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INTRODUCTION
	    Employability skills are known as the set of transferable skills which makes an individual employable. The people involved in health and social care services are required to be highly professional and accurate because their practices directly influence the quality of life. These professionals must have a better understanding and in-depth knowledge of their subject. To enhance the productivity and efficiency of health and social service providers employers defines a specific guideline for the required skills which they expect from the employee to be recruited (Manners, 2017). The report will analyze employability skills required within H&SC. It will also evaluate the significance of teamwork and various skills which must be improved within health and social care professionals.

Employability skills required in health and social care

In order to increase the credibility for recruitment in health and social care sector, is essential have some skills which are mandatory for accurate and successful execution of health and care services.  Communication skills are the first skills set which creates a positive impression among recruiters. As health and social care professionals will be a priority to interact with patients and understand their needs and problems. If the communication is missing is impossible to offer an accurate service.  With communication skills and technical efficiency in health and social care is possible to explore huge job opportunities by enhancing the following skills.

[bookmark: _Hlk534437332] Team work: 
	Team work is defined as the collaborative action of group of individuals in order to achieve shared goals effectively. For health professionals working in a team is routine aspect because a single professional cannot provide complete care to the patient. For example the nurses cannot give quality care without coordination and team efforts with multidisciplinary team. Thus, ability of individual to work as a team is also one of the desired employability skill. 
The lack of team work skills can make it hard for the professions to provide complete care to the people.  Learning involve  the benefits of team work. However, to make team outputs more efficient is necessary manage the conflicts between various team members. The health and social care organisations consider this skill as an important attribute because the lack of efficient teams can affect long term benefit goals of the health and social care providers (Williamson, Forbes-Burford  and Minette, 2016). Hence, employers focus that the health and social care professional they are choosing is capable to work within teams. 
[bookmark: _Hlk534437363]
Ability to deal with criticism and work load: 
	As a health professional, need to be capable to face criticism. There are possibilities that people may not appreciate the treatment but it is a duty to make them understand that is a practice is for their welfare. However, sometimes can be unmotivated when despite working with so many hardships communities do not trust health service providers. Thus, in such instances in future is essential to try to understand that people are having pain and thus it can be difficult for them to trust health professionals and their practices which may differ from their cultural or personal beliefs.  Health and social care  employers test this employability skills so that they can evaluate that if the candidate is suitable for their health organization or not (Edgar and et.al., 2016). The lack of these skills has an inverse impact on the overall performance and efficiency of the health care services.
[bookmark: _Hlk534437521]
Adaptability: 
	The rapidly changing techniques and methodologies are the well known characteristics of  health and social care services. Along with the technical aspects the legal regulations and needs of people also demand that health service providers must be adaptable to the changing situations. Thus, the same skill is mandatory for every job opportunity in health and social care (Wall and et.al., 2015). Though initially is difficult to adopt any change but that this is the part of my profession. This positive attitude can help  to adapt the changes easily and more effectively. 
[bookmark: _Hlk534437575]	Even  so on many occasions the motivation from other team members and expertises can also help  to enhance this skill. The employers can verify this skill by various situational tasks and questions. In the absence of this skill individual health professionals may experience difficulty to cope up with the organisational changes in health and social care  (Top 10 soft skills needed in health care, 2014). Thus, the employers pay special attention to the ability of the candidate to adopt changes and to comfortably bring these changes into their practices. 
Leadership: 

Another skill set which is appreciated by the health and social care employers is the leadership skills. The team working in health-care services also encourages professionals to have leadership attributes so that they can achieve the desired objectives. Being good at communication skills and building professional relations I can easily establish coordination among team members. For exploring growth opportunities leadership skills are must and need to be improved regularly. 
            Can improve leadership skills by building good relations with the other professionals in the team. It will help to identify their strengths and weakness so that can motivate them to achieve the organizational goals. When employers analyse the employability skills of the candidate then, the leadership skills and experience help them to get a better understanding of the professional capabilities (Barr and Dowding, 2015). As a leader may face crucial situations and it can be tough to take a suitable decision. In such situations, it can be helpful for help seek support and guidance from the others. By using reflective learnings can provide better guidance and motivation to team members. 
Thus, in order to assure the long-term success in health and social care  it is essential to develop these skills so that the recruiters in the profession can find suitable for their health organization. In order to get selected for the health and social care job is required to understand the perspective of recruiters. For instance despite having subject knowledge if will not be able to work in teams or hectic work conditions then definitely. Will not get a job because these are the necessary skills which must have as a part of health and social care profession. Another essential skill for health and social care services are that professionals must be organised and reliable so that the patients can rely on their cares and service provider (Kurtz, Draper and Silverman, 2016). With time is indispensable  evaluate and explore new skills so that I can establish a path for continuous development in changing and advanced health and social care environment.
[bookmark: _Hlk534441179]Quick decision making: 
	The employers also consider the quickness and decision making the ability of the individual as important employability skill. The administration of health and social care may need the active participation of the employees in various decisions related to performance and operations. If its recruited employees will not be able to make quick decisions with accuracy then, health care organizations may fail to achieve its long-term targets (What Qualities do you Need to be a Carer? 2015). Thus, this employability criteria also holds a significant role in the selection process.
Witnessed many critical instances in which the delay in decision making caused a threat to the life of people by enhancing the complexity of health issue. For avoiding such instances in my professional career is necessary to make decisions effectively. In order to improve this skill can take advise from experience holders and other team members as well as my own experience can also help for the same. The achievements to take quick decisions for promoting productive outputs can inspire employers to consider for the job role in their social care organization.
[bookmark: _Hlk534437610]Communication skill:
Communication ability is the first employability skills which are judged by the employers in health and social care.
Communication skills are key to the individual team, organizational success, and benefit. For example, communication and interpersonal skills are important criteria for evaluating job applicants. However is the exchange of ideas, information or ideas that lead to mutual understanding between two or more people. (Maund,Schriek and Tinkler, 2017)
Communications skills are the key to all you do as a registered health care professional. This unit builds on your pre-registration / undergraduate education and experience, and the focus is now on building your confidence in the independent application of your communication skills in practice. (NHS,2019)
Is essential  be good at this skill then can convince employer that is able for the job. For functional efficiency also must be able to interact with communities and other team professionals. The cultural diversity is an integral part of the health and social care  thus employers require that the hired professional must address this cultural barrier through communication skills. Can improve communication skills by working in teams and by connecting emotionally with the communities so that is not  hesitate in understanding their needs. The recruiters also analyse the perspective and ability to develop relations with other team members and people. It helps them to evaluate a efficiency as a team member and professional service provider. 


CONCLUSION 
	From the report it can be concluded that the team work and flexibility are essential skills for the health and social care professionals so that they can deliver their best services. While recruiting health care professionals the recruiting organisations also expect several other skills such as accountability, emotional stability, time management, handling criticism and work pressure. Thus, it can be concluded from the above analysis that these skills are vital for the health and social care and thus individuals must encouraged these skills so that quality of health services can be improved.
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