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[bookmark: _Toc89524218]Introduction
The days of using a behaviourist approach to teaching and learning are long gone.  The constructivist approach to teaching and learning underpins the modern educational system.  Behaviourism and Constructivism are two distinct branches of human psychology in which the former opines that a human learns with the help of rewards and punishment used as reinforcements, whereas the latter proclaims that learning takes place when an individual reflects upon his experience. The latter approach is the latest as Behaviourism is now rejected for being suitable for animal training.  I am about to begin my education in the field of leadership and management at my new university.  Before, starting theoretically with the course, it is first important to know your potential and calibre.  In this report, I have been given the task of reflecting upon my carrier development planning.



[bookmark: _Toc89524219]Graham Gibbs Model of Reflection 
Graham Gibbs, a brilliant qualitative research researcher, developed Gibb's Model of Reflection to provide people a formal framework to assess their experiences and derive evidence of their learning from them.
Experiential learning is divided into six levels, according to Gibbs-
[image: Gibbs&#39; Reflective Cycle | The University of Edinburgh]
Figure: Gibbs model of reflection
Source: (Edinburgh, 2021)
Experience Description: In one single course, I received training in practically every aspect of business.  I came to this university as a raw material, but I can safely say that I am no longer a raw material with gaps in my knowledge.  There isn't a single event that I can explain because I've had so many wonderful ones here.  So, I'm going to count them all.  The learning was entirely practical, and theoretical knowledge was given equal weight.  The course concentrates on the development of managerial abilities in the student, thus we've been given a really active atmosphere to work in (Oviawe, 2020).  Each exercise has helped me to improve a variety of talents.  During my time here, I was a part of a number of group events that were all simulation-based.  Consider the group presentation that preceded this task.  Project management is certainly a kind of field requiring great deal of patience and diplomacy.  Only a great leader can win over this field.  During my tenure in this university, I have learnt a lot through the interaction with my tutors and the various group activities I was provided with (Markkanen et al., 2020).  
Feelings and Thoughts: My instructors' help has been invaluable.  I've had a lot of fun with my classmates.  The survival of a human being ceases to exist when a work or learning environment and culture of an organisation are toxic or pressure-loaded, according to studies.  Furthermore, a bad workplace culture causes stress, which reduces productivity. My time here was quite enjoyable, and I was surrounded by wonderful people.  I felt included and supported by everyone because I was exposed to largely group activities here.  Also, working on this project, I was thrilled to be part of a group of like-minded individuals.  Interacting with them provided me with a lot of new information and skills.  While performing different activities relating to project management, I have realised that I'm ambitious enough, but I lack 'vision,' and I believe being visionary now is a question of experience.  This society is dynamic by nature, as I have observed over the last few years.  Being adaptable, versatile, and visionary is a must in such a dynamic world where changes are swift and the development of the IT industry sees the sky as the only limit, which I lack.  I need to obtain experience and be mentored by a strong leader right now (Ardian et al., 2019).
Evaluation of the Experience: In addition to the above realisation, I have also discovered that a great leadership in the field of project management would require the achievement of following skills-
Verbal and written communication skills:  As a project manager, on is required to deal with a diverse group of people.  At one hand, one is having highly educated engineers and architects on the other we have less educated labourers.  Both groups have different attitudes and demands.  Speaking fearlessly is a demand of this profession.  Surely, I would admit that I have conquered my phobia of public speaking as a result of group presentations in which I had to perform in front of the full classroom.  My communication abilities have considerably increased.  I've improved my ability to explain things clearly, negotiate, and listen patiently.  In addition, I've learned how to use appropriate body language.  My written communication has also improved as a result of the several word and PowerPoint documents I have created (Middleton, 2017).
Research skills: Every task we've submitted thus far has necessitated extensive research.  I've developed my research skills, particularly in the area of secondary data acquisition.  This training has also made me a more avid reader and researcher.  This course has instilled in me the habit of conducting considerable study before to completing any work.  This research habit will benefit me in a variety of ways in the future (Paulson and Laverty, 2018).
ICT Skills: Information and Communication Technology (ICT) has a significant role to play in today's corporate climate.  E-Commerce has been determined to have an advantage over traditional brick-and-mortar businesses, particularly in the post-pandemic context.  (According to the OECD, 2020) In the end, ICT skills are required to survive in the current work climate.  Many PowerPoint and Word assignments that required substantial internet research were assigned to me during my time at LSC.  With the help of these experiences, my proficiency has substantially improved.
Teamwork and Networking: All of the presentations were done in groups, and I was finally paired with practically every classmate.  It was an excellent opportunity for me to interact with classmates from various socioeconomic, cultural, and ideological backgrounds.  This has taught me how to work well with others.  Working in close collaboration with teams has taught me how to be tolerant, manage, manipulate, foster team spirit, and delegate responsibilities according to the calibre.  I desire to be a leader who does not impose things on others, but rather one who has earned the trust of his people to the point where they believe in all of his initiatives.  A leader who has such a positive reputation among his people that even if some of his decisions go wrong, the public rallies behind him and refuses to abandon him under any circumstances (Daniels et al., 2020).
Time and self-management: Working on the group projects taught me the value of time since I realised how quickly time passes.  To gain efficiency and reach one's full potential in life, one must have excellent self-control and stick to a strict schedule in daily life.  Self-management is a fantastic notion that I've picked up throughout this time; it entails controlling one's own feelings, anger, tolerance levels, and even discipline.  A balanced personality and temperament are required to attain efficiency in both personal and professional life.  During my time at here, I learned the same thing while working in groups on several projects (Reljić et al., 2019).
Problem-solving abilities: During group work, I encountered numerous challenges.  I've had to deal with issues like working in groups with people that have completely different attitudes, histories, and levels of patience.  However, I've learned to cope with all of these differences with tolerance and respect.  I believe that communicating freely is the best way to solve a problem.  Human minds are rebellious and do not accept 'orders,' so rather than commanding someone, attempt to persuade them by telling them all the 'whats, hows, and especially whys,' and you may be successful (Sweet et al., 2019).
Analysis: Based on the foregoing discussion, it can be concluded that the experience has provided me with numerous abilities that will aid me in my career and personal life in the future.  Communication skills are essential in life.  They'll assist me in getting ready for interviews.  My research skills, particularly my ICT skills, will provide me an advantage over other job seekers.  As I intend to be a businessman in the future, my research skills will be useful in starting my own company.  Teamwork, self-management, time management, and problem-solving abilities can help me in both my professional and personal lives in a variety of ways.  Time is money, and those who understand how to handle it effectively can conquer the world (Martínez-Balbuena et al., 2017).
Conclusion
To sum up this reflection, I believe that each and every learning experience I have had, including this reflective piece of work, has greatly broadened my thinking.  My senses have been well-trained, and my self-assurance has increased significantly.  However, I'd want to point out that, as of right now, I've simply discovered that I need to be extremely meticulous and punctual in my work, and I haven't put these findings into practice properly.  I'll be transitioning from a strictly scholastic life to a professional one.  This is causing me a lot of anxiety, and I'm not sure if I'll be able to meet my own expectations (Pullman, 2018).
[bookmark: _Toc89524220]Recruit and select:
It helps me to build great relations by guaranteeing that employees are locked in for occupations fit to their capacities and employees can land fulfilment in their positions. Also, this reflective study can prompt see how the approach help association acts in more viable ways to settle on a best decision. Managers need to pick the most reasonable representative to assist with expanding execution of association and I started working upon that. Thirdly, I see how strategy makes a sound work environment by giving reasonable treatment to everybody to acquiring mutual benefit circumstance in the two managers and representatives. That mean association execution can get improvement and workers can get completely fulfilment in their positions.
Changes in labour force socioeconomics may likewise expand the trouble to draw in and selection of enough qualified specialists. The kinds of advantages can be impacted by the segment factors also. For instance, clinical service, life coverage, and retirement advantages will be more probable for a more seasoned labour force. Then again, labourers under 30 will generally be more intrigued by adaptability, innovation, and preparation. Consequently, the strategies that accommodate representatives ought not a one size fit all methodology; associations can give representatives choices to modify an advantages bundle to coordinate with their singular necessities. The examination made by Hsu Y.R. on enrolment and choice arrangements in Taiwan observed that the inward enlistment technique is usually utilized by the reacting firm in Taiwan and may not just rouse labourers to perform better and increment their responsibility towards the association, however, may likewise further develop their employer stability through vertical or horizontal vocation openings. In Sparrow study utilizing inner faculty sources successfully, it might likewise permit the board to notice and evaluate the capacities of representatives precisely given the accumulated information assembled over the business relationship. This might keep away from the executives from enrolling and choosing labourers that are the absence of information, capacity and experience to squeeze into the opportunity spaces other than assisting the administration to keep up with great modern relations with labourers.


[bookmark: _Toc89524221]Conclusion
Thus, I conclude that a maximum of us actually don't comprehend those understudies with learning incapacity are unique in their own specific manner. Regularly than not, they are being segregated and are being treated as a humiliation to the general public. To keep this from occurring, a few projects or exercises were being executed to help the worried about their extraordinary requirements. Proceeding with Professional Development program is perhaps the most gainful strategy that allows an individual an opportunity to accomplish mature development. It fabricates certainty and believability among instructors and assists every member with adapting emphatically to change by continually refreshing range of abilities. It additionally fills in as a learning experience for the two understudies and instructors. "No one's great in all things. Benefits and disservices come in many structures". Over the long run, there have been a ton of celebrities with learning handicap, at this point it didn't prevent them from taking care of their strive after information, all things considered, it improved them people who learned constantly. A well-known Physicist/Mathematician once said, "When we acknowledge our cut-off points, we go past them"
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Job application form

[bookmark: _kpr05n82n26c]
Application for [job title] – Chef 
[bookmark: _zidixfu2h1to]Your details

Name: Ica-Petronela Ciobanu

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	
1. Food knowledge
1. Knife skills
1. Ability to understand and follow instructions
1. Superb kitchen organisation, set-up skills
1. Follow recipes to create dressings and sauces
1. Detail-orientated
1. Knowledge of kitchen equipment operation and maintenance
1. Food safety proficiency
1. Problem-solving ability











[bookmark: _qhulv5cexz75]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: McDonalds 

Job title: Kitchen Member- Food Preparation 

Length of time with employer: 2 years 

Reason for leaving: 

Duties: 

	
1. Organised supplies, put food deliveries away and rotated stock.
1. Monitored freshness of food products, helping to reduce spoilage by 11 percent.
1. Utilised excellent knife skills to chop, dice, julienne, and slice vegetables, carve and grind meats and cheeses and fillet fish.
1. Portioned and plated cold prepped food for serving to customers.
1. Monitored and restocked supplies throughout day to aid swift, efficient flow for cooks.
1. Maintained cleanliness of station, ensuring sanitary conditions, and scoring 100 percent on safety checks.








High School Diploma 



[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	











[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	

Enthusiastic Chef who excels in quick and efficient preparation of food items for grille, sauté, oven, and other cooking stations. Outstanding knowledge of food products, kitchen equipment, safe food-handling procedures and organisation of supplies. Exceptional knife skills and ability to set up the kitchen and cook stations for a high-volume restaurant.











[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? 
 No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Ica-Petronela Ciobanu

Signature: ica

Date: 10/11/2021


Questions for ANDREI:
1. Can you please tell me more about your Professional experience?
1. On your application form is written that you are a talented team leader, could you please explain a project where you led your team to success?
1. How would you mitigate a dispute between tow team members who disagree over their responsibilities?
1. Could you tell me what are your strengths and weaknesses?
1. What can you do for us that other can not do?
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