		I find myself stressing over the workload and this impact my mood. I have to factor in my PDCA workload when I am making plans which my partner doesn’t understand 		No		A lot of the work is theory relating to policing as a whole including ASB. It also asks you to reflect on areas which may not be relevant such as communication issues, whereas you don’t often have communication issues within a relevant example. The questions do not fit the response role specifically		No		It will not impact my day to day standard of policing, I will still perform in the same way 		No		Yes		I did not join the police for a degree. 		0				No		At the start there was little support available, there has been more over time however I have found they change the support available. I’ve only ever met one person from the university in person and that was when I went to see them. 
There was no guidance on how to use moodle or the online library. 		Maybe		I wouldn’t say I do or don’t. I feel it’s separate for the job, especially since the initial 6 weeks training. 		Not sure				Maybe		Yes		6-10		3		I think the biggest issue on shift is a lack of numbers and not directly effected by the PDCA work, except for the amount of new starters on workbook and PLT days. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I do not feel like the PCDA route is making better police officers, it is just adding a lot of stress and pressure onto officers in a job which is already very stressful and involves so much learning already 

		99		6/22/22 21:14:00		6/22/22 21:23:59		anonymous				I agree		Female		25-29		1		Yes		Yes		2.5-3 years		Leicestershire		More than expected 		Yes		Unknown		Never				Not effected at all				No		The PCDA work has had little to no relevance to front line policing and has not made me any more experienced as a critical thinker, evidence based researcher or made me feel as though it has helped for the 'policing' side. 		No		I don't think I would have noticed if I had done it or not. 		No		Yes		I did not want to do the degree route but had no choice as the only available route in at the time. I didn't go to University for a degree because I didn't feel I needed one / wanted one and wasn't discriminated against joining the Police for having a degree or not. 		0				No		I have never heard a response from one lecturer, and it all falls on 2 people who help as much as they can even if they aren't your assigned tutor. 		No		There is a clear issue between the Police side and University side where both sides don't see the point of the other side.  		IPLDP		I wanted to join this route originally and would rather of had more time to spend on completing a 'police pack' than essays. 		Maybe		Yes		6-10		4		Prioritise and get on with it 		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA route was a good idea, baldy implemented. The choice should have been available for people who want to pursue a degree whilst working, it's giving people an option. There is no relationship between the work at university and the policing side and it is a complete disconnect. Reviews aren't listened too, and they just carry on saying it will get better. Sadly it won't. 

		100		6/22/22 21:17:20		6/22/22 21:24:26		anonymous				I agree		Male		30-34		1		Yes		Yes		2-2.5 years		South Wales		Considerably more than expected		No		Unknown		Often 		Backfill, BDU 		Negative effect		Social life has become no existent. Never experienced anxiety prior to starting the course. All academic related stress. 		Maybe		. 		No		3 years of doing the job over 3 years of writing about alot of unrelated topics at academic levels that officers would never need to write at.. 		No		Yes		Joined to be a police officer, not go back to education. The uni degree is the only reason I debate leaving the job. 		0				No		It took 2 fails of a workbook to hear from a lecturer.		No		None there. Its a mind set of.. Suck it up. 		Not sure				No		Maybe		6-10		3		. 		Looking to stay in the job on completion of the PCDA for the foreseeable				N. A

		101		6/22/22 21:10:08		6/22/22 21:29:49		anonymous				I agree		Male		25-29		1		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		5-10%		Constantly		Short staffed, forgetting to put PLT days on your rota and then not having enough staff. To many on PLT at once so need to rearrange and cancel. 		Negative effect		To much stress, a huge demand on family life. Cancelling commitments to complete uni work. No support from the uni regarding workbooks therefore relying on family to help.		Maybe		As a new police office you work on response none of the workbooks relate to response policing they have repeated the questions to be very similar over the years regarding community policing and domestic. 		No		As a police Constable there is no need to have a degree. You are required to have people skills, able to communicate, and think on your feet. You do not need to be academic for this Role, you are required to write reports and case files but not finding arguments  and complete essay writing.  I agree if you want to go up to a rank of inspector then a degree should become compulsory.   		No		Yes		I completed over ten years of management prior to policing however left school at 16 without any a levels. I joined the police for future progression and stability. Not a degree.		5-6 shifts		University work		No		I have a few additional needs, and because the uni degree is classed as an apprenticeship it isn’t required to offer support or funding for anyone with disabilities under the DSA. After I completed a needs assessment with the uni I was informed that my recommendation were to have two hours a week of specialist support  at £60 an hour to ensure I pass and complete the degree. And I was expected to pay. Even after complaining , no further help was given . 		No		My shift are mainly older officers who have been in service 5plus years and don’t understand and aren’t bothered by the uni system  and believe I am just making a fuss, and am expected to work on PLT days etc.		IPLDP		I didn’t want or need a a degree 		No		No		11-15		2		Coming in on days off, and starting earlier and finishing later to complete work. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The lack of support from the uni.
The fact that earlier cohorts were required to do more work compared to newer starters who are now required to do 26,000words less than my cohort and stil get the same degree at the end. 

		102		6/22/22 21:26:23		6/22/22 21:33:27		anonymous				I agree		Male		18-24		0		No		Yes		2-2.5 years		South Wales		More than expected 		No		10-15%		Once or twice		Low staffing levels and high demand		Negative effect		Little time to social and de-stress around assignment deadlines		No		Nothing I have learn has assisted me in my day to day role		No		Not relevant to the role, person skills are far more important than any writing skulls		No		Yes		Always wanted to join the police, no preference on getting a degree		0				No		Very little communication from the university 		No		I found that bosses didn’t realise the amount of workload on new joiners and the stress that it caused, neither did they understand the importance of PLT days.		IPLDP		Obtaining a degree is not important for me		Maybe		Yes		0-5		4		N/A		Looking to stay in the job on completion of the PCDA for the foreseeable				N/A

		103		6/22/22 20:57:37		6/22/22 21:33:28		anonymous				I agree		Male		30-34		0		Yes		Yes		1.5-2 years		Humberside		As you expected		Yes		15-20%		Never				Not effected at all				Yes		I've ensured that the topics i pick to research for assignments are beneficial to what i do on patrol. examples of this would be an essay on coercive and controlling behaviour and case study on modern slavery which expanded on knowledge, helping identify factors etc when attending incidents.		Maybe		At this stage im unsure if the time taken from shift to do the work for the degree will leave me better or worse equipped than an officer who hasnt taken part in the degree with the same time served		No		Yes		As much as i'm happy to be gaining a free degree from the job, it wasn't something that i would say swayed me when deciding to apply for the job. I applied when the IPLDP course was running and narrowly missed joining through that entry route as i'm part of the first cohort doing the PCDA entry in force.		0				Yes		Initially the university struggled with retaining lecturers, but the lecturer we now have has taken the lead role on the course and actively supports students individually with their needs. I feel that if we didnt have the lecturer we have most of my opinions towards the course would be different. 		Yes		Due to being on the first intake there are still teething problems, but the force hold regular meetings with student reps and the university to discuss issues from all points of view and most of the time come up with solutions that favour all parties		PCDA		Its a free degree. I dont think there is another job out there that would pay me to do one so why not		Maybe		Yes		0-5		4		A couple of weeks before going into a teaching block i make sure i square off any workbook jobs i can, anything that can wait until i get back i keep and update victims as and when needed and anything that cant wait i speak to my supervision about in advance of leaving shift to see if it can be reallocated.
I have gone onto shift once or twice in my own time during teaching blocks if issues have arisen with workbook jobs to speak with supervision about solutions		Looking to stay in the job on completion of the PCDA for the foreseeable

		104		6/22/22 21:04:31		6/22/22 21:41:07		anonymous				I agree		Male		30-34		2		Yes		Yes		1-1.5 years		South Wales		More than expected 		Yes		10-15%		Never				Negative effect		Workload spills over into rest days meaning time with family is spoiled 		No		Questions about stress during training and CPI when on response are almost non relevant.		No		Not sure I will ever use my degree, Not sure what I am learning or gaining by doing university work.		No		Yes		Just want to be an officer, entry route doesn’t matter to me.		0				No		University support is almost non existent		Yes		Adequate time off
		IPLDP		Less stress and less workload		No		Yes		6-10		4		Make lists, prioritise and use PLT effectively 		Looking to stay in the job on completion of the PCDA for the foreseeable				N/a

		105		6/22/22 21:34:41		6/22/22 21:44:36		anonymous				I agree		Female		30-34		1		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Once or twice		No reasons given.		Negative effect		Made me feel depressed and down, my stomach flies everytime I think of the work. I'm so miserable, it's even causing issues between my partner and I.		No		Absolutely no relevance. When we are fighting on the streets or trying to stop a person taking their life, having completed thousands of words on an essay makes no difference at all. As long as we are capable of doing our job, that's all that matters.		No		It would have made me a more depressed officer.		No		Yes		I had NVQs from spending 6 years in the RAF that would have helped me join alone.		0				Maybe		We don't get the support voluntarily but I do know the support is there. I failed my assignment last week and was able to arrange a one-to-one straight away for them to point me in the right direction.		Maybe		Am able to complete uni work if shift is quiet		Not sure				No		No		6-10		4		Support from my colleagues 		Looking to stay in the job on completion of the PCDA for the foreseeable				Just think that it is totally irrelevant to the policing world. 

		106		6/22/22 21:42:40		6/22/22 21:49:44		anonymous				I agree		Female		25-29		0		Yes		Yes		6-12 months		Greater Manchester		Considerably more than expected		No		Unknown		Never				Negative effect		Ive no time to myself 		No		Training is different to the job 		No		You cant teach common sense 		No		Yes		I applied for the original route but was put on PDCA 		0				No		They throw assignments on you then leave you 		Yes		My force is very supportive 		IPLDP		Less stress. No degree. Save money time. 		No		No		11-15		3		Get help of my tutor 		Looking to stay in the job on completion of the PCDA for the foreseeable				It doesn't work

		107		6/22/22 21:21:18		6/22/22 21:50:09		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		Other		Considerably more than expected		No		25-30%		Never				Not effected at all				No		I don’t need to worry about theories of offending behaviour or victimisation when I’m on shift, just how to deal with it in the moment		No		Officers have managed before without it		Maybe		Yes		I’ve always wanted to be an officer so I would do it anyway		0				No		Rare and poorly scheduled help sessions		Maybe		I’ve not required the support from the force yet but it seems like it’s in place		Not sure				Maybe		Maybe		11-15		2		Speak to supervisor about ways to get jobs off my tracker		Looking to stay in the job on completion of the PCDA for the foreseeable

		108		6/22/22 21:30:51		6/22/22 22:04:57		anonymous				I agree		Female		30-34		1		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		Unknown		Once or twice		Short on shift as another officer had PLT		Negative effect		I have missed out on many family occasions including holidays. I have suffered a great deal of stress which has impacted my home life and quality of life. The amount of work has meant losing most rest days to academia so no downtime from what is already a very stressful job making life changing decisions for people and seeing things most people won’t in Their lifetime with no downtime to process that as there’s always a looming deadline. Mental health impacted severely to the point I wasn’t sure I’d be able to continue a job I love due to a degree that was not providing me with any relevant information I actually use in the job. 		No		Repetitive and topics are irrelevant. Mental health calls (regardless if you agree police SHOULD attend) take up so many resources and policing hours but was not mentioned at all. Community policing mentioned but realistically I haven’t dealt with neighbourhood issues on response in my area. Leadership? Irrelevant in my opinion. Other than my dissertation topic I have not been able to utilise ANY of the material I have used for all work requested of me.		No		Just because you can write an essay on communication does not mean you are any good at speaking to people. You’ve got to have good people skills and even better communication skills to avoid conflict. Unfortunately many who are very talented academically are showing they’re not very good when things get physical and common sense needs to take over. There have also been some phenomenal officers who took to the role naturally that we have lost because they were not ‘academic’ and are left with academics who are no good at the job		No		Yes		I have never wanted a degree, ever. But I have always wanted to be a police officer, it’s just a hoop I had to jump through 		19+ shifts		University work		No		Considering we are distance learners who also work shifts the uni never have any urgency in replying to emails. Maybe they can’t handle the amount of students/workload? 		No		No understanding of PCDA by shift sergeants or inspectors. When you are on shift you are police officer and that’s all they see… another resource. If stress from uni work is too much that’s not sufficient for them to look after your stress in work, they view it as not in their remit of concern. Luckily training seem to realise the pressures and appear to have improved welfare since Sgt has changed. 		Not sure				No		No		0-5		3		My workload is being closely monitored due to stress related illness cause by work/uni. Prior to severe illness I was given task after task and sent to g1 after g1 with no time to do said tasks. My team are currently holding a much higher task number, most of whom are on PCDA		Looking to stay in the job on completion of the PCDA for the foreseeable				The fact they have now cut the uni work by about half shows how irrelevant the work is! People in the intakes after me will hold the same degree with half the work and I haven’t used 90% of the topics covered in my submissions. The PCDA is not fit for purpose, it’s attracting the wrong candidates and eliminating the right ones from the start where they don’t bother applying, the ones who quit because of the stress and the ones who lose the job they are good at because they can’t write an essay on coaching and mentoring? The ones implementing the PCDA seem out of touch with front line policing and are damaging an already fragile service. The PCDA needs to be abolished, yes there needs to be a set standard but degree isn’t it. With less than half the uk population reaching degree level qualification how are the police still the people and the people the police? We are not representative of the community we serve which make the public far less likely to respond well to us from a suspect, witness and victim point of view. 
Do the public want a Bunch of academics or someone with common sense, empathy, understanding, reason and passion? I think they’d take the latter in an either or situation. 
Expecting full time police officers to do a full time degree leads to burn out, stressed and rest deprived officers who are then expected to make on the spot life changing decisions for people? 
There are too many points to even cover here! (Sorry for the short essay #irony) 
 In short it needs to go! 

		109		6/22/22 21:49:00		6/22/22 22:06:45		anonymous				I agree		Male		35-39		0		No		Yes		1.5-2 years		Metropolitan Police		Considerably more than expected		No		5-10%		Never				Negative effect		My home life revolves around completing the required work load and enable the mandatory ‘off the job learning”.		Maybe		It does give the foundation and good revision. But also sometimes has no bearing on the work being conducted.		Maybe		Formal recognition for the level of understanding and giving me a more academic approach to Policing 		No		Yes		The emphasis is on completing a degree, not being competent as an officer. A degree would be appropriate for promotion but not necessary if planning to stay at the rank of PC.		3-4 shifts		University work		No		The university used does not provide the resource material when required.		No		More time should be given to assist with the work load generated by the university.		IPLDP		Shorter probation, no stress of doing work in my own time. Plus this course is so new it has not been  produced with the welfare of the police officer at its heart. There are many problems with the course that needs work.		No		No		6-10		1		Continue to use my rest days to clear my work load! 		Looking to leave as soon as completing the PCDA		Work load is excessive, no/ to little support on course or team.		Needs completely redesigning, to working more in line with a modern apprentership. Where one day  / shift a week is allocated to university study, projects and revision of subjects taught.

		110		6/22/22 21:51:17		6/22/22 22:13:07		anonymous				I agree		Female		30-34		1		Yes		No																																																																		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Constantly		Resources, lack of numbers on shift. 		Negative effect		Working long hours, long shifts and when I was at home I was either sleeping or doing uni work, which trying to catch up on housework, childcare responsibilities led me to have to neglect my home life responsibilities.		No		Being able to write an essay at degree level had absolutely no bearing on my ability to work as a response officer.  It just added to my stress as I was constantly thinking about what work I needed to complete, while constantly having PLT days cancelled and so having to complete all the work in my own time. 		No		Yes		I did not join the police to gain a degree, that was just a necessary action I had to complete to be able to join. 		0				No		The university were absolutely no help to my cohort, down to the attitude of the tutors which in my experience was terrible. 
The feedback given to workbooks was appalling. One set of feedback l was given was the tutor just repeating the question I had answered, full of spelling mistakes while criticising my spelling and grammar!		No		PLT days constantly cancelled and I do not think management ranks really understood the amount of work required. I overheard an Inspector complaining about PLT days, stating that in 'their day they had to study the Inspectors exam at home in their own time'. 
Not remotely the same thing!		IPLDP		I had to resign from a job I worked hard to obtain and because of the strain the PCDA caused on me. 		No		No		I felt had to resign from a job I worked hard to obtain and because of the strain the PCDA caused on me. I could not balance my home and work life and it had already caused a massive negative effect to my personal life. I felt I was unable to continue until I finished the PCDA as ultimately my family life is more important to me.		Yes. I did not want to leave but felt I had no choice. As all new PC's I worked hard to get into the police and enjoyed the job. I loved my team and the varied work, but unfortunately something had to give. 		I now understand that the amount of work required for the PCDA has been vastly reduced, this is very frustrating as maybe if I had joined later I would have been able to continue in my job.  All this tells me is that the amount of work required was not necessary in the first place.  This reduction feels like a slap in the face.

		111		6/22/22 22:16:15		6/22/22 22:21:51		anonymous				I agree		Female		18-24		0		No		Yes		6-12 months		West Mercia		More than expected 		No		Unknown		Once or twice		Low rescources 		Negative effect		Too much time catching up on uni assignments no time to socialised and wind down from shift		No		Learn more on the job, experience is where i learn the most		Yes		Because I'm actually doing the job not catching up on uni and worry about what jobs i need to get for portfolios		No		Yes		If i wanted a degree i'd go to uni and party for 3 years		0				No		They say there is but uni dont even respond to emails half the time. Cant complain about support from the force though		Yes		loads of support from the force		IPLDP		2 years probation and no uni weeks 		No		No		6-10		3		Talk to supervisors		Looking to stay in the job on completion of the PCDA for the foreseeable

		112		6/22/22 22:15:11		6/22/22 22:25:39		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		South Wales		Considerably more than expected		No		5-10%		Often 		Low numbers on shift 		Negative effect		I leave work and cannot switch off. My “rest” days become university working days. Some essays require you to reflect on calls you have been to, therefore you never get a mental break. This means I am tired and can be snappy. I also find I miss out on lots of social events/occasions as I am off work but have university work to complete. 		No		I do not believe the ability to write an essay proves how well I can police. I feel if anything it has a negative effect as I am not not just a member of the public, I am in the higher sector of people with a degree 		No		Again, I feel like it does not prove how well I can police. I will naturally be a better officer as I will be significantly more stressed and when I am in work I will be focusing on work not thinking about the university work I need to complete.		No		Yes		I did not join for further/higher education. I joined you help people and stop people committing crime. I can do this with or without  higher education much like many of my longer serving colleagues 		0				No		I feel the university only think about us as university students. Not police officers working 6 days often more than 40+ hours a week and then more on top staying on to deal with calls. They do not understand the full level of pressure and stress we are under. 		No		Again I do not think people understand the mass amount of pressure we are under. They think it’s a few questions, not thousands of words for after into essays with evidence. The force does not support with PLT and these are seen as days that can be cancelled or moved if needed. They are not protected at all. I have had fro take annual leave to finish university work.  		Not sure				No		No		6-10		3		I have talked through occurrences with the Sargent and we have a working strategy on hat needs to be completed		Looking to stay in the job on completion of the PCDA for the foreseeable

		113		6/22/22 22:23:28		6/22/22 22:29:23		anonymous				I agree		Male		18-24		0		Yes		Yes		1.5-2 years		West Midlands		Considerably more than expected		No		Unknown		Never				Not effected at all				No		Often the education we receive is on the theory behind practical police work, which is useful in an academic setting, but in an active role it has done nothing to assist in dealing with situations when on the job.		No		The best officers I have encountered have a keen mind, enthusiasm and experience, none of them have a degree. I do not believe a degree makes a better police officer.		No		Yes		Due to COVID it seemed a stable job that would be enjoyable, the PCDA route was my only option however.		0				Maybe		There is support, I am unsure when to use it and whatI will gain.		Maybe		Officers in the job have a disdain for the university and seem to hate anything we students have to do regarding them. The force gives lip service to support, but operationally it seems they want us to just get on with it and suck it up.		IPLDP		It is much more suited to creating more experienced and street wise officers in a shorter length of time in my opinion.		No		Maybe		6-10		3		My workload is fine, it is the university work burying me.		Looking to stay in the job on completion of the PCDA for the foreseeable

		114		6/22/22 22:29:09		6/22/22 22:35:07		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		South Wales		Considerably more than expected		No		Unknown		Often 		Short staffed		Negative effect		It has caused me to be a lot more stressed outside of work as well as inside of work		No		I have learnt everything by doing it practically, not reading and writing about it		No		To be a better officer you have to be able to deal with conflict and speak with members of the public, this degree does not help with any of that 		No		Yes		This would be my preferred joining method		0				No		.		Yes		.		IPLDP		To not have to obtain a degree		No		No		0-5		3		.		Looking to stay in the job on completion of the PCDA for the foreseeable

		115		6/22/22 22:21:14		6/22/22 22:36:05		anonymous				I agree		Female		25-29		0		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Asked to come in due to low numbers on shift 		Negative effect		The stress of the workload has played a massive strain on my personal life. I have defintely become disconnected from friends and family and introverted due to the amount of exhaustion and pressure I feel I am under from both shift work and the degree assignments 		No		The models or information required to write about have absolutely no bearing on my day to day role. I am a response officer therefore will never need to understand different models for NPT teams, or a detailed understanding of ANPR (for example) This is relevant for those particular specialist teams, which I am not a part of, and have no desire to be apart of. 		No		I will be a better police officer in respect I will probably perform better as I am under less stress. I will not however retain of use any of the information from the degree to aid my development, as it is so disconnected and so irrelevant to the role I actually hold 		No		Yes		I joined to be a police officer, not to obtain a degree. 		0				No		In my experience the university are completely one sided, and expect students to reach out to them. Contact relevant to the course would be really appreciated. Not to mention when I have made attempts to contact the university, I have been met with unhelpful or non existent replies 		No		Other members of my shift and especially my sergeant do not understand the work required of me, and have made no attempts to understand. The training sergeant appears to be disillusioned from being so detached from response to the pressure on student officers, and in my opinion does not offer sufficient support. 		Not sure				No		No		0-5		4		I try and complete work as soon as I have it. I also ask colleagues for advice/support 		Looking to stay in the job on completion of the PCDA for the foreseeable				This programme is a terrible choice of entry route. Completely not fit for purpose, and is used as an excuse to underpay hard working officers. The pay for this level of work is simply no where near enough. 

		116		6/22/22 22:29:48		6/22/22 22:37:07		anonymous				I agree		Male		35-39		2		Yes		Yes		3+ years		South Wales		More than expected 		Yes		Unknown		Never				Not effected at all				No		The university want you to use the assignments as reflective pieces of work to help you deal with a incident better the next time because they think you will reflect on how you dealt with each incident. In reality we don’t have time to reflect and each incident is completely different.		No		I did the work to keep my job. 		No		Yes		I completed the course as part of my probation, it’s what I had to do to keep the job I wanted. 		0				No		Distance learning did not work - no support - constantly changing the goal posts and adding more work without properly communicating it - it felt like they were making it up as they went along		No		The force have the attitude of “oh we’ll just get the work done or you’re out of a job” “yeah we have fed it back” but nothing changed during my time of doing it - it only got worse for officers coming out after me		Not sure				Yes		Yes		11-15		1		Na		Looking to stay in the job on completion of the PCDA for the foreseeable				Na

		117		6/22/22 20:42:40		6/22/22 22:39:08		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Often 		Lack of resources 		Negative effect		Caused stress and lack of sleep 		Maybe		Some points relevant however some would become more relevant when applying for different roles/sectors compared to response 		No		Due to the stress and workload it is difficult to learn when at work because your mind is not purely focused on work. 		No		Yes		Joined to become a police officer not to have a degree 		0				No		The only form of communication from the uni is email and we have only had one input and guidance session on how to complete the assignments since the beginning. You can do a drop in session however when working full time this is difficult to arrange around work life balance. 		No		Because 2 days a month is not enough time and especially when they are getting cancelled. 		IPLDP		Because there is no work life balance and 		No		Yes		6-10		3		Set specific time aside 		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		118		6/22/22 22:38:10		6/22/22 22:42:27		anonymous				I agree		Male		18-24		0		No		Yes		0-6 months		Hampshire		As you expected		Maybe		15-20%		Never				Not effected at all				No		I am still in initial training and not on operational shifts yet.		Yes		Larger knowledgebase		No		Yes		I have always wanted to join		0				Yes		I have regular contact with CCCU		Yes		Regular contact with my tutors.		PCDA		I agree with the PEQF		Yes		Yes		0-5		5		Not on shifts yet		Looking to stay in the job on completion of the PCDA for the foreseeable

		119		6/22/22 22:38:17		6/22/22 22:43:14		anonymous				I agree		Female		30-34		0		No		Yes		1-1.5 years		South Wales		More than expected 		No		5-10%		Often 		Not enough numbers for shift. 		Negative effect		Can't switch off. Added stress. 		No		It has no bearing on the job.		No		It has no bearing on the job. 		No		Yes		My goal was to join the police regardless of what hoops i needed to jump through		0				No		They tell you the course is designed for minimal contact from them. They are never forthcoming. 		No		Force cancels plt a lot. Do not feel sgt in charge of students cares. 		IPLDP		I hear its better work life balance		No		Yes		6-10		4		Try and go code 8. Tough as we are 1 and 1		Looking to stay in the job on completion of the PCDA for the foreseeable				It is not fit for purpose

		120		6/22/22 22:32:07		6/22/22 22:47:07		anonymous				I agree		Male		30-34		0		No		Yes		1.5-2 years		Cumbria		Considerably more than expected		No		Unknown		Once or twice		Short staffed		Negative effect		No energy to do anything in my own time		No		It isn’t relevant for the job. Writing assignments on self reflection and the history of policing for example do not prepare me for life on the streets. 		No		Dealing with people and communicating is not something you learn academically. It’s about life experience, this can’t be taught academically. 		No		Yes		Degree is a burden on officers. The workload is too much. My biggest regret is not joining the police earlier to avoid the degree. 		6-12 shifts		University work		No		All help is via email/teams. The level of people advising is poor. 		No		It’s not understood by sgts on shift. Just seen as a burden on shift when abstractions happen. 		IPLDP		To avoid the degree. 		No		No		16-20		1		Requested time to get work complete		Looking to stay in the job on completion of the PCDA for the foreseeable				N/a

		121		6/22/22 22:29:54		6/22/22 22:52:02		anonymous				I agree		Male		40-44		3		No		Yes		6-12 months		North Yorkshire		Considerably more than expected		No		15-20%		Never				Negative effect		I find myself worried and concerned about completing university assignments. The university delivers training on how to write assignments and not on the content. The content is too abstracted from policing to be able to apply any relevance to day to day policing. 		No		The academic content does not provide any parallel to the day to day role of a police officer. For example we completed a module about evolution and why someone with a sloping forehead may be more predisposed to commit crime and not conform. There was also academic studies on using evidence based policing. Completing Randomised Control Trials on domestic abuse victims would be simply not feasible and frankly put people at risk. 		No		The degree work means I am unable to do self learning on topics I feel I need more information on or interest me more. I do not have time to study deeper certain legislation or policies as I have to follow a curriculum that is rigid and irrelevant. 		No		Yes		I joined to police to help people. To reduce crime where I live and for a fulfilling job. I did not join the police to obtain a degree that has no relevance outside of police. But also seems to have little relevance inside of policing. 		0				No		The university does not understand the demands of operational policing and say it is our responsibility to ensure the force ensures we are given appropriate time for study. Even then the university will schedule sessions during operational policing days. 		No		I am often told that we will have to work in our own time to complete the degree. 		IPLDP		This is more relevant to the role. It allows for reflective practice and ongoing learning. The training delivered is based on operational competencies. I can then choose to up skill what interests them rather than being force fed a curricula. 		No		Maybe		20+		3		I complete university work on rest days and try and get ahead. This allows me to keep my operational days focused on operational work. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I did not join the police to do the PCDA program. I joined the police because I wanted to be an officer. The fact was that the PCDA was the only route available so O had to accept that. 

		122		6/22/22 22:34:00		6/22/22 22:54:13		anonymous				I agree		Female		40-44		0		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		Unknown		Never				Negative effect		The whole experience of the PCDA process has had a detrimental affect to my health and well-being. Due to not having the time for activities that I would normally do, such as the gym, yoga, meditation; I have suffered stress, anxiety and depression and have had to see my GP. I have had limited time to spend with my partner and I have sacrificed spending time with friends and family. 		No		PCDA subjects such as team cohesion have not been relevant to my role as a response officer, attachments have been more relevant and beneficial to my role. 		No		The skills to be a good police officer can not be taught. Communication and relatability is what makes a good police officer. 		No		Yes		I joint the police to be a police officer not a degree holder.
		0				No		University has very little understanding to what our role as response officers entails. 		No		I am very fortunate with my Sergeant and Bronze Inspector but there is a “you knew what you signed up for” culture across the force. 		IPLDP		Degree is not beneficial and I am not a academic. 		No		No		6-10		5		I prioritise my workload and utilise my work work time to full capacity to remain organised. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		123		6/22/22 22:57:25		6/22/22 23:06:36		anonymous				I agree		Male		25-29		0		Yes		Yes		6-12 months		Dorset		More than expected 		No		5-10%		Never				Negative effect		I’m doing assignments for “work” in my own time, or on “rest” days. I’m never able to fully relax because even when I’m not on the job, I have to think about writing an irrelevant essay or awful PowerPoint on EBP or why mrs miggins feels left out from Doris’ tea party.		No		As above. 		No		I was told by an instructor that we have a 5yr life span and the degree is something we can take with us when we leave.		No		Yes		I’d drop this awful degree in a heartbeat, given the opportunity.		0				No		I’ve had a few reviews and each time my uni (USW) have shrugged off the fact the work load is large and “sorry you have to use your annual leave to finish the assignment “ 		Maybe		There’s nothing they can do, contracts have been signed and the uni’s have the force’s by the bollocks. 		IPLDP		The PCDA is appalling, considering the job’s focus on MH…		No		No		6-10		3		I have a good squad, I’m very lucky.		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA is a failure and the COP should consider conducting some EBP on themselves and the course…

		124		6/22/22 23:02:10		6/22/22 23:09:28		anonymous				I agree		Male		25-29		2		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Resourcing and operational demand		Negative effect		You spend every waking moment dealing with admin, the only free time you have is spent thinking about the next admin you'll have to do. It had a very negative effect on my lifestyle however I am now aware the demand has allegedly been reduced by 40% since I completed the PCDA programme, being the first intake in SWP to do this.		No		It's entirely academic and theoretical, it does not improve relevant skills such as investigative skills or interpersonal skills regardless of how much they argue it does.		No		I already have, it had no positive impact on the officer I have become. 

The developments I have made are from life experience and taking on board colleagues advice.		No		Yes		I didn't want a degree, I wanted a career with the police. Now I'm done I'm not sure it's worth it anymore with the diabolical pay and lack of respect from within the organisation.		0				No		I didn't have time off because only my colleagues suffer.

The university are in it for profit only, absolute sham, open door policy but nobody is in the office. 		Yes		My team were the only reason I was able to manage my workload and complete what was expected of a response cop on shift.		IPLDP		It's more policing centric.		No		Maybe		6-10		4		I have a good team, we manage our workloads		Unsure		Better pay, more respect. Currently in process of joining local train service company as a driver.		No.

		125		6/22/22 23:15:46		6/22/22 23:20:37		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		North Wales		Considerably more than expected		No		Unknown		Often 		Lack of staffing and increase in demand		Negative effect		Stress, willingness to resign		No		The history of the police and why they did what they did has no positive effect on how I police today. Do I need to know it? No.		No		Same as above		No		Yes		I wanted to be a police officer and fight crime, not a student studying for a degree		3-4 shifts		University work		No		No contact from them what so ever and expected to know how to answer questions without any support		No		Same as above		IPLDP		No degree, less stress, no pointless learning, can do the job I signed up to do without worrying about deadlines for assignments 		No		No		6-10		2		Absolutely no idea if I’m honest, struggling		Unsure

		126		6/22/22 23:12:40		6/22/22 23:24:03		anonymous				I agree		Male		18-24		0		Yes		Yes		6-12 months		South Wales		Considerably more than expected		No		Unknown		Never				Negative effect		You finish your last day of shifts on a night shift, where you spend your first rest day finding your feet again, to spend the next 3 doing university work you have no social life and struggle to get the motivation to even exercise, and then your back into your 6 shifts.		No		The questions do not aid or benefit your day to day policing work. 

They are completely irrelevant and off topic of response officers where we now have to spend a 3 year probation instead of 2 writing in a style that we will never use again writing about topics we probably will never use again.  		No		There are no benefits to this, your writing styles are completely different from statements to university style writing. 

It has no impact on how you can speak/manage people. 

And it’s a continuous strain that you are potentially going to get sacked if you are unsuccessful. 		No		Yes		The degree is irrelevant to me. I have always wanted to be a police officer this is just something that is clearly not working. 		0				No		They state that they will be there every step of the way and yet you never hear off them. During initial training I seen the university team once and then at the end of treating we had a half day on what’s expected of you in year 1 which was not useless. 

They have now pulled face to face interviews as well. 		Maybe		The force seem to be tied by the powers that be. 		IPLDP		It appears to be more work place assessment and relevant. 		No		No		6-10		3		Ask members of my team and Sargent for guidance. 		Looking to stay in the job on completion of the PCDA for the foreseeable				Even training school staff have stated that they would prefer to be teaching police related topics not university style topics. 

		127		6/22/22 23:24:22		6/22/22 23:30:33		anonymous				I agree		Male		18-24		0		Yes		Yes		1-1.5 years		South Wales		Considerably more than expected		No		Unknown		Often 		Demand		Negative effect		Rest days are no longer rest days because I am constantly catching up on uni work due to a busy work life.		No		 		No		Everything I do now has been learnt on the job not through by degree		No		Yes		 		0				No		 		No		Constant canceling of my PLT days and the force does not support other allocated time off before key submission dates.		IPLDP		Much easier on home work life balance 		Maybe		No		16-20		2		Specific plans per occurrence and managing the expectation of victims 		Looking to stay in the job on completion of the PCDA for the foreseeable				 

		128		6/22/22 23:21:05		6/22/22 23:34:44		anonymous				I agree		Male		25-29		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		No time to really unwind, no time to socialise  and meet friends/family for mental health benefits. The constant work to home continuing uni or competence portfolio is draining. Leading to consider leaving the force 		No		The majority of the content does not benefit that much. At this stage of the career we should be leaning skills and legislation not theory in my opinion. It detracts and slows our practical learning and is not benefitting us or the communities 		No		Policing is practical. I understand that theory and studies influence this but I feel that what we learn can be delivered to us in house on professional development days 		No		Yes		I actively tried to avoid the degree meaning I would leave the WMP as a staff role and join a neighbouring force as they were still holding the IPLDP route, partway through they changed to PEQF. Along with being messed about I decided to stay with WMP. Have I had the opportunity to join a force with non degree route then I would, even now. Considering leaving and joining one that has IPLDP again 		1-2 shifts		University work		Yes		The WBEO is amazing, some occasional lecturers are beneficial but few and far  between that cater simple straight forward sessions. 		Yes		Somewhat, those that understand will help those that don’t understand our pressures don’t. The well-being team within learning and development are very helpful and reassuring to help us progress 		IPLDP		The stresses of learning this role with added stress of uni, if you fail uni you’re sacked. 

I feel in house learning is far better, to the point and what we need to know by similar minded people (practical / critical not academic critical)  		No		No		0-5		3		Raise matters to sergeant asking for support 		Looking to stay in the job on completion of the PCDA for the foreseeable				I would like to stay, as long as I can. The dissertation instils fear in me. The university seem to run the students not the force who we are employed by. We fail the degree we fail our jobs. Time and public money wasted this needs to stop. PCDA is not working, we should be given the opportunity to move to IPLDP. Many are in the same mindset as I and morale is falling fast. 

		129		6/22/22 23:11:02		6/22/22 23:37:14		anonymous				I agree		Male		40-44		2		Yes		Yes		0-6 months		Metropolitan Police		More than expected 		No		Unknown		Never				Negative effect		I have no issue with the training or the learning... The modules are on-topic and relevant. Giving a good context to much of what we gave on shifts.

But the strain comes when needing to put in the time and focus for the academic side of things...

OCP Logs and other Academic writing. Plus other activities that we all know are purely for the UCAS points. And not needed for our actual learning.

All of this takes time and focus away from my family, wire and children. And work/life balance is tough enough. Without that being added. 		Yes		The 'work' no. The learning topics, 'yes'.

Short version. The learning outcomes could be delivered much more efficiently if it weren't for overheads of academic writing, tests etc.		Maybe		"It's a free degree" is probably the most common positive from most in my class... But if you ask them if they would rather not do the academic side of things. They would almost all say no. They would rather just do the job.

My only fear in the possibility of not getting a good grade, is if the degree and our grades are somehow going to influence our career paths.

For example. Say two officers went for a Sgt position. One officer had a borderline pass. The other has a 2:1.

Will the job automatically place more weight on the candidate with the academic performance, before even considering assessment..?

I hope the answer to that will be no. And they'll go with a more specific decision process... But my gut tells me, that won't be the case...		No		Yes		As with many officers in my class. I would have gone with the IPLDP route had it not been closed by the Met.

Annoyingly, it was closed. Then re-opened again in order to help meet recruitment targets.

But many in my class were told they would have to withdraw from the PCDA and reapply to IPLDP.

And given some had waited over 12 months to get into PCDA. They just shallowed their annoyance and stuck with the PCDA.		0				Yes		I'm lucky to have a really good lecturer... Others from what I've discussed with different classes, haven't been as lucky.

Our lecturer is amazing! Definitely lucked-out on that! 		Yes		Our Sgts and Staff have been really good so far.		IPLDP		Because it would be a more efficient and effective route.

Plus I would have a 2yr probation, not a 3yr probation. Which sucks!

Probation is definitely a sore point for many of us.

IPLDP and DHEP is 2yrs.
PCDA is 3yrs.

Is you ask me. That's just not fair. Nor reasonable. And some would say, discrimination.		Maybe		Maybe		0-5		4		. 		Looking to stay in the job on completion of the PCDA for the foreseeable				Main sore points have already been covered:

1) Academic overheads, pointless to Policing.

2) IPLDP being terminated, then extended, then apparently being extended again or terminated again (no one seems to know).

3) Unfair 3yr probation, where the other routes are only 2yrs.

		130		6/22/22 23:24:28		6/22/22 23:41:53		anonymous				I agree		Male		30-34		0		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Never				Negative effect		Severely impact family life and having to miss out on events due to having to compete uni work. I often have to work all of my rest days to complete the uni work which is tiring and then impacting my energy levels and focus when on shift		No		Some essays are relevant however most of the essays are not. None of the essays are making me a better police officer and I feel that most staff are feeling the same		No		Same as above		No		Yes		I didn’t join the police for a degree I joined because I wanted to be a police officer. A degree is not relevant to police officers 		0				No		No support, never seen a uni representative. Only ever had one teams meeting for my whole intake. Drop in sessions are not frequent enough and hard to come by. Feel like we have been left to it with no help. I contact uni by email asking for help on one essay and never had a reply.		Yes		If I ever need time on shift to complete work I often will have the time should staffing levels allow for it		IPLDP		PCDA aid not helping officers and is only making them stress. The amount of officers leaving due to the uni work is too much at a time when more officers is needed. 
From my understanding the IPLDP was a better training route and a lesser drop out rate of new recruits 		No		No		6-10		3		Time needed to complete files for CPS. This is extremely time consuming and with staff levels being low unable to have time to complete the files		Looking to stay in the job on completion of the PCDA for the foreseeable				PCDA is not relevant to policing and is causing so many officers to stress and then quitting. I want to be a police officer hence I joined the job. If I wanted a uni degree I would have gone to uni. Officers have never needed a degree previously so I don’t understand why it is needed now. It’s putting too many good officers on the sick or quitting.

		131		6/22/22 23:48:37		6/22/22 23:58:26		anonymous				I agree		Male		18-24		1		Yes		Yes		2-2.5 years		Gloucestershire		Considerably more than expected		No		5-10%		Never				Negative effect		Working through rest days		No		All training required for operational work has come from force, no university work has been relevant to help me achieve competence.		No		My skills come from my life experience, not my academic achievements.		No		Yes		I want to be a police officer above anything else and would have done so whether I needed a degree or not.		0				No		Minimal PLT days and no consideration of operational workload.		No		Same as above.		IPLDP		I would have been signed off and out of probation by now and would not have had to work over every set of rest days.		Maybe		Maybe		20+		2		I don’t see anything that can be done until either numbers or structure improves.		Looking to stay in the job on completion of the PCDA for the foreseeable				The idea itself is not terrible. It is however not sustainable with the current state of policing and should not have been implemented until numbers had improved.

		132		6/22/22 23:59:33		6/23/22 0:04:20		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		Cleveland		More than expected 		No		5-10%		Once or twice		Low staffing/ events 		Negative effect		More work hard to juddle with police pressures and Uni work/ assignments/ discertation 		No		None of it is relevant all academic theories which don’t convert 		No		It wont		No		Yes		Didn’t Join for the degree		0				No		Don’t bother and don’t mark work		Yes		But they can’t hold Uni to account 		IPLDP		It’s better and established longer. So no set backs/ poor organisation 		No		Yes		11-15		3		Chip away between immediates 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		133		6/22/22 22:57:15		6/23/22 0:07:16		anonymous				I agree		Female		25-29		0		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		15-20%		Once or twice		Resourcing 		Negative effect		It is impossible to have a decent work/life balance. The job is already stressful as it is, having university work on top of that I find myself constantly stressed about not being able to be on top with things. I’d usually spend my rest days not wanting to see anyone or do anything as I’m extremely tired. With a 4-6hours commute per shift day there’s 0 time to continue with my usual social life or even get around with groceries, cooking and other household chores. I am barely in touch with my family, never have time to catch up with them. On top of that, after paying rent, bills, car expenses, other necessities I have no money left to save up, especially when I’m paying off student debt WHILE DOING ANOTHER DEGREE I DONT NEED.		No		Not relevant at all. Even taking Community Policing module at uni as an example, assessments to be completed with a presented scenario that is related to terrorism - this is simply not realistic and not something I encounter at work. The only useful PCDA work is legislation. Everything else is pointless. We are not adapting academic writing to our reports at work. Reflective modules asking to reflect on these major incidents that we attended..when in reality it’s repeat missing persons due to mental health or not liking their curfew at their care home and domestic incidents of common or abh assaults with no victim support. None of the PCDA work contributed to how I respond to such or even any other incidents. Only practice practice and practice.		No		Absolutely not. For the reasons named above. And because I already have a degree in Criminology with Psychology which at least provided some sort of useful info for operational policing.		No		Yes		All I wanted was to join the police, the year after getting my degree for which I worked very hard for. Sad to see that this cannot be acknowledged due to insanely poorly managed programme 		1-2 shifts		Personal life		Maybe		Some sort of support is available there for sure but I don’t see many of us still willing to talk about the same issues again and again. No one can change it at the moment, so there’s no point asking for support. This programme simply does not work.		No		Not at all. Hearing all the time “let your supervisors know if you’re struggling” but in reality you will be seen as not doing enough if you’re struggling. At the end, I’m working as a police officer, I am dealing with serious things every single day. Having 10 tasks on my account, people I need to respond to and communicate with should not wait while this police officer dealing with their case has extra time for an essay?! 		IPLDP		Because this uni degree thing is stupid.		No		No		6-10		1		Continuous conversations with supervisors explaining how my work load is bigger than majority of the team but I have 20% less time to complete it, asking to be left alone on some shifts to work through my tasks. 		Unsure		The degree programme 		It’s unrealistic and does not work. 
At least have the bloody options available for those with degrees. Many amazing people have joined the police with the purest most genuine wishes to be in policing. The same people, who could be or already are incredible assets to forces, are now dropping out or being threatened to be kicked out because they’re not coping with uni work. 

		134		6/23/22 0:00:23		6/23/22 0:08:15		anonymous				I agree		Male		30-34		0		Yes		Yes		6-12 months		South Wales		More than expected 		No		Unknown		Never				Negative effect		Not enough PLT means working on rest days		No		Workbook questions not relevant to day to day policing. 		No		Don't need a degree to be a police officer		No		Yes		I'd have much rather joined and not been forced to do a degree 		0				No		Absolutely useless		Yes		Very understanding  of the lressures being out on us.		IPLDP		 No academic  degree nonsense.		No		Yes		6-10		4		Engage  time management for tasks  
To do lists etc		Looking to stay in the job on completion of the PCDA for the foreseeable

		135		6/22/22 23:55:10		6/23/22 0:11:35		anonymous				I agree		Male		25-29		0		No		Yes		2-2.5 years		South Wales		Considerably more than expected		No		Unknown		Constantly		Superintendent authorised them to be wiped for certain months and resourcing / planning and myself couldn’t work out how many I lost. It was for low staff levels. I cancelled my annual leave and reinstated it with my previously cancelled PLT. 		Negative effect		Spent all my rest days doing essays and basically working everyday of the month 		Yes		Some is relevant, more so the online packages and videos, offer some theory for thought and application. The essays are mundane, typical university questions. A very non-holistic approach to assessments - it’s all essays! Where’s the professional academically assessed group discussion or topical presentations for example? (I understand this may be hard to implement, but still  - 100% essay based, bar the OCP is a bit silly in my opinion). 		No		Practical experience is key. I completed the degree just to get it done. 		No		Yes		I wanted to be a PC 		0				No		Through covid I had pre recorded stuff and taught myself. 		No		We’re just a number and a resource. 		Not sure				Yes		Yes		0-5		5		Come in to work hours early to get it all done before my shift starts. That’s how I’m on top of everything, but it’s less stressful when I afford myself the time to do my workload. But because my workload is low, I get given the most new occurrences and it’s a fine balance managing it and feeling like I cannot cope. 		Looking to stay in the job on completion of the PCDA for the foreseeable				No thank you, just don’t stress about it. 

		136		6/23/22 0:05:21		6/23/22 0:13:08		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		South Wales		Considerably more than expected		No		5-10%		Often 		Low resources or not being allowed them on certain days ie. Fridays/Saturdays at all 		Negative effect		I am having to commit time outside of work to my studies otherwise it will never be finished		No		It has no relevance to my work whatsoever. The ability to write an essay does not correlate with my ability to do my job efficiently. I have not learnt anything from it that has benefitted me on shift.		No		I fail to see how it would help me become a better Officer. All it has done is prevent me from learning operationally to the best of my ability as I am instead spending time writing essays.		No		Yes		The degree is simply a means to an end for me. I did not go to uni because I had no desire to, this was the only way I could become a Police officer by doing the one thing I did not want to do anyway. 		0				No		The university are extremely dismissive towards us, I recently reached out for help and was basically told I should have done it by now as I had enough time and that I needed to focus my time better. In person 1-2-1s have been removed and replaced with online group sessions which are useless. The feedback after essays only highlights what is wrong with the work and not what you could do to improve. 		Maybe		On some occasions yes, on others no. When it comes to PLTs these are cancelled like there is no tomorrow and moved for poor reasons. Some sergeants do allow time for you to complete your work though.		Not sure				No		No		6-10		3		I make lists and task myself in order of urgency.		Looking to stay in the job on completion of the PCDA for the foreseeable				Awful programme that I would not recommend to anyone. People I know who are in university find it baffling that a stressful and draining job such as ours expects us to do a full degree with a dissertation at the end. It is utterly ridiculous.

		137		6/23/22 0:19:18		6/23/22 0:26:04		anonymous				I agree		Male		18-24		0		No		Yes		2-2.5 years		Other		As you expected		No		15-20%		Once or twice		Sergeant tried to, got told no
But have he some moved due to significant events like derby or pride 		Negative effect		Always stressed and always working 		No		How does my ability to write an essay make me a better police officer? 		No		I’m a police officer not a uni student 		No		Yes		Don’t need a degree		0				No		There is a lot of talk of support but none when it is needed, I had a friend and colleague die and only had a check up from work not the uni and nothing since 		No		People neither understand nor agree with it and there is always grief for having ‘time off’ or “protected leisure days” as officers call them 		IPLDP		Because it’s better and doesn’t require a degree or to get a degree, also probation is 2 years not 3		No		No		0-5		5		I booked off every early shift for 3 months meaning I wasn’t allocated any new job and only picked up jobs I was deployed to 		Looking to stay in the job on completion of the PCDA for the foreseeable				Get rid of the degree

		138		6/23/22 0:32:16		6/23/22 0:40:00		anonymous				I agree		Female		18-24		0		No		Yes		0-6 months		Metropolitan Police		Considerably more than expected		No		Unknown		Never				Not effected at all				No		What is being taught at university is then being contradicted to what’s being told at station. Also, find none of the assessments useful or relevant to day to day policing 		No		As working on response and at the station is where i learn the most, having a degree isn’t going to make me better officer. 		No		Yes		No interested in having a degree, I joined as I wanted to be a police officer 		0				Maybe		There are no clear point of who to contact when extra support or information is required about assessments 		Yes		.		IPLDP		As I don’t believe that a degree makes you a better officer, also less work to do outside of the usual day to day jobs that neeed to be done 		No		No		0-5		3		Work on uni work during rest days 		Looking to stay in the job on completion of the PCDA for the foreseeable				Hardly no support available, nor time 

		139		6/23/22 0:41:23		6/23/22 0:51:43		anonymous				I agree		Female		18-24		0		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Often 		Low resources 		Negative effect		I believe it has negatively effected my home life. Resources on shift are extremely low and the demand is high. high amount of calls leads to big workloads that we do not get a chance to look at. This causes stress whilst in the workplace. The lack of support from the uni and the amount of work required causes students to feel very stressed whilst at home meaning students are not getting a work life balance. 		No		None of the questions are relevant to operational policing. Uni encourage use to describe an incident in as little words as possible so you can use the word count to talk about acronyms and models that are suppose to assist officers.		No		Lots of good officers on shift who don’t have a degree		No		Yes		Wanted to join the police not get a degree otherwise I would have gone to uni prior to joining.		0				No		The uni are not helpful or supportive. They do not seem to understand that officers are doing the degree along side working full time		No		Plt gets cancelled causing more stress on students 		Not sure				No		Maybe		11-15		3		Prioritise calls 		Looking to stay in the job on completion of the PCDA for the foreseeable

		140		6/23/22 0:37:27		6/23/22 1:01:40		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		Dorset		As you expected		No		Unknown		Never				Negative effect		I find that everyday jobs such as cleaning and general tasks get left at the wayside as my priority is getting the work done. Alongside shifts and recovery from night shift working, my 3 rest days are usually taken up with completing assignments or research rather than socialising and maintaining wellbeing. 		Yes		There are clear links as to why certain topics should be explored and understood, but usually relevant to certain roles. For example, EBP. This style of policing is usually adopted by Neighbourhood teams rather than response officers. If looking to divert into a certain role, some aspects I can see, are good to thoroughly understand. For a role in response policing, some topics do not seem as relevant; such as the topics around styles of leadership. A general understanding of such a topic and the importance of leadership is obviously clearly linked with policing, but at an early stage in the career when PCDA officers are responding, it could be replaced with more relevant material to TP officers. 		No		I believe that completing a degree on the job does not make an officer any better than one who had completed IPLDP(?) or learnt on the job. I believe that officers are only as good as the effort that they put into their role, and success in the role has very little to do with the ability to write an essay on a topic. 		No		Yes		The degree is something which I accepted was a part of the process. I joined the police as it is a lifetime career choice for me, not to obtain a degree. The degree was not the driving force for me to join. 		0				Yes		I have not asked for much support, but when I have asked for assignment help it has been provided in a timely manner. I am sure that if I needed anything, the services would be available to me.		Yes		Colleagues are very aware of the stress that students officers are put under to meet deadlines and complete the work and support one another. 
Extra PLT days are able to be booked, but with tight restrictions on when they can be taken, I.e no weekends or night shifts can be lost to a PLT day. 		IPLDP		From my understanding, there is less pressure and stress involved and no assignments to complete. 		Maybe		Maybe		0-5		4		I ask for workload checks regularly and try to progress investigations within the shift that I pick up the job without longing it out and letting the job get old. I close unnecessary tasks and keep my logs updated with action plans of what I need to do and what I have done to manage the job list. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I do not hate the PCDA route, but I would prefer to be without it. I don’t always understand the reason why officers need a degree, I just get on with it. 

		141		6/23/22 1:17:49		6/23/22 1:22:28		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		Staffordshire		Considerably more than expected		No		5-10%		Often 		Resourcing. 		Negative effect		Working on rest days to do assignments.		No		The university lectures have little relevance to day to day policing.		No		As per above.		No		Yes		I want to be a Police Officer and not complete a degree		0				Maybe		There is support but not the best.		Maybe		As before.		IPLDP		Better training and more focused on being a cop not an academic. 		No		No		6-10		4		Get around to it when I can 		Unsure

		142		6/23/22 5:27:12		6/23/22 5:43:02		anonymous				I agree		Male		50+		1		Yes		Yes		6-12 months		Thames Valley		Considerably more than expected		No		25-30%		Never				Negative effect		I end up using my rest days to do assignments when I should be resting or doing something with my family 		No		Haven’t had to use Harvard referencing yet 		No		Policing is about common sense and passion for the job		No		Yes		I don’t want a degree.		0				No		Asked for help several times and got no support 		Yes		Work have tried to help giving me time to complete my assignments 		IPLDP		So I don’t have to do a degree 		No		No		16-20		2		My boss is great he has already farmed out some of my work		Actively looking to leave immensely prior to completing the PCDA		PCDA in a nutshell 		Why isn’t there a option to transfer off PCDA and change to IPLDP

		143		6/23/22 6:12:00		6/23/22 6:21:39		anonymous				I agree		Female		25-29		0		Yes		Yes		2-2.5 years		South Wales		Considerably more than expected		No		Unknown		Once or twice		Staff shortages 		Negative effect		Finding yourself working on the university work on rest days.		No		Not relevant in the slightest. Everyone doing same qualification. I have been out of school for 10 years however have been in the police as a PCSO for 4 years prior to joining as a PC 
Uni work has no bearing on my development whereas previous job experience does.
		No		Have learnt nothing to benefit dealing with the things we deal with. 
Workbook questions are about answering how you dealt with calls, what you think about organisational justice etc. how does this help you with dealing with people, managing a workload, seeing cases through the criminal justice system etc ?		No		Yes		Would have always joined we saw it as a career I always wanted. I didn’t even know the PCDA had become part of it		19+ shifts		Something else		No		I had to have some time off work due to a car crash that really affected me. University accepted extenuating circumstances, however I was given 2 weeks to complete a 8000 word workbook when returning to a full set of 6 shifts. I was told this would be my “final” chance to complete , and was also contacted by an L&D Sargent to say that I was going to be put on an action plan regarding my university work…… 		Maybe		We are given PLT 		IPLDP		Not sure what it is but anything’s got to be better than pcda 		Maybe		Maybe		6-10		3		It’s resulted in me just having to request time to do my workload on shift. Luckily I have a supportive Sargent 		Looking to stay in the job on completion of the PCDA for the foreseeable

		144		6/23/22 6:36:20		6/23/22 6:51:32		anonymous				I agree		Male		35-39		2		Yes		Yes		2.5-3 years		West Midlands		Considerably more than expected		No		5-10%		Often 		Demand on resources 		Negative effect		There is no balance, sleepless nights inability to attend family functions due to workload. Requirements placed on you are far too high.		No		Alot of the material provided has no bearing whatsoever on policing, when challenged students are given an extremely loose fitting account on how the content relates.		No		As above		No		Yes		Na		0				No		Despite pleas for help your told to get on with it and other students get through OK. Disabilities aren't taken into account, alot of the work is self directed I.e watch this you tube video for an hour.		No		Alot of the issue are uni based although you get alot of "talk to the uni" or "ill see what I can do" and hear nothing back.		IPLDP		No uni		No		No		0-5		3		N/a		Actively looking to leave immensely prior to completing the PCDA		Cant cope with the lack of support, lack of necessary training and university requirements 		The wider student base aren't listened to, the government/ forces take the few who are able to cope with no other commitments or family needs and publish their background / comments positively representing the pcda when the picture is much bigger. 

		145		6/23/22 7:05:47		6/23/22 7:14:16		anonymous				I agree		Female		25-29		0		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Demand 		Negative effect		Spending rest days trying to complete the uni work. I can be quite stressed at home due to the workload of uni work		No		Talking about my well-being in essays does not help my well-being. Writing essays on organisational justice does not help me become a better police officer. That is more relevant to supervisors. 		No		The work is not relevant to the job. I should be learning how to complete Cade files and dealing with complex investigations, not writing essays about team cohesion.		No		Yes		I did not join to get a degree. I would still joking regardless		0				No		The university does not care for well-being and the workload. A colleague reached out and said they were struggling with the workload and homelife balance. The university replied by saying you know what you signed up for 		Maybe		Supervisor is supportive with the workload and understands how difficult it is.		IPLDP		It is extremely difficult obtaining a degree whilst working full time. This is not something I would have chosen for myself if given the option 		No		No		6-10		3		Chipping away at it		Looking to stay in the job on completion of the PCDA for the foreseeable

		146		6/23/22 7:18:42		6/23/22 7:40:45		anonymous				I agree		Male		35-39		4		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		Unknown		Once or twice		Low numbers on shift and cancelled to attend a training course. 		Negative effect		Taken all my annual leave to complete uni work. I haven’t been able to spend as much time with my children on rest days. Been unable to attend family events. Not had a holiday in 3 years. Neglected housing improvements and having essential work done at home. 		Maybe		Some assignment have been and they have been more enjoyable to complete. 		Yes		I have gained knowledge from some of the work. 		No		Yes		A free degree was not the reason I joined. 		0				Yes		The uni have promptly answered queries however I have had to travel 2 hours to Bridgend and back for a 30 minute 1:1. This has made it less likely to attend when I need to. 		No		No willingness to swap PLT or shifts in order to complete work. 		IPLDP		Less stressful I imagine. 		No		No		11-15		3		I complete work whilst off duty 		Looking to leave as soon as completing the PCDA		Lack of support in the job and always late finishing, cancelled rest days. 		I feel that the PCDA is making it impossible for individuals with family’s to join the police. I also feel that it is unfair that the workload has been reduced by 26000 words now that all of my work has been completed. Most of my leave for the year has been used up by MAY to complete the uni work. 

		147		6/23/22 7:13:40		6/23/22 7:43:50		anonymous				I agree		Male		35-39		3		Yes		Yes		2-2.5 years		Gloucestershire		More than expected 		No		Unknown		Never				Negative effect		I have to work on my university assignments during rest days. Taking me away from my family and adding stress on my relationship		Maybe		I have used some of the knowledge I have learnt, but I do get the strange looks to suggest, why do you know that, and why do you need to know that!		Maybe		The extra knowledge will be important		Maybe		Yes		I feel PCDA as it stands doesn’t provide me with enough time to achieve the marks I want so I feel it is a waste of my time and now I’m only doing the minimum amount of effort to pass		0				No		They try to be helpful but it seems the force stops them and as it’s a partnership, they fall in line with the force demands		No		Not enough PLT days		IPLDP		I would now be out of probation		Yes		Maybe		16-20		3		Speak with supervisors again 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		148		6/23/22 8:25:29		6/23/22 8:35:24		anonymous				I agree		Male		18-24		0		No		Yes		1.5-2 years		South Wales		More than expected 		No		5-10%		Often 		Short on resources on specific days. Unable to take them when convenient 		Negative effect		Stressing about work load. Little communication from the uni. No one to turn to for help. Awkward system that it’s run on. Less time to socialise and spend time doing what you want you want to do to de stress after long, hard busy shifts. 		No		I feel like it’s a burned and stress on the actual job as your stressing about 2 work loads and having enough time to do it. 		No		I do not feel like you need a degree to be a police officer. I feel like the stress and burden on people of completing a degree whilst working full time would be to much for people with a family so it is not attracting a diverse amount of people and only people with little responsibilities. Being a police officer most of the time is speaking to people and these skills are not heavily developed when completing a degree 		No		Yes		I would have 		0				No		Little to no communication on how to work moodle. No face to face contact with anybody at the university. They only work weekdays 9-4 and sometimes only 3 days a week. Take sometimes weeks in getting back to you. Difficult to find the correct workload and modules on moodle. Absolutely no idea what they are expecting from you in some tasks and assignments as there is no guide and sometimes just one question. 		No		Cancelled rest days. No PLT in AUGUEST or DECEMEBER when deadlines are due! Cannot get any AL or time off due to numbers on shifts being so low. Cancelled rest days most sets of days off which impact the amount of time you have to do the work with no option to retake them as it doesn’t get authorised. 		Not sure				No		Maybe		11-15		2		N/A		Unsure

		149		6/23/22 8:51:22		6/23/22 8:57:59		anonymous				I agree		Female		25-29		0		No		Yes		3+ years		Northumbria		Considerably more than expected		No		10-15%		Often 		Operational demand. 		Negative effect		Rest days are taken up by uni work. More stress. Less sleep. 		Maybe		Some is relevant. However it’s more theoretical not practical. 		No		More of a 3 year distraction. Not focussed on the job enough. You’re moved from pillar to post and there’s no stability/consistency. 		No		No		Would prefer the original 16 week training with no degree as I already have one! 		0				No		Well-being is mentioned but not actually put into practice. Uni and police don’t communicate and you’re treated as students not cops. 		No		Because we are new, we aren’t treated as cops. Still treated the same as other probationers but no one understands the degree process and the demands it has. 		IPLDP		Shorter time, less paperwork. 		No		No		6-10		2		Work on rest days. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		150		6/23/22 8:48:04		6/23/22 9:03:15		anonymous				I agree		Male		18-24		1		Yes		Yes		6-12 months		North Yorkshire		Considerably more than expected		No		15-20%		Never				Negative effect		Stress and too much work to complete. I do not pick up any less work than other officers on the shift. 		No		The initial training delivered by my force is great however the uni work does not have any relevance. 		No		A degree does not make you a better police officer. I see people that I am surprised are in the job and it attracts the wrong people to join. 		No		Yes		The degree is a means to a cause. Anyone joining the police for a degree should question their choices. 		0				No		The uni make life hard to the students. For example extra litre tasks such as uploading a quiz certificate to one file needs completing however the tutor can see the results themselves. 		No		The bosses and other cops do not understand the work load. 		IPLDP		It is better suited to myself and most other students and the bosses and other police officers are aware of the commitments. It is a route that is proven to be successful. I question the ethics and thought process as the are cops that are two years into their service and joined on the old route, meaning that myself and them will retire at the same time so I question why they would not also need a degree if it makes such a great difference. 		No		Yes		16-20		4		I manage my workload at work fine. I do not stress over the uni work as to me that is not important. I feel by showing I can get the job done well in a real life world then I am showing my abilities. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA is horrendous in my opinion and makes an already stressful job even more stressful. It does not provide me with the means to be a better cop, nor does it reflect well on the force as the people hired are not all up to standard. 

		151		6/23/22 8:47:59		6/23/22 9:04:17		anonymous				I agree		Male		35-39		4		Yes		Yes		1-1.5 years		North Yorkshire		More than expected 		Maybe		Unknown		Never				Negative effect		I have had to cancel family events to
Manage the uni workload and i have children so I have had to prioritise work over them at times. 		Maybe		I can see the relevance when dealing with young suspects and in an ideal world the theories would really help. However we don’t have the resources or time to be able to deal with suspects and think about the theory which we have learned. It’s good having knowledge to think why it has happened but we are not in a position to do much to change it. 		No		Experience on the ground makes you a better officer not a certificate. 		No		Yes		The policing role and the chance to help vulnerable people is enough for me.		0				Maybe		We get all the literature we need but when we ask for an explaination on what we are doing because we don’t understand, we just get the criteria cut and paste into an email with no clarification at all.		Yes		We get plenty of time to do the uni work but not enough time to do the operational portfolio. 		IPLDP		I would much prefer less stress. 		Maybe		Yes		11-15		4		I am in an area where it isn’t as demanding as a city so I feel I get loads of time/ support to control my workload. Although staffing is an issue so I could go a full set responding to jobs all over the dales and not touch my workload. 		Looking to stay in the job on completion of the PCDA for the foreseeable				On our PCDA package we have to compete an academic side, a reflective side and a portfolio. Surely the reflective side and the portfolio side could be amalgamated to lighten the workload. This would give more funding to the force as they won’t need to employ more staff. 

The degree could be voluntary thing which would save money and increase officer job satisfaction. 

		152		6/23/22 9:07:48		6/23/22 9:17:20		anonymous				I agree		Female		30-34		1		No		Yes		3+ years		South Wales		As you expected		Yes		Unknown		Constantly		Resources on shift		Not effected at all				No		I do not believe that anything I have completed in relation to university work has in anyway taught me anything towards being a good police officer.		No		As above I do not feel any part of the university work has any relation to the job role of a police officer. There is nothing I have completed with the university that I think has benefited me as an officer.		No		Yes		I do not and did not want a university degree. I wanted to be a police officer.		0				No		I felt that the university had absolutely no idea themselves what was going on and where completely unable to answer basic questions. I was the first intake of the new program and it was absolutely appalling. They wrote ‘sample questions’ for the exams the day before - there was no structure to anything and we were told the exams could ‘be on anything’ we had learned in the six months of training. I felt the force teachers where completely clueless as where the university. A programme written to train officers by people who have never been police officers or not worked in the role of a PC for years is one of the main reasons the course is completely irrelevant.		Maybe		I did not really need support during my course from work.		IPLDP		The PCDA is a shambles.		No		Yes		0-5		5		I am a single mother and I have worked full time jobs while doing courses before which I think helped prepare me for this. I have not found it overwhelming - just pointless.		Looking to stay in the job on completion of the PCDA for the foreseeable

		153		6/23/22 9:07:42		6/23/22 9:20:37		anonymous				I agree		Male		40-44		0		Yes		Yes		6-12 months		Metropolitan Police		As you expected		Yes		Unknown		Never				Not effected at all				No		The theory is useful and interesting but hasn't changed the way that I deal with incidents as yet. 		Maybe		I don't feel it will have a positive impact on my work as a response PC.  However it might help when progressing into other ranks or roles which require better understanding of the root causes of crime etc. 		No		Yes		I joined as I had enough of the financial services industry. I had been an SC for 15 years and knew what to expect.  The degree for me is a bonus. 		0				Maybe		Depends on the assignment.  For the first couple we didn't get much.  The last one, week 37, we had a great lecturer who gave us some amazing support and feedback prior to submission. 		No		My supervisors don't understand the wants and demands of the scheme.		PCDA		The degree is a useful bonus, paid for by the Met which I believe Will help me when I want to progress into higher ranks or specialist roles. 		Yes		Yes		6-10		4		I am a very organised person.  I have a spreadsheet of cases that help me manage the workload.  My team also allows us to book an admin day to catch up with workloads.  		Looking to stay in the job on completion of the PCDA for the foreseeable				It isn't for everyone. But with support and proper time management, all the work seems to be able to be done within the PLT allocated. The ones that struggle seem to be the ones that don't make the most of the time available to them or choose to work on days off.  

		154		6/23/22 9:17:28		6/23/22 9:32:38		anonymous				I agree		Male		25-29		1		Yes		No																																																																		6-12 months		Metropolitan Police		As you expected		No		5-10%		Often 		Operational commitments		Negative effect		It’s just way to much to look after a household, raise children, study a degree and work 60+ hours a week		No		I understand the need for a broad spectrum of knowledge, but a lot of it seemed specialist in retrospect. PCDA felt like being at school and not serious enough to prepare you for the realities of the job		No		Yes		I and most of my colleagues were forced into this entry route 		19+ shifts		Police work		Yes		Resources were there for support		Yes		N/A		IPLDP		Originally applied for, 3 years probation is crazy and additional unnecessary stress		No		Not Sure		PCDA was one aspect, however I must stress it was primarily personal reasons		None

		155		6/23/22 9:27:58		6/23/22 9:46:37		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		Hampshire		More than expected 		Maybe		15-20%		Often 		Aparently we had to few so they gave us more and then took a load away again 		Negative effect		Constant stress, living unsociably not just due to shifts but also using RD to work and having to do overtime due to salary etc  		No		Although the work is related to police theories it’s about the social science of it. It isn’t actually relevant to being a police officer, rather analysing as though I’m an outsider, studying theory of crime and not actually learning or growing as an effective police officer 		No		As above, the degree does not further my ability as a police officer 		No		Yes		I joined because I wanted to be a police officer, the degree was an unfortunate cost to get the job I wanted 		5-6 shifts		University work		No		Having tried to raise concerns in meeting with the uni rather than actually discuss concerns I was informed that I had upset the person taking the meeting and got what was effectively a complaint		No		Locally the support is good, as in colleagues and line manager however I don’t think the force actually understand how much extra work it is and how unmanageable it is 		IPLDP		If I wanted a degree I’d have gone to uni 		No		No		16-20		4		Fortunately for me I am resilient and able to manage it because I understand it’s important, the workload I have to manage is a large one and I can handle that and always will manage it, but I feel like I’m never not working due to work, uni and needing to do overtime to earn enough money 		Looking to stay in the job on completion of the PCDA for the foreseeable				I would personally say that I understand the concept and I understand fully that making use of the apprenticeship levy has allowed for a much needed recruitment uplift however I don’t think consideration has been given for actually doing this course. 
Being a police officer is very very hard, being a student is likewise very hard, we have the reality of having to do both. The degree is effectively self taught, hosted by a uni hundreds of miles away, with lecturers we rarely see. 

I am young chap with very few commitments, few bills, no partner, no kids and lots of spare time and I struggle to manage with all aspects of this situation, I dread to think how hard it must be for my colleagues who are older and have more committed lives to lead, I honestly don’t know where they would find the time, energy of money to sustain this lifestyle. 

		156		6/23/22 9:33:21		6/23/22 10:00:52		anonymous				I agree		Male		35-39		0		No		Yes		3+ years		Northumbria		Considerably more than expected		No		5-10%		Never				Negative effect		Any annual leave and rest days have been used to fulfil academic priorities and workload, meaning I never was actually ‘off work or resting’. I used up my PLT hours which was inadequate particularly during year three, and have effectively been working for free on my rest days. I still had a workload from my job of CPS, investigations and other administrative one naturally accumulates as part of their role. Given I was moved around between departments and teams under the PCDA requirements, I ended up with more work than substantive police officers as a probationer too. 		No		The academic input was detached. Social sciences and culture don’t compliment each other exclusively. A lack of communication between all bodies and poor planning meant last minute changes, no transparency or vague answers and non-committal responses. Empty promises were given despite many voicing their feedback about the high workload and poor work-lie balance which fell on deaf ears and lip service (“We’re listening but stop complaining and get on with it”)		No		If anything the degree was stressful, a distraction and hardly helpful when already dealing with a difficult role. 		No		Yes		I joined to do a role and job, but the PCDA ruined my experience with little comparison or embedded processes (both police and university were also learning and adapting to the programme as I was). Spending time back and forth at university with essays and reading, presentations and time to edit, plan, prepare etc. is time I’ll never get back. Any energy to do my job was taken by this necessary degree. 		Currently off sick now		Police work		No		As much as they signpost you to counselling and mental health links or breathing and study skills tools, my issue was at the root cause of the programme, the workload set and deadlines and amount of things to pass and fulfil. Of course, no amount of talking to a professional could change the programme so it was pointless venting to a counsellor as they had no control or influence. He university and police simply had token feedback forums and forms, student meetings etc. but it was only because it was needed as part of the degree apprenticeship scheme. Support was again just lip service tick a box and show they ‘offered it’.		No		See above. Too many different points of contact via shift supervision, assessors, coaching and mentors but all pass the parcel ultimately where nothing got resolved or positively changed as nobody wanted to take ownership. I found little feedback or overview by police peers to deem my suitability as time progressed. It was all focussed on academic ability and I was treated both as a probationer in the eyes of the PCDA, but as a substantive cop and resource to meet numbers on shift so was in a middle ground in my journey. 		IPLDP		Less academia and essays, more focus on police feedback and fulfilling actual job specific duties not research and scientific babble. 		No		No		6-10		2		Gone on the sick with stress, depression and anxiety. I have had to seek counselling and help from the Federation. 		Unsure		Awful experience of being left to deal with the demands and workload. The PCDA didn’t really care and distanced themselves as I progressed (unless it was to reprimand us or share negative feedback)		On finishing the PCDA not one person both university or those involved in the programme directly via police peers bothered to say well done. That speaks volumes as to how little I was regarded for going through this stressful and work-heavy programme. I fed back how difficult the workload had become for me and others, and nobody bothered to even acknowledge I’d passed despite the adversity. I was invited via automated email (as no academic or police PCDA peer wanted to bother doing so directly given our experience fed back) to attend the graduation ceremony, and I decided I’m not attending as I feel numb and unbothered having the degree and really feel I’ve sacrificed myself, my relationships and personality for hell. I’d rather have sold my soul to the devil if I could go back in time. The PCDA is unfit for purpose and pushing probationers/students to breaking point. We were treated poorly and there was a quandary on whether we were cops, students or probationer cops. So confusing and only when it suited the PCDA controllers. 

		157		6/23/22 9:47:35		6/23/22 10:09:10		anonymous				I agree		Male		35-39		0		Yes		Yes		6-12 months		Hampshire		Considerably more than expected		No		15-20%		Often 		Summer resourcing and a change of resource management staff reviewing students PLT days that had been located		Negative effect		The demand of the under resourced job, the constant deployments to incidents that could have been triaged on the phone or not deployed to, the demand to complete uni assignments and maintain your FOC portfolio whilst trying to lead a relatively normal life with time to rest and relax.		No		It provides an appreciation of the bigger picture but this would be covered by gaining experience on the job.		No		Being a PC is about being able to communicate effectively to people. Knowledge of the wider system comes as part of doing the job and being mentored through by fellow colleagues, not producing a presentation on criminal offences.		No		Yes		Unfortunately this type of vocation doesn't need a degree to do it. I feel I'm a good PC, albeit over worked, but have little interest in doing well in my degree. Due to the demand of a poorly lead, poorly managed degree programme. If there was an option to join  with the former route, I would have taken it.		0				No		The programme is far too big for the university I'm with to manage the number of students so I don't expect much timely support and will look for alternative methods to solve my issue.		No		Again poorly managed with senior managers finally realising that due to the number of inexperienced young officers out there, response times are increasing and jobs aren't being deployed to in a timely manner. PLT days help manage the workload, however with the removal of 8 over the summer period, I feel I won't be giving my best to the job or to the uni work. My PDAO is very good and my Sgt is also supportive. However HC management isn't as I feel that I'm just a number to them and not an individual with my own needs. This doesn't inspire younger in service officers to be their best.		IPLDP		A good sound route for officers 		No		No		16-20		3		Quick wins on jobs but more complex jobs take the time and my account begins to fill up again. 		Looking to stay in the job on completion of the PCDA for the foreseeable				Unfortunately this PCDA route now shows officers at how poorly managed the set up is. 

		158		6/23/22 10:06:09		6/23/22 10:14:50		anonymous				I agree		Male		25-29		0		Yes		Yes		1.5-2 years		South Wales		More than expected 		No		5-10%		Once or twice		Low staffing numbers		Negative effect		While undertaking the policing role it is a increased stress due to the experiences we have
On "rest" days instead of relaxing and using this time to engage with my family and destress I have to write about what I do to increase my mental wellbeing. 		No		I write about experiences I have had		No		By the time the degree had finished I have been a police officer for 3 years and have not learned anything from the  degree		No		Yes		It was a career choice		0				No		No 		Yes		Plt days given but not enough to compete assignments		IPLDP		Didn't join for a degree		Maybe		Yes		6-10		2		Ask for code 8 time 		Looking to stay in the job on completion of the PCDA for the foreseeable

		159		6/23/22 10:18:43		6/23/22 10:25:10		anonymous				I agree		Female		35-39		1		No		Yes		6-12 months		Cleveland		More than expected 		No		Unknown		Never				Not effected at all				Maybe		The university teaching overlaps the police teaching often. Never feel like I really learn anything new from the university.		No		I don’t feel that I need a degree to be a better officer. 		No		Yes		The degree route was the only available route, I don’t need another degree		1-2 shifts		Personal life		No		Very little support in the beginning. Starting to improve slightly going into year 2. 		Maybe		Sergeants are supportive, but only going into year two so not sure how things will go in future. 		IPLDP		Don’t want a degree 		No		No		6-10		3		Spoken with sergeants. Got advice from colleagues. Made manageable to do lists 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		160		6/23/22 10:50:54		6/23/22 11:39:50		anonymous				I agree		Male		30-34		2		Yes		Yes		1-1.5 years		Metropolitan Police		More than expected 		No		Unknown		Never				Negative effect		I was Investigated for an academic offence with 7 other students of my cohort which resulted in my pass marks being removed 6 weeks after I completed assignments. I was made to redo them again. The investigation resulted in a no further action as all the material we was given was the same and we all used it. It was an open book exam and we were 2 meters apart from eachother and the portfolio was completed at home with no others around. I was put on a development plan for failing this which I didn't fail. 

This caused me anxiety and depression and stress

I have a full time family to look after my partner works full time aswell so it is a massive struggle to complete work at home as I am looking after my children when I'm on rest days during the week as my partner works as child care cost are really high and expensive. So to be able to live I look after my children while my partner works during the week. 

The thought of being recoused if failing an exam 2 times is stressful

This has caused me to be out on anxiety tablets aswell as see a counsellor.

I have been recoursed to another cohort and when trying to submit work I have had trouble as all my details wasn't transferred over so I had to submit my assignments to staff members for them to then submit them to the assessors. 

I have had it problems since September 2021 and they still haven't been resolved. 		No		All the pcda work has no relevance atall to response policing. The pcda work has more relevance to specialist roles only.

I have learnt more being on snt and response than I did with the pcda work. 		No		Due to the relevance of the work. You need to be able to physically deal with what is infront of you and the pcda work does not teach you to deal with situations in a practical policing way. 		No		Yes		I originally applied for the ipldp pathway back in 2019 as I had always wanted to be a police officer since I was a child. 

I was meant to start in September 2020 but due to covid it pushed everything back. I was contacted late 2020 to be told I would either be waiting 2 years for a start date for the ipldp pathway or I could swith over to the pcda pathway. I agreed to wait the 2 years then a while later I was contacted and told the ipldp would be discontinued in January 2021 and I would not start unless I swapped over. I swapped over and then before I was due to start I was told ipldp was being continued. 

I joined to be a police officer and do the job and I love the policing side of this course. I didn't join to obtain a degree. I have no need for a degree. I have been in education and I went to college for 6 years. I was never interested in obtaining a degree back when I was in school. I was only ever interested in becoming a police officer.

I have no reason for a degree as I would not be using the degree to get another job as I plan on being with the force my whole career. 		19+ shifts		University work		No		I have contacted the university in regards to sorting an it problem out that I have had since back in September 2021 and I keep being directed to people who have no idea on how to resolve the problem. 

I have been recoursed and all my details hadn't been switched to the new cohort so when submitting assignments I had to directly contact staff and send my assignments to them for them to then submit them to the assessors on my behalf.		Yes		I have had support through the met federation, and from my recent Sargents on the teams I have been on and through tutors and colleagues. But not from the university. 		IPLDP		Because Its a 2 year probation, you are able to become trained in specific areas nearly end of your probation and also do attachments to different sectors of the police. 

You do not have the stress of trying to do assignments at home in your personal time and the stress of knowing if you fail you will be recoursed to the beginning of the course again no matter where you are in your course or how many years of the course you have completed. 

The material is more relevant to policing than the pcda material is. 

The degree is more suited to young people who have no life experience as this gives them life experience. But for older people who have responsibility and families and life experience it is not suited to. 		No		No		0-5		3		I try to do stuff when I am at home Inbetween when my children sleep during the day and when my family go to bed at night so I am staying up untill early hours of the morning doing assignments for the uni as this is really the only I get to do them. Work load foe the policing side of things is completely fine. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I think people should be the opportunity to be able to switch to the ipldp. 

I have tried to transfer over due to the stress of the pcda pathway but my transfer was unsuccessful 

I think the pcda should be discontinued and the ipldp should be reinstated and people from all walks of life given the opportunity to join. And not needing a degree or high level qualifications to be able to join.  

		161		6/23/22 11:51:10		6/23/22 12:03:10		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		North Yorkshire		Considerably more than expected		Yes		15-20%		Never				Negative effect		Spend more of my rest days completing PCDA work to stay on track 		No		I've never put in to practice anything I've studied on the PCDA. It's not relevant to actual policing as it's written by accademics. If you were to follow the PCDA learning you'd be a robot when dealing with people.		No		Feel like this degree takes away from valuable learning O could be getting from having more time with my police tutor or getting to know about real life policing.		No		Yes		I've already got a degree. I joined the police to help people and not gain a degree		0				Yes		If I e had an issue and raised it with the open university they have been helpful in getting resolved		No		They expected the 20% working from home day is enough to complete PCDA work but do not take in to consideration the other work we need to complete to become a fully competent police officer 		IPLDP		I'm not academically incline and feel the IPLDP, would cause me less stress and seems to focus on actual policing rather then theories or policing and the ideal world of policing that the PCDA is trying to force on studetn		No		Maybe		16-20		3		Ask for more clerical days. Liase with my police tutor to review by caseload to see I'm actually going the jobs right.		Looking to stay in the job on completion of the PCDA for the foreseeable				PCDA in my opinion, puts people off. If you are not academically incline it's daunting and over whelming and doesn't take in to consideration a person's valuable life experiences which in my opinion will make them a better police officer rather then someone who can write a essay or understand the theories around policing 

		162		6/23/22 12:04:57		6/23/22 12:13:30		anonymous				I agree		Female		35-39		0		No		Yes		1.5-2 years		Avon & Somerset		As you expected		Yes		15-20%		Never				Not effected at all				Yes		Policing isn't just response, there are several other departments & what we have been learning falls within their remit. Crime has changed, Policing is changing so we need to adapt with it. We need to understand the reasons why people commit crime, how can we deflect kids from joining gangs & carrying knives. Knowledge will always be power. 		Yes		Knowledge is power. 
Going to domestics & understanding why a victim will not support is key. I have already used Knowledge I've learnt at uni at jobs like domestics or when kids are involved. 		No		Yes		I've always wanted to be a PC. 
Degree or no degree I would have still joined. This is a bonus to me as I never dd A levels or uni.		0				Yes		If I need it, I ask and they're very supportive. 		Maybe		Summer demand has made it harder to get time for my reflections I have to do or sit & do my evidencing templates etc. So I don't always get time. 		Not sure				Yes		Yes		11-15		4		I always ask for time, my supervisors are very supportive of this. They will always try to give you time where possible to work on your crimes & not attend any further code 1s. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		163		6/23/22 12:19:51		6/23/22 12:27:45		anonymous				I agree		Male		18-24		0		No		Yes		2.5-3 years		Avon & Somerset		More than expected 		No		Unknown		Often 		Operational Reason. 		Negative effect		Stressing about coming back to work with a high workload at work and balancing my uni work included . 		No		Response policing does not deal with long term problem solving or social theory. Maybe if resources were there however we are expected to manage basic policing. 		No		False expectations of the job. 		No		Yes		I didn’t join for a degree I joined to police		1-2 shifts		University work		No		You are told to use useless resources and if you cannot do the work then consider leaving		No		Force is unaware of what uni expects police officers to do		IPLDP		Courses would be offered and you’ll be treated better by your colleagues. 		No		No		6-10		3		Triage jobs by THR		Actively looking to leave immensely prior to completing the PCDA		Opotunites for progression are not available to officers completing the PCDA 

		164		6/23/22 12:39:30		6/23/22 12:44:18		anonymous				I agree		Female		25-29		0		Yes		Yes		1.5-2 years		West Midlands		Considerably more than expected		No		5-10%		Never				Not effected at all				No		I feel some of the work from PCDA doesn’t need to be included as it’s not relevant to response officers		Maybe		Be able to critically review incidents and look back on how I’ve performed. Learning different areas I didn’t know about		No		Yes		I have always wanted to be in the police		0				No		Uni do not support students enough and expect students to know how to complete tasks		No		Force doesn’t provide that much support to students		Not sure				Maybe		No		20+		1		Obtain people from other officers and supervisors 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		165		6/23/22 12:37:45		6/23/22 12:56:48		anonymous				I agree		Female		18-24		0		No		Yes		1.5-2 years		Avon & Somerset		Considerably more than expected		No		Unknown		Never				Not effected at all				No		I learn to be the best police officer by being on team surrounded by my colleagues. This is where I gain practical skills and make mistakes where I can better myself as a police officer. Writing essays and studying from the PCDA has had no beneficial impact on my knowledge. Things I feel like I heave learnt have come from training from Avon and Somerset Police. This includes my interview course and initial training. 
Part of the PCDA/Uni learning is relevant to the extent that it covers the same topics, but I do not feel any of these skills are transferable or aid in me in being a good police officer. 		No		Academic worth does not equate to being a good police officer. 
Those who I know are struggling with essays and lectures and not receiving adequate support, are actually some of the better cops on response teams and are thriving within their teams. 		No		Yes		If given the choice between the traditional route pre PCDA, and the new PCDA route, I would have without doubt chosen the original route where a degree is not compulsory. 
I think it is important to note I have a previous degree from a separate university, however this would not have impacted my decision I had I not obtained this prior to joining. Furthermore, the DHEP scheme in my force is only available to join investigations, not response which is infuriating and is an added barrier to joining. 
Finally, I still feel like my first degree (in criminal justice studies) did not aid me in becoming a police officer. I whole heartedly believe that academic studies do not aid police officers, as being a cop is highly diverse and dynamic that lectures cannot teach due to the personal interactions and conflict on a daily basis. 		0				No		There is a lack of communication between my force and university and students are left feeling pulled in every direction leaving them thinly stretched.		No		My force and sgts do not understand the extra work I have to put in for my degree. It is enough trying to juggle my police work load, let alone then add in essays, reflections, meetings and gathering evidence. 		IPLDP		Previous officers had a wealth of experience from being trained on different sections and had more focused training. They were not constantly abstracted from team and overall appear to be less stressed and happier due to not attempting to complete unwanted uni work.		No		No		6-10		3		Speak with my sgts regularly however this is hard as sometimes you have to mange the threat harm risk and get pulled out to more important jobs graded as immediate.		Looking to stay in the job on completion of the PCDA for the foreseeable				The only reason I joined through the PCDA is because it was the only option open to be police officer on response in my force area. I decided to stay within this force areas as it is close to home. 
The only thing that is keeping me going is passing the PCDA and being a full time cop. This has always been my career dream and over all I enjoy it and am gritting my teeth so to say to get in with the degree element to pass probation. 

		166		6/23/22 13:37:03		6/23/22 13:54:03		anonymous				I agree		Male		25-29		0		Yes		Yes		6-12 months		Metropolitan Police		Less than expected		No		5-10%		Never				Negative effect		Finding that I am unable to spend as much time with my partner as I would like and my social life is also affected. I believe the workload across all platforms i.e. OCP/FOC’s / OJT entries, Submissions for University, as well as working in a full time police officer role is difficult to time manage. I’ve spent a lot of my RD’s doing some of these tasks just to try and keep up, which is wrong. 		Yes		It’s provided the necessary knowledge I need in terms of preparing myself for response policing, how to utilise multi agencies when needed. The various frameworks have helped also, such as NDM, THRIVE+ etc. 		Maybe		Personally, I don’t see how it can help me become better as a Police Officer. I suppose the knowledge base in certain areas will help me no doubt. It’s a very good incentive having a degree, for sure. 		No		Yes		Initially joined the IPLDP direct entry route prior to being asked to switch over. Would have happily become an officer down this route. 		0				Maybe		After the initial 17 weeks, heading on to Street Duties, the university side becomes a little disconnected until our Week 28/29 submission dates. I’ve had zero contact with anyone from my university since Week 17. However, the Babcock coach I have for PRM has been brilliant. 		Maybe		Too soon to say but I have been allocated PLT for submissions. Have heard from other officers they have had this cancelled before, so I am anticipating this in the future. Apart from PCDA, the officers that I have come across so far have been brilliant in helping me iron out some personal issues and have got me to a stage where I feel a bit more confident. 		IPLDP		Family member went down IPLDP route and said it was brilliant for him in terms of gaining more knowledge in legislation and understanding it. Also their exams/ tests ensured that had to achieve 75/80% pass or they would fail, whereas PCDA pass mark is 40%. I struggled with this element during PCDA to grasp the understanding of specific bits of legislation. 		No		No		6-10		3		Keep asking questions to more experienced colleagues who are happy to help if they have time. 		Looking to stay in the job on completion of the PCDA for the foreseeable				N/A

		167		6/23/22 14:05:18		6/23/22 14:11:06		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		South Wales		Less than expected		No		10-15%		Often 		Staffing Levels
Demand
		Negative effect		The PCDA programme has caused me constant stress throughout my three years. I find that I cannot rest on my rest days, I am always thinking of the work.		No		The work required of PCDA students is not relevant to the role of a PC. I do not believe that completion of essay and workbooks provide any additional skills.		No		As above		No		Yes		.		19+ shifts		University work		No		I don’t believe the university support students enough		No		No		IPLDP		The route appears more straight forward and stress free		No		No		11-15		1		I try to plan what days I will do each task however staffing levels do not allow. 		Unsure		Uneccessary stress 
Low pay
Low morale
Not enough recognition for good work

		168		6/23/22 14:28:48		6/23/22 14:48:06		anonymous				I agree		Female		30-34		2		Yes		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		15-20%		Never				Negative effect		I am a mother of two children. I have found the stress of the job itself alongside the stress of doing a degree has had far more of an impact than I could imagine. I have found that I am bringing my stress home. I have less time and energy to spend with my family and they have lost time with me as a result. I have less patience which is unacceptable for my husband and children.  I am completing university work during my own personal time and this has had a massive effect of my well-being.		No		I reflect on how I work always. As humans we always look back on scenarios wishing we had done things different or feel proud how we handled something. I don’t think learning about the theories behind it has developed how I reflect in the slightest. This is just one example.		No		I am not 100% focusing on learning the job as I am having to also worry about a degree.
As such, my confidence has been lost. We have just had a period of nearly two weeks PLT. That’s two weeks away from trying to tick off sections to become fully competent. Two weeks of just university work. Two weeks to complete 2 assignments to hand in on the same day. All the while, my work account is also building up.		No		Yes		I applied to become an officer in 2018 when the idea of a degree was not in practice. Due to unforeseen circumstances, my application ended for 12 months. When I then reapplied, the degree programme was in place therefore I had no choice but to go down this avenue.		Currently off sick now		Police work		Maybe		I haven’t sought support from the university as I am not interested in getting a first. I want to pass just to get it over and done with.		Maybe		My sergeants have been excellent in welfare and supporting me. However, as I am on neighbourhoods, inevitably the work load has to go somewhere therefore our jobs on our account are forever rising. I can’t focus 100% of my time on my victims because we are given PLT days which could be spent looking after the public rather than completing a degree.		IPLDP		If I wanted a degree, I would have completely one through my own choice. I’m a 33 year old mother. This is not a degree that I can use in any other role. Some of the best police officers I have come across (actually, all of the best police officers!) do not hold a degree. They have excellent people skills. They learnt their skills through working the job. Not through looking at historical theories and practices. Excellent officers will and are being lost because the pressures we’re currently under is unfathomable!		No		No		16-20		1		I tried to speak to my sergeant. I understand that jobs have to go somewhere however our team are currently under staffed (like every other team). I am on neighbourhoods. Since becoming independent, my work load at work has increased, my university work has increased and the pressure has heightened. 20% of our time is lost to PLT days and we are being abstracted to R&P at least once a shift. Alongside this, we’re still expected to be proactive to try and tick off competencies so we can reach full independence. It’s completely unrealistic and it isn’t working.		Actively looking to leave immensely prior to completing the PCDA		The stress has caused me to have a breakdown. I rarely leave my house and the thought of work can cause panic attacks.		The tutors need to be people who WANT to tutor, not people who do it for the money or to prevent being moved to investigations. It does nothing to student officers confident and growth being tutored by someone who isn’t interested in exposing them to actual police work.

		169		6/23/22 15:16:30		6/23/22 15:25:39		anonymous				I agree		Male		18-24		0		No		Yes		2.5-3 years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Resource numbers on shifts		Negative effect		Excessive stress, unhealthy work-life balance. Expectations to work a full time job and complete a full degree are too much.		No		The degree program has not helped to educate me or improve my skills as an officer. It is simply a time consuming exercise that does not help to educate me or provide me with extra skills.		No		There is no noticeable improvement in officers who have completed the PCDA program compared to those who joined before the program existed.		No		Yes		Obtaining a degree is of no interest or benefit to me.		0				No		I was unaware that there was even a course tutor until 2 weeks before my final dissertation was due.		No		The forces and university are separate bodies and forces do not understand the excessive work required of the program. It seems there is little to no communication between the forces and universities.		IPLDP		Better work life balance		No		No		11-15		2		Nothing - can only wait until numbers on shift are sufficient and hope there is not an excessive amount of live calls to deal with.		Actively looking to leave immensely prior to completing the PCDA		Excessive stress

		170		6/23/22 16:45:52		6/23/22 16:58:46		anonymous				I agree		Male		25-29		1		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		5-10%		Often 		As part of the pilot course it was initially fine, PLT would be moved dependant on demand however as response officer numbers thinned out I was being cancelled regularly due to low staffing levels. This was then reallocated to me after the deadline had already passed.		Negative effect		Being from a non-academic background I struggled with completing the written assignments and received little-to-no support from the university. This caused me to stop socialising and as I result I spent less time with my family.		No		I can merely quote some academic titles, it has not assisted me in any way in conducting my role.		No		I have completed the degree and firmly believe I have become better since having more time to do the role and experience different things. 		No		Yes		I joined SWP after the requirement for a CKP was scrapped and the degree program was brought it. I don't believe I fully understood what would be required of me joining through this entry route. 		0				No		The only positive experience I had with the university was with my dissertation supervisor who was very supportive. I struggled with the workbooks and when asking for help felt like I was being fobbed off with simple answers which made me feel more incompetent. As a result, I stopped asking for help. 		Maybe		My Sergeant was understanding and accommodated me when able, the senior management level saw me as another number on a rota needed filling. 		IPLDP		The degree is unnecessary and doesn't further my opportunities 		No		No		6-10		4		Reallocating PLT days to nightshifts where available so I can focus on my workload during day shifts.		Looking to stay in the job on completion of the PCDA for the foreseeable				The degree writing requirements have been reduced recently by 40%. This is bittersweet for me having already completed it. I'm glad new recruits won't have to go through the same stress as I did, however, I feel this lessens my own achievements as it's still the same qualification in the end.

		171		6/23/22 17:17:54		6/23/22 17:28:11		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		Metropolitan Police		More than expected 		No		5-10%		Never				Not effected at all				No		Our time at university yes has been beneficial however the assignments and assessments do not reflect how good we are as individual police officers. I do not understand how the tasks we are asked to complete benefit myself or others within our day to day role. We also do not have enough time to get the assignment completed, ontop of our FOC's. 		No		I learn more at work by being hands on than I do writing a power PowerPoint on psychology.  I don't understand how the university and content of the university benefit is from our day job, it doesn't from what I have so far experienced.		No		Yes		I applied on the intial 17 week IPLDP course, I had no thoughts on obtaining a free degree, nor did I want one. After 6 months of being told to wait I was told that if I didn't transfer to PCDA course then my application would be withdrawn. I am now being told that I need to complete a maths qualification ontop of my current workload, having a maths qualification was not necessary when I applied on the intial IPLDP course.		0				Maybe		We are not given enough time to work on our assignments.		No		My current team and my colleagues do not know much about this course, having time off or being given the opportunity to work with crime reports ontop of assignments is difficult . I refuse to work on my rest days.		IPLDP		I initially applied for the IPLDP course, after being told my application would be withdrawn if I didn't move to the degree scheme I felt forced to make a move to the PCDA course. 		No		No		0-5		3		I find myself working on rest days to get work done. 		Unsure		I love my role as a police officer however, I am not sire how myself and others will be able to balance our work load ontop of the university assignments. 		No

		172		6/23/22 18:40:44		6/23/22 18:50:50		anonymous				I agree		Female		25-29		0		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Lack of staff		Negative effect		No time to do anything other than work, or complete the uni work. When in my third year I was consistently doing university work during any time off I had, including rest days, after days and before afternoons and nights. It impacted my relationships with family and friends. 		No		Other than the initial 6 months classroom training I didn't learn anything which assisted me in day to day Policing. 		No		I have now completed the degree. The degree was more of a hindrance than help. It impacted my day to day work as I was constantly worried about the uni work. 		No		Yes		I wanted to be a Police officer. I feel the degree is putting people off joining, not encouraging them. If I didn’t want to be a Police officer so much, I wouldn’t have stuck with it through the 3 years. 		0				No		I was the first intake which meant there was absolutely no help in place for the first 2 years of my degree. In my 3rd year help was introduced but by this time it was too late. 		No		There isn’t much the force could do to help. My sergeant was very supportive however he just didn’t understand. He would have given me time during work hours to complete the work if he could have, however due to the demand this wasn’t ever possible. 
ATS and ATO were very understanding but again didn’t know how to help. The Police and university simply didn’t work together at first. 		IPLDP		Less work, less stress. 		No		Maybe		6-10		5		I have now completed my degree. I never let the uni work effect my job, this was hard but I always try to stay on top of my workload.		Looking to stay in the job on completion of the PCDA for the foreseeable				Since I completed the PCDA it has now changed and the workload is much less. I think this is good that change is happening. 

		173		6/23/22 20:02:46		6/23/22 20:05:42		anonymous				I agree		Male		30-34		1		Yes		Yes		1.5-2 years		South Wales		As you expected		No		5-10%		Once or twice		To come in and assist a job on cid		Negative effect		Doing work on rest days 		No		Not one assignment has been relevant to my role		No		It is not relevant 		No		Yes		N/a		0				No		N/a		No		They dint want to give PLT as short on shift 		IPLDP		Avoid degree its awful		No		No		11-15		1		Work on rest days 		Unsure

		174		6/23/22 20:10:02		6/23/22 20:27:03		anonymous				I agree		Female		30-34		0		Yes		Yes		3+ years		Northumbria		Considerably more than expected		No		5-10%		Once or twice		Shift demands 		Negative effect		It has given me moderate to severe depression as well as anxiety and stress and I had to go off sick and subsequently resign from the job.		No		PCDA is mainly academic. You are not taught how to take a statement or how to use the systems or how to deal with the public. It is useless, harful and dangerous and has affected many many lives in a negative way.		No		A good officer need to know how to best serve the public and not how to read a journal. It has done the opposite. It has prevented me from becoming a better officer because it consumed my life.		No		Yes		I already have a degree. I joined because I wanted to join since I was 12 years old. I am leaving because PCDA etc has damaged me, ruined my self esteem and gave me mental health issues that I never had before!		Currently off sick now		Police work		No		We have voiced our struggles and no one cared, nothing much changed and when we tried to voice our opinions on the difficulties we were facing we got shut down by the PCDA Inspector		No		We have voiced our struggles and no one cared, nothing much changed and when we tried to voice our opinions on the difficulties we were facing we got shut down by the PCDA Inspector		IPLDP		Ist of all I wouldn't join again and if I knew this was the case I wouldn't have joined in the first place. 		No		No		0-5		1		Did my best, was honest and went off sick 		Looking to leave as soon as completing the PCDA		PCDA/the force has given me moderate to severe depression, anxiety and stress. Never has this before and not planning to live the rest of my life in this environment.		Too much to even write, I don't have it in me to write so much about this. 

		175		6/23/22 22:13:27		6/23/22 22:21:35		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		South Wales		Considerably more than expected		No		5-10%		Never				Negative effect		As the PLT days are not enough this means I must do assignment work into rest days. Which had caused me the change plans at short notice with family		No		Absolutely not. Learning practically on the job is the best way forward in policing. Doing these assignments has not impact on becoming a ‘better’ police officer.		No		As stated in q16		No		Yes		Since a young age I’ve always wanted to become a police officer but with the pressures from the university it has made me second guess my career choice.		0				No		Barely any contact from the university 		Maybe		Colleagues who have experienced the PCDA are very helpful in giving tips/pointers		Not sure				Maybe		Maybe		11-15		3		Nothing due to the number of resources we have on our team… all members have a high workload		Looking to stay in the job on completion of the PCDA for the foreseeable

		176		6/23/22 22:29:40		6/23/22 22:54:33		anonymous				I agree		Female		35-39		3		Yes		Yes		2.5-3 years		Northumbria		As you expected		No		5-10%		Constantly		Due to demand requirements! In fact, many requests for study leave have been denied. Also, please note that in year 2 we were given 84 hours of study leave and year 3 it was 120hrs! This works out as 5.7% in year 2 and 4% in year 3! Based on 40 hour weeks and 2080 hours in a year(40hrs x52 weeks). I have written ober 450 pages in various assignments and portfolio documents		Negative effect		It led me to be physically,emotionally, intellectually and psychologically exhausted. In Dec 2020, during my 2nd year, I lost vision in one of my eyes and experienced severe headache and drs believed I had either a stroke or a brain tumor. After differential diagnosis, they put it down to physical exhaustion of the body which was slowly shutting down. In Jan 2022, I experienced mental breakdown. I could not function. I cried every day, could not keep my thoughts together. My GP diagnosed me with "burnout" and forbidden me to return to work for 2.5 months! I neglected my children (10 year old boy and 7 year old twin girls). My son now has serious mental health problems due to being emotionally neglected by me for 3 years! I have had no time off tonspend any time with my family/children as all rest days amd annual leave was spent on academic /operational assignments. 		No		Oversaturated curriculum with either irrelevant theories or simple secondary school concepts. When you oversaturate content, people will not retain the relevant info and therefore, it is counter productive		No		No relevance whatsover. In fact, due to the experiences I have and the psysical, mental, emotional and psychological exhaustion the programme has caused me, I am planning to leave the job as soon as I pass the probation. I have another job offer lined up with much better pay, great organisational culture, respect, being valued and appreciated and most importantly, organisational culture with personal accountability and corporate responsibility. :) PCDA depleted me of all my personal resilience and exhausted me for life!		No		Yes		I had had a degree prior to joining! I have also had a corporate experience in one of the big 4 financial firms! I did not need this degree, I was forced to do it, there was no other route at that time :(		19+ shifts		University work		No		University staff cannot be to blame. They just deliver CoP content included in the curriculum for PCDA. It is force's fault for failing to safeguard our welfare and wellbeing by badly designing the programme and not having  a dedicated training unit coordinating uni/operational requirements. No support whatsoever. Uni lecturers have no real understanding of the preassures and demands of the job... (not their fault, they are in academia doing their job, lecturing and marking assignments) 		No		Please see the above answer		IPLDP		Having spoken to the cops on the last IPLDP, their training seemed more relevant and the workload associated with the qualification was 0.00001% of what PCDA unrealistically demands!		No		No		20+		2		Quit the job in the next 3 months :)		Looking to leave as soon as completing the PCDA		Exhausted by the programme... disolusioned by the organisation, the lack of support and proper leadership and very poor pay!		No, thank you. I truly hope that your project will help to revise this programme, preferably scrapping it altogether to save people's lives! It would be interesting to learn the attrition rates for PCDA graduates as soon as they are out of probation and compare it like for like (in real and proportional terms) with the old IPDLP programme students who had passed their probation. PCDA is wholly disproportionate with workload and the standards  to the level of qualification it affords!

		177		6/23/22 22:37:59		6/23/22 23:05:50		anonymous				I agree		Male		25-29		0		Yes		No																																																																		2-2.5 years		Gwent		Considerably more than expected		Maybe		Unknown		Never				Negative effect		Added stress and pressures along with the already demanding nature of the role made it hard to unwind and also felt overwhelmed increasing personal unhappiness.		No		I feel that the necessary knowledge needed for the role is gained through the initial training and working on shift which I feel is sufficient. I feel that the PCDA work is added pressure. I feel that the extra work is unnecessary when there has already been vast amounts of information provided from training and learning the day to day job on shift.		No		Yes		I wanted to work as a police officer, not study for a degree. 		0				No		Found difficult to interact with and engage with the university due to it all being online and no face to face learning or classes. 		Maybe		Not positive or negative 		IPLDP		I believe there would be less added stresses and pressures from not having to do a degree. I feel that not having to do research for a dissertation as with the degree route would also reduce stress and pressure.		No		No		University work and assignments 
Pressure of preparing for a dissertation
On shift workload alongside degree		Not at this time but miss aspects of the job. 		No

		178		6/23/22 23:27:06		6/23/22 23:36:35		anonymous				I agree		Male		40-44		4		Yes		Yes		6-12 months		Metropolitan Police		Considerably more than expected		No		Unknown		Never				Negative effect		I have had to stop doing martial arts and football as I have no time/No energy from full time job and full time degree and 4 kids 		Maybe		Some has, other uni work/learning has been totally irrelevant 		No		There are people on my cohort who are acing the uni side of the course but can't string two words together when talking to the public. 
You can't teach common sense or confidence and I don't see how a degree will.assist when you get taught everything u need to know while 'on the job'		No		Yes		Wanted to join on ILPDP route  but was forced to join on PCDA 		0				No		Lecturer just read the slides and had no inter personal skills and the support we received from uni sergeants was laughable 		Yes		We have had the two days protected learning honoured and we are alway asked our opinions and are given full support with all aspects if the job. We're not expected to know it all, even though we've been 'taught ' it at uni 		IPLDP		Was my chosen route until forced to change 		No		No		6-10		4		Workload at work is fine. Workload of working and uni isn't bearable 		Looking to stay in the job on completion of the PCDA for the foreseeable

		179		6/24/22 7:24:52		6/24/22 7:31:18		anonymous				I agree		Female		25-29		0		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		5-10%		Once or twice		Numbers on shift / sector 		Not effected at all				Yes		All questions are relevant		No		I don’t see how this assists with making you a better officer. If anything it shows you can manage your time well or not due to the amount of workload.		No		Yes		I did not join to be a PC to obtain a degree. It was the only option at the time.		0				No		No support from university. I was in the first course of PCDA. We stressed our concerns of the amount of university work required at the time but university did not seem to care as such. Only now having completed the degree have I seen changes being made (3 years later).		Yes		Great support from supervisors. If my plt was cancelled they would do their upmost to re allocate this 		IPLDP		I didn’t wish to obtain a degree I just wanted to do the job. 		No		Maybe		0-5		3		Ensure updates are done on time. Case files done at an early stage. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		180		6/24/22 7:42:05		6/24/22 7:59:30		anonymous				I agree		Male		25-29		2		Yes		Yes		1-1.5 years		Metropolitan Police		More than expected 		No		Unknown		Never				Negative effect		I have had to give up my own time to complete assignments and research. This has meant I've spent even less time with my partner and my children.		Maybe		The assignments we have done have told us to use examples from our time as officers to answer the questions, however the work we do at the university, the lectures etc. Don't seem relevant at all sometimes.		No		This degree does not change the kind of officer I am or the kind of officer I will be. A lot of the skills it takes to be a good officer have nothing to do with completing this degree.		No		Yes		I was supposed to join on the IPLDP route however I was called by recruitment and told the PCDA would be the quickest way to start. I'd already waited two years from the point of applying, so I just wanted to get in.		0				No		I dont feel I get any support. We were supposed to be assigned a mentor type person to help us with the university stuff, especially the dissertation which I have coming up, and nothing like that has happened. I send my drafts off to be looked at and they get ignored. I get no feedback on assignments. I am winging it completely, as are the universities.		Yes		I feel I am lucky in the sense that both of my line managers so far have been very understanding around the PCDA route and what it requires from me. They have allowed me time to focus on the university side when I have needed to.		Not sure				Maybe		Yes		0-5		4		In the Met we still have MiST and CPU so a lot of my workload ends up passed on to them.		Looking to stay in the job on completion of the PCDA for the foreseeable				Time management by the universities is poor. I've turned up to lectures where they haven't finished writing up the lecture yet. The universities haven't known what our assignments are until 3 days before we are supposed to leave university during our two week stint with them. They then give us three assignments to have done within 2 weeks whilst we work our shifts, but this was also during the height of AID season in London so everyone was forced in to overtime to manage the protests etc. The universities don't seem to care or understand what is expected from us on the job, even though they're all ex-police delivering it to us.

		181		6/24/22 8:09:42		6/24/22 8:18:26		anonymous				I agree		Male		25-29		0		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		5-10%		Often 		Operational demand		Negative effect		Increased mental health and monitory issues		No		Does not relate to the response role		No		There is no positive influence on the role I currently do		No		Yes		I did not join to obtain a degree, I joined to be a police officer, having a degree bares no relevance on future career ambitions 		0				No		There is no clear support network in place or guidance on what is expected. The best way to explain it is the students are Guineapigs for the courses 		No		The force and the university do not communicate with each other and do not have the same expectations 		IPLDP		Less stress and less work		No		No		6-10		3		Work on my rest days		Looking to stay in the job on completion of the PCDA for the foreseeable				Each force within the UK have different expectations and levels of work expected of the students. Writing essays on aspects of the police role that do not apply to response policing is pointless

		182		6/24/22 8:57:43		6/24/22 9:05:29		anonymous				I agree		Male		18-24		0		Yes		Yes		2.5-3 years		Northumbria		Considerably more than expected		No		Unknown		Often 		Operational demand or not enough staff		Negative effect		Stress, no family time to socialise, feeling burnt out, no motivation to do anything at home as constantly thinking about work. 		No		Does not prepare for the operational side of practical policing. I think it’s actually a hindrance as it results in spending less time on the streets so less opportunities to learn the actual job. 		No		I don’t think a degree is needed to be a police officer. 		No		Yes		The goal was always to join the police, regardless of how. 		0				No		The university are a shambles. They expect you to complete large pieces of work in unreasonable deadlines and don’t care about operational demand. They don’t offer help or support when needed and just expect you to get on with it. 		No		I feel the police do support us more than the university but I feel like their hands are tied as I feel that the university are in control of the situation.		IPLDP		The route which allows for more practical training on the streets and increases the officers on the streets. 		No		No		20+		4		Constant dialogue with supervision, who are great. However, I have found myself coming into work hours earlier to complete tasks and staying behind after work. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I think there should be a review into the PCDA because it has been an awful program and has limited the time that the public are actually served by the police.

		183		6/24/22 9:58:12		6/24/22 10:04:38		anonymous				I agree		Female		18-24		0		No		Yes		0-6 months		Metropolitan Police		More than expected 		Maybe		5-10%		Never				Not effected at all				No		I believe it’s just about writing essays not about any of the police work.		No		I don’t think have a degree will make someone a better officer, it’s the work they put in and the experience they get.		No		Yes		I would have joined the IPLDP COURSE.		0				Yes		Yes		Yes		Yes		IPLDP		As you don’t have to get a degree and there is no extra pressure.		Yes		Yes		0-5		4		Just by going through it every day		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		184		6/24/22 11:33:14		6/24/22 11:42:03		anonymous				I agree		Male		30-34		2		No		Yes		6-12 months		Gwent		More than expected 		No		5-10%		Once or twice		Staff shortages		Negative effect		Having to complete PCDA work on rest days - cuts in to time when I should be recovering from the strenuous work I have completed. I also do not have as much time to interact and socialise with friends and family. 		No		It's completely irrelevant - a lot of the PCDA work is talking about thoughts and feelings in relation to issues you very rarely come across on shift. It is not a realistic representation of the actual work we complete as a police officer.		No		Because the degree work isn't relevant or applicable to the vast majority of the responsibility of a police officer		No		Yes		I joined the police to be a police officer, not to do a pointless degree that you are forced to do. If anything, the degree has made me more likely to quit the police rather than gain anything positive.		0				No		Removing options to meet face to face, not easy to access contact details, Swansea is a long way from Newport		No		The vast majority of people within the police force do not agree with the degree route so are not empathetic to the stress/work demands and therefore are less likely to be of assistance.		IPLDP		Much more practical, more relevant, better basic salary, gives more time in spare time to focus on health and well-being rather than doing university work		No		No		20+		2		Speaking to sergeant/senior members on shift		Unsure		Better work life balance		PLEASE GET RID OF IT!!!!!!!!!!!!!!!!!

		185		6/24/22 12:28:12		6/24/22 12:43:44		anonymous				I agree		Male		35-39		2		No		Yes		6-12 months		Gwent		Considerably more than expected		No		Unknown		Never				Negative effect		Rest days have become days to complete PCDA work, this has resulted in me not spending time with my children, and as single parent with 50% custody. when you consider this with a current workload of avergae 30 OCC as OIC its a lot to process		No		I fail to see how the workbooks and finding studies aids me in my role on division. 		No		you become a better officer through learned experiences, and reflecting on those incidents what went well and what you could do differently next time. writing a 2500 word essay on ASB for it to be scrutinised for grammar and spelling when you're dyslexic. makes me more disengaged with the the PCDA course 		No		Yes		I see the PCDA degree as a neccesary evil that needs to be completed in order to enter the career I want to do.		0				No		the university claims to support and they talk a good game however actual support has been non existent 		Maybe		directly from my sgt yes. but other than that no 		IPLDP		PCDA is irrelevant to the day job		No		Maybe		20+		2		there is not a lot I can do other than not be stressed. we are short staffed and in a busy area. I cant even book holidays without an instant rejection resulting in additonal emails having to be sent to request time off.		Looking to stay in the job on completion of the PCDA for the foreseeable				nothing I have not already covered. I have not heard a PCDA or DHEP student speak positively about either 

		186		6/24/22 12:37:23		6/24/22 12:45:16		anonymous				I agree		Female		40-44		2		No		Yes		6-12 months		Gwent		More than expected 		Maybe		Unknown		Never				Negative effect		My Children have commented that I always seem to be at my laptop		No		I feel the academic writing has no relevance to being on shift		No		It doesnt teach me how to be a good officer		No		Yes		It is the job I want to do not the degree		0				Maybe		When I have asked for help they have given it		Maybe		This is hard to comment on really 		IPLDP		As I could spend more time learning the job rather than worrying about the degree		Yes		Maybe		16-20		3		Just try to keep on top of it		Looking to stay in the job on completion of the PCDA for the foreseeable

		187		6/24/22 13:24:27		6/24/22 13:32:50		anonymous				I agree		Male		30-34		0		No		Yes		3+ years		Gwent		More than expected 		No		Unknown		Never				Negative effect		Significant impact on work life balance, unable to switch off from work as whilst on rest days you are completing reflective essays, therefore you are always in work mode		No		.		Maybe		.		No		Yes		I was delayed the original start date and would have been on the old programme, I wanted to be a police officer and the degree was not important to me.		0				Yes		I was able to make contact with lecturers and gain a better understanding of the workbooks and have good feedback 		Yes		Yes - able to change and move PLT days to suit myself 		IPLDP		Speaking with other officers there was less work involved in personal time		Maybe		No		0-5		5		n/a		Looking to stay in the job on completion of the PCDA for the foreseeable				none

		188		6/24/22 14:56:36		6/24/22 15:15:24		anonymous				I agree		Male		25-29		0		No		Yes		1-1.5 years		Metropolitan Police		More than expected 		No		Unknown		Never				Negative effect		Having to complete assignments/ FOCS on my days off after working hard sets takes a lot of time that could otherwise have been spent with friends and family or on my hobbies. I don’t feel like I have time to recharge and don’t feel ready for the next set. 		Maybe		Some things have been relevant, others not so much. It’s strange spending up to 3 days on a subject which even the lecturer will say ‘you won’t need this but we have to go through it’. 		Maybe		In my current position no it won’t have helped, but I don’t know how I’ll feel at the end. 		No		Yes		I applied for IPLDP and would have preferred to have gone down that route. I was told it was not available at the time and so had to take PCDA. 		0				Yes		Deadlines have been extended when needed. 		No		Sgts leaders generally don’t seem to know even what FOCs are or understand what the course entails. 		IPLDP		No uni work, not looking for a degree 		No		No		11-15		2		I have given up trying to get help and just do what I can. 		Unsure		Dislike my role on my second rotation, lack of support, poor initial training makes me feel like I’m constantly out of my depth

		189		6/24/22 15:52:47		6/24/22 16:01:45		anonymous				I agree		Male		30-34		0		No		Yes		6-12 months		Gwent		Considerably more than expected		No		Unknown		Never				Negative effect		Spending 10 hours at work on shift, to then put even more hours into university work when it should be your chance to decompress. Work/Life balance extremely hard to maintain. 		No		No, each of the tasks i have answered seem more specific to certain areas of policing such as neighbourhood but not necessarily response. We have very little experience outside of response policing and i dont feel the questions reflect this. 		No		I have learned more in the brief time on shift than anything i have researched or answered on the PCDA. I can honestly say that i have taken nothing from the PCDA workbooks and sucsessfully transferred this across to practical policing. 		No		Yes		The PCDA degree is a lesser evil. I joined the force to become a police officer, and if completing the PCDA is a requirement then i will complete it. If i was able drop the PCDA altogether and continue operating as a PC, i would do it in a heartbeat		0				No		Trying to obtain an appointment for 121 tuition is almost impossible. This is not the uni's fault, but a combination of high numbers of new PCDA/DHEP students requiring the support and also trying to identify and book a time that is suitable to a new officer that fits around their shift pattern. 		Maybe		I completed my 2 workbooks during my initial tutorship phase so had ample time in between. This was purely down to my tutor however, other students didnt have the same luxury. 		IPLDP		The PCDA degree is a lesser evil. I joined the force to become a police officer, and if completing the PCDA is a requirement then i will complete it. If i was able drop the PCDA altogether and continue operating as a PC, i would do it in a heartbeat		No		No		6-10		3		Liaise with my supervisor		Unsure		Personal reasons
- Commute for me is over 100miles per day
- Pay is not enough to cover day to day bills
- May apply to my local force to save commute costs		Make the questions/tasks relevant to response policing. 

		190		6/24/22 17:43:05		6/24/22 17:57:49		anonymous				I agree		Male		30-34		0		Yes		Yes		6-12 months		Gwent		Considerably more than expected		No		Unknown		Once or twice		resourcing issues		Negative effect		the workload is very high, staffing issues mean i pick up extra work, i work overtime frequently. then have to return home and use what time i should be resting and recovering and preparing for my next shift opening my laptop and working again. it has added extra stress and reduces my spare time to socialise with family and friends, go to the gym and other things i enjoy that usually help me unwind and relax. 		No		i worked in HMP Cardiff for 5 years and believe i developed resilience and a set of transferable skills that will make me a much better police officer than any theory or academic qualification ever could. i do not feel that by exploring theroies behind conflict will make me be a better police officer. 		No		i feel that the time researching theories could be used to learn more about police work and processes as there are so many and are always chaning. being up to date on policies and putting them to practice will make me a better officer. i believe that taking me off shift and doing a qualification will in fact hinder me development 		No		Yes		i want to be a police officer. i do not want a degree as i will stay in the police force and not use it for anything. 		0				No		the feedback from the first 2 workbooks were dreadful, i do not know how to improve. i have never been taught how to reference so my partner showed me thankfully. 		Yes		my colleagues and shift are incredible. 		IPLDP		if this option is the one without the degree then i would choose that. 		No		Yes		11-15		4		talk to colleagues for help. manage and plan times. however when i get handovers on day shifts and the demand is so high, i am unable to progress anything and it sits there for another 10 days a time. 		Looking to stay in the job on completion of the PCDA for the foreseeable				I do not see the relevance of having to complete this course to become a police officer when i am already doing the job right now. surely the time working on shift and completing courses would be more beneficial. 

I also do not believe having a degree makes anyone better at a job managing conflict and protecting victims. if i could opt out now and stay in the police force i would chose that.

		191		6/24/22 19:15:29		6/24/22 19:45:10		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		Less social life. Unable to balance important things such as fitness, relationships, friends & other living tasks. 		No		For example: Qualitative/Quantitive Research - when will I ever use this a serving officer?  I also completed a poster about drink driving? I doubt I will ever need to make a poster in my career. I have not once been out on shift and thought “wow, it’s a good job I learnt that at uni that has really helped me”. 		Yes		I strongly believe policing isn’t about being an academic. Every community is unique and diverse and holds their own particular issues. A lot of information is informative but the quantity and the type of way you learn it, is simply not effective. We have to learn so much over such a small time period - sitting down and staring at a PowerPoint about research methods (or any topic) isn’t engaging and has taught me next to nothing, and hadnt assisted me so far on the front line. Im not sure a degree would improve my performance when dealing with victims of crime, dealing with vulnerable people or solving problems within the community, not anymore than an officer without one. A degree should not define or be the sole reason why an officer excels in their career. 		No		Yes		The degree didn’t interest me. I honestly didn’t care about it. I just wanted to get in. I don’t even think I’ve been given an explanation for why the degree exists in the first place, the uni/force haven’t exactly ‘sold it’.		0				Maybe		I haven’t particularly asked for it.		Yes		I can’t account for “the force”, but I know that individuals such as supervisors or experienced officers are great and very understanding of the kinds of stress new students have with PCDA etc. 		IPLDP		When I clock off at the end of a long shift/set, I should be able to enjoy my downtime, switch off, enjoy time with my family and not worry about academic assignments and filling in aptem logs. If I did do extra work in my own time, at least I could focus on topics that actually interest me and area I need improving  on that way, instead of compulsory topics which aren’t relevant. 		No		No		20+		3		Not enough hours in the day, and not enough officers to help drive those number down. A solution is out of my hands. 		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		192		6/25/22 0:06:48		6/25/22 0:13:56		anonymous				I agree		Male		30-34		4		Yes		Yes		2-2.5 years		Gwent		Considerably more than expected		No		5-10%		Often 		short staffing with very little to no notice 		Negative effect		no true rest, whenever on rest days from your job as a serving police officer, you feel guilty that you should be doing the enormous uni workload allocated to you 		Yes		it has made me more knowledgeable and want to learn more 		Yes		It has educated me to give me background to laws, stated cases and understanding why we do things 		No		Yes		I didnt join for the degree, I tried to join to avoid it, I wanted to become a cop 		13-18 shifts		Personal life		No		they have been terrible at times with contact however did improve towards the latter end of the course 		No		people in the force dont really know much about the uni work, they just know it exists and very little more 		IPLDP		the uni way hasnt been ideal 		No		Yes		11-15		3		worked on rest days on police case load as well as uni work 		Looking to stay in the job on completion of the PCDA for the foreseeable

		193		6/25/22 22:02:21		6/25/22 22:22:13		anonymous				I agree		Male		25-29		1		Yes		Yes		2.5-3 years		Gwent		Considerably more than expected		No		Unknown		Once or twice		Due to low numbers on shift die to Covid isolations 		Negative effect		Had less time to spend with a young family due to needing to find extra time to complete university work, often found myself to be more snappy and agitated. 		No		Been very little material on legislation and found the the questions on workbooks have been repetitive.  		No		Hasn't given me anymore skills or changed the way I conduct myself. 		No		Yes		I would have preferred to have joined pre PCDA/DEHEP but am currently going through the process as its a requirement at the time of joining.		0				No		I would benefit from face to face sessions which are over consecutive days as a group. 		Yes		I appreciate the WBL days Im given and find my 1 to 1 tutor meets more beneficial than then university 		IPLDP		Feel its more appropriate and job specific with less stress and more time do fufill the role we joined. 		No		Maybe		11-15		3		continue to do university work on most rest days 		Looking to stay in the job on completion of the PCDA for the foreseeable				Feel the material and questions the uni provides dosnt increase knowledged needed as frontline response officers, feel they are looking to recruit the next inspectors + not just the boots on the group. 

		194		6/26/22 6:03:20		6/26/22 6:11:23		anonymous				I agree		Male		30-34		0		Yes		Yes		2-2.5 years		Gloucestershire		Considerably more than expected		No		5-10%		Never				Negative effect		Increased stress and a slight bit of depression. Due to the stress it has had an effect on my marriage meaning that I an on the brink of divorce. 		Yes		It has given me a greater understanding of policing in general and meant that I am in a better position.		Yes		I feel like I will be more rounded and have a better understanding of the law and all things policing.		No		Yes		I joined to be a police officer, the degree is a necessary evil to do that.		0				Maybe		The university are trying to help and get us more time but our force is just happy with giving us the bare minimum which is not enough.		No		As above.		PCDA		I see the benefits of the degree and I want a degree so having it funded is a no brainer		Yes		Yes		20+		3		Year 3 is brutal and getting on top of me.		Looking to stay in the job on completion of the PCDA for the foreseeable

		195		6/26/22 17:41:20		6/26/22 17:49:49		anonymous				I agree		Male		18-24		0		No		Yes		2.5-3 years		Gwent		Considerably more than expected		No		Unknown		Once or twice		staff shortages		Negative effect		With the stress of the job as a police officer, you need days off to recover and try to switch off from work life. By having to undertake PCDA work alongside and conducting this on Rest days has made me feel worse and become more stressed. I find it difficult to switch off due to the workload expected outside of work		Yes		It has assisted me in my knowlegde to certain incidents		No		I do not feel that having a degree will assist me in being a better police officer. The style of writing is completely different to how a police officer is expected to write and I feel a degree is unnessecary to assist in becoming a better officer.		No		Yes		I applied prior to requiring a degree and the entry route changed whilst awaiting a start date. 		0				No		Online learning is not beneficial to receive good support		Yes		The force have assisted me when required however their knowledge of what is actually required from the university isn't great and I feel that they do not nkow how much added workload and pressure is put on young serving officers. 		IPLDP		Everything is policing and evidence based upon what you are doing and what you have done as opposed to finding academic learning processes. 		No		No		20+		4		I am on top of my workload and able to manage it appropriately however there are short numbers on shift which make it more difficult. Having PCDA learning days away from the office takes away time ot be able to manage the workload		Looking to stay in the job on completion of the PCDA for the foreseeable				I do not feel that it is fit for purpose as it adds unnecessary stress to an already physically and mentally demanding job. 

		196		6/24/22 12:31:03		6/27/22 8:02:01		anonymous				I agree		Male		25-29		0		No		Yes		6-12 months		Gwent		Considerably more than expected		No		5-10%		Once or twice		Phone call from sergeant of another shift informing me that it would have to be cancelled due to numbers on shift.		Negative effect		Heavily reduced personal well being time as i find myself working overtime on shift often, then coming home and having to do copious amounts of uni work. This gives me little time to do things other than work related subjects.		Maybe		The questions given in the workbooks in the 1st two workbooks i completed were related to calls i had been to, an issue i had with the 1st workbook was that they asked questions about things i hadn't dealt with yet and asked me to reflect upon this, which was obviously difficult		Maybe		Saying the copious amount of extra reading and work i have had to complete hasn't helped me in SOME way would be hard to say, but 99 percent of my learning on how to do the job i am in has come from learned experiences and experiences on shift.		No		Yes		I would have preferred to join without the added stress of a 3 year degree, especially during what i believe to be the 3 most stressful years of my career in this job, where everything is new to me.		0				Maybe		offered through university email not easily accessible		No		Not enough state 8 days or WBL days to complete work		IPLDP		No degree. Much less work		No		Yes		20+		2		State 8 days to try and catch up		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		197		6/27/22 11:34:24		6/27/22 11:41:16		anonymous				I agree		Male		18-24		0		Yes		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		There is no time to spend with family or friends. Constantly worrying and stressing about how much work I’ve got and if I am going to get it done. 		No		Police and uni constantly conflict with ideas and processes. 		No		I haven’t learnt anything beneficial for me to improve my policing skills		No		Yes		I’ve always wanted to be a police officer and at the time of applying this was the only viable entry route		0				Yes		My wbeo is amazing		No		Seargeants and serving officers who are not students do not understand how much pressure we are under		IPLDP		It seems the less stressed option where I am able to do my work whilst learning on the job instead of sitting at home watching lectures online for a total of 8 weeks a year		No		No		0-5		2		Stop seeing friends staying up late to complete any work due		Looking to stay in the job on completion of the PCDA for the foreseeable

		198		6/27/22 11:34:28		6/27/22 11:41:41		anonymous				I agree		Male		25-29		1		Yes		Yes		1-1.5 years		West Midlands		As you expected		No		5-10%		Never				Negative effect		working late, unsocialqble hours, less work from home		Maybe		low learning value from the mahority of assignments. I would prefer to learn legistlation that I need for the job.		Yes		na		Yes		Yes		pension and pay		0				Yes		na		Yes		na		IPLDP		higher salary, no degree required		Yes		Maybe		6-10		3		na		Looking to stay in the job on completion of the PCDA for the foreseeable

		199		6/27/22 11:34:05		6/27/22 11:43:23		anonymous				I agree		Male		30-34		2		Yes		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Never				Negative effect		Up until recently we were never given any protected working time and we’re expected to complete all university assignments/work during personal time. 		No		I feel most of the assignments/learning is focused on ‘how to complete your degree’ rather than how to be an effective police officer. I feel the degree impacts ‘on the job’ learning and I don’t feel it needed for relevant.		No		I see no relevance and it’s simply a tick in the box.		No		Yes		I have no desire or interest in a degree. I want to be a police officer.		0				No		I feel that due to the number of students and the lack of staff we aren’t supported and are simply told that we have been given everything we need. Poor attitudes from some uni staff and police learning department. However we often get support from our policing team supervisors.		No		Not from learning and development supervisions but yes from local policing team supervisors.		IPLDP		More focused to learning the job rather than how to pass a degree.		No		No		20+		4		Requested support from my local supervisor.		Looking to stay in the job on completion of the PCDA for the foreseeable				No

		200		6/27/22 11:35:14		6/27/22 11:47:02		anonymous				I agree		Male		25-29		0		Yes		Yes		1-1.5 years		West Midlands		More than expected 		No		5-10%		Never				Negative effect		In aiming for a higher grade I feel I need to put in alot of time. This can effect my social life and relationship as many occasions are missed.		Maybe		For the most part the learnings during my PCDA work have been relevant to police work. Where it is not, I understand that as a degree it needs to go deeper and cover more subjects that may not be entirely relevant to active policing.		Yes		I feel that once I have finished I will have a deeper appreciation and understanding of what police work is as a whole.

Learning can also provide some feedback in terms of what type of policing may become of interest as I advance.		No		Yes		I joined for a career that would challenge me and where I could help people.

The degree was a necessity and I am happy I can gain this as I progress.		0				Yes		I feel the relatively close and often meetings with Wbeo give a place to voice concerns.		Maybe		Some officers seem not to appreciate the additional time and stress that comes with doing a degree whilst full time working.		Not sure				Yes		Yes		0-5		4		Organisation needs and is constantly improving with time.		Looking to stay in the job on completion of the PCDA for the foreseeable				Recent changes to reduce assessment load is  an incredibly positive change.

		201		6/27/22 11:43:40		6/27/22 11:48:51		anonymous				I agree		Female		25-29		0		No		Yes		1-1.5 years		West Midlands		More than expected 		No		5-10%		Never				Not effected at all				No		The student portfolios are the only things that has helped and the very start of the initial training. I learn more on the job that sat behind a computer 		No		I don’t believe a police officer needs a degree, it is not soemthing where you need to be academic, it’s a more practical role 		No		Yes		I don’t particularly need/want the degree, however I wanted a career in the police so it was my only option at the time. 		0				Yes		I do feel we are supported 		Maybe		Sometimes yes, sometimes no! They just want us to do the job, whereas some sgts have been supportive of needing to do portfolios and some uni stuff at work
		IPLDP		As I believe I don’t need a degree, plus work life balance would be easier to manage 		Yes		Maybe		16-20		4		Keep maintaining it and do one each day! 		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		202		6/27/22 11:34:38		6/27/22 11:49:42		anonymous				I agree		Female		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Often 		To meet minimum staffing levels 		Negative effect		Coming home for work and doing university work instead of spending time with family, partner and social life 		Maybe		Has a slight impact but not massively 		No		Makes officers overwhelmed during the 3 years 		No		Yes		Wanted to join the police anyway 		0				No		Not really alot of support or communication between the police and university 		No		No communication between police and university so seargeants are unsure how to deal and help out  		IPLDP		The police know that route into the police. And don't fully understand the pcda route 		No		No		6-10		3		Am keeping myself organised and trying to do assignments done as soon as possible and not leaving until the last minute 		Looking to stay in the job on completion of the PCDA for the foreseeable

		203		6/27/22 11:50:35		6/27/22 11:53:21		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		As you expected		No		Unknown		Never				Negative effect		Not enough Time		Maybe		Sloghtly		No		It won’t 		No		Yes		Don’t care about the degree		0				Yes		Yes		Maybe		Maybe		IPLDP		Direct entry		Yes		Yes		6-10		2		Not much I can do 		Looking to stay in the job on completion of the PCDA for the foreseeable				 No

		204		6/27/22 11:52:32		6/27/22 11:57:55		anonymous				I agree		Female		30-34		0		Yes		Yes		1-1.5 years		West Midlands		More than expected 		Maybe		10-15%		Never				Not effected at all				No		Not always relevant		No		I don't think it will help be a better police officer		No		Yes		I would have joined without a degree		0				Yes		Support is there when needed		Maybe		Depends on Sgt, some allow time some don't 		IPLDP		Prefer without degree		Maybe		Maybe		0-5		3		Prioritise work, organisation		Looking to stay in the job on completion of the PCDA for the foreseeable

		205		6/27/22 11:47:28		6/27/22 11:58:10		anonymous				I agree		Female		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Never				Negative effect		I've found that I'm having to give up my own time to complete assignments, self taught lectures as well as working and completing portfolio. This is not time that I can claim as overtime however I am still technically working. 		Maybe		I've found that some is relevant, however the theories I will likely not use throughout my policing career. On speaking to some supervision they didn't understand the relevance either. 		No		I learn by doing and feel that I've learnt more through completing the role rather than being taught it via the university. While some things are insightful, a lot of it I feel like I will forget about within a year after passing out.
I feel the degree is a hinderence as I'm having to choose to complete that work over taking overtime shifts or going out and experiencing what policing is really like.		No		Yes		I joined policing to make a difference and have a career. The degree I saw as something as a perk at the beginning however have realised its becoming a hindrance. 		1-2 shifts		Personal life		Maybe		The WBEOs try their best however they are limited in what they can provide and the university can be quite dismissive of restrictions it seems - you run the risk of becoming restricted and not being able to complete the degree with them because you 'can't work'. I have also experienced a lot of lecturers say "well when I was doing a degree...", it feels dismissive of the struggle of finding a balance. 		Yes		The officers and supervision I have come across have been very understanding of the workload and I have been referred for the stress caused. 		IPLDP		As stated, I learn by doing and after initial training I was eager to get out and do the job. The university weeks and constant change in rotations feels disruptive to learning a particular side of policing. 		No		No		0-5		2		Workload is for on shift and uni work is for at home. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		206		6/27/22 11:50:51		6/27/22 12:00:34		anonymous				I agree		Male		35-39		0		Yes		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		Work / Life balance now has another heading. 

Work / Uni / Life. 		No		In my opinion, the only way to learn to be a police officer, is by being an officer and learning from my peers. 		No		I do not believe the degree will help me be a better officer. 		No		Yes		I joined the force as a career. If I could continue and side step the degree, I would. 		0				Maybe		I’m sure it’s there, but I haven’t used any support mechanisms. 		No		The degree is a hindrance that my supervisors and peers that have not completed the course do not understand. 		IPLDP		I do not think a police officer should require a degree to do the job. It has no benefit to the role. 		Maybe		Yes		11-15		2		Just plan ahead. 		Looking to stay in the job on completion of the PCDA for the foreseeable				N/A

		207		6/27/22 11:34:55		6/27/22 12:04:07		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		Too much work from Uni, that is expected to be completed in own time. Therefore ‘rest days’ don’t mean anything. 

Staffordshire Uni have said they have reduced the number of assessments from 13 to 6 however doubled the word count which is worse! 		Yes		I do see and enjoy some of the learning topics and how the theory link to the practical.		Yes		I think it will give me a wider understanding of different concepts on how to better assess situations and make better decisions. 

The way it is organised is a mess 		No		No		I has started a professional policing degree costing approximately 50k all in. I left after one year as I was offered the job and this would cut the cost. 
Always wanted job in police, so didn’t just join to get ‘free degree’.

I would have finished the degree if there was no PCDA route, as I wanted a degree.		0				No		Lack of communication from uni to students		No		Lack of communication from police who organise PCDA. Limited support after dealing with unpleasant situations		PCDA		I like the degree concept, it is just badly managed, and far too much expected in own time. 
Lots of unnecessary things for example Aptem trackers and reflective journals.  		Maybe		Maybe		11-15		3		Have to prioritise things and things just have to be left		Unsure		Depends on final posting/department.

		208		6/27/22 11:51:31		6/27/22 12:06:05		anonymous				I agree		Male		18-24		0		No		Yes		6-12 months		West Midlands		More than expected 		No		5-10%		Never				Negative effect		As a police officer who has just joined the force its like handling two full-time jobs at once. Where I am learning as a police officer full time yet I also need to work full time with uni, I have had to use my rest days to complete uni related work not mention police portfolio that we also have to complete. I don't feel lik I've spend much time with family and friends due to work and i haven't been able to stop and book some time due to protected learning with the uni and police embargo and I have just stacks of holidays that I've been unable to take, if I do that holidays I could take our a whole rotation and I wouldn't have learned much about my role. So I feel I haven't developed as a police officer as much.		Maybe		Some has for example stop and searches however others include things like counter terrorism which none of the people from my cohort will be doing for atleast the first 3 years, this should be training for when you join the respected side of the force.		Maybe		I feel I need to be a better officer by learning on the job a bit more rather then doing tons of assignments, nevertheless this has helped with extra learning especially in regards to legislation and behaviour of previous police officers and what they did and if we say that behaviour what we would do, I.e challenge the behaviour.		No		Yes		I joined because I wanted to be a police officer and help people.		0				Yes		I feel I do and I also get asked during my meetings about my welfare.		Yes		My tutors and colleagues have been supportive when asked.		Not sure				Yes		Yes		6-10		3		Need to give myself more time for police work in my free time.		Looking to stay in the job on completion of the PCDA for the foreseeable				To make assignments lesser and allow officers to focus on police officers as we have eportfolio for the police aswell as uni side of things , such as aptem and off the job tracker which I don't belive it to be relevant to anything that I do.

		209		6/27/22 12:03:43		6/27/22 12:11:19		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Once or twice		Staffing demands		Negative effect		Imbalance of work-social life 		Maybe		Some aspects yes, however some bits of legislation or procedures are outdated and when put in field work, tutors often state the lack of appropriate training given and that the way "tally ho" do things is not the same way real-time officers do things. 		Maybe		I do not actually know, it'd be nice to add to the cv but it wouldn't affect me the same way physical experience does. I have learnt most if not all police procedures within field work. 		Yes		Yes		I have always looked towards the police as a career due to the amount of avenues available, without a degree I may have given pause but I think I still would've joined. 		0				No		There is no communication or transparency, we find out how courses proceed or if any event happens at the last possible moment which is pretty disappointing as you'd think there would be a reasonable amount of organisation. 		No		Tutors and other police officers don't really understand the PCDA so they understandably cannot comprehend workload or why we have to do assignments and uni work in the first place. 		Not sure				Maybe		Maybe		0-5		3		Attempting to improve, Time management 		Looking to stay in the job on completion of the PCDA for the foreseeable				Better communication where possible if possible. 

		210		6/27/22 12:06:43		6/27/22 12:17:41		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Never				Negative effect		Not been able to have rest days due to workload and unable to have any personal life and social life due to this 		Yes		The work has been relevant as this can help with community building due to the social base of the work 		Maybe		I think it will help but it is a lot of work to be a full time officer and full time student 		No		Yes		I still wanted to join the police with or without a degree it’s just a bonus to gain a free degree 		3-4 shifts		University work		Yes		I’ve had a few times where I have been very stressed about the uni work. The uni have been good with helping with support		Maybe		Sometimes I have gain the support I needed but sometimes I feel isolated when it comes to the actual work 		IPLDP		The work load is way too much for personal life 		No		No		0-5		3		I try to get it all completed as quickly as possible 		Looking to stay in the job on completion of the PCDA for the foreseeable				No 

		211		6/27/22 13:37:00		6/27/22 14:32:54		anonymous				I agree		Male		18-24		0		No		Yes		3+ years		Gwent		More than expected 		No		Unknown		Once or twice		Resourcing, PDU amendments and shift changes. 		Negative effect		It is stressful to return home from strenuous and long shifts managing emergency and priority calls with low numbers and completing the paperwork attached to each one, finishing late as a result whilst knowing that you have to slowly tap away at an 8,000 word essay when you finally leave.  This role is already physically and mentally draining and carries significant responsibility as is and having to add workbooks and assignments (with deadlines overlapping) on top of that makes having a life outside of work difficult; mostly due to having no energy to do what you want to do in your hard earned rest days. Student officers across the country are voicing their concerns over this and are going sick because of what is expected of them. When asking for help, instead of a solution,you are provided with means to find one which only adds to the stress. I am a student officer that does not have dependants or a partner and even I do not have the energy to enjoy myself outside of work due to being physically and mentally drained at the end of a set of shifts. 		No		Academic research into social theories of team cohesion as an example,  is not relevant to the role and having to dissect the behaviour of colleagues in order to answer this question.  Researching into the use of ANPR systems and spreading thousands of words just to meet the count, is not beneficial to anyone. This is just an example of some of the questions faced on the workbooks at present and I see no benefit in knowing how to analyse these topics and no correlation as to how these topics will make you a better officer. 
You learn how to be a team player naturally as part of life and the use of ANPR systems is covered as part of initial training regardless. 		No		Being a police officer requires you to have sound knowledge of law, the ability to communicate with people and maintain a positive and professional approach to complex situations. In order to don the uniform and do just that, you have to prove your worth through rigorous assessments and courses spanning over 9 months from the start of your training, that''s not including the assessment centre and subsequent interview. 

I feel that just being attested is proof that you can do the job based on what you were required to go through from the beginning. Having to fight to hold onto your warrant card whilst battling the expectations of the PDU, University, supervisors and colleagues not to mention the workload to be managed which is not held back to allow you to progress in any way; is a slap in the face as surely you have already proven your ability to do the job? 		No		Yes		Yes, I have completed the SC route in a seperate force and in that time, witnessed the IPLDP route which was being used for SC and PC recruitment. Morale was higher and people were generally happier and more committed to their frontline duties, as the requirement was to build experience for the criteria to be signed off, which could only be obtained by throwing yourself into calls and learning on the job, without having to worry about writing a massive essay on an irrelevant topic when heading back to the station instead. 		0				No		Support is provided by the University, yes; however it is not compassionate and can sometimes be difficult to access due to timings and front line duty commitments 		No		I am grateful for the PLT days that are allocated, however can't help but feel guilty to leave my shift short handed when I take them to complete my uni work. 

I am also guilty of sacrificing my uni work to catch up on my workload due to the demand and unrealistic expectations of my supervisor. 

If you fall behind, you're placed on a "development plan" which is portrayed as a means to help you but is deceptively a hindrance and provides additional stress to meet the whole new criteria put in place to address your mistakes, which are thrown in your face with no opportunity to account for them. 		IPLDP		See response to Question 22.		No		No		0-5		2		I have improved my organisational skills, taken time away to make connections from different departments which are required to input on occurrences, utilised my colleagues for support and am improving overall with the processes involved. 		Actively looking to leave immensely prior to completing the PCDA		I have always wanted to have a prosperous and lengthy career in the police since I was a child, however the job has changed and respect for officers has diminished, more officers are leaving because they cannot cope, are fed up of the workload demands with no support, are tired of toxic work environments and meeting impossible circumstances to solve with no energy or will power, which has been stolen by the shift pattern and university work. 
There are careers where you could be payed double for half the work and finish on time without wondering if you'll be injured or otherwise assaulted in the course of duty; that realisation makes you question your own intelligence for remaining in the role of constable and is a reality I am currently facing. 

When the concerns are raised regarding the PCDA by those completing it, their own suitability for being an officer is questioned instead, which makes people feel that they don't have a voice. "If you are struggling with the work, do you think this job is for you? Maybe you'd be more suited to the role of a CSO. " - A genuine response. 		No.

		212		6/27/22 18:05:44		6/27/22 18:15:03		anonymous				I agree		Female		50+		1		Yes		No																																																																		2-2.5 years		Gwent		Considerably more than expected		No		5-10%		Once or twice		Shortage if staff.		Negative effect		Police shifts and the PCDA left no time for a personal life		No		There was no relevance to police work on shift. Essays questions were very ambiguous 		No		Yes		I didn't want to do a degree		13-18 shifts		Something else		No		The answers given when asked were very generic. Felt like an inconvenience 		No		No consideration for the stress students were under. Told to suck it up 		IPLDP		More work based		No		Yes		No support and bullying		No		No

		213		6/27/22 20:28:40		6/27/22 20:38:51		anonymous				I agree		Female		40-44		2		No		Yes		6-12 months		Gwent		Considerably more than expected		No		Unknown		Once or twice		Lack of officers on duty		Negative effect		I often have to do PCDA work in my own time on rest days - this inevitably eats into family time. 		No		As a 40 year old woman, with considerably ''LIFE'' experience in other roles previously, I do not feel it a good use of my time to explain how I manage stress and resilience in an essay. 		No		I do not feel the degree is of any benefit to front line policing - myself and most of my colleagues working towards the degree are aiming for a pass at most, in order to put out main focus on actual front line policing. 		No		Yes		I am not sure what this question is asking, however, I would have still joined when I did, not having a PCDA route would have been more beneficial  - assuming there was a route into the police for those without a degree - as it has been for many years. 		0				Yes		The university are always very helpful.  		Maybe		I do not want to be a burden on my team, so I do what I need to do to pass the modules of the degree. 		IPLDP		I do not feel a degree is needed for the role of a police officer. 		No		Maybe		20+		2		Nothing - the workload is high for me as it is for officers of varying service. I do not want to burden them with my work. 		Looking to stay in the job on completion of the PCDA for the foreseeable				no

		214		6/27/22 21:29:37		6/27/22 21:38:27		anonymous				I agree		Male		35-39		4		Yes		Yes		2.5-3 years		South Wales		Considerably more than expected		No		5-10%		Often 		Lack of resources on shift		Negative effect		Spending rest days looking at workbooks rather than being able to relax from work etc not just rest days but working around shifts to compete assignments etc		No		If it was relevant we would need the degree before going out om shift. I was independent after 10 weeks and being able to do 2500 words on how anpr assist police doesn't help me in my role whatsoever. Experience and upskilling will bemdeoft more 		No		Policing isn't necessarily about academics but knowing the job and role we provide. Plenty supers and chief inspectors who are very good at what they do without a degree 		No		Yes		I wanted to be a police officer I have no interest in a degree		0				No		They send emails etc to tick boxes but balancing work, homelife, thr assignments etc we don't have time to make appointments or join teams meeting due to shift pattern etc		No		My sgt has been great, training sgt not so, very aggressive in his manner 		IPLDP		Not interested in  degree and the extra stress 		No		No		11-15		4		Help from shift sgt		Looking to stay in the job on completion of the PCDA for the foreseeable				Changes being made to new cohorts creating less worl for them whilst I'm stressing redoing workbooks that are now removed 

		215		6/27/22 21:42:23		6/27/22 21:47:45		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		Unknown		Never				Negative effect		Not enough time for a personal life as is spent completing university commitments that are not covered in working hours or paid 		No		I don’t feel I’ve learnt anything from the university that I could apply to my role as a police officer and often struggle to find the motivation to spend time on a degree that has no bearing on my development in the role. 		No		See above 		No		Yes		A degree does not make a more effective police officer and has no bearing on understanding how to talk to people or complete police procedures effectively. 		0				No		I am expected to work my working week often having to complete unpaid overtime and then complete long assignments in my own time without assistance.		No		See above		IPLDP		A degree is a pointless necessity forces are getting people to commit to. It has not affected me in my role and is a waste of money forces are spending on instead of getting more officers, resources and offering better pay etc		No		No		16-20		2		Unsure. There is not a lot of assistance with workload as I am expected to solely manage it. 		Actively looking to leave immensely prior to completing the PCDA		Too much workload, uni course, insulting pay 		No

		216		6/27/22 21:53:49		6/27/22 22:03:36		anonymous				I agree		Male		18-24		2		Yes		Yes		2.5-3 years		Warwickshire		Considerably more than expected		No		5-10%		Constantly		Shift demand		Negative effect		Way to much stress, more than its worth. I can't spend time with family or focus on anything. Im not academic so really struggle with uni work which just causes stress, upset and frustration.		No		Not one piece of course work has been relevant to my time as a response officer since joining.		No		The course is not relevant or designed to my role or that of a response officer. Everything I do each day is learnt from being on the job not university. 		No		Yes		I never wanted to go to uni but at the time of applying there was no other way into the Police		0				No		University care about one thing money. Given the response of change your learning style away from a hands on learning style. 		Yes		Force try their best but can't interfere with uni politics and work. They try to help but again can't understand any relevance in the uni course work.		IPLDP		I am not academic and hate university in it's entirety. 		No		No		20+		3		Leave the Police		Actively looking to leave immensely prior to completing the PCDA		Can't cope with university as well as workload and trying to have a life somewhere in between.		The police get funding from the government for it being an apprenticeship and the uni receive money so could not care less about officers. University do not understand or appreciate the job on response and quite frankly do not care. The whole PCDA scheme is ridiculous and designed for those who are 18 just finished college with no major commitments outside of work. The course cannot be altered to support those struggling and welfare of those involved comes last. 

		217		6/27/22 22:43:03		6/27/22 22:49:30		anonymous				I agree		Male		30-34		0		Yes		Yes		1-1.5 years		South Wales		More than expected 		No		5-10%		Once or twice		Low numbers on team		Negative effect		Finding it difficult to meet deadlines		Maybe		Some questions I answer has relevancy, not all		Maybe		It could potentially help you understand varying departments within policing better, such as CPIA etc		No		Yes		I would have much preferred to just join the police without having to take a degree route		0				Yes		The university have been supportive		Maybe		By some hierarchy yes		Not sure				No		No		6-10		3		Worry!		Unsure		Difficult to justify surviving on such a small salary for the amount of time and effort I’m putting into the role

		218		6/27/22 23:00:42		6/27/22 23:06:00		anonymous				I agree		Female		25-29		0		Yes		Yes		1-1.5 years		West Midlands		More than expected 		No		Unknown		Never				Negative effect		Spending a considerable amount of time doing uni work rather than relaxing. 		No		I feel it is very contradicting to what you learn in the work place 		No		I feel the degree doesn’t give you the experience or help towards being an officer.		No		Yes		I never wanted the degree. I applied before the degree came out but they wouldn’t employ me until the new route came out 		0				No		I feel the university do not understand pressures and constantly add more pressure to get your off the job tracker to then 		No		I feel again the police don’t understand the uni pressures, and trying to complete the amount of work given from all direction is ridiculous 		IPLDP		I do not want a degree. I want to be an officer, if I wanted a degree I would’ve gone to uni 10 years ago. I feel I would be better suited and not on medication for anxiety if I didn’t have uni work to do 		No		Maybe		0-5		2		Explained the amount of work I have to do and help I need 		Looking to stay in the job on completion of the PCDA for the foreseeable				The shocking number of people who leave the force due to the amount of work and stress this causes. Changes have been made but these still aren’t in a positive direction 

		219		6/27/22 22:53:05		6/27/22 23:33:28		anonymous				I agree		Female		25-29		2		No		Yes		1-1.5 years		Hampshire		Considerably more than expected		No		5-10%		Often 		We were advised that we had been given too many PLT days by mistake. Yet we as a cohort have struggled with the PLTs we previously had and now more so struggling. 2 PLTS a month is just not suitable. 		Negative effect		I have two young children and my partner committed suicide last year. I expected some uni work load but I also expected enough support and PLT days to get these assignments done within work hours. Having actual lessons was expected and not just given an assignment brief to try and unscramble. I have had to take annual leave to get these assignments done and the uni did not blink an eyelid when I had told them. I am having to give up my rest days where I should be recovering from my actual work load on R&P. Policing can be challenging and being on a shift where we have experienced murders and officers being seriously injured, we are not being given time to process and rest our minds or even being able to support our fellow officers. I am spending less time with the children because I am concentrating or stressed about having an assignment due. I haven’t found a positive outcome to completing the degree in all honesty. I’ve seen great officers leave the constabulary because they’ve failed assignments or it’s become too stressful and it’s ruined their personal life.. I’ve seen officers transfer to TVP because they joined the police to be a police officer. I love being a police officer but I feel with this degree it’s not making me more knowledgable! I’ve barely got time to look up research on an assignment that I won’t use in my actual policing job let alone look up and revise legislation.. I feel I am failing as a police officer helping the public because I don’t know the law as I could with having 1.5 years in the job. I’ve spent all my free time on the uni work. Being a police officer is everything I’ve dreamt off, helping people, engaging in communities and helping the vulnerable.. these people don’t care if we have a degree. These people aren’t concerned on our literature skills. They just care about being helped and supported by our local policing. 

But yeah my home life is manic with the assignments on top. 		No		Not at all. I think question 16 answers this. Revising legislation would be great for our police work on shift. Or revising different units etc amberstone, Cait and RPU. Understanding public and private legislations. That would be great help rather then assignments about research that has not yet to be useful in my police work. 		No		Having a degree does not make you a better police officer. I already have a degree and I am not the best officer!! I barely know my public order legislations! Learning random things in assignments is definitely making it harder to be a better police officer! 		No		Yes		I did not want the degree in the first place. I already have a degree. I have only done the degree because I want to be a police officer and that was my only route to join the police! I don’t care about the degree. Majority of my cohort have not joined Hampshire constabulary for a degree! I joined to help people, bringing communities together and to support the vulnerable and many more reasons!! Mine was not to gain an extra headache, no personal time, extra anxiety, no down time, no rest bite, and extra stress for a degree that in fact the public do not care about. I love my job!! I find satisfaction in helping and supporting people not by having a degree.. we should be teaching the community that no matter what background each of us have we are no different to each other and you don’t need to be smart to be a police officer just hard working, honest and keen to help ! Doing this degree just points out the less literature skilled and the dyslexic ones (me being dyslexic). The degree is very much on paper… being a police officer is a proactive, integrity and honest job role.. no one needs a degree to be a police officer! We need proactive, common sense, integrity and honesty. Not half tired officers that aren’t able to string a sentence together because they’re too stressed and tired about uni work. Sorry about the honesty of this paper! 		0				Maybe		I will say maybe because I can say Helen Sykes has been supportive but as a uni whole…. How can we be given an assignment brief and expect to unscramble it 😬 		Yes		My PDAO and SGT have been absolutely fantastic and they understand the stress of the student work is. 		IPLDP		I think my last answers will explain this 😬 		No		Maybe		6-10		4		I change my PLT days to go on my lates. Uni have designated the PLT days to be on day shifts for R&P. How is that supporting victims?? Day shifts are our main days where we can provide further support for victims and to be more victim focused. PLT days would be more beneficial on week nights or week lates. Because this is when victims generally are asleep or too busy to see us. 		Looking to stay in the job on completion of the PCDA for the foreseeable				Can we drop the PCDA and support all us student officers to actually having longer training and support so we don’t fail Hampshire constabulary because we know so little of the policing job role. The job is all about law which if we get something incorrect we can be punished… but having better training and knowledge and revision on legislation can prevent officers from making mistakes and making it in the public papers. If we make an innocent mistake, our degree isn’t going to save our butts, I don’t think the magistrates will take that too well as a defence!  

		220		6/27/22 23:35:06		6/27/22 23:39:56		anonymous				I agree		Female		25-29		0		No		Yes		1-1.5 years		Thames Valley		More than expected 		No		Unknown		Never				Negative effect		I just don’t have time for anything with shift work and assigments currently 		No		All the subjects that CoP want taught, are not relevant at all, e.g history of policing 		No		No one else on my shift has a degree and they are amazing officers		No		Yes		I did not join for a degree		0				No		Currently have a formal complaint with our uni regarding the teaching		Maybe		When needed, but as I was the first intake in TVP, no one understands 		IPLDP		No degree		No		No		20+		1		currently going through jobs with supervisors in order to work it out		Looking to stay in the job on completion of the PCDA for the foreseeable

		221		6/28/22 5:43:30		6/28/22 6:07:06		anonymous				I agree		Male		30-34		2		Yes		Yes		1-1.5 years		Merseyside		More than expected 		No		Unknown		Never				Negative effect		The demands of having to carry out university work/policing portfolio to obtain full occupational competency/demands of police role/demands of being a father/trying to have a social life, have left me feeling at absolute maximum capacity. I feel as though I am at the limit of what can be added to my plate. Which does not bode well as I have my 2nd child due to be born in a months time. This should be a time of excitement, however the fact I know I will have a lot of university work to do in July due to that month being a designated university month, it has left me feeling anxious as to how my new arrival will impact on my workload. 
I have been told that no annual leave is to be taken during the university learning block which will mean that once my child is born during July at some point, I will get my 7 days paternity leave and that is it. One week off with my newborn child, toddler and wife at home then it is straight back to university to play catch up. This has caused considerable upset at home from my wife as she is worrying about the demands this will place on her whilst I will be at university / the need to do work at home and in my own time. As said above anymore added to my plate feels as though I’d be taking on more than I can manage, but as a former soldier I feel as though I will just have to cope and carry on.		No		Although the university work and academic input have been beneficial in terms of understanding the bigger picture of why some things are done. It has had minimal relevance to my average day to day shift work on response. 
Attending a domestic, a sudden death, a neighbour dispute, a RTC, a mental health concern, have very little relevance to aspects of the PCDA academic input. I can honestly say whenever I attend these sorts of incidents I apply some common sense with a bit of personal life experience as opposed to thinking back to an essay or an aspect of university work I have done. I personally feel there is no substitute to life experience. 
As mentioned above the idea of obtaining a degree is a bonus but it has minimal relevance to day to day policing. I fear that many people will obtain the degree from policing and will then ultimately leave the police after obtaining a free degree. 		Maybe		In the long run it may have a benefit with regards to promotion. But being a better officer is down to who your colleagues are and how you find your own way of policing. I don’t think the degree will have much impact on the quality of officer. 		No		Yes		I wanted to join the Police, obtaining a degree is just a hurdle towards that end goal. 		0				Maybe		The university constantly inform us of the support available, but I have never reached out for it, so I can’t make a judgement on the level of support. 		Maybe		Again, same as above. 		IPLDP		Less time in probabtion, and less academic workload would ease the burden on myself trying to juggle being a student/father/police officer.		Maybe		Maybe		0-5		5		In Merseyside Police, we have a Level 1 investigations unit which deal with volume crime investigations. Which eases the workload considerably most jobs I attend that need criming are located to them to investigate. If this were not the case I think my workload would be completely unmanageable. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		222		6/28/22 8:42:15		6/28/22 8:59:27		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		South Wales		More than expected 		No		5-10%		Once or twice		Team are short 		Negative effect		I feel that all I am doing is working and completing university work. I have little contact with friends and family due to no time.		Maybe		It is in one sense because the research is around policing and I have learnt new things however majority of the work is writing up about incidents, which I have already done when updating a call. 		No		Being a police officer is about communication and dealing with incidents effectively. If anything this degree has given me a negative opinion on the police service, I feel that Sargents are not considerate for the students. We are completing a full time degree, our workload is huge, rest days are canceled. 		No		Yes		I would have preferred no degree, but due to my age, the low pay of a police officer felt that I had to do it sooner rather than later. If I knew this degree and the job was going to be this constant, I would have seriously considered other options. 		0				No		No support from the university, as I believe they don’t understand how stressful it is for officers and the pressures of the job. Most teams are short staffed which means the workload is excessive. 		No		I feel that South Wales police do not care about their officers. Sargents don’t care about the university side of things and expect students to be able to carry a huge workload, and not to be stressed. 
For example..
I have been on sick for three weeks due to having an operation; while being on sick I have been sent around 15 tasks to look at. To come into work with a huge amount of work, plus the additional tasks which you expected of incidents that are ongoing in your workload. This has a huge impact on a persons mental health and when speaking with a Sargent to be told we a short and it is what it is… it’s not fair. So with this on top of university is unfair, we turn out laptop on outside work to complete university but to get distracted by a number of work emails, it switches your focus to work instead of uni. 		IPLDP		i would not recommend PCDA to anyone. 		No		No		20+		1		Spoke with my Sargent, I am not aware what else I can do. 		Unsure		The stress is too much, and having a huge impact on my mental health. 		The university are helpful when you ask them questions but in terms to understanding what offices are facing there isn’t the much the university can do. The problem lays with the degree it’s self and South Wales Police. 

		223		6/28/22 13:21:11		6/28/22 13:48:46		anonymous				I agree		Female		45-49		2		Yes		Yes		1.5-2 years		Thames Valley		Considerably more than expected		No		15-20%		Never				Negative effect		Negatively affected due to using my rest days and annual leave to complete assignments. I could never switch off at home.
My mental health deteriorated and had an impact on my family. 		No		Assignments were embarrassingly irrelevant to my operational policing.
Being asked to write a 3500 word essay on a corrupt officer who served in the Met, years ago, was the final straw.
Especially when we had not even had basic training in important subjects such as child protection, domestic violence and sudden deaths. 		No		I already have a degree and so was able to display critical thinking, had the ability to give presentations and write reports, essays and dissertations.
The Policing degree felt like a hurriedly put together 'bolt on' to justify university involvement in policing. 		No		No		I was a Special, prior to joining as a regular and, if not for a very fortunate opportunity, was prepared to quit the PCDA and return as a Special.
I still quit the PCDA and was offered a place on an IPLDP intake with another force. 		0				No		No real, face to face input or teaching.
No lectures, no participation. 		Yes		My sergeant was incredibly understanding.
Giving me 'unofficial' days in the station where I was pulled out of my shifts, just so I had extra time for university study and assignments.
Many tears were shed in his office as I explained the pressures. 		IPLDP		No degree.
Luckily, I have actually done this very thing!
I resigned, after 16 months of PCDA, and rejoined a different force that was recruiting under IPLDP.
Although, I am back to 'Square One' I have never been happier in my policing career.
My mental health has improved and my family life is happy.
		No		No		0-5		3		As I am still in training, this does not currently apply although, at its heaviest in my PCDA force, I had 12 jobs on my account and my sergeant was offloading them onto colleagues. 		Actively looking to leave immensely prior to completing the PCDA		I left due to the PCDA.
If I had not have done so, I would have quite likely gone under.
Transferring to IPLDP probably saved my life.
As I mentioned, my operational policing was absolutely fine, I would do the Job unpaid, but I was no longer prepared to put up with irrelevant, pointless assignments that bore no meaning to what I was dealing with every day.
It was farcical and embarrassing. A waste of time, money and resources. 
		Despite my negative experience, I still believe that PCDA has a place for those who want the degree. Sadly, as it is currently being implemented, it is not worthy of being called a degree. 
It needs to be reviewed and reformed. 
It is a sad state of affairs. 


		224		6/28/22 14:04:37		6/28/22 14:10:28		anonymous				I agree		Male		30-34		2		Yes		Yes		3+ years		South Wales		Considerably more than expected		No		Unknown		Often 		Lack of resources, weekend PLT was stopped due to demand 		Negative effect		I’ve missed a lot of my children growing up due to pointless assignments, stress and anxiety have caused me issues with my partner 		No		It has no bearing on your ability to police, it does not make my difference to how I police and how the public are dealt with 		No		It was simply a task I had to complete, I did the very minimum and I feel that all it did was devote my time and attention away from policing		No		Yes		It is what I have always wanted to do and was a progression for me from pcso 		5-6 shifts		University work		No		University were not concerned about anything but the work being completed, if you tried to get help you were ignored and then the police tutors would inform everyone that we were overwhelming the university with help requests 		No		All I was told is do the bare minimum to pass and don’t let it effect my work 		IPLDP		Seemed better 		No		No		11-15		2		My supervisor is fair in giving people time and support to deal with workload issues due to demand 		Looking to leave as soon as completing the PCDA		I have completed my PCDA recently and want out		It is not fit for purpose and needs to be removed for everyone’s welfare 

		225		6/28/22 16:59:40		6/28/22 17:04:15		anonymous				I agree		Male		25-29		0		No		Yes		6-12 months		South Yorkshire		Considerably more than expected		No		5-10%		Never				Negative effect		No time o spend with live ones 		No		The course is based on acedemic qualities not physical, if you can do the job but not write an essay your threatened with reg 9s		No		It has no bearing on being an officer in anyway shape or form		No		Yes		I joined the job after being a special for 5 years, the job is about helping people and preventing crime, not writing about it 		0				No		I feel I am passed from person to person with no direct answer or help		No		They pass the book to the university 		IPLDP		IPLDP worked and has done for years there was no need to change it		No		No		6-10		3		Attend shift early to clear jobs 		Unsure		PCDA		N/A

		226		6/28/22 17:36:24		6/28/22 17:42:22		anonymous				I agree		Male		25-29		0		Yes		Yes		0-6 months		South Wales		Considerably more than expected		Maybe		Unknown		Never				Negative effect		Information overload - especially with information which isn’t needed in operational policing - has led to me feeling stressed and angry, and considering quitting.		No		Realistically, operational policing requires us to know X amount - the degree scheme is asking us to take on ten times that amount, and for no real purpose. It does not benefit me in my job role.		No		I was a PCSO before applying for PC so have some understanding of what Response Policing is; I don’t feel that the level of workload and information is relevant or needed. It is overkill to a huge degree.		No		Yes		I already had a degree; I did not join for one.		0				Maybe		I’ve never really had much contact with them.		Yes		My instructors are great. It’s the workload which is killing me.		IPLDP		It is relevant to the role. PCDA is not. 		No		No		0-5		1		.		Unsure		Pay is killing me.

		227		6/28/22 18:39:52		6/28/22 18:50:14		anonymous				I agree		Male		18-24		0		No		Yes		0-6 months		Thames Valley		More than expected 		No		Unknown		Never				Negative effect		Having to complete uni work in my own time 		No		Feels like too much accessory information and not necessarily for the role 		No		It won’t help you progress as a police officer just having a degree, it only benefits the people that want to leave the police and get another job which is negative we need to retain officers 		No		Yes		PCDA was the only option available to me which was frustrating as don’t want a degree but now I have to pass a degree after 3 years in order to be confirmed in post!		3-4 shifts		University work		No		Lack of communication and lectures were not engaging enough just loads of workbooks!		Yes		The force led lessons and training side were very engaging and the force as a whole was very helpful and have our best interests at heart		IPLDP		You are not tied to having to pass a degree in order to become a police officer... no being judged on academic assignments that have to be written in a lot of own time that feel pointless...		No		Maybe		11-15		3		Keep asking Sergeants for more paperwork time., but very frustrating as not out there doing the job you joined to do 		Looking to stay in the job on completion of the PCDA for the foreseeable

		228		6/28/22 23:16:57		6/28/22 23:27:56		anonymous				I agree		Female		50+		3		No		Yes		2.5-3 years		Avon & Somerset		More than expected 		Maybe		Unknown		Never				Negative effect		Spending time outside of work to complete reflections and uni work		Maybe		Only a very small part, most is aimed well above the level we are working 		Yes		It has given more awareness around evidence based policing 		No		Yes		I took the only route available 		0				Yes		Support available if required 		Yes		Having set study blocks off shift helps		Not sure				Yes		Yes		0-5		4		Stay organised 		Looking to stay in the job on completion of the PCDA for the foreseeable				Universities shouldn’t just employ experienced ex-police officers - it doesn’t automatically make them good teachers, you can be knowledgeable in an area but not be able to teach - we can all read a PowerPoint 

		229		6/29/22 6:38:04		6/29/22 6:49:02		anonymous				I agree		Female		25-29		0		No		Yes		2-2.5 years		Devon & Cornwall		Considerably more than expected		No		Unknown		Never				Negative effect		Find myself doing uni work on days off limiting time with family and friends. To much pressure when trying to have a social life and relax from the stresses of work		No		Policing is being practical and being able to talk to people not about writing essays! 		No		You do not have to be academic to be a police officer. There are plenty of officers without degrees that can do it so a degree is irrelevant 		No		Yes		If I wanted a degree I would of gone to uni! I joined to be a police officer not an academic or wasting my time on a degree that’s useless elsewhere 		0				Maybe		No enough days to complete work but lecturers try their best to support 		No		Not enough days to complete and they expect you to do the same shifts, have the same workload and have the same days off as another PC yet they expect you to do the portfolio and degree aswell		IPLDP		After 2 years you are done probation with not degree it’s all on the job portfolio which PCDA also have to do 		No		No		0-5		5		Work in the Rural area. workload is steady and I can manage it better than uni work 		Unsure		Little money for the job we do. Stresses of shift work if good long term for your body. You aren’t appreciated for the work you do. Shift are very unsociable working a lot of weekends 		It’s a waste of time. 

		230		6/29/22 7:33:45		6/29/22 7:43:47		anonymous				I agree		Male		35-39		2		Yes		Yes		1.5-2 years		South Wales		Considerably more than expected		No		Unknown		Once or twice		Staffing levels		Negative effect		Had to spend annual leave time doing work instead of with family, stress of working end up taking it out on my fanily		No		It has no influence at all in day to day duties, hasn’t taught me to be a better officer in any shape or form		No		Don’t believe a degree makes any difference to how public or subjects interact with officers. Doesn’t teach us to become better officers		No		No		I wouldn’t have been able to study for a degree, no other forms of entry. CKP route no longer available but that is how I would have applied otherwise 		0				No		Feedback on workbooks and assignments is non existent. I haven’t actually spoken to a university tutor since starting		Maybe		There’s only so much they can help. Supervisor has tried but is limited		IPLDP		Not interested in gaining a degree, I just wanted to join the police		No		No		6-10		2		Liaise with specialist departments for a direct and action plan		Looking to stay in the job on completion of the PCDA for the foreseeable				Amount of workbooks and assignments is very heavy considering the workload every officer carries at the same time. 

		231		6/29/22 8:07:04		6/29/22 8:13:28		anonymous				I agree		Female		18-24		0		No		Yes		6-12 months		Hampshire		More than expected 		No		Unknown		Often 		Needed to work operationally		Negative effect		Its difficult to get essays in on time whilst trying to work operationally plus doing overtime as the pay is so shocking, my social life has taken a battering and stress levels cause my mental health to plummit.		No		Anything completed in essays is never relevant to working operationally. Reflective writing, case studies - none of which i have ever referred to whilst working at station.		No		I feel that when ive completed the degree; ill have a degree. My main outcome after the three years is that i wont have to stress with it anymore, not because its going to make me a better officer.		No		Yes		The degree was a downer to me, not a benefit, just slowly working through it.		0				No		University dont teach you anything. They tell you what needs to be done but not how to do it. So much time was wasted on ‘how to sleep better’ and ‘nutrition’ rather than lawd, referencing etc.		Yes		My team and sergeant are incredible, and would most likely have given up by now if it wasnt for them.		IPLDP		Less stress, no need for a degree in this job. One could be an incredible officer, but lacking in writing/essays, and vice versa.		No		Yes		0-5		3		Nothing, theres nothing i can do.		Looking to stay in the job on completion of the PCDA for the foreseeable

		232		6/29/22 7:51:53		6/29/22 8:14:17		anonymous				I agree		Male		25-29		0		Yes		Yes		1.5-2 years		Northumbria		Considerably more than expected		No		15-20%		Constantly		Understaffing of officers. Canceled days to then return to work. 		Negative effect		I find myself completing university work as well as portfolio work on my rest days. Which should be spent decompressing and spending with family. 		No		Completed essays to date.
Repeat offenders - not relevant to policing, aimed towards probation staff. I’m unable to make a difference in this aspect so why am I writing about it? 
Contemporary issues in policing - I am a PC, not a chief super, why am I discussing these issues. It’s relevant. But not to my role, at this time. 
Seems the essays are aimed towards senior management issues or issues which are relevant to partner agencies the police work with. 
Time could be spent teaching me how to conduct my role. 		No		The knowledge gained could have been delivered by police staff over the course of a few weeks. 
I feel the skill sets required to complete the degree work and actually be a competent police officer are universes apart. Breeding poor police officers which we will see over the coming years. 

Being taken away from shift to conduct work non relevant to my role for a month delivers unneeded skill fade at a time where everything is new. 
Most of the lectures are aimed towards a corporate environment. For example - in year two a lecture on communication was delivered, pointing out to officers it’s important to identify a persons communication method (red,green,blue, yellow) is this really relevant to policing? 
We’re sending officers out into danger and asking them to identify communication colours?
Unsafe. 		No		Yes		Degree is pointless. Won’t even collect mine. Did not join to gain a degree. I want to be a police officer, not an academic. Both very different roles in society. 		0				No		Constantly raise my issues to be told “you just don’t understand it yet”. 
No body wants to know how poor the course is when supplied with facts and constructive criticism. 		Yes		Supervisors understand what we have to compete and also identity how irrelevant it is. 		IPLDP		Focus on becoming a competent PC rather than a competent academic. 
PCDA breeds incompetence. 		No		No		6-10		3		Plan ahead. Do work to minimum standard. 		Actively looking to leave immensely prior to completing the PCDA		Work is not relevant. Not worth punishing myself for 3 years to achieve a degree I do not need or wish to have. 

I joined to become a police officer, it seems the force now wish for academics who dabble in policing. Viewed first hand the skills sets they are recruiting and I’m not willing to be put on the front line with people who can write a cracking essay, but can’t back a colleague up to a dangerous job. 		The quicker PCDA is acknowledged as unsuitable the better. We’re in a worrying position which we will see full effect of in years to come - when it’s far to late to change. Sorry state of affairs. 

		233		6/29/22 8:58:04		6/29/22 9:03:46		anonymous				I agree		Male		25-29		1		Yes		Yes		1-1.5 years		Northumbria		More than expected 		No		5-10%		Never				Negative effect		I believe the PCDA work life Bala made particularly in year 2 has been hard to balamace, we are doing what other students do in a year in 4 weeks. Downtime should not be for assignaments and essays but this is expected to be done on weekends and rest days when back on shift. 		No		2nd year has no relevance to my policing other than week 4 when it is related to FOC		Yes		From theory in year 1 		No		No		Yes I would have preferred to have joined police without PCDA		0				Yes		I know support is there 		Yes		Sgt have been empathetic with workload 		IPLDP		No degree 		No		No		0-5		3		16 week plans 		Looking to stay in the job on completion of the PCDA for the foreseeable				N/a

		234		6/29/22 8:43:08		6/29/22 9:03:47		anonymous				I agree		Male		40-44		2		Yes		Yes		6-12 months		South Wales		Considerably more than expected		No		5-10%		Never				Negative effect		PCDA work is carried out during most of my rest days, limiting time with my family, and restricting my ability to switch off from work		No		Initial 6 months training and day to day experience is beneficial to improving at the job. Writing essays and how to reference academic work is not beneficial to the skill set required to be a good officer		No		Real life experiences on the job will make me a better officer		No		Yes		My ambition was to join the police and to become a great and effective officer		0				No		Unless we contact the uni for a 1 to 1, which in fairness is very beneficial, there is no contact at all from them		Yes		Have been advised that the degree is important and they will support in allocating extra time if needed to complete my work		IPLDP		Provides an on the job learning process rather than and academic route		Yes		Yes		6-10		4		Ensure that any free time is allocated to workload, and to remain on top of it 		Looking to stay in the job on completion of the PCDA for the foreseeable				The pressures of a full time, demanding job along with a full time degree, and family life on a low initial wage is stressful. The job itself is excellent and rewarding, however the PCDA creates mental pressures that have a negative impact on those joining the force

		235		6/29/22 9:04:33		6/29/22 9:18:08		anonymous				I agree		Male		25-29		0		Yes		Yes		1.5-2 years		Merseyside		As you expected		Yes		5-10%		Never				Not effected at all				No		It’s not relevant to me as a professional occupation police officer. However, I do see the relevancy of PCDA. The police, as a whole, will benefit from the research findings from the students.		No		As above, it doesn’t benefit me at all. The degree is there to benefit the force/s		No		Yes		I joined to be a police officer. The degree is just a hurdle I have to get over to become a police officer		0				Yes		It’s not something if ever asked for/needed. However, LJMU are there to cater for any of our needs and are always very helpful		Yes		Not me personally, but I know officers who have been given extra time on duty to complete assignments 		IPLDP		I don’t particularly enjoy writing essays, I’d be much happier if I didn’t have the burden of the degree and going to university every few months. I always feel slightly de-skilled when I go back to work after having a month away		Yes		Yes		0-5		5		I just do bits of research for my assignments when I get free time in work and out of work 		Looking to stay in the job on completion of the PCDA for the foreseeable				The PCDA is a good entry route. It’s not easy but it’s not designed to be easy. It’s only a 3 year course, so I just see it as 3 years of hard work and then it’s done. Luckily in my force (Merseyside), we don’t carry our crimes so we don’t have the pressure of conducting enquiries, planning interviews or taking jobs through the CJS. Realistically, there’s nothing stopping any of us from doing the degree and leaving the job either, which I think a few people will do as my intake of 60 have already lost about 10 people and we’ve only just finished our second year. 

		236		6/29/22 10:22:30		6/29/22 10:29:06		anonymous				I agree		Male		18-24		2		Yes		Yes		6-12 months		South Wales		Considerably more than expected		No		Unknown		Once or twice		Short staffed		Negative effect		Less time to spend with Children. Increased stress levels. 		No		PCDA questions are more related to an interview than improving your knowledge or gaining skills to become a competent PC		No		As stated above, the degree does not improve knowledge and decreases experience of working as a PC in order to do work that has no relevance to the role. Simply reviewing incidents does not make you a better officer. 		No		Yes		No PCDA route would encourage more people to join		0				No		Offer 1-1 sessions but no support other than this		No		Should have more PLT days and less workload		IPLDP		Morw relevance to role		No		Maybe		6-10		2		.		Looking to stay in the job on completion of the PCDA for the foreseeable				.

		237		6/30/22 11:31:53		6/30/22 11:49:56		anonymous				I agree		Female		25-29		0		Yes		Yes		2-2.5 years		Gwent		More than expected 		No		Unknown		Often 		staff shortages 		Negative effect		using rest days and free evenings to complete the work as not sufficient time given as part of WBL/PLT instead of going out socially. 		No		Focuses more on other agenices, such as IOPC, HMFIRCS which we usually dont hear much from. 
Also, the reflective workbooks will often ask to reflect on a serious or complex investigation when it is not often that as a response officer we deal with serious investigations. 		Maybe		From doing research it is likely that the information gained will stick and assist with some practical parts of policing.
However, I believe that from dealing with incidents and being around experienced officers makes it easier to become a better officer. 		No		Yes		easier 		0				No		random emails which often did not apply to us particulary but as a whole which was often confusing. 
Online support every wednesday, but not great as we work shifts. 
Only in the 3rd year did we get a supervisor for support. 		Maybe		PROTECTED learning days were not so protected. So often PLT days near to deadlines were changed until after the deadline. 
However, supervisors have been good in reinstating or moving around when requested. 		IPLDP		Not as much work at home, less stress. 		No		Maybe		6-10		4		I will often use my PLT days at home to do my enquiries. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		238		6/30/22 15:41:37		6/30/22 16:01:20		anonymous				I agree		Female		40-44		2		No		Yes		1.5-2 years		Hampshire		Considerably more than expected		No		10-15%		Never				Negative effect		I spend a lot of my rest days completing assignments therefore impacts on family time & ability to keep up with house work on days off. 		No		The assignments we have been set have little relevance to my day to day response policing role & I don’t feel better equip me to be a competent police officer. 		No		The degree being over will enable me to be a better officer as I will only have my response role to consider & not worry about deadlines & irrelevant assignments.
The degree itself will not enhance my skills as a police officer as it does not teach empathy, people skills or how to complete the numerous forms we’re required to submit day to day. 		No		Yes		I applied under the old scheme as I did not want or feel the need to have a degree to be a good officer however my start date was delayed due to covid. 		0				No		They offer online support however there is limited personal interaction & no lectures. They do not always respond to emails requesting feedback & when they have it’s generally been a link to another we sure which is very impersonal. 		Yes		Without the positive support of my Sgt & a very good team I would have resigned in year 1 like many on my cohort did. 		IPLDP		It was the route I applied for & I believe offers the required level of training to become competent officer. Far more legislation training & relevant Domestic Abuse, missing persons training at an early stage to better equip officers going out. The 9 week degree training consisted of a lot of PLT reading from the internet which did not equip us well at all with law & legislation knowledge. 		No		No		0-5		4		I clear my account regularly and contact people up for support if I am struggling as would get stressed if I had a heavy workload on top of uni work. 		Looking to stay in the job on completion of the PCDA for the foreseeable				The whole thing needs an overview to ensure good competent officers are not resigning due to irrelevant & frustrating assignments which won’t help them be a better officer.

		239		7/1/22 7:28:39		7/1/22 7:46:40		anonymous				I agree		Female		35-39		3		Yes		Yes		1-1.5 years		West Midlands		Considerably more than expected		No		5-10%		Never				Negative effect		I spend all my rest days and time off shift thinking about and completing assignments, there is no time to do it on shift as we have a portfolio to complete too, which I also work on at home to try and keep on top of everything. 		Yes		I have learned from researching into different topics and applied this learning to my role, such as stop search, ASB, community resolutions, and traffic law (powers to stop a vehicle) however the best learning is on the job. 		Yes		The degree encourages positive police behaviours such as reflection, investigation and research. It is also helping me become more articulate, which I wasn’t expecting. 		No		Yes		If given a choice, I would choose to not do the degree, as I want to be a police officer for the rest of my working career. I didn’t join for the degree and don’t see it being of any benefit to me the future. 		3-4 shifts		University work		Yes		The help is there, it’s admitting you need it and reaching out that’s the hard part. 		Maybe		They have now allocated 40 hours a year for officers to book off to complete uni work, but didn’t tell our cohort until the end of the first year. 		IPLDP		I have no desire to have a degree and if it was optional would prefer to do it later in my career, not in the first 3 years. 		Yes		Yes		0-5		2		I have used annual leave to work on my assignments and spoken to my sergeant when required. 		Looking to stay in the job on completion of the PCDA for the foreseeable				It would be beneficial if the force could afford one day per shift to officers to dedicate to uni work, this would reduce the stress and improve work/life balance. (Even though officers will still use their rest days, it will definitely help) 

		240		7/1/22 21:39:40		7/1/22 21:48:11		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		Metropolitan Police		Considerably more than expected		No		10-15%		Constantly		Not enough resources 		Negative effect		Always doing uni work at home because PLT time isn’t enough 		No		The uni work has no relevance to operational policing and is a waste of time 		No		All this degree has done is take me away from front line duties to complete pointless essays 		No		Yes		I joined the job to be a police officer. Not a student 		19+ shifts		University work		No		Uni staff are never any help, they expect us to just get on with it even when we ask for help 		Yes		The force are understanding about the stresses we face but nothing can be don’t to fix this 		IPLDP		It’s the best and most direct way into becoming a fully qualified officer, so many forces have gone back to recruiting via IPLDP for a short time to achieve the uplift numbers, I my self am quitting PCDA to re join on IPLDP 		No		No		20+		2		Get help from supervisors 		Actively looking to leave immensely prior to completing the PCDA		PCDA Has broken me 		Degrees are not fit for purpose in policing and should have never of been brought in. 

		241		7/2/22 8:29:09		7/2/22 8:33:49		anonymous				I agree		Male		25-29		2		Yes		Yes		2-2.5 years		Avon & Somerset		Considerably more than expected		No		5-10%		Often 		Staffing		Negative effect		Made me stressed etc impacting my parenting skills		No		Pcda work does nothing to equipment you for the streets. If anything they sre anti police which is conflicting when you spend most of time with hard working colleagues 		No		The only reason I'll be better is not having to stress about the degree.		No		Yes		Just wanted to do the job 		0				No		They aren't botheted		Maybe		Feel like they try but simply not enough staff go facilitate . Also doesn't feel right not attending incidents cause you're writing a reflection!!!		IPLDP		No degree		No		No		16-20		1		Try and progress when I get time		Looking to stay in the job on completion of the PCDA for the foreseeable				Not without swearing

		242		7/2/22 12:31:15		7/2/22 12:40:17		anonymous				I agree		Male		18-24		0		No		Yes		1-1.5 years		Metropolitan Police		Considerably more than expected		No		5-10%		Once or twice		Central Aid		Negative effect		Spending rest days writing essays. Less time to socialise and spend time with my partner.		No		No. I cannot emphasise how irrelevant writing an essays on outdated theories relate to what it's like out on the street. The time at uni could be better spent at in house training school learning actual police procedures		No		As above. Will be grateful when it is all over.		No		Yes		I did not apply for a degree. I applied to be a police officer. I have a degree already, I don't need another one		1-2 shifts		University work		No		University don't understand the sheer volume of work on top of what is already a full time job.		Yes		My force/supervisors have been very understanding but their hands are tied by the requirement of the job		IPLDP		No pointless degree. Training delivered by actual police officers not retired lecturers. Rest days actually used for rest. No tick box PRM meetings. No having to be extracted from my already short staffed team to go back to uni where we learn nothing new		No		No		11-15		2		Nothing 		Looking to stay in the job on completion of the PCDA for the foreseeable				I love the job but hate the PCDA route. It's a distraction from the job I love.

		243		7/2/22 19:21:43		7/2/22 19:26:24		anonymous				I agree		Male		25-29		0		Yes		Yes		2.5-3 years		Northumbria		Considerably more than expected		No		15-20%		Once or twice		Staffing levels 		Negative effect		No work/life balance		No		The job is very different to what it taught at uni. Uni believe that we only deal with crime 		No		A degree is not needed to be a police officer 		No		Yes		I already have a degree and did not require another one 		0				No		There is very limited communication between the uni and shift supervision 		No		Same as above 		IPLDP		I do not believe a degree is required 		Maybe		Yes		6-10		4		Just have to get on with it		Looking to stay in the job on completion of the PCDA for the foreseeable

		244		7/3/22 9:44:38		7/3/22 10:00:12		anonymous				I agree		Female		25-29		0		Yes		Yes		6-12 months		West Yorkshire		Considerably more than expected		No		5-10%		Often 		Force requirements. Lack of staff. Being "too busy". 		Negative effect		The workload is crazy, I can't explain how heavy I feel. It feels as though I should just work through rest days. And then there's the pay...I had to take a massive paydrop for this. Just pay officers what we're worth and maybe the forces would stop them leaving in droves.		No		I've yet to think about or use a university theory when dealing with people		No		Officers don't need degrees. They need experience, fair pay, better leadership and more work life balance. Not less work life balance by making us do pointless degrees.		No		Yes		I never wanted to have a degree. I wanted to work for the police force and that's that. I now feel robbed of my pay packet, time and mental health as a result of what feels like an experiment into how student officers will cope with full time work and a degree.		1-2 shifts		University work		No		I still don't know if I'm referencing things right on my essays (I'm in my first year however). I've asked but it got ignored due to the large group environment of our course. The uni don't seem to understand what police officers go through on the daily, they just seem to have the attitude that they will make us better officers and that we're all racist, misogynistic police officers regardless of the fact that we're fresh faced and wanting to create a better environment of change in the forces we work for.		No		Needs more understanding and help surrounding uni work and the level of stress/workload placed on us around the times that we have essays/uni work due.		IPLDP		Better pay, less time on probation, less stress, better work life balance, healthier workload when adding up uni and police, all dealt with in house with the police force 		No		No		11-15		2		Asked for help from our sergeants, they are taking a look at it and shifting what can be shifted. Definitely feel somewhat supported my my supervision. 		Unsure		I want and need things to change. I need better pay, I can't afford to live. I can't afford to wait 7 years for it to be better. Even then, the top wage bracket is still far below par compared to what we should be paid. I look at people in low stress, moderately or even badly paid jobs and I'm jealous of them. I feel envious at their enjoyment and experience of life compared to my own at the moment. 		I'd rather stop thinking about it now, sorry.

		245		7/3/22 19:26:44		7/3/22 19:33:44		anonymous				I agree		Male		30-34		2		Yes		No																																																																		0-6 months		Durham		Considerably more than expected		No		Unknown		Never				Negative effect		Workload was far to much and especially through training 		No		I sometimes felt the university side of things were getting drawn away from the Police side of things. Like irrelevant topics and tasks 		No		Yes		I have left Durham due to PCDA and have heard there is another local for opening up IPLDP which they have so just re applied yesterday 		0				No		One lecturer for numerous cohorts not enough time individually 		No		It’s what you signed up for from serving cops is not exactly what students needed or get on with it comments 		IPLDP		The job is stressful enough without a degree running along side it and there’s numerous students at breaking point due to the degree programme 		No		No		Work load and a family bereavement during basic training 		He’s a job I always wanted to do was supposed to be on the last IPLDP intake and got pushed back to the PCDA 		The PCDA is not fit for purpose and it felt some days the subject/lectures we had were pointless to what we were even doing 

		246		7/4/22 13:11:08		7/4/22 13:26:55		anonymous				I agree		Female		40-44		0		No		Yes		1.5-2 years		Metropolitan Police		Considerably more than expected		No		5-10%		Once or twice		Team strength too low		Negative effect		Due to not being given enough time during work to complete assignments I have had to do it in own my free time, therefore impacting my personal life more than it should. 		Yes		Everything is relevant and I feel it is important to understand the theories behind what we do and how society is. 		Yes		Additional knowledge will help me throughout my career and me understand what new recruits have to do when I am more experienced officer. 		No		Yes		Joined before the MET was offering the PCDA course. This was offered later once I had passed day 2 and was encouraged as the only way to join going forward. 		1-2 shifts		Personal life		No		No the support is not consistent. When we are at University in person they are, when you are back on police shifts they are not. They do not respond to emails and the MET  L & D team and Babcock who run our PCDA are not joined up. Communication is always poor and even though in the handbook we should be given 20% of our week to focus on PCDA is FOC's or assignments, we do not receive it has been raised as issue many times but never addressed. 		Maybe		Depends on who your line manager is and what rotation you are on. If you are on response team there is no chance you will get given time or support for the PCDA, alot of this is ignorance as line managers are not even told what to expect or the workload we have. 		IPLDP		You have to sacrifice to much of your personal time when not working to completed the PCDA work. There is kot so many assignments on the IPLDP and this would not impact our personal lives as much. 		Maybe		Maybe		0-5		4		Support from my colleagues. 		Looking to stay in the job on completion of the PCDA for the foreseeable

		247		7/5/22 17:22:59		7/5/22 17:29:44		anonymous				I agree		Female		25-29		0		Yes		Yes		1.5-2 years		Metropolitan Police		Considerably more than expected		No		5-10%		Never				Negative effect		I am not myself I am stressed and I take that out in my other half. It is draining to spend all 4 rest days doing uni work on occasions 		Maybe		I mean, it’s helped of course but I wouldn’t have not learnt some stuff anyway…. But I don’t need to know about other stuff and it’s a waste of time 		No		I am a good office because I am, the degree has nothing to do with it. If anything it will negatively impact my natural progression		No		Yes		I never wanted to do the degree pathway, I was left with no choice. 		0				No		I haven’t asked for any 		Maybe		No one knows what the degree pathway is so how can they help? 		IPLDP		I never wanted to do a degree 		No		Maybe		11-15		2		I have asked for help but we are too busy and I cannot get help or have time off for admin let alone time off for uni work 		Looking to stay in the job on completion of the PCDA for the foreseeable				It’s a good pathway for those who want to do it but it should have never been a entry pathway, it should have been an optional extra. We have lost many new officers who could not take the demands of a full time
Job and a degree. And I’m sure more will follow 

		248		7/5/22 21:56:58		7/5/22 22:02:49		anonymous				I agree		Female		25-29		0		No		Yes		2.5-3 years		West Yorkshire		More than expected 		No		5-10%		Often 		Call volume. 		Negative effect		Apologies for the rant - a quick background about me. From an early age, I witnessed my mum being a victim of domestic abuse to the point where we fled to England. She soon entered another abusive relationship where I was also a victim and endured this for multiple years until she finally broke off the relationship after police involvement. She was a single mum to four of us, which meant I learnt to grow up quickly to assist her whilst she worked shifts. This meant that my spare time, outside of school was often taken up by looking after my own siblings. I visited my home country in my late teens and attempted to rekindle a relationship with my father despite what he had done, however he rejected this and refused to meet me. In my early twenties, my mum struggled with her mental health for a period of two years. She struggled to get out of bed, she had no motivation for anything including shopping and me leaving her to go to work would cause me anxiety as I was frightened I would come home and she would have committed suicide. During this, I was diagnosed with an overactive thyroid - this physically, caused anxiety and depression (due to imbalance of chemicals) and I lost three stone in weight. 

I wanted this role for numerous years and initially applied when I was 21. I accepted the rejection and due to my nature I was sure I would try again. Fast forward a few more years and gaining ‘life experience’, and I am nearly to the end of my second year of my dream job. 

This course, considering the above, is hands down the hardest thing I have ever done and experienced. I had issues initially at the beginning of my course - my ten weeks was meant to be on a response team however a week before I was due to start, I was informed it would be conducted on a rural NPT team. As much as I loved them and enjoyed my time there, it was slow for someone who learns with experience and getting hands on. I was then told I would be moving to a different district after my ten weeks - which impacted on my travel and as I care for (cook, shop and clean) for my granny on more or less a daily basis, this caused even more stress. 

Finally getting to district and joining a new team, I began to make friends and find my feet when I did a three week stint at university. I appreciate this was part of the course and I was aware of this, but I felt it was a major set back and a knock in confidence when I returned. Thankfully I have integrated into a great and supportive team, however now I have been told choosing swim lanes for year 3, we are not guaranteed to stay in the district let alone on team and let alone on response. I joined with the intention of staying on response and I am currently enjoying it and the thought of going elsewhere to different departments, seriously has me considering other careers after my three years. 

The stress of university and work has seriously got to me recently. I am usually strong minded and always have a positive outlook however this past month or so has cracked me. 

I had four assignments due in December - in addition to the time of year and the demands of the job alone - I was absolutely wiped out. Earlies, I was napping as soon as I got home. Lates, nights and days off - again I was absolutely drained. During mid December, I received a phone call from my eldest brothers boss stating he had not turned up to work for the past week. As he is someone who suffers with mental health, I naturally presumed the worst. I drove four hours to Wales, after finishing work at midnight and returned back the next day for a night shift. Every shift counts towards my police competencies and as I was on ‘Amber - making no progression’ I couldn’t afford to lose any shifts. I always want to do my best and being told I was on ‘amber’ worried me and I was disappointed in myself. I continued to battle through, worked NYE night shift and NY day night shift and woke up the next day at six am to ensure my assignment was in for the deadline.		No		When you are dispatched job to job, there is no time for thinking about theory. It is more relevant to proactive policing or those that are in senior roles in areas such as NPT or partnership work. 		No		Physical experience has made me a better officer. Time away, four weeks at uni, feels like a complete reset when I go back to division. 		No		Yes		IPLDIP - I would have preferred that route. 		0				No		No communication between uni/training school/district. 		Maybe		Only now that I have been threatened with an action plan and reg 13 for not signing off my competencies within the second year my sgt has assisted me in allowing me to be proactive as opposed to sitting in constant supervisions or scenes. 		IPLDP		I do not want a degree or the extra work load. 		Yes		No		6-10		2		Going to local police station on my study week. 		Actively looking to leave immensely prior to completing the PCDA		Pay and stress is not worth it. 

		249		7/8/22 23:41:15		7/8/22 23:49:19		anonymous				I agree		Female		35-39		2		Yes		Yes		0-6 months		Durham		Considerably more than expected		No		Unknown		Never				Negative effect		Family life is suffering, I feel constantly up a height, can't relax. I am enjoying the police aspect of training but the uni side is difficult and makes me wonder why it is necessary 		No		I am still in training so cannot answer, however I feel like I could benefit more from extra policing training 		No		Knowing about the Peelers and history or police is all well and good but it doesn't help me put my handcuffs on the right way round. This is just one example where I feel under prepared for the actual job despite putting in extra hours 		No		Yes		I do not feel ar my age that a degree is important for this kind of role		0				Maybe		Not far enough in to have needed to seek support (currently week 6 of training)		Yes		I have great trainers in regards to their knowledge but also their views on my welfare		IPLDP		I do not think policing needs a degree		No		Maybe		0-5		3		N/A		Looking to stay in the job on completion of the PCDA for the foreseeable
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9. During your time on the PCDA how have you experienced the workload?
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13. What were the reasons given for this cancellation?
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15. Please explain how PCDA work has negatively or positively effected your Homelife?
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17. Please explain your answer to the last question?
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19. Please explain your answer to the last question?
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21. If there was no PCDA route and you could not obtain a degree through training, would you have still
joined the police when you did?
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23. How much time did you have off work due to stress?
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25. Do you feel like you get the support needed by the university throughout your time on the PCDA?
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27. Do you feel like you get the support you needed by your force throughout your time on the PCDA?

More Detais
® &
® 107
® vapbe 6

28. Please explain your answer?

More Datalls < Insights
Latest Responses
236 “I have great trainers in regards to their knowledge but also their views o.
Responses Only now that I have been threatened with an action plan and reg 13 for

"No one knows what the degree pathway is so how can they help? "

50 respondents (21%) answered time for this question.

course from work

work time  SXtra Work o 10ad
shifts  PCDA, PILAAVS  extra time
university work Support CIMME forceﬁme b work
police officer needed

uni work workoad Stress in work
support from the force focus is on the work




image27.png
29. If given the choice of re-joining the police would you have opted for the PCDA or the former route IPLDP?
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31. Would you recommend joining the Police under the PCDA route to other friends or family?
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34. On a scale of 1-5 with 1 being not managing with it at all and 5 being managing it fine and on top of
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36. How long are you planning on staying in the police force?
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38. Is there anything else relevant to the PCDA that you would like to raise in this questionnaire?
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41. During your time on the PCDA how did you experience the workload?
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43. How much WBL/PLT time were are you allocated as part of your shifts?
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45. What were the reasons given for this cancellation?
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47. Please explain how PCDA work negatively or positively effected your home/personal life?
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49. Please explain your answer to the last question?
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51. If there was no PCDA route and you could not obtain a degree through training, would you have still
joined the police when you did?
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52. Please explain your answer?
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53. How much time did you have off work due to stress?
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55. Did you feel like you got the support needed by the university throughout your time on the PCDA?

More Detais
® 1
® 7

@ waye o





image42.png
56. Please explain your answer
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57. Do you feel like you got the support you needed by your force throughout your time on the PCDA?
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58. Please explain your answer
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59. If given the choice of re-joining the police would you have opted for the PCDA or the former route IPLDP?
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60. Why would you have chosen that route?
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63. What were your reasons for leaving the police and the PCDA?
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64. Do you have any regrets about leaving the Police force?
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65. Is there anything else relevant to the PCDA or your time as a police officer that you would ke to raise in
this questionnaire?
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