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[bookmark: _Toc116152244]Introduction
Flexible working basically is a setting amid employees as well as employers that offers employees a certain level of freedom as to how, when and where they function.  Types of flexible working involve:

[bookmark: _Toc116152245]Part-Time Working
This type is when the working hour of employees is anything less the full-time contract measures of a business.

[bookmark: _Toc116152246]Job shares
When 2 or more individuals share a role

[bookmark: _Toc116152247]Term-Time Working
Best for parents, this facilitate workers to take unpaid or paid leave throughout school holidays.

[bookmark: _Toc116152248]Benefits of Flexible Working for Employers
[bookmark: _Toc116152249]Making Employees Work Regularly from Remote Places
Allowing employees to work from remote places aids employers in many ways. For example, they do not have to visit offices and pay for fuel or travel expenses (Austin-Egole et al., 2020). Furthermore, the company`s electricity and different other bills will be reduced too. 


[bookmark: _Toc116152250]Enhanced Employee Retention
Flexible working is vital at every phase of a career of an individual. Factually, a research by “Aviva” in 2018 stated that 64% of workers are more possibly to remain with employers who provide flexible hours of working. 

[bookmark: _Toc116152251]Benefits of Flexible Working to Employees
[bookmark: _Toc116152252]Enhanced Productivity
With enhanced balance of life and work, productivity increases too. Most employees sense that they could work more efficiently without distracting in office, and without commutes to resist it, several employees might feel extra refreshed and ready to deal on every day basis. One research has stated that flexible working generate more engrossed employees, with the prospective to produce 44% more income and enhance performance by 23% (Austin-Egole et al., 2020). 

[bookmark: _Toc116152253]Zero-Hour Retention
This is best for employees as in this case, employees are not bound to any company or does not have to follow company, as in such case employees are only accessible when there is any work related to them. Here, employees are just called upon when nobody else could perform the task. 

[bookmark: _Toc116152254]Benefits to Government
There are numerous benefits to the government too as when flexible working is implemented in UK; there are high chances that loads of electricity would be saved as people would work from homes instead of working in an office which consumes a lot of electricity. Furthermore, people would make use of public transport more as they would be travelling via their cars which will also save country`s financial resources in terms of petrol, gas, etc. 

[bookmark: _Toc116152255]Conclusion
[bookmark: _GoBack]In terms of flexible arrangements of working, the potential benefits for employees are well understood, involving an enhanced balance of life and work, enhanced morale and enhanced independence. But, it’s vital for employers to acknowledge the company benefits of programs regarding flexible working too. This is not only the employees who stand to acquire from these initiatives, as firms could decrease costs, enhance efficiency and greater loyalty when plans are executed in the correct manner. Whenever flexible working is employed correctly with the required level of buy-in from both employees and employers, this could be the benefit to everybody. 
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