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Introduction
It is vital that serving officers in the Police maintain a standard of professional etiquette while working in the public eye. To ensure that this standard is maintained the Code of Ethics, along with the Standards of Professional Behaviour are in place to provide a guideline to the behaviour in which an officer should adhere to when representing their force in uniform.

What is the Code of Ethics?
According to the College of Policing (2022), the Code of Ethics, produced in 2014 was published to set and define “exemplary standard of behaviour” that can apply to everyone working in the Police Service across the nation.  They also highlight that the Code of Ethics in intended to be the centre of policies, decisions and procedures used within policing, therefor acting as a guide for decision making. As said by Scotland Police (No Date), “This is not a discipline code. It is what we aspire to be”. Upon the launch, the College conducted a survey using the public with a sample group of 2,043 people where they were faced with “ethical dilemmas” that are delt with frequently in the police service. They found that 68% of the group would not like to be in a position where they had to make those decision and 40% declared that they previously though that the challenges facing Police staff was easier. Therefore, the Code of Ethics can also be used to guide decision making in the Police service (Home Office, 2014). This is why we see the code of ethics at the heart of the National Decision Model used by police forces across the UK (College of Policing, 2014). When looking at the published document, you can see the Code of Ethics is very much influenced by something called the Standards of Professional Behaviour (College of Policing, 2014); however, the Code of Ethics takes the basic original publication and goes into more detail to aid officers’ decision making. What we now must ask in what are these standards?

What are the Standards of Professional Behaviour and why are they important?
There are several standards of professional behaviour that are outlines by police forces across the UK that a police officer should adhere to. According to legislation (The Police (Conduct) Regulations 2012), there are 10 standards of professional behaviour that these officers on a national basis should adhere to. As I have said, looking into the official Code of Ethics, you can see that it is heavily based on these standards (College of Policing, 2014). Looking at each of the standards, according to the college of policing (2014), the first is “honesty and integrity”. This outlines that all officers should act with integrity without fail, abstaining from abuse or compromise of their position. In the past we have seen examples of corruption within the police and cases of abuse of power. We see all to often a few bad apples tint the name of the police force in the public. This standard is in place to wave against this therefor retaining public support. The second, listed by Avon and Somerset police (no date) outlines “authority, respect and courtesy”, stating that it is vital that serving officers act with self-control while treating those around them, both the public and colleges with courtesy and respect. This also then links back to integrity, with the emphasis on not abusing authority and respecting the rights of all individuals. Again, when we have seen examples of this being infringed in the past it has put a huge negative light on the police force. Due to the nature of police work, it is vital that trust and respect between police forces and the public are maintained, both for safety and civility. The third, listed by Kent Police (no date), is regarding both diversity and equality. This one is self-explanatory, expressing the importance that officers ward against making discriminative decisions. There is always going to be present subconscious bias in everyone; however, it is important that this is recognised and every decision in made rationally and with proper thought. Again, another force in the UK, the Lancashire Constabulary (no date) lists the 4th standard, “Use of Force”. This guides officers to think carefully when using force, only using it as a tool as a part of their role and using it reasonably to the extent in which it is needed dictated by circumstance. A recent example of extensive use of force that caused global outlash was the death of George Floyd. Despite happening in the US, it sent a tidal wave of protest showing what the outcome is if force is excessively used. Looking at Northumbria Police (2014), they have the 5th standard down as “instruction”, also seen as “orders and instructions” officially.  This states that officers are only to follow orders that are lawful, give and follow instruction seen as reasonable and ensure that they abide by police regulation. This combats corruption and abuse of power on a larger scale as it gives officers the individual liberty to object if they believe orders are unlawful or unreasonable without blind punishment. This is very similar to number 6 which has been listed by the College of Policing (2014) as being “diligent in the exercise of” both duties and responsibilities. Dyfed Powys Police (No Date) has the next standard listed as “confidentiality”. This refers to refraining from the disclosure of information gathered while performing your duties and an officer. On common occasion an officer may be subject to sensitive information, and it is vital as part of their professional etiquette they never disclose this information to any individual that doesn’t need to know. This allows a maintained public relationship, keeping trust between our police forces and the public. Wiltshire Police (No Date), list the 8th standard as “fitness for work”. It is no secret that performing duties as a constable can be an extremely demanding job. It is common sense that attempting to perform these duties when you are not fit to can give risk to harm to yourself, your colleges and those of the public, explaining why this makes an appearance in the list. As outlined by Essex Police (No Date), the 9th principle, a quite simple one is “conduct”. As a member of the public services, those working within the police service must be seen to conduct themselves in a professional manor, both for the discipline that is expected and for being in the centre of public attention. Trust would not maintain between communities and police forces if constables were not able to act in such a way that projects that professional image. The final standard of professional behaviour, as outlined by Dorset Police (No Date), is “Challenging and reporting improper behaviour”. This can slightly link back to what I commented on “orders and instructions” where I say that all servicing officers have their own individual liberty and the ability to refuse to follow orders or instruction if it is unlawful or considered unreasonable. This final standard takes this slightly further. It outlines the obligation to take a step forward, reporting colleagues who have fallen below the set standards of professional behaviour. This is of upmost importance and officers must remember that consciously breaching the set guidelines can either lead to unjust treatment or harm coming upon with the public or involved officers.

Example of Misconduct
According to Sussex Police (2022), on September of this year a misconduct panel conducted a hearing at their headquarters that concluded on the 23rd of month. An officer, who’s name was withheld was facing allegations of the use of excessive force during an arrest, which was proven, along the admission of a false use of force form, which alternatively was not proven. The result of this hearing was the issue of a “extended final waring”, something that will still with the individual for the next 3 years of their career. What this shows is the police forces are taking notice of these misconducts, routing out those officers with wrongdoing the punishing them accordingly for their actions. They are not hiding away from where their officers may fall short, but addressing issues so that we can move into the future with a better understanding of how to prevent them.

Conclusion
As I have mentioned above, the Police as one of our Blue Light services are constantly out among the community performing their duties in efforts of protection. What this also mean is the serving officers consistently find themselves right in the centre of public attention. This, along with the obligation to always to do right thing is why the Code of Ethics and Standards of Professional Behaviour are so important in the aid of officers who already have an extremely difficult job. The Standards of Professional Behaviour made the basis of what an officer should adhere to with the Code of Ethics exploring this in more detail, giving guidance to officers when it come to making decisions in some of the worst moral dilemmas you can imagine in the civilian world. When everything gels together, we hope to see a national change where mistrust and conflict between communities and police forces a thing is of the past. The modern police force is still developing; however, as we see more bad officers being caught out and more guidelines being put into place, we can begin to see the future as the new generations of officers begin to embark in their careers.
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