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                                  Scenario 1.
Yes, I agree. Laws against discrimination on the basis of Fatimah. Discrimination may become evident in any workplace circumstances. In promotion exercises, training opportunities or in selection for redundancy or other types of dismissal.
Even if Fatimah have to close early to pick up her baby at the nursery she has not contacted before her line manager selected other employees she has right to know.  
It may be maternity discrimination if your role has been demoted or changed if your responsibilities have been taken and have been given to your other colleague ,it is even worse if that happening without you been contacted.
You should and it is important to give them information about your right to return to your old job and set up why you feel you have been disadvantaged. It is important to keep talking your employer in the order to try to resolve it and keep it amicable for as long as possible.  
Employees have right to be offered any suitable alternative job ,where one is available, if they are selected for redundancy ,even if other colleagues are more suitable for the role , while on maternity.
There are a lot of employers and employees law against discrimination on the basis of your pregnancy and maternity leave.  
Once your maternity leave has ended, the employees right to return to the same job depends on how much leave they have taken, they have right to return to the same job unless the employer bhas a genuine reason to offer them an alternative.


















 https://www.monacosolicitors.co.uk/discrimination/maternity-and-pregnancy?utm_source=google&utm_medium=cpc&utm_campaign=Performance-Max&utm_term=&gclid=CjwKCAjwh-CVBhB8EiwAjFEPGX3ylLKNS2LAZG9xihTVCFSNB281qLugkVs0vKUvsz2fOUhWPNgR_hoCEGwQAvD_B
https://www.gov.uk/employee-rights-when-on-leave
https://www.acas.org.uk/managing-your-employees-maternity-leave-and-pay/returning-to-work
