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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be reflecting on my initial 6 months of learning as an attested Police Constable using the Driscoll Model of Reflection.

Stress has been defined as; our body and minds reaction when we experience feeling pressured and are not in control of a situation (Mind, 2022). I will outline the processes that I used to minimise stress. Called ‘Coping Strategies’ or ‘Coping Mechanisms’ which are processes that we can carry out to help us deal with stressful situations, and how we react in those stressful situations (APA Dictionary of Psychology, 2022). These strategies also enable us to develop resilience. Resilience is where you are at a point that you have developed a level of tolerance to pressure before it becomes stress (Haydock, 2017). 


The initial coping strategy that I will discuss is journaling. Reflective journaling is the process of writing down how you feel physically or emotionally to help you understand those feelings (University of Rochester Medical Center, 2022). Journaling has long been held to be beneficial to the promotion of good mental health with the likes of Einstein, Marie Curie and Leonardo da Vinci having kept them (Kaiser Permanente, 2020) and is a practice that has been prescribed by psychologists since the 1980’s (Kingston, 2020). Prior to starting training as a Police Constable, I had never kept any kind of written diary or journal. However, finding myself on occasion overwhelmed with the amount of new information I was having to process for my learning, and struggling to sleep at night because of this, I decided that I would keep a regular journal to help unload some of my thoughts, and to help relieve some of the pressure I was experiencing.
 
I kept a paper journal as opposed to a digital one as I was aware that the use of digital display screens in the evening can affect your ability to sleep. Studies have shown that this is due to the light affecting the melatonin levels required to fall asleep (Cooper, 2022). I found the physical process of writing to be more therapeutic than typing, I was spending a lot of time during the day using screens and writing in a paper journal was helpful. It enabled me to have somewhat of a digital detox at the end of the day. I soon found daily journaling to be unmanageable around my schedule. I moved to journaling on days that I found myself feeling anxious or overwhelmed. Journaling is said to help with these types of feelings as it helps bring some order and perspective to your thoughts (The Violet Journal, 2020) I probably kept the journal for around two months, I found that whilst it gave me a brief period of respite at the end of the day, I wasn’t finding it beneficial.

I probably could have given journaling more of a chance to effect some change, two months isn’t a very long time to test the effectiveness of such a tool. I have considered that my own impatience to see results affected my experience of journaling. In the future, I would like to try journaling again. I would further educate myself on other methods of journaling, I feel that I haven’t managed to find the most suitable one for me, this may be a factor affecting the outcome of my attempt at journaling. 

The next coping strategy that I used was DIY or do-it-yourself. Lambert (2008) argues that DIY involves hand movements that can lead to a positive outcome, which can prevent the onset of depression and other emotional disorders. Prior to joining the Police, I worked in various roles in the construction industry. I discovered that my current skillset lead to this coping strategy being the most effective.

I found that spending time working on my house enabled me to focus on the task in front of me rather than my workload, causing me to be less stressed. There were some unexpected obstacles to overcome regarding certain work, I found that finding solutions to them enabled me to build resilience to stressful situations. I learned to stop and consider all options before taking corrective actions. In fact this kind of  problem solving and taking responsibility for situations are thought to be coping strategies in themselves (Cleveland Clinic, 2020)
I am acutely aware that my workload once I start work on district will be very different. Looking forward I have plenty more projects to complete in the house and will use these projects to further manage stress and build resilience, while also being an effective distraction from the stressors of police work. It is important to be aware that whilst I have to date found DIY to be useful, that it can also present its own stressors, such as failure to be able to complete tasks in a set time frame. However, I am being careful to set myself realistic and achievable goals, as meeting your goals can promote a sense of well being through a feeling of “self-mastery” (Riopel, 2019) 

In conclusion, I found that the most effective method for managing stress and developing resilience for me was DIY. Completing physical tasks that had a positive outcome was something that caused a distraction and gave me something to be proud about. This has highlighted other areas for me to explore as potential strategies for stress management. For example, I enjoy cooking and moving forward I will look to apply this as a strategy, rather than just as a means of preparing food.
 
Journaling wasn’t successful for me on this occasion and having now moved away from my initial training phase and on to patrol, the added stressors of shift work and an increased workload highlight the necessity for me to have a wider array of tools at my disposal to use to tackle increased stress. As well as doing some more research into journaling as mentioned earlier in this essay with a view to return to it more successfully, I am going to start exercising again. Prior to training I was a keen cyclist, and always found this helped to relieve stress. Due to time constraints, I didn’t have much opportunity to use this as a method during this period, I am planning on starting cycling again now that I am I the patrol phase of my training.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task, I will be reflecting on an incident that occurred which involved conflict with a suspected offender, using the Driscoll Model of Reflection.

I will give a brief description of the incident and highlight the cultural issues that were identified. I will look to discuss how the offenders young age may have had a cultural impact on the situation. I will explore the communication, and conflict management methods that I employed during this incident. I will explain how I justified the use of force that occurred during this incident, and the consideration that was given to ethics, human rights, and codes of practice.

The incident I am reflecting on relates to a 13-year-old male offender who caused damage to his mothers house by spraying red paint in the hallway, he has then assaulted his mother by punching her in the shoulder. The male has then fled the address. I have identified that the male has committed common assault by beating contrary to “Section 39 of the Criminal Justice Act 1988” as he has intentionally assaulted another person by beating them (Sentencing Council, 2018). He has also committed criminal damage contrary to “Section 1 of the Criminal Damage Act 1971”, as he intentionally caused unlawful damage to another person’s property (PNLD, 2021). I have later located him and arrested him for these offences.

I have determined in this incident that the males age may be a cultural factor that affected my ability to communicate and empathise with him. The age difference between us put us in different generational brackets. Members of his generation are likely to have fundamentally different upbringings, and perspectives on life to myself, which could cause a cultural divide (Brinckerhoff, n.d). Therefore I would have to consider this when talking to the male. 

My initial attendance at this incident was to the mothers address. I have taken an initial account from her, I utilised active listening skills to gain an accurate account of what has occurred to inform my next steps. The College of Policing describe active listening as using receptive body language and engaging empathy to open and maintain lines communication with a person (College of Policing, 2022). I ensured that I maintained open and receptive body language, and eye contact with the mother, and I allowed her to lead the dialogue, by using open questions. This approach can make the person you are speaking to more receptive to providing you with information (Doyle, 2022). I engaged the “LEAPS model” here to engage the mother successfully and get ensure a suitably detailed account was taken. The LEAPS model is a mnemonic where the “L” stands for Listen, we should always actively listen. “E” is to empathise and engage to show that you are invested in what they have to say. “A” is to ask relevant questions to encourage disclosure. “P” is to paraphrase back to them to show your understanding and “S” is to summarise what you have heard and what you plan to do about it (College of Policing, 2022). I feel that this enabled me to gain a detailed description of the male and a set of places he may be likely to attend, as such meaning that we were able to locate him within a few minutes of us leaving to look for him.

Upon locating the male he was clearly agitated and displaying a lot of non-verbal communication. Non-verbal communication are the cues that our body language displays to those we are communicating with and can include eye-contact, posture, facial expressions, and other mannerisms (HelpGuide, 2022). He was fidgeting with his hands, bouncing on the balls of his feet, and looking me up and down in what I perceived was him sizing me up. This type of non-verbal cues is referred to as impact factors and are taught as part of our conflict management training and are included in the personal safety manual (College of Policing, 2020). He was using aggressive and abusive language and his attitude showed he clearly had an issue with authority. I decide to employ ‘Betari’s Box’ which is a simple conflict management tool that works in a cyclical fashion and demonstrates how your own attitude has an impact on our behaviour, which will in turn have an impact on the person you are communicating withs attitude and by extension their behaviour too (Revolution Learning and Development, n.d.). I ensured that when I was engaging with the male I kept a calm tone to my voice, spoke clearly and used plain language to communicate with him. I made sure that my non-verbal communication was equally as calm and reassuring, maintaining eye contact and keeping an open relaxed stance, with the goal that my calm attitude and behaviour would bring down his level of agitation. His behaviour calmed a little following this approach, and he was slightly less agitated and fidgety. I noticed that the male had red paint on his hands that matched that used to damage his mothers’ hallway thereby providing me with reasonable suspicion that he had committed the offence. I have utilised Section 24(3) of the Police and Criminal Evidence Act 1984 (PACE) to affect an arrest of this male (LawTeacher, 2021). I informed the male that his arrest was necessary to prevent further damage to property and to prevent his disappearance hampering the investigation and thereby satisfied the necessity element of Code G of the PACE codes of practice. This code states that to arrest a person without a warrant an officer must satisfy at least one of the relevant necessities (HNK Solicitors, 2022). It is important when arresting a person the proper protocol is followed otherwise it could be considered a breach of article 5 of the “European Convention of Human Rights”, that states that every person has the “right to liberty and security of the person”, essentially you cannot unlawfully remove somebodies liberty (Justice, 2022).  

Initially I didn’t feel the need to apply handcuffs to the male and I utilised the National Decision Model (NDM) to reach this outcome. The NDM is a decision-making tool which forms part of the college of policing’ ‘Authorised Professional Practice’. It consists of 5 stages that are centred on the Code of Ethics. The College of Policing states that the NDM is suitable for use at all levels and by all individuals within the police infrastructure (College of Policing, 2022). With the information available at the time, the male had not offered any violence to us, and had calmed to a point where he was able to communicate in a civil manner. Since there were two officers, and he was a slightly built teenage boy, I assessed that the threat and risk level was low enough to be managed by placing him in the back of the police car. I concluded that a contingency could be applied if his behaviour were to escalate again, we would have been able to remove him from the car in a safe and controlled manner and apply hand cuffs.

Placing the male in the rear of the police car was a decision that served a second purpose; It removed him from view of any passers-by. I felt it was reasonable to keep him out in the view of the public as this could be considered a breach of article 8 of the European Convention on Human Rights, which covers the right to respect for private and family life. Every person has a right to live their life privately, and the state cannot interfere with this privacy (Citizens Advice, 2022). I feel this was further justified by the proximity to the males home and the likelihood that there may be people that knew who he was in the vicinity, thereby preventing any intrusion and embarrassment.

Whilst in the back of the police car, the male attempted to damage the map pocket on the rear of the seat in front of him. I communicated to him verbally that his actions were not appropriate, nor would they be tolerated. He was given a second warning to stop and continued with this behaviour. I utilised the NDM and concluded that he would need to be placed in handcuffs to prevent any damage to the police vehicle, or him being able to injure himself by exposing any of the metal parts of the seat.
 
I attempted to contact social services to secure alternate accommodation for the male, which would have enabled me to deal with the offences by an alternate means. This has been unsuccessful and ultimately, we were left with custody being the only place we could take him. His detention was authorised, and I had no further interaction with him.

On reflection I feel that this incident had a positive outcome, an offender has been apprehended and further damage or injury has been prevented to the victim. I feel that I utilised the Betari’s Box method well in this situation and it was reasonably effective. I used the LEAPS model when engaging with the victim, however I could also have used it in managing communication with the male too and will look to utilise it in a broader range of situations going forward. I showed a good level of understanding of the cultural differences involved in this incident. I identified that the differences existed and managed my approach accordingly. I would always aim to do this in the future, whether the differences were due to age, gender, race, sexuality, or other perceived difference. I displayed a good understanding of the relevant codes of practice and have utilised these accordingly. I have also recognised the suspects human rights, and these have been considered in the decision-making process. All decisions have been made using an approved form, the NDM, enabling me to make considered decisions and record the rationale for these effectively.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


For this task, I will be reflecting on an incident whereby I was dealing with an offence of burglary, and a person involved disclosed that she had been the victim of a series of assaults, with her partner being the aggressor. I will reflect on this incident using the Driscoll Model of Reflection. This model has three stages as follows; What happened? As in what was the incident about. So what? What impact does the incident have? Now what? What will you change if anything in the future? Its simplicity lends this model to ease of use and application in a practical setting (Nursing Answers , 2003).

I will explore legislation surrounding domestic abuse, and how domestic abuse isn’t an offence, meaning I must identify other offences which apply to domestic abuse situations. I will explain how I risk assessed and safeguarded this victim. I will look to outline how the victim was supported through the criminal justice system and the relevant codes of practice that were applicable in this situation. I will explore how policing values were applied in this incident. I will also discuss Welsh language requirements and how they were applied in this situation. 

The female disclosed to me that her partner had become physically and emotionally abusive towards her. Assaulting her on multiple occasions, including grabbing her by the throat at least once. She had ended the relationship shortly after and made him leave the premises. I recognised immediately that this qualified as domestic abuse/violence under the definition provided by the relatively new Domestic Abuse Act 2021. In this instance it was applicable due to the couple having been in an intimate relationship, and the aggressor had threatened and used violence towards the victim (The National Archives, 2021). While the Domestic Abuse Act serves to provide a definition for domestic abuse, it does not make it an offence. From this incident I recognised the offence of common assault by beating. The Crown Prosecution Service (CPS, 2022) explains that this offence is committed where a person uses unlawful force towards another, whether on purpose or carelessly. I didn’t however recognise that by disclosing that he had grabbed her by the throat, the aggressor was also likely guilty of the new offence of non-fatal strangulation under “Section 75A of the Serious Crime Act 2015”. This is where a person intentionally strangles or obstructs the breathing of another person, which would also amount to battery of that person (PNLD, 2022). This offence was added to the Serious Crime Act via the Domestic Abuse Act on the 6th June 2022.

In this incident with a victim of a violent crime it was important to follow the Victims Code. This is a set of 12 rights that all victims have and sets the standard for how organisations must support victims of crime (Ministry of Justice, 2021). This forms a part of the College of Policing authorised professional practice, the current edition was enacted in April 2021 (College of Policing, 2021). The first right is “To be able to understand and to be understood”. Meaning that victims have the right to be communicated with in their first language should they so wish, this extends to help being provided such as interpretation and translation. It extends through the victims entire experience through the criminal justice system (Ministry of Justice, 2020). This is also covered by the Welsh language requirements as set by the Welsh Language Commissioner. These standards relate to the use of Welsh language and how Welsh cannot be treated less favourably than English in Wales. As an organisation we must give the persons we interact with the opportunity to communicate in Welsh (Welsh Language Commissioner, 2022). To this end, when I initially contacted the victim via telephone, I greeted her in Welsh and then English and then asked if she would prefer to speak to me in Welsh. She confirmed that she was happy to communicate in English, thereby satisfying both above rights. Here I have applied the police value of impartiality, taking the needs of the victim into account and enabling equal access to services (College of Policing, 2022).
Right 4 of the victims code sets out that victims have the right to be referred to victim support services and to have that support tailored to them personally (Victim Support, 2022). In incidents of domestic abuse such as this one we use a standardised model to support and tailor services to victims, this model helps us to understand the risk level between the parties involved. This is referred to as the DASH risk model, which stands for Domestic Abuse, Stalking and Harassment. It has been used by police forces across the United Kingdom since early 2009 (Dash Risk Model, 2022). There are three risk grades that can be applied; standard, medium and high. There is no low or zero risk option as we can never completely mitigate all risk. It consists of a series of 28 yes or no answer questions. The more “yes” answers the higher the risk level. Answering “yes” to certain questions automatically means the grading will be high risk. The results of this are shared with partner agencies to enable them to tailor the victims’ support. In this incident the victim was happy to answer the DASH questions and because of this being shared, she was provided with various support methods including a victim safety pack which contains a series of items intended to improve security of her house. She also received a visit from a target hardening team to further improve security at her address. Also included in Right 4 is the right to be assessed for suitability for Special Measures (Ministry of Justice, 2020). Special measures are  designed to relieve some of the stress of giving evidence by vulnerable or intimidated victims or witnesses. They are legislatively covered by “The Youth Justice and Criminal Evidence Act 1999”, and include the ability to pre-record your statement, have screens in court to shield the victim from the view of the accused and give evidence via live link to court (CPS, 2021). The police, or police imbedded support units, apply to the court via the Crown Prosecution Service to have these implemented on the victims behalf. The judge then decides whether to grant special measures in court or to accept evidence gathered via special measures or not, I identified that the victim might benefit from special measures due to being a vulnerable victim of crime and discussed these with her. As part of the statement process, I was able to request that an application be made on her behalf. It was important that I told her I couldn’t guarantee they would be granted though. With this in place she was comfortable to give a statement and support police action.

Right 7 of the victims code states that victims have the right to make a Victim Personal Statement or VPS. Where a statement of evidence is purely the facts as perceived by the victim, the VPS differs in that it allows the victim to explain how the incident has affected them financially, socially, emotionally, and physically. If the suspect is convicted or pleads guilty at court, the VPS can be read prior to sentencing being passed and enables the presiding judge take account of this before sentencing (NI Direct, ND). In this case the victim gave a statement of evidence however after I had provided her with information regarding the VPS, she decided that she didn’t want to provide one at this stage. I used the transparency element of the police values to give clear and concise information to the victim so that she could make an informed decision (College of Policing, 2022).

On reflection I feel that I performed well during this incident. An approved risk identifying matrix was applied in the form of the DASH. This meant that appropriate and adequate safeguarding measures have been applied. The victim has also received additional support from partner agencies.
I should have identified the offence of non-fatal strangulation. At the time the offence had only been recently implemented but it could have been a further opportunity to get a positive outcome regarding charging the accused. This highlights to me the importance of ensuring that I keep up to date with any new legislation that may have a bearing on how I do my job. To ensure this doesn’t happen again I have subscribed to email alerts from the Police National Legal Database to keep me apprised of new legislation. On this occasion the victim didn’t require communication in Welsh. If a future service user were to require this, I will continue to be aware that the force has imbedded translators, and that there are various external translation tools available to me. The victim in this incident declined to complete a VPS. The impact that a VPS can have on a judge passing sentence is not to be underestimated; it can lead to more tailored sentences. In future I will contact victims that have refused a VPS to discuss them providing one after the effects of the crime have potentially become more apparent to them. I recognised that the victim was vulnerable and decided that it was appropriate to discuss and apply for special measures on her behalf. This means that we gather and deliver the best evidence to support the case. I will continue to support vulnerable victims in this manner without bias.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will be reflecting on my interactions with a person who was arrested by myself on suspicion of failing to provide a specimen of breath at the roadside. I will do so utilising the Driscoll Model of Reflection.

I am going to describe the incident that lead to the suspect being arrested and explore the legislation that was used to affect this arrest. I will reflect on how I used the National Decision Model (NDM) to come to this decision and the role that discretion played in the process. I will discuss the relevant aspects of the Criminal Procedure and Investigations Act 1996 (CPIA) which applied during this investigation. I will look at the effect that bias could have had on the decision-making process and how this relates to the application of policing values.

The incident occurred in the public carpark of a large hospital in our force area, a male who was believed to be intoxicated by members of the hospital security team was identified to officers. Security staff had witnessed the male driving a vehicle and had captured this on CCTV. The vehicle was pointed out to officers parked on hospital grounds, and the male was located within it with the keys in the ignition. This information was relayed to me by the force control room and fulfils stage one of the NDM; “Gather Information and Intelligence” . The NDM is a 5-step decision-making tool to be used at all levels of policing and allows for a streamlined process that is easy to document and ensures that all decisions are centred on the Code of Ethics (Open University, ND). The remaining steps of the NDM are; “Assess threat and risk and develop a working strategy”, “Consider Powers and Policy”, “Identify Options and Contingencies”, and “Take action and review” (Blackstones, 2022). On arrival at the scene of the incident, the biggest risk was from the agitated male towards officers, to the extent that they had already placed the male in handcuffs to bring that risk level down to a manageable level, I also considered the risk to the male and other road users, if the male were to continue driving whilst intoxicated. I then decided that there were powers available to me under Section 6(3) of the Road Traffic Act 1988 (RTA) to require a preliminary breath test (PNLD, 2021) as I had reasonable suspicion the male had driven a motor vehicle in a public place, while intoxicated and still had alcohol in his body. I also had a power to arrest him under Section 4 of the RTA (PNLD, 2021) as he was visibly displaying common signs of intoxication and utilise Section 24(2) of the Police and Criminal Evidence Act 1984 (PACE) in order to enact this arrest (The National Archives, 2022). Considering these powers led me to identify that the following options were available to me, I could either arrest the male there and then for being unfit to drive through drink under Section 4 RTA or I could require him to provide a preliminary specimen of breath under Section 6(3) RTA. I recognised that a contingency would be to arrest him if he went on to fail to provide a sample as he would be in contravention of Section 7 of the RTA. I decided to apply discretion and gave him the opportunity to provide a specimen of breath. Discretion in the context of policing is held to mean that police officers have the ability and freedom to decide when to (or not to) exercise the powers conferred on them as holders of the office of constable (Gooch & Williams, 2015). This means that having assessed all the information available we are able to apply professional judgement to weigh the merits of the available options and come to a decision that provides the most suitable outcome to a given scenario (Blackstones, 2022). I moved onto the final stage of the NDM and acted by initiating the roadside drink drive procedure. The male was obstructive and refused to take the test, despite several opportunities being presented, including explaining to him that if he failed to provide a satisfactory specimen that he would be subject to being arrested for the offence of failing to provide a specimen of breath contrary to Section 7 of the RTA (Dring Driving .ORG, 2022). The male continued to refuse to take the roadside breath test and I came to the decision that I would utilise my powers under Section 24 of PACE to arrest him. The necessity for which was to allow for a prompt and effective investigation and to prevent injury to himself or other persons. Upon arrest we must provide the arrested person with the necessity for their arrest. This is governed by Code G of the PACE codes of practice and gives specific circumstances in which we may have the necessity to arrest someone (Home Office, 2012). In this instance allowing the male to continue to drive would likely cause injury to himself or other persons. It was also necessary to convey him to custody to give him the opportunity to provide an evidential sample of breath in a timely manner so as the proportion of alcohol in his breath did not diminish below the legal limit of 35 micrograms of alcohol per 100 millilitres of breath (AlcoDigital, 2019). As such, the male was conveyed to the nearest available custody suite and the evidential breath test procedure was carried out by a suitably trained officer. He further refused this and was detained in custody until it was determined that he was fit to be charged.
Applying my professional judgement and using discretion having considered all available options was an example of the principle of fairness and objectivity from the Code of Ethics (Devon and Cornwall Police, 2020), and by extension was a display of impartiality as set out by the College of Policing in the core police values (College of Policing, 2022). I have applied objectivity to the decision-making process resulting in the suspect being given ample opportunity to provide a specimen, thus ensuring that my actions were fair. In doing so I have had to be aware of the impact of unconscious bias, where our personal situation, such as background, experiences and stereotypes impact the decisions we make every day without us being aware of it (Imperial College London, 2022). Having attended fatal car crashes whereby the leading factor has been intoxication, I have a particular dislike for drink drivers and must be mindful of this when dealing with them to mitigate any unconscious bias that may affect my decision making.  I have also acted in line with the transparency core value (College of Policing, 2022), ensuring that my decision making has been clear and concise, and has been recorded in an honest fashion. 
The Criminal Procedures and Investigations Act 1996 (CPIA) confers certain responsibilities on investigators to ensure that the investigation and subsequent court procedures are fair. Section 23 of the CPIA relates to the codes of practice for ensuring this legislation is consistently adhered to. It essentially states that any investigation must seek to procure all available evidence whether that points to or away from the suspect, and that any evidence or “material” relating to the investigation is retained and adequately recorded. It goes on to instruct that any relevant material gathered is to be disclosed to the accused or an agent acting on their behalf (The National Archives, 2018). Therefore, I identified that I had a responsibility to gather all available evidence that was available. I secured the CCTV from the hospital, and a statement of evidence from a witness. Body worn camera footage and officer pocket notebook entries were collated. I also identified that CCTV from the custody suite would have a bearing on the case as it showed the refusal of the evidential procedure and that the procedure had been carried out in accordance with the relevant regulations. All this information was built into a case file and sorted by relevance, sensitivity and suitability for disclosure as described in the guidelines set out by the Attorney General (Attorney Generals Office, 2022). 

In conclusion, I have utilised an approved decision-making tool in the form of the NDM, enabling me to come to a fair and objective decision in how to deal with this situation, considering the legislative avenues available. I will continue to use this method to rationalise and record my decisions to ensure to establish a strong level of integrity and honesty in my work. I will explore other models that can help with dynamic decision making as in situations like this one. I have applied core policing values to ensure that I was treating the suspect fairly whilst at the same time safeguarding members of the public from harm. I was  mindful of my unconscious bias towards people committing this type of offence and will continue working to mitigate this. By being aware of it, I can take steps to ensure it doesn’t affect my decision making going forward. I gathered and recorded material in line with the relevant legislation and codes of practice, ensuring that an impartial investigation was carried out allowing for a just outcome. In the future I will continue to ensure that the available evidence is gathered whether that points to or away from the suspect no matter how apparent it seems that the suspect is responsible for the offence. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Manage stress and build personal resilience






	Through developing existing coping strategies  and exploring new ones
	Family/Friends, Colleagues, Supervisors
	Ongoing, however, to be reassessed at regular intervals, probably around 3 months.

	Build on academic writing skills










	Research into various techniques and methods
Through practice and assessment
	University, friends, and family who have experience of academic writing.
	Aiming to reach a suitable standard prior to the commencement of year 2.

	Ongoing investigations.











	Building confidence in next steps following initial attendance at incidents. Having more experience in dealing with further enquires and processes such as file building, and evidence gathering
	Tutor, Colleagues, Supervisor.
	Reassess in 3-month intervals
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