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Introduction
[bookmark: _heading=h.gjdgxs]The following written document will discuss the learning points that I have gained through the module. Further, the document will involve four units of the module, such as Brand you, it is a Small World, Opportunity Knocks and The Pursuit of Happiness. After that it will contain personal employability skills and those skills that are required to be implemented in future. Lastly, there will be a discussion of a personal development plan and the ways it should be implemented.


Part-1
Key learning points after the completion of module
While I was conducting the Changemakers: Building a Personal Brand for Sustainable Employment module I found 4 units that are brand new, It is a small world, opportunity knocks and the pursuit of happiness. I have learned about the concept of setting ambition and the factors that drive us to go after our goals. Further, I understood the concept of boundary careers and boundary skills that are included in the unit Brand You. Later, I learned about the importance of being self-sufficient and the significance of varieties for spicing up my life. network society and the benefits of networking are also involved in the unit ‘It is a small world’. After that I understood that opportunities do not come, we have to create them for our growth by working hard persistently. The reason for being happy in the work field is based on my passion. If I am passionate about my work, then it would not matter to me if I work overnight. Perseverance will be natural if I love what I am doing. Executing a task in a practical field depends on three factors, first one is planning, then the preparation and last executing the plan. I also chose some role models so that by observing their personalities and attitude, I learn things and implement them into my personality.
Brand You
I have learned the unit brand new which contains four parts which are - the importance of ambition, the reason for my driving, Boundaryless careers and boundaryless skills. Ambition is the main ingredient for achieving success. It is not a very easy task to set an ambition and work to achieve it. Identifying what my ambition is itself a challenge. After that, being patient while working, perseverance and consistent hard work are important to achieve any targeted goal. It is the reason most people give in before reaching the finish line. The main driving factor for most people to get successful in making a vast amount of money. Apart from money and fame, people have one driving factor which is common among most people: passion. Boundary careers define those careers that can span across different companies, domains, sectors and never a single organization. Those people who have boundaryless careers have no specific operation scope and those jobs range across different parameters. And it results in boundaryless skills for people (Marfice, 2022).
It is a Small World
I have learned about the importance of self-sufficiency, the requirements of varieties in life, the explanation of network society and the significance of making connections. It is very important to know how to live alone. It also gives me a lot of benefits for self-exploration and getting to know myself deeply. Self-sufficiency helps me to not depend on other people and completely rely on myself because it is my life. Varieties are important in human beings’ life otherwise there will be no spice in life. Animals have different abilities. They can be happy by eating the same thing daily because that is their nature, but human beings are different. They feel bored if any specific thing is delivered to them daily, such as - food, or the same dress. So, varieties of destination places, foods, experiences and dresses are very important for a human being for a variety of life. Further, I have learned about the concept of network society that defines the phenomenon of social, political, cultural and economic changes that have happened because of the spread of digital networks and the engineering of technologies. I have been taught about the importance of networking in the practical field. Networking makes our life easier when we have people to support ourselves, we have people to share our emotions with (econation, 2020). 
Opportunity Knocks
I have learned the best thing about luck is we have to create our luck by consistently working hard. Desiring things does not give us results, results will come when we deserve to have that kind of thing. There’s a saying that the harder we work, the luckier we get. While working on a project, we must be conscious and that will help us to spot a lot of opportunities which are already there, but we did not spot any of them earlier. Sometimes we neglect those opportunities that seem smaller to us but those are the opportunities that we must grab so that further we can grab big opportunities (SHMALTZANDMENUDO, 2018). If we grab good opportunities, it can help to open a lot of doors for our future. Further, I have learned about Me.com which helps in accessing IMAP for my Apple iCloud account so that I could connect my email from mobile devices and desktops. Me.com email account could be accessed from a desktop email program but for that reason, we need IMAP and SMTP settings. The port for the IMAP and SMTP ports should be 993 and 587(Cass, S., 2020).
The Pursuit of Happiness
I have learned about the things that I need to take care of for bettering my future and most importantly being happy and fulfilled. I learned about the concept of discipline, if I don’t be disciplined daily, I will never be able to achieve my goal. Education should not only focus on enhancing only academic degrees but also should include practical skills that we can implement in our real life and benefit from those. Learning the module helps me to set a specific goal for my life and the importance of self-sufficiency. If I am passionate about what I do, then perseverance will be natural. Nobody has to tell me to be disciplined or determined persistently, I will complete my tasks and become pretty good about it. I have also learned about the procedure of executing any performance in reality. The procedures start with planning, if we do not have a specific plan then we won’t execute the plan properly. After that, preparation is important, we have to prepare all the ingredients and conditions that are required for the execution of the plan. Then we can perform the task and get the desired result and if not then we have to check the planning and preparation again and execute the plan again. If I want to develop not only my career but also my personality, attitude and mindset, it is very important to choose a role model. I learned about becoming more caring, non-judgmental, trust and respectful worthy, self-confident, very professional and creative and innovative by looking up to some role models in my life (Chummar, et al., 2019).
Personal employability skills
Adaptation - Change is the only constant in the 21st century so I learned about adapting to new environments. It is nearly impossible to get the same kind of atmosphere and productivity in every sector, so I learned to adapt myself according to the situation and environment and act like that. Adaptability helps me to increase my willingness to learn new things and becoming open-minded helps me to conclude my earlier mistakes to perform my tasks efficiently (Duszyński, 2022).
Emotional Intelligence - IQ is not enough to get proper success in life. It is very important to learn the ways we should balance our emotions while working. It also helps to stabilize our mood throughout the day. If my emotions are interrupted while I am working, it can create haphazard and unnecessary mental stress. Meditation helps me to stabilize my mind and increase my attention span and with the help of meditation, I can do my activity in a fully concentrated way (Dacre-Pool, et al., 2019). 
Strategic Thinking - I have learned about thinking in a way that connects ideas, people and plans that other people are not able to see. It helps me to increase my chance of getting perfect jobs and earning potential. Strategic thinking helps me to question my perceptions and opinions, surround myself with smarter people and feed good foods to my body and brain for recharging purposes (Doyle, 2020).
Personal employability skills that are required for personal practice
Communication skill
I need to focus on improving my communication skills, which is by far the most important factor not only for my career but also for personality improvement. Non-verbal communication involves body language, eye contact, smile and facial expression. These are factors that show if the person is confident enough or not. I should focus on improving my non-verbal language by interacting with different kinds of people as much as possible. It will help me to observe their style of communication and learn from them and further I can implement those things into my personality. It will also help me to develop networking with people (signposts, 2021).
Time management skill
I need to focus on planning my time efficiently otherwise I will face multiple problems. I need to focus on balancing my professional life and personal life with time management skills. Time management is also referred to as resource management as the resources are effort, time and other components. I need to develop great time management skills so that I can plan for using resources, establish the time frame of the project and be able to set schedules (jobjumpstart, 2022). 
Problem-solving skill
I need to develop problem-solving skills so that I can cope with challenges smoothly. I will be able to analyze figures and important facts, devise plans that are contingency, assess processes and further create and implement solutions according to the problem (Kaplan, 2022) .

Part 2
Personal Development Plan (PDP)
	 
	Skills
	Current Ability
	Target Ability
	Development Opportunities
	Criteria To Assess Success
	Time Frame
	Evidence

	 1st Priority
	Communication
	1.Being able to
communicate fairly
2.Hesitant to talk with seniors
3.Receptive to feedback
 
	1.To make clear communication with team members
2.Speaking with confidence
3.To listen and respond to the seniors promptly (smith 2018). 
4.Planning and practice on the topic
 
	1.Surrounding myself with scholar students
2.Practising the local languages every day
3.Reading relevant books, journals and newspapers
4.Actively participating in the presentation
	1.Being able to speak about the ideas and thought
s
2.Keeping the words and sentences simple
 
3.Making the most use of active voice (Joseph 2019) 
	2 months
	1.Being able to introduce efficiently
2.Being able to ask open-ended questions
3.Being able to develop questioning skills
 
4.Able to engage the listeners
 
5.Taking less time to respond
6.Keeping the presentation within the stipulated time.
7.Being able to compose thoughts and make meaningful conversation

	 2nd Priority
	Time management
	1.Unable to work under pressure
2.Not being able to Take frequent breaks between the task
3.Less procrastination
4.Taking less time to accomplish complicated projects
 
5.Being able to understand a task and develop a schedule for its completion (Morsing and Spence, 2019).
	1.To produce a routine for a week
2.Using a relevant matrix to prioritize task
3.Focusing on the immediate task
4.To track all the priorities in a single place
	1.Looking for the signs of procrastination and executing reasonable action
 
2.Using the Pomodoro technique to complete a critical task
 
 
	1.More than 50 per cent of day is spent productively
2.Being able to meet the deadlines
 
3.More productive at work
4.Setting realistic goals throughout the work
5.Multitasking to complete multiple tasks more quickly
6.Setting limits while taking responsibility from others
	3 months
	1.Being able to deal with a frequent interruption and learning to avert unimportant task
 
2.Turning off the less important task
 
3.To stick to the daily schedule
4.Being able to organize the task effectively
 
 

	 3rd 
Priority
	Problem Solving skills
	1.To rule out easy options
2.Using a lot of energy and time to innovate a new idea and plan
 
	1.To define the problem
2.Identifying various options
3.Evaluating the options
4.Implementing the chosen solution
	1.Taking advice from seniors
2.Contacting peers that have good problem-solving skills (Heide et l., 2018)
3.Reading relevant books, magazines, and journals to know the tips for enhancing problem-solving skills
	1.Putting the solution into practice
2.Being able to tackle organisational challenges creatively (Yue et al., 2019).
 
 
	1 month
	1.Identifying the best remedy
2.Brainstorming new ideas
2.Being able to come up with fresh ideas
3.Thinking ahead of the problem and
4.Able to forecast any potential obstacles





Conclusion
Several key learning points which have been gained after going through Changemakers module will be depicted. This written document has displayed the importance of ambition and the factors that drive our ambition. Later there was an explanation of boundary careers and boundary skills. The importance of self-sufficiency has also been demonstrated in the above context. Further, the importance of passion and perseverance were involved in the document. Later, the procedures of execution were discussed thoroughly in the document.
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