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Professional career development skills are crucial for growing your professional career to improve yourself for potential employers. Professional Career development is a continuous process of acquiring new knowledge and skills in a specific field, often linked to career advancement, this can lead to increased knowledge and skills, enabling more effective and efficient job performance. A study followed student employees over time, collecting data on goal setting, work attitudes and performance and the finding generally show a positive link between the two. (Vigoda-Gadot, E. & Angert, L. 2007).  Setting goals for learning efforts is crucial and is the most common technique, it helps maintain focus and motivation, ultimately equipping individuals to adapt to behavioural change, remain competitive and achieve their career aspirations. (Howlett, N., Trivedi, D., Troop, N.A.& Chater, A.M. 2019).
 In this essay I will be using the ROLFS refection cycle framework to talk about my understanding of the skills and knowledge which I have gained following my attendance and participation at the Professional career development lectures.  I have chosen to talk about the 3 models which are the Mumford personality test, Johari window, and SMART goals technique which I learn in my professional career development lectures and how I they will be implemented by me to gain the best outcomes in my professional career development. 
Durning week 2 in class I took part in the Honey and Mumford’s learning style questionnaire commonly used in management training and education and is suggested as a substituted and a updated version of the Kolb’s learning style inventory. ( Duff, A., Duffy, T., 2002). I took part in the questionnaire personality test on my phone which I found exciting and easy to take part In. After all the class had finished the test, we discussed our results with one another and learnt more about what the results meant. I found most of us in class were reflectors, only some were activist and theorist, and a small number were pragmatist which has been found in Studies too as studies show that students tend to have a reflector learning style more than the other learning styles (Ferdiani, R. D., Harianto2, w.,2024).Even though I did see myself fitting into the Activist category as I find myself open minded and a hands-on learner, my results showed I was a Reflector which told me I thrive in active listen, attentive observation, and I like to consider all possible angles and implications before making a move or decision. I found reflectors are cautious, learn from experience and they can solve problems carefully and logically (Ferdiani, R. D. 2024) I feel after leaning this about myself it’s given me the confidence to consider more professional opportunities that I thought I might not excel in but now are optimistic about after learning more about myself and what professional qualities I would bring to a workplace environment. For future professional development I plan on using my understanding of my learning style to set specific, measurable and achievable goals. I will actively use the Honey and Mumford learning styles to create personalised development plans that help me learn and achieve my full potential and by having a balanced approach and not solely replying on my dominant learning style I am going to challenge myself to develop skills in other learning styles like being more involved in discussions or meetings and trying new ideas that pushes me out of my comfort zone.
Another self-awareness activity I learnt and practiced in class was the Johari Window that my lecturer Muhammad had introduced the class too. The Johari window instantly sparked my curiosity and attention in class as this psychological tool helps us understand the different aspects of our self-perception and how they align with others’ perceptions of us. It actively helps us students understand the value of knowing oneself and how it effects building good relationships.  To engage In this task, we were given 10 minutes to practice this learning tool which made me feel anxious at first as I was apprehensive of what others thought of me but when analysing the results I was pleased. The results were that I am open minded, fair, easy going, empathetic, shy and can be easily distracted at times. I enjoyed hearing new things about myself that I didn’t know people thought and helped me to get a understanding of the impact I have on people’s opinions, I could see patterns and discrepancies in what I think of myself and the feedback from others and I learnt what aspects I can improve on for my personal career development. Being aware of oneself is crucial for setting personal limits, understanding biases, and improve critical thinking (South, B. 2007). I have learnt it’s crucial to have feedback from others as it can enhance communication and can be used to analyse how well managers preform or even group behaviour within an organization. (Saxena, p.). By continuously using the Johari Window I can track my progress and discover new areas for professional development and my relationship with others as humans are inherently social beings, significantly influenced by the presence of others. We build relationships, participate in groups, and adjust our behaviour based on who we are with. (Iyer, L. 2022).
Furthermore, I learnt that SMART Goals help you break down big objectives into smaller manageable steps. During this task I found a difficult compared to the other learning tools I had learnt as we had to be objective as we can and couldn’t be modest or shy. I found my strengths were that I’m very approachable, I’m professionally driven, dedicated and reliable and my weaknesses where I avoid speaking in large groups and I take on too many tasks at once which can lead me to become overwhelmed. I Found SMART Goals benefited me because used to set vague goals, but now I know how to make them specific and measurable In the future I will use SMART Goals to plan my university progression, setting clear targets for each step. I’ve learnt setting goals can assist in boosting motivation and maintaining focus on accomplishing desired objectives (Evans, J. j. and Krasny-Pacini, A. 2017).
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