Question two: Mention and explain at least four benefits of flexible working.


Flexible working is defined as being the type of working where arrangements are beign made in order to have demand for flexibility in when, where and how long employees work is growing, but the number of quality flexible workspaces lags far behind. Employers have the opportunity to do more to provide flexibility for the benefit of all workers and organizations.

There are multiple types of flexible working and some of these practices include: 

· Part-time job: If your employer is contractually obligated to work less than full-time, you are generally considered part-time.

· End of term report: Employees remain full-time employees but may take paid or unpaid leave during school holidays.

· Work sharing: A form of part-time work in which two (or sometimes more) people share work responsibilities.

· Flexitime system: Workers can choose when to start and finish work within set limits.

· Compression time: Compressing weekly hours (or two weeks) does not necessarily mean less total hours or more options for individual working hours. The core function is to redistribute the work into shorter and longer blocks during the week.
Because the question is addressing the benefits of flexible working, now that we are familiarized with the meaning of flexible working, the benefits can be introduced as well. Therefore, some of the benefits include: 
· Businesses can advantage each immediately and not directly from bendy paintings arrangements. The usage of technological improvements to allow far flung running and warm desking, for instance, consequences in financial savings for the commercial enterprise in phrases of workplace space.

· Improved task pleasure and wellbeing amongst personnel are oblique commercial enterprise benefits. When in comparison to folks who do now no longer paintings flexibly, studies shows that bendy employees are much more likely to boom discretionary attempt and are extra devoted to their jobs. According to our Health and wellness at Work survey, bendy running also can assist personnel manipulate disabilities and long-time period fitness conditions, in addition to aid their intellectual fitness and pressure levels.

· As worker expectancies for his or her jobs, careers, and paintings-lifestyles stability shift, and as demographic modifications influence personnel' desires to stability their task with different duties like caring, bendy running alternatives also can be attractive to personnel and new hires

In addition to all the benefits that have been mentioned so far, other two benefits of flexible working include the following: 
· You can attract more candidates: Offering applicants flexible working hours can be a big draw. Applicants can give the impression that your company is forward-thinking, progressive, and willing to listen to and respond to employee needs and commitments.
· Helps reduce costs: If you don't have enough office space, it's a good idea to hire a few full-time or part-time telecommuting employees so you don't have to spend money on a larger office space. Employees can now log in. Technology allows us to attend meetings, give presentations, work on projects, and take over work remotely. In addition, it also helps save energy bills.
