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1. [bookmark: _Toc131469282]INTRODUCTION.

According to Dacre and Sewell (2007), the main reason people learn new skills or advance their education is to secure a better work or career in the future.  I will analyse my SWOT analysis and show how it influence my personal development plan. Next, I  will look at a brief but useful explanation of the various learning theories focus on in this module.  A breakdown of my character traits and a brief explanation of my learning style using Neil Fleming’s VARK model, (Fleming 1987). I will also be reflecting on this module using  the Atkins and Murphy theory  (1994), my conclusion,  references and appendix at the end.
2. [bookmark: _Toc131469283]SWOT ANALYSIS

SWOT analysis is a technique for strategic planning that offers assessment tools. The identification of fundamental strengths, weaknesses, opportunities, and threats leads to fact-based analysis, new perspectives, and new ideas (Kenton, 2022). After scrutinizing my analysis as seen in table 1 in the appendix, I have found my strengths to be an effective listener with strong leadership qualities including being a risk taker, while my major weakness is public speaking and handling others emotions poorly. Now that these have been highlighted, I can take appropriate steps to work on these to improve them, while my main threats were being too direct while speaking with individuals and being very impatient while paying too much attention to details. Therefore additional steps will be taken towards finding tools and methods to combat these weaknesses. Moving on to 

3. [bookmark: _Toc131469284]PERSONAL DEVELOPMENT 

A Personal Development Plan (PDP) is a written account of self-reflection and improvement that also serves as a detailed action plan for achieving academic, personal, or career-related objectives (Rolfe, 2023). My plan was developed taking into consideration weaknesses and strengths from my swot analysis to improve on the skill set where possible. One such target is public speaking, where I will be doing appropriate courses and presentations. Therefore, while in university I will be able to practise and improve on my public speaking which will boost my confidence which will change how I approach future employment,   I have also set a targeted time frame as a guideline as you will see in table 2 in the appendix. Lets move on to 



4. [bookmark: _Toc131469285]LEARNING THEORIES

[bookmark: _Toc131469286]4.1 Kolb
The phases of the experiential learning cycle according to (The training thinking, 2023)   are as follows: Concrete Experience – (CE)- the learner would depend more on emotions than on a systematic approach to problems and situations. In a learning scenario, the learner must be open-minded and adaptable to change.
Reflective Observation (RO) In a learning scenario, the learner would depend on patience, objectivity, and careful judgment, but would not necessarily take any action. The learner would develop opinions based on their thoughts and feelings.
Abstract Conceptualization (AC)- learning entails using theories, logic, and ideas to comprehend problems or situations rather than feelings. To handle problems, the learner typically depends on systematic planning and develops theories and ideas.
Active Experimentation – (AE) Rather than simply observing a situation, the learner would take a practical strategy and be concerned with what truly works. 
The learning styles are Diverging (desire for sensation and observation – CE/RO),  Assimilation (AC/RO preference for pondering and watching) Converging (preferred mode of thought and action – AC/AE) Conciliatory (desire for feeling and doing – CE/AE). The following one is
[bookmark: _Toc131469287]4.2 Honey and Mumford

[bookmark: _Hlk130958974]According to (Watson, 2019) In a follow-up to David Kolb’s work, Peter Honey and Alan Mumford created the Learning Styles Theory, which identified four distinct learning styles: “activist,” “theorist,” “reflector,” and “pragmatist.” According to the idea, various individuals incline naturally towards a specific learning style. Honey and Mumford contend that to learn most effectively, a person must recognise his or her natural learning style, comprehend it, and discover learning methods that complement it.
Action-takers and go-getters are activists. They must intervene, engage, and completely engross themselves in a situation. Are willing to attempt new things without making assumptions. They have an open mind when it comes to learning. Eagerly take on new challenges, and perform well under duress. Working in teams, acting out scenarios, and competing. While Theorists think about situations methodically and logically, choosing to work within a specific system or model. They do not let their emotions influence their learning judgements and instead question everything.  Make no assumptions without conducting extensive study and analysis. They avoid creativity and prefer to work in logical and practical terms, relying on established ideas, and theories.
Reflectors stated by (Watson, 2019) prefer to take a step back and observe a circumstance rather than make snap decisions. Instead of actively participating in a discussion, sit back, observe, consider things from various angles, and then mull things over before concluding. While pragmatists prefer to apply knowledge and ideas in a literal and practical way.  They learn by putting concepts to the test and solving problems. They enjoy putting ideas into action. React well to learning that can be applied directly and easily to their surroundings. Experiment and put what they have learned into practice. The next style is
[bookmark: _Toc131469288]4.3 The VARK Learning Styles 

as stated by  (Cherry, 2023)  Neil Fleming’s VARK model is one of the most widely used. In 1987, Fleming developed an inventory to assist students and others learn more about their individual learning preferences.
According to the VARK model, learners are recognised based on whether they prefer: Visual education (pictures, movies, diagrams)  Learning through hearing (music, discussion, lectures) Reading and writing skills (making lists, reading textbooks, taking notes)  Learning through movement (movement, experiments, hands-on activities).
Of the models introduced, I was most drawn to the Vark model, where I did a quiz as an assessment http://www.educationplanner.org/students/self-assessments/learning-styles-quiz.shtml. This was used in class to determine that I am Auditory Learner. Personality may have an indirect impact on learning through one’s attitudes and motivation, which shape one’s unique ideas of learning, and preferred methods of acquiring knowledge (Kiligann, 2022). Personality traits can thus be reflected in a person’s learning style, which leads to the creation of specific learning techniques and a specific learning outcome.  As a result, I have chosen to combine personality and learning type because one will influence the other. Therefore 





5. [bookmark: _Toc131469289]My personality character

Overview of the ENTJ Personality Type, also known as the Commander type (Simkus, 2023) ENTJs excel as executives, captains, and administrators because of their powerful leadership abilities. They are the rarest type among women and one of the least prevalent kinds overall. they consist of 2% of the populace overall, 3% of males and 1% of females
I learned that they can be effective, energetic, self-confident, strong-willed, and strategic thinkers, but that these qualities also make them intolerant, impatient, arrogant, handle emotions poorly, and have the potential to be cold and ruthless (Jobs, 2011). However.  
6. [bookmark: _Toc131469290]Auditory Learner  

Those who learn best through listening  (BAU, 2022) are auditory learners, listening to the information is preferable, An auditory learner will concentrate on hearing or speaking to process the information that is given. They remember information based on how it sounds and pick up new information by reading it aloud. 
They retain knowledge better when listening to it, typically have a good memory for spoken words, possess strong public speaking skills, excel in oral presentations and examinations, have excellent listening skills, enjoy conversations, prefer spoken instructions, and are easily distracted by background noise or silence. By understanding these traits I learn how to improve my ability to take instructions and also share with my supervisors how I take instructions so they are aware. Therefore.  
7. [bookmark: _Toc131469291]My Reflection on this module.

(Atkins and Murphy,1994) developed their theory and model of reflective practice, which will be used for this report,  The theory is based on stopping and thinking about your actions and consciously analysing decisions to change future actions for the better.
At the start of this course,  my PDP was very simple: pass the course, get the certificate, and try to get a promotion at work; if they refused, risk it and look for a better job. As the weeks passed, I learned the difference between a job and a career, I learned about our learning styles, and our culture towards our jobs, due to the different types of assessment tests taken.
We also learned about future employment trends in jobs and careers in the next decade and beyond,  which may and could involve hybrid working and flexible hours and home-to-work ratio calculations, things that I had no interest in, suddenly started to pique my interest, so the PDP had to be readjusted.
[bookmark: _Hlk130514796]My biggest challenge of the course was to update or create a curriculum vitae, a brief and clear, written summary of your skills, achievements, and experiences related to your desired role (National Careers Service, 2023). We then started to explore employment opportunities where we had to find a challenging job that we thought we could apply for. It is utilised in the preliminary phase of employment applications. A cover letter introduces you to a potential employer and pleads with them to consider your application; it is your first opportunity to market yourself. (National Careers Service, 2023)
I created one quickly only to discover the hiring process and how our possible future employers review our applications. As a result, I had to update my PDP, redo my resume, and customise my cover letter. I also learned how to advance professionally and, most importantly, how to build my brand.
At that point, I decided to rebrand myself as a university student with no constraints. I joined the University of Wales Trinity Saint David careers section https://www.uwtsd.ac.uk/careers/  and completed all of the relevant assessments, I began doing the LinkedIn learning sections of Moodle https://www.linkedin.com/learning/me/my-library/in-progress0, a learning website at work that the company paid for us to do e-learning, https://www.flicklearning.com/, to be honest, I was not interested in it because I doubted my chances of ever being promoted; however, I did take pertinent short classes there after starting the rebranding. Our lecturer informed us of things we were not even aware of; the things we did in class were also new skills learned, such as presentations, teamwork, leadership, diversity, and equality, to name a few; and now my c.v. was looking nice, we learned how to package our primary product. Us.
I was required to conduct a practice interview, where I learned about the star system and how to use it. (Birt, 2023)  You can practise behavioural and situational interview questions by using the STAR method which stands for situation, task, action, and results. As a result of our realisation of our uniqueness and our desire to demonstrate it, even the dynamics of our class have altered.
Additionally, we study job law and its significance in the workplace. I have looked at the health and safety at work act of 1974, the data protection act of 2018, and the equality legislation of 2010 with great interest. https://www.gov.uk/search/all?keywords=equality+law&order=relevance I then went on to complete the activity quiz, and I received the highest score. https://moodle.uwtsd.ac.uk/mod/quiz/view.php?id=258287.. 
Our lecturer also gave us feedback based on our activities, and I agree with the majority of his recommendations, particularly the one that I should back up my arguments with more stats and facts, which I am trying to do in this report.
We were giving this guideline as a tool to help us in our future endeavours according to https://www.bachelorprint.co.uk/methodology/smart. The most frequently used meaning of the acronym SMART is Smart, Measurable, Achievable, Realistic, and Timely. Make careful to take into account each component of the SMART framework when setting goals. Then, as I go along, I will gradually quantify my success to give myself motivation that I am getting closer to my goal. Additionally, SMART goals will enable me to recognise in good time when objectives are too ambitious and out of reach, enabling me to make the necessary adjustments. Therefore my

8. [bookmark: _Toc131469292]Conclusion

In this module, I learned a lot about myself, got multiple guides, and found an array of websites that offer a variety of learning opportunities; additionally, I will be using the assessment tests given regularly. I have created and will continue to update my personal development plans to measure my success and attain a targeted and focused career route. This module introduces us as students to various aspects of future employment and how we can achieve our goals and use the knowledge gained here to secure better working contracts and conditions.






9. [bookmark: _Toc131469293]Appendix
[bookmark: _Toc131469294]Table 1 SWOT Analysis
	Strength
	Weakness
	Opportunities
	Threats 

	Confidence
	Public speaking
	Communication skills
	Direct speaker

	Effective listener
	Attention to details
	Get the job done
	Overconfident

	Leadership
	impatient
	Straight forward
	Lack of empathy

	Risk taker
	Handles emotion poorly
	
	Impatient 




[bookmark: _Toc131469295]Table 2 Personal Development Plan
	objective
	action
	Success measure
	Target time 

	Further, develop leadership skills and qualities
	· Attending university

· Delegating tasks to subordinates
	· Completing the course
· Formal and informal feedback to subordinates


	· 2 years
· immediately

	Public speaking
	Attending university and doing appropriate courses and presentations
	Practise my presentations more to improve my confidence in public speaking
	2 to 3 years

	Complete years 5 and 6 in university
	Attending university
	The passing of each course and term
	2 years

	Become a manager
	Finishing university and doing appropriate courses and skills
	Passing each course to update the Curriculum vitae 
	2 to 5 years
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