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What are the reason in the rise of remote working?
More and more work is being separate from the workplace and I believe it is a ‘win‐win’ for both employers and employees. The increase in remote working can be explained by many factors such as movement to the knowledge economy, the growth in flexible employment and to the changing demographic of the employed labour force.
The growth of flexible working and organisational responses to the changing demographic profile of the workforce. The costs associated with purchasing, building and maintaining sites as places of work can be high. Especially when a office work can be conducted using electronic technologies that make possible communication.
Also, the idea that employers are engaging labour in ways which are more responsive to when and where work is needed. Working remotely may, therefore, go hand in hand with other types of flexible working and trends in these forms of work may explain at least part of the growth of remote working.
The public discourse suggests a ‘win‐win’ situation in which both employers and employees gain. Employers’ gains come from a more productive workforce which uses less space and is more cost effective to house, and workers’ gains stem from the prospect of a better work‐life balance.
the hit of the pandemic forces the industries to figure out how to adapt to rapidly changing conditions and must learn how to match those workers to new roles and activities to be possible that the challenges can turn remote working into a competitive advantage.
At the same time as many companies are having to furlough/lay off employees, we see many others recruiting, urgently looking for workers. For example, in the UK, the supermarkets or the retail pharmacy.
Technology
Advances in technologies such as cloud computing and online collaboration tools make it easier to remote working in many jobs that once required in-person interactions.
Virtual approaches to work can also be a competitive advantage to attract different kind of employees, including working mothers, professionals who want more flexible lifestyles, as well as broader international talent.
Positive points of Working remotely
. Increased productivity
. Accessible talent pool
. Cost savings
. Better work – life balance
. Employee well-being
. Environmental benefits

Now is the best time to plan, review and prepare plans to response the outbreak of coronavirus. With the number of cases are increase daily, more businesses are taking steps to deal with day-to-day operations and costumer services, including, supporting staff by providing the option to work from home.
What does the future of work look like?
As a result of increasing demand for remote working opportunities and flexible working policies, initiatives have been introduced by companies to help attract and retain the Millennial and Gen Z workforce. The advantage of their skills being utilised outside the office has led to the popularity of this flexible way of working. Also, collaborative tools and software are available to make working remotely work in the future.
But before finish I would like to mention that not all is positive cause, 
these benefits come at the cost of work intensification and a big probability to unable to switch off.
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