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Because it is about me, reflective writing is different from academic writing. It is more particularly about my own growth and the significance of learning from my experiences.
The main reason of this report is to evaluate the experience that I had working in a group to complete a class assignment, analyse my strong and weak points, and my how I plan to improve my ability to work in a group. To achieve this, I will apply the Kolb’s model which splits the reflection into 4 distinct stages. David Kolb's learning cycle helps me to organise me reflective writing into four separate stages, starting with a concrete Experience, moving from a personal analysis, to how to apply the theory and how to improve.
David Kolb's theory illustrate the need of reflection in the learning cycle. Reflection helps the people to absorb what has just happened throughout the experience.
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For the Introducing the Workplace module, we had a Presentation group assessment. We formed a group five students to complete a presentation group assessment. We chose to talk about Tesco grocery retail, then we discussed how were going to accomplish the assessment. Through the group leader, each member was assigned one topic and agreed to meet and discuss our findings. In the group, my role was to introduce the group and the presentation, speak about the background of the company, provide market analysis data such as performances, competitors, and the core values of the company, finally in addition I was also in charge of concluding the presentation.
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This is the second stage of reflection theory where an individual analyses how their felt or the emotions they had during the event. At first, I was critical towards working as a group because of my previous online experience of group mates that were less cooperative, and I was quite scared because this was my first experience in facing a presentation in front of my lecture and my classmates. I always had a perception that it is difficult for group members to get along, especially if they have never worked together before. However, working with the four colleagues changed my thinking as they were great team members. This new experience made me feel quite nervous but confident for future presentations, learning from my mistakes. I also felt comfortable working with other members, helped my colleagues whenever they needed my help. Nevertheless, there are some areas that did not go well. 

For instance, the group did not put in place mechanisms for members to meet regularly and assess how were doing. We only had a chance to meet the day before. This affected me because I oversaw the introduction and the conclusion, therefore I had to get feedback and information from my classmates' research, to be able to introduce and conclude the presentation in a deserving way. 
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Reflecting upon the group work, I realised that group cohesiveness is an important factor that determines the success of a group. It was something that our group tried to achieve. I contributed to this group cohesiveness by trying to incite my group to send feedback actively, inviting them in a group meeting and maintaining good relations with my colleagues. I considered the suggestions and opinions of other members very important, and this showed how I valued their contributions. In addition, being open to each other allowed us to give positive criticism to each other, and this reflected an efficient group. One major concern is that we found it hard to organise timely and regular meetings to discuss where each member was at with their teamwork. It was challenging partly because each person had different timetable, and therefore completed the assignment at different times.
During our first and unique meeting, we discussed the five topics, and each member was giving feedback in base to our topics, based on preference of which task they would like to research and write about. I took the choice to add the introduction and conclusion of our group to my background and market analysis topic as an opportunity to enrich my knowledge of Tesco, both in terms of its origins and in managerial terms such as market analysis. 
This allowed me to do interesting research on issues relating to the performance that Tesco has on the financial market, analysing the performance and the major competitors.
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This final stage in Kolb's cycle involves applying the recently learned theoretical knowledge. Return my reflections and thoughts on practise improvements and theories and try out the new strategies.
The practising what has been learned forms the foundation where subsequent reflection is based upon. Through this experience I have come to realise that working in a group is more effective and boosts understanding of key concepts than working individually. Another approach that I consider useful even in the future is creating sufficient time for group meeting. By allowing members to assess each other’s work, we shall have an opportunity to get constructive feedback that could boost the overall grade. Also, the assessment tends to empower members to be responsible for each other’s work and performance. 

Further, I plan to improve on two critical teamwork skills that I consider very important. These are emotional intelligence and improve my communication skills. My ability to communicate clearly on emotional and intellectual levels will enable me to express my feelings in an open but non-threatening manner and each other’s also listen to other members carefully. 
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When I think back on the part I played during the presentation, I think I was a valuable member of the team. In reflecting on team dynamics and the scholarly material that has supported the learning of this subject, I gained new information and comprehension.

Furthermore, this was particularly significant for my academic progress because it was my first opportunity to speak in front of an audience. I learned how to use self-reflection tools, and making such observations not only helps to enhance my performance, but also discipline-specific knowledge.
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