Changemakers: Building your Personal Brand for Sustainable Employment (ECGE5002P/C)

When I first looked into this module my initial thought was why? I did not believe this module had anything to do with the Inclusive Education course. Moving forward through the lectures and units, my opinion did not really change. It was when I was completing my curriculum vitae and Xander letter that I realised why this module had been included, it can help us as students to become more employable and can open up further employment opportunities. 
Using the framework from Gibbs Reflective Cycle, which was developed by Graham Gibbs in 1988, I will evaluate my experience throughout this module, both good and bad starting with the description of the lecture, what had happened and how it was different to the other lectures and assignments we had been set.
At the beginning of the lectures we were asked to complete units in which they would help us to become more employable in the future by being able to identify networking opportunities, knowing the benefits and disadvantages of networking through social media platforms and also becoming your own personal brand. This was completely different to our other lectures and expectations as it is focusing on ourselves as individuals rather than children, young people and education. We were also asked to complete for our first assignment a curriculum vitae and Xander letter. 
My feeling towards this assignment and pieces of work initially were not positive, I was personally struggling to understand why we needed to complete this module as the majority of our group are mature students in employment. Looking back to the first lectures I felt rather anxious as I am not one for personally building myself up which is what this module is made for, also doing this module through Covid felt uneasy as many people were becoming unemployed due the effect of the pandemic and I just felt fortunate enough to be in stable employment. I also felt anxious as the individual units are all online, and due to having unreliable internet connection I knew these would be difficult to complete. 
[bookmark: _GoBack]There were many  good points to this module, once I had realised the module would be good experience I had become open to it, I had also realised that the module would be able to help myself become more employable in the future with the sector I desire. I have learnt how to improve my curriculum vitae making it looking professional, eye catching and appealing to future employees. I have also learnt how to promote myself whilst being mindful on social media platforms. The bad points in my opinion were the individual units as my internet and Wi-Fi connections are unreliable. I believe that these could possibly have been made easier through introducing individual power points and that could be downloaded and read with tasks being given to complete at the end of each unit rather than posting online and relying on individuals having internet and Wi-Fi access.
I was surprise regarding the curriculum vitae section as I always thought my original copy was on point until I started this module, I discovered that many changes were needed not only to the presentation but also the content. I was also surprised at how my negative thoughts and feelings towards this module at the beginning soon changed and I had a more positive outlook towards it as I realised how I could improve and promote myself ready for future employment. 
Looking back over this module I am happy that my negativity towards it became positive, I am satisfied that I can see how to improve not only myself and my curriculum vitae but also the way in which I present myself ready for future employment. If the opportunity were to arise I would happily complete this module again with a positive outlook as I know it can the outlook on my employability.

I used and followed Gibbs’ reflective cycle to reflect and evaluate my experience on this module.  Graham Gibbs developed the Gibbs’ reflective cycle in 1988 to create structure to learning by observing or reflecting on experiences. Gibbs’ reflective cycle shows a framework to reflect on experiences allowing the users to learn and plan a path forward from beginning to end, what was successful and unsuccessful during the session.
There are six stages to Gibbs’ reflective cycle starting with the description. The description should include what had happened and also describe how it was different to normal if there were abnormal circumstances. Thoughts and feelings regarding the experience should be considered, were there anxious feelings as the situation had changed. Were the thoughts and feelings positive or negative, what was the reason why. After these first two stages evaluation of the situation should be considered, what were the good and bad points? What if anything had come as a surprise? This can be either positive or negative.  The fourth section is to analyse and sense of the situation. What changes if any could have been done to make the situation easier? What could have been done differently? The conclusion follows the analyses, looking back over the situation, what are the overall thoughts and feelings, what was taught and would you consider doing the same thing again. Once this cycle has been followed an action plan is produced. This action plan should include a plan to move forward, how will it help to cope in similar future situations, and what changes can be made to improve the situation in the future – if appropriate. Are there any courses available to improve or gain the skills needed for any future situations and developments? (Gibbs' Reflective Cycle, 2020)

Another way of reviewing the situation and planning for future events is using Dr Roger Greenaway’s framework which has been named The Active Review Cycle or The Four F’s of Active Reviewing.  To start the cycle the four F’s begin with Facts, it is important that during this time the facts produced are hard facts, these facts must remain facts and not become opinions. Whilst going through the facts the correct sequence of effects and key moments must can be noted. Whilst looking at these facts questions can be asked using what, who where and when as these can help to piece the event or incident together.
The second F is Feelings. Many feelings can be felt during an incident or situation. Describing the feelings that were felt can help can help the individual understand the situation fully. There are many questions that can be asked regarding feelings, for example, what were some the feelings experience? What other feelings were present? When were you more aware of your feelings? Also when were you most aware of controlling or expressing your feelings?
Once feelings have been explored Findings becomes the third F. The questions that should be asked here are how and why? Why did this work or why did it not work? Was another option explored? If not, why was another option not explored? How did thoughts and feelings influence the situation, where any opportunities missed? These questions need to be asked as they can help to investigate and find the meaning and possibly the solution to resolve the situation or incident. The final F is Future, after looking and investigating the previous F’s, the outcome is taken into consideration and how we can put in place what has been learnt. The questions asked in this section to be used in future episode would be, what changes could have been implemented, what plan can be made and put in place for future use, and what or how would you do things different as an individual if the same or similar situation or incident should arise in the future (The four F's of active reviewing, 2018).

Self-reflection is a good is a good way to assess the way you work and study. Reflecting is an important element to have and use to develop skills, review situations and incidents that may occur. Reflecting questions the way a situation or incident is handled and whether it can or could have been dealt with in a better or efficient way in the future. Reflection is a good way to see yourself the way others see you, there are many questions to be asked whilst self – reflecting – what are my strengths and weaknesses, these can range from being well organised to remembering important key points and keeping record of accountability. Weaknesses can range from being easily distracted so this leads to unfinished tasks, or the possibility of needing more and relevant experience to deal and cope with the situations that may arise again in the future. What am I good at doing, what skills do I possess to calm a situation. Problems can arise quickly in a situation so it is important to be able to know if the problem that may arise affect yourself, your responsibilities as well as do the problems distract and affect thee impact of your work.
It is important to reflect and look at what you have achieved, rather than looking at everything in a negative way. Achievement is a big thing to acknowledge during reflection, it does not matter how big or small the achievement was. Was there anything that made you feel happy or unhappy, if so what was it that made you feel this way and if it was unhappiness how could this be changed on the next occasion. Was there any disappointment suffered during the experience, if so why and again, how could this be changed. What are the solutions once self-reflection has been processed, what would the next steps be to achieve the desired effect? Self-reflection helps to re-evaluate and re-adjust for future events, improves confidence and gives experience to achieve the desired outcome (The Open University, n.d). 

Using reflective techniques in educational settings enables teachers and teaching assistants to become the best version of themselves they can be, not only for themselves, but also for the students as it can have a huge benefit for them too. Being reflective is also not only for personal development but it can also help to identify any barriers that students may have with learning, it is also useful for students as they will be able to give feedback on their learning and discuss what they felt worked for them and what did not work for them. This information can be added to the teachers and teaching assistants reflective diary and aid them to reflect and make the relevant changes that would suit and help both students and teaching staff. Reflective techniques using Gibb’s reflective cycle, Greenaway’s active review cycle or another form of reflective technique is essential as being reflective can promote professional growth as each lesson and day goes by using reflective techniques can improve plans ensuring both teacher staff and students receive the best outcome, making lessons interesting and exciting whilst encouraging students to engage and contribute to the class. Only through using reflective techniques can positive progress be made (12 Benefits of Reflective Teaching and Learning | Reflective Teaching Journal, 2022).
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