Assessment and Evaluation Portfolio

This portfolio will critically examine the main principles of self-assessment and self-evaluation. These being: identification of strengths and weakness through self- evaluation; following success criteria and learning outcomes to aid with self-assessment; display the importance of SMART targets as a principle of self-assessment and self-evaluation examining the role of students and teaching staff within the self-assessment process. 
Self-assessment refers to the involvement of learners in making judgements about their own learning, particularly about their achievements and the outcomes of their learning. There are two widely acknowledged key elements which comprise self-assessment decisions taken by learners, one being the identification of standards which can be applied to one’s work, as well as making judgments about the extent to which learners meet these standards. (David Boud and Nancy Falchikov, 1989).
Being an effective learner is derived from the key principle of being able to identify one’s own strengths and weaknesses, using and then analysing this information accordingly in order to inform the direction of productive study in subsequent pieces of work (David Boud and Nancy Falchikov, 1989). Self- evaluation is essentially an element of self-assessment, it comprises of how students have worked while completing assignments, and how they can analyse their work in order to look for ways in which they can improve. The general teaching council for Scotland defines self-evaluation as, “…a useful process that is rigorous and enables you to be critically reflective about yourself as a professional and your practice.” (GTC Scotland, 2020). 
After submitting my philosophy essay at the beginning of year two, the feedback from teaching staff was to self- evaluate my own work before submission in future assignments. This would enable me, to identify my strengths and weaknesses which Boud et al (1989) have determined as being a key principle of self-evaluation. From going back and evaluating my work, I was able to identify that my strengths were in presenting research which represented a contradicting opinion and outlining key concepts showing how they link to the essay question. The weaknesses I identified (also using feedback on Moodle from teaching staff), was that engagement with a larger number of journal articles would help me further my critical engagement with the question. Another weakness identified was that to use direct quoting more sparingly and paraphrase these quotes. During the subsequent assignment these strengths and weaknesses, were revisited during the planning stage of my assignment, were the strengths were harboured throughout. Alongside this an action plan was formulated to address the weaknesses which had been identified (David Boud and Nancy Falchikov, 1989). During the next essay on ‘special educational needs’, self-evaluation techniques were used throughout formulation of this assignment, which comprised of reading through my work and checking that issues identified within the pervious assignment had been addressed. It is important to note that in relation to myself identifying strengths from within my work, and having this validated by the teaching staff as strong areas of my work, this allowed myself to understand specific elements of a high standard of work, thus acting as a benchmark for myself in subsequent assignments. 
Self-evaluating my own work allowed me to be actively involved within my own learning process, which enabled myself to identify my own mistakes, rather than relying on teachers giving continuous feedback. Self- evaluating my work also allowed a process- orientated approach to be adopted which focused more on how I would typically construct my assignments rather than focusing purely on the assignment criteria. Also, self- evaluating my work allowed me to apply what I had learnt from feedback from teaching staff and then retain what I learnt for success in future assignments.  All of these principles of self-evaluation discussed above have allowed me to develop my skills as an effective learner. However, this being said, the way in which self-evaluation is carried out by students may not be as effective as initially thought. For example, Carol Evans suggests within her research into assessment within higher education that,  
We need to know more about students’ ability to make judgments about their own learning process, namely, the act of self-monitoring their learning development, identifying strengths and weaknesses, and adapting learning in light of experience and feedback from lecturers and peers (Carol Evans, 2013). 
This could be interpreted as an indication that more research needs to be completed into the topic area of self- evaluation as a key principle, and it may be the case that adaptations been to be made to the way in which learners identify strengths and weaknesses. 
During the recent community engagement module at the beginning of this year, my feedback for my community project stated that I did not include close alignment with the module learning outcomes and success criteria. In order for myself to be an effective learner in future assignments I realised how imperative it is for learning, and for successful learning outcomes that the assignment criteria should be followed throughout, in order to obtain higher marks in subsequent assignments. To become an effective learner it is therefore imperative for myself to fully understand what is expected from my assignments and through self-assessment reflect upon my own work to see if the success criteria or ‘standards’ as described by Falchikov, 1989 and others and module leaning outcomes have been reached. Many researchers into education theory identify the importance of self-evaluation and following set success criteria “As pupils who understand the learning objectives and assessment criteria and have opportunities to reflect on their work show greater improvement than those who do not.”  (Fontana & Fernanades 1994 in Grigg 2010).  It is therefore crucial to follow the success criteria in order for goals of learning to be fully understood, and through self-assessing my own work, see whether they have been achieved within my assignments. This being said there is evidence to suggest that this form of self-assessment could be detrimental to some learners. Within a journal article examining the future of self-assessment within the classroom, evidence suggests that, Inaccurate or negatively biased self-assessment, can have a negative impact on student achievement. For it to be accurate it needs to be realistic nature, for the process to be beneficial for students. (Gavin T. L. Browna and Lois R. Harris.  2013). 

Another important aspect of self-assessment and self-evaluation, is setting learning targets which can be used to measure my performance against. This would enable me to assess my work throughout production against clear achievable millstones, which will accumulate together to achieve the overall goals set at the beginning of the assignment. Once the assignment is completed, I will begin to self- evaluate as to whether these goals have been met, and this will form the basis for setting goals for the subsequent assignments. It would be advantageous to myself for any goals set to follow the SMART criteria. ‘S’ representing the specific nature of a target, meaning in needs to not follow be too generic. ‘M’ for measurable, can success of performance against a target by measured, and suitable conclusions be drawn. ‘A’ for achievable, is the target realistically going to be met. ‘R’ for relevant, does it relate to the weaknesses identified by myself and feedback from teaching staff. ‘T’ for time bound, is the target set realistic for the amount of time allocated for assignments. Through setting specific targets as part of self- assessment, they are more likely to become effective learners through deep engagement in their learning. (Dr Michael Wride, 2017). 

During the lines of enquiry module for my portfolio, I received an extremely disappointing mark, after reading through the feedback on Moodle, I still could not understand why the mark awarded had been so low. After meeting and discussing the feedback with a member of the teaching staff, I was able to further understand exactly how the education department, assessed all work submitted. This also allowed me to understand the exact areas of my assignment which lacked engagement with the task. In my case self-assessing my own work in this fashion, helped me to build a perception of fairness within the assessment process. (Dr Michael Wride, 2017).  Use of self-assessment in this nature also enables power to be shifted towards students, making them feel fully part of the assessment process, this leads to strong feelings of empowerment and shares power in assessing work. (Dr Michael Wride, 2017). A study into self- assessment around the world expresses the view that use of self-assessment increases the amount of communication which takes place between teacher and students. (Anastasia Papanthymou & Maria Darra, 2019). 
   Discussing the work with a member of the teaching staff permitted me to form the basis for my own self-evaluation of work, as it needed to reflect closer alignment with university marking criteria. Understanding my feedback through dialogue allowed myself to adapt the way in which my work is self-assessed, which from my own experience is a pivotal part of self- assessment.  Talking with teaching staff regarding feedback, allows students to be heavily involved within their own self- assessment, leading to them being fully engaged in the process as effective learners. Adopting this approach can be extremely useful in preparing students to become life-long effective learners, through discussions with teaching professionals regarding their skills and competencies,( also their ability to access their own work). (Dr Michael Wride, 2017).  The educational theorist Caroline Evans encourages any approach to get students involved within their own assessment arguing that, “…successful approaches to enhancing self-regulatory practice focus on student responsibility and ways of “There is support for self-assessment as a mechanism for lifelong learning ; however, doubts have been raised regarding the ability of individuals to interpret the results accurately.” With self-generating genuine involvement in the feedback process.” (Carol Evans, 2013).  Also there is some evidence that raises doubts about the effectiveness of self-assessment with regards whether individuals poses the skills necessary to interpret the results,  “There is support for self-assessment as a mechanism for lifelong learning; however, doubts have been raised regarding the ability of individuals to interpret the results accurately.” (David Boud and Nancy Falchikov, 1989). 

An educational research article looking at assessment feedback in higher education states, “The value and relevance of feedback to future tasks needs to be explicitly discussed and exemplified.” (Carol Evans, 2013). Also, within this article, Carol Evans raises her concern regarding whether pupils are able to interpret self- assessment results accurately. There is support for self-assessment as a mechanism for lifelong learning; however, doubts have been raised regarding the ability of individuals to interpret the results accurately (Carol Evans, 2013). In my case this was mitigated against by being able to discuss feedback with teaching staff in order to establish a holistic understanding of how to correctly self- assess my own work. 
It is important to note, that inaccurate or negatively biased self-assessment, can have a negative impact on student achievement. For it to be accurate it needs to be realistic nature, for the process to be beneficial for students. (Gavin T. L. Browna and Lois R. Harris.  2013). 
In conclusion identifying strengths and weaknesses when self- evaluating pieces of work is vital not only so that students can recognise their own mistakes, but also be able to recognise and further develop strong aspects of work within subsequent pieces of work. This being said there is evidence to suggest that this may not be an effective tool for all learners, due to many student not having the appropriate skills needed to self-evaluate effectively. Self-assessment is only effective when success criteria and module leaning outcomes form the basis for evaluating. Negatively biased self-assessment of work from students, needs to be minimised with direct involvement from teaching staff in the form of guidance in how to self asses one’s own work. Targets needs to be formulated from self-assessment, which need to be of a SMART nature, this is likely to improve learner engagement in their own learning. For self-assessment to be effective students and teachers need to have a strong working relationship. However for this to be effective individual leaners need to be taught how to interpret self-assessment results accurately, in order for self-assessment to be classed as effective. 
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