LEARNING LOG (EXAMPLE 2)




        
(Adapted from Mezirow’s (1978) Level of Reflection Model
Learning Event:

Date:

1. Reflectivity


2.  Affective


3. Discriminant


4. Judgemental


5. Conceptual


6. Psychic


7. Theoretical


A specific perception, meaning or behaviour of own or habits you have of seeing, thinking or acting e.g. What have you noticed about yourself or others? Are there any patterns to your behaviour or thinking? If so what?





Becoming aware of how you feel about the way you are perceiving, thinking or acting e.g. What have you begun to recognise about yourself? What is your intuition telling you?





Assessing the efficacy of your perceptions, thoughts and actions; recognising the reality of the contexts in which you work and identifying the relationship to the situation e.g. What is going on around you? What is your relationship/role in this? How do impact and influence situations or others around you and others on you? What is really going on?





Making and becoming aware of your value judgements about your perception, thoughts and actions, in terms of being positive or negative e.g. What have you noticed about how you think or take action? What have you noticed about yourself in relation to others around you and vice versa? What are the consequences of this? Who is this about, you or them?































































































































































































Being conscious of your awareness and being critical of it (e.g. being critical of the concepts you use to evaluate the situation) – What have you become aware of? What theories would help you interpret this? How can theory help you understand this? What can you conclude from this?





Recognising in yourself the habit of making precipitant judgements about people based on limited information – What examples can you relate this to? Recently caught yourself in action doing something?





Becoming aware of the influence of underlying assumptions upon your judgement – What might the consequences of this/these be? How might others perceive you if what you say and do is based on underlying assumptions? How could this impact on and influence working relationships and achieving business objectives? What might you do differently?








