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Induction 
The aim of this report is to demonstrating a clear understanding of how to identify employability skills, which will be achieved by researching findings and literature, what is the employability skills and why are important for the employer and employee. Also the research will focus on how there been any changes in the required employability skills since Covid-19 of how has changed and why has it changed. Also the research will be focus of what effect has this had on people who are looking for work. There will be also a conclusion towards the end summarizing the report as a whole. 

What is Employability Skills?
Employability skills are the fundamental abilities and characteristics required for nearly every job. These are the general abilities that make someone desirable to a company. Hiring managers almost always look for employees who possess these abilities.
Employability skills are those that enable you to collaborate well with others, apply information effectively to solve issues, and adapt to any work setting. Additionally, they encompass the professional abilities necessary for working success. These are also referred to as transferrable talents, as they may be applied to any industry.
Why is Employability Skills Important?
It's vital to stand out in today's competitive job market. Employability skills can support this effort. While having a good degree in a relevant subject is important, many graduates will be able to provide it. As a result, many employers will base final hiring decisions on the additional skills candidates can bring to the job. It's possible that the ability to demonstrate employability skills will influence a hiring manager's decision to hire you.
 Employers look for a few skills in job candidates regardless of the open position, and having these skills can make more marketable to recruiters. Communication, problem-solving, and teamwork are among these abilities. Employers can quickly assess your suitability for the position by focusing on your most marketable skills in your resume and cover letter. Hiring managers will find you more attractive if they see that your skills are relevant to their needs. Despite the fact that specific skills are required for each industry and job, there are also core competencies that are applicable to all fields.. These are essential if you want a job that pays well and allows you to use your full potential. 
In order to land a job, hiring managers look for these 11 sought-after employability skills in potential employees: 
1.	Communication skills
2.	Leadership skills
3.	Teamwork skills
4.	Interpersonal skills
5.	Learning/adaptability skills
6.	Self-management skills
7.	Organizational skills
8.	Computer skills
9.	Problem-solving skills
10.	Open-mindedness
11.	Strong work ethic
Communication skills: Practically every job requires the ability to communicate effectively. Employers are looking for employees who can not only understand what is being asked of them, but also communicate effectively with others. Writing, speaking, listening, and negotiating are some of the most common communication skills to include on a resume.
Leadership skills: Leadership abilities are a type of soft skill that many employers look for in candidates and can be beneficial at any stage of your career. From managing a team to participating in a project as a leader, leadership skills assist you in motivating others and ensuring tasks are completed on time. Active listening, dependability, the ability to give and receive feedback, and patience are all common leadership skills to include on a resume.
Team work skills: Having good teamwork skills is a must for anyone who works in a team-based environment or has to interact with others on a regular basis. The ability to work well as part of a team is an important factor in determining a candidate's chances of being hired. Collaboration, honesty, communication, and responsibility are all examples of teamwork skills that should be highlighted.
Interpersonal skills: Interpersonal skills are those that enable to interact and work effectively with candidates. Even if you don't work directly with customers, you'll still have to interact with your work colleagues and employers, so interpersonal skills are vital. Having these skills will allow building strong relationships, communicating effectively, and handling difficult situations in an appropriate manner. Motivation, flexibility, and empathy are among the interpersonal skills sought by employers.
Learning/adaptability skills: The ability to learn and adapt to new situations in the workplace is what mean when talk about "learning skills." In light of the rapidly evolving workplace and the necessity for businesses to remain competitive, this is an especially critical consideration. Good learning and adaptability skills help you stand out from the crowd and demonstrate to employers that you're open to new experiences and ways of thinking when the time comes. Collaboration, communication, and critical thinking are all examples of effective learning skills.
Self-management skills: In the workplace, self-management skills are the skills that allow you to manage your time and be as efficient as you can be. Prioritizing your work effectively, developing professionally, and contributing to the success of your organization are all possible with these abilities. Time management, organization, and self-motivation are all good self-management skills to include on your resume.
Organizational skills: Employee productivity, time management, and goal achievement are all dependent on their ability to stay organized. They are in high demand by employers because they are useful in just about any professional setting. Planning, critical thinking, attention to detail, and conflict management are some of the most important organizational skills.
Computer skills: Computers are now an essential part of nearly every job. If you're applying for a job that requires more than a basic understanding of computers, you'll need to include this skill set on your resume. Your resume should also include any advanced computer skills you have if you are applying for a position that requires them. Word processing, spreadsheets, social media, data visualization and email communication are all examples of computer skills that should be highlighted in a cover letter.
Problem solving skills: When it comes to dealing with difficult situations at work, problem-solving skills refer to the ability to come up with creative solutions. If you work in a large organization, you'll need these skills the most, but they're considered essential in nearly every profession. Communication, decision-making, and research skills are some of the most common problem-solving skills to include on a resume.
Open-mindedness: 
Anyone who is starting a new job should have the ability to be open-minded. New companies may have a different way of doing things, no matter how long you've worked for a previous employer. The ability to adapt to new ways of doing your job and a willingness to try new things is essential for job seekers.
Strong work ethic: Another excellent quality to emphasize when applying for jobs is a disciplined work ethic. Most employers look for workers they don't have to micromanage so they can get their work done on time. Even if no one is regularly checking your progress, a strong work ethic ensures that you will be able to complete your tasks and manage your work efficiently.
How  and why covid-19 has change  workplaces.
The COVID-19 pandemic disrupted global labor markets in 2020. Millions of people were furloughed or lost jobs, and others quickly adjusted to working from home as offices closed. Workers in hospitals, grocery stores, garbage trucks, and warehouses were required to follow new protocols to reduce the spread of the novel coronavirus. The global response to COVID-19 has resulted in the workplace's most rapid transformation. Working from home has become the norm, and we've progressed from digitizing the relationship between a company and its customers to digitizing the relationship between an employer and an employee. We've been propelled forward, catching up with trends like automation, digitalization, and innovation. 
Many employees were able to continue working from home as a result of flexible work arrangements. Real-time survey data show that by the middle of April, a significant proportion of workers – ranging from 29 percent in Canada to 60 percent in New Zealand – had made the transition to working from their homes (Foucault and Galasso, 2021). Many countries are experiencing a shortage of workers in specific occupations as a result of the health crisis, with the majority of shortages occurring in the healthcare and public safety sectors. Most industries' technical requirements are rapidly becoming out of date due to rapid technological change and the proliferation of automation. Reskilling and upskilling will be required by at least 54 percent of all employees by 2022, according to the World Economic Forum. Entrepreneurial mindsets and quick learning skills are essential for young people in order to respond to this reality with the ingenuity necessary for earning an income.(World economic forum,2021).
Virtual interactions are taking the place of face-to-face job interviews as companies ask employees to work from home in order to stem the spread of the coronavirus outbreak. It's becoming more and more common for at least some of the country's most prominent companies to require their employees to work from home as the COVID-19 virus spreads to their Seattle offices, with Amazon, Facebook, Google, and Microsoft among those who have done so since early March. (SHRM, 2021)
The coronavirus outbreak has had a devastating effect on the UK job market, resulting in more redundancies and uncertainty, putting people's livelihoods at risk. It's critical that the government understands how this may affect employees' long-term mental and physical health, as well as whether it has harmed their career advancement. It's also important to consider whether this has hampered efforts to close pay disparities based on gender, disability, or ethnicity. Covid-19's impact on workers' mental health hasn't been researched as thoroughly as the physical health risks, but it has been widely reported that mental health charities have seen a spike in demand during the pandemic; job insecurity and financial worries are cited as the primary causes for concern. (People Management,2021).
According to an analysis of online job postings, many low-paid, often uneducated workers were disproportionately affected during the COVID-19 crisis' early stages. Many of the industries that were forced to close due to the most stringent policy measures to reduce social mixing, such as retail and recreation, employed large numbers of workers with low educational qualifications. Simultaneously, many low-skilled workers were employed in industries such as agriculture, food processing, and other essential services that continued to operate physically and, as a result, were exposed to the virus. 
Low-skilled workers are less likely to work in jobs that allow for remote work, and they are less likely to have the necessary digital skills to take advantage of such arrangements when they do exist.
Health and safety during the coronavirus pandemic should be in the first place.  The COVID-19 pandemic has been one of the made challenges to society and business. As long as we keep this disease from spreading and provide a healthy work environment for both home-based teleworkers and those returning to their regular workplaces, we can overcome this challenge. 
The impact of Covid-19 for employment 
We know that the pandemic has had a variety of effects on everyone. However, we can consider the crisis' impact on the UK economy as a whole. Millions of people were asked to stay at home by the UK government in March 2020 to help save lives and protect the NHS. Since then, there have been more lockdowns. It meant that millions of people were unable to work. Only those performing essential tasks, such as providing food or electricity, could continue for a time. It also meant that people spent less money on non-essential items like clothes, dining out, and vacations. This had a significant impact on the economy. Consumer spending, on the other hand, began to rise at the end of 2020. It was almost back to where it was before Covid hit by summer 2021. (bank of England,2021).
Many businesses were unable to operate as usual due to the disruption caused by Covid. Many of their employees were unable to work, and customers were unable to purchase their goods or services. Some businesses were able to obtain a loan to cover expenses such as rent in order to stay afloat. Many of them could also make money by selling their wares on the internet. Others, on the other hand, had to cut costs by furloughing or dismissing employees. They couldn't run their business if they didn't have any money. Many people have lost their jobs or a portion of their income as a result of this. Restaurants, theaters, and construction companies were among the hardest hit businesses. However, since the beginning of 2020, the number of people working has been increasing. (bank of England,2021).
Employers were given money to cover a portion of their wage bill while their employees were unable to work. Around nine million people were paid 80 percent of their income in this way between August and November 2020. By September 2021, furlough will be phased out. We know that if this assistance had not been provided, more people would have lost their jobs. Offering low-interest loans to large employers in the UK was one of the things we (the Bank of England) did to help. So they could continue to pay their employees and suppliers. (bank of England,2021).


Conclusion.
There is no doubt that employees with a good degree will have an excellent starting point, as a good degree helps employees open the door to finding work. However, employers expect much more from their graduate employees; they want employees who can bring benefits to the company and put the company in an invincible position in the face of fierce competition. I compiled an eleven -part list of the most in-demand employability skills based on my extensive research. Daring the COVID-19 pandemic, our country, the world, and our own lives have been profoundly altered. More than a few people have been laid off or forced to work in fear as essential front-line workers because of this terrible disaster. The way we do business has changed dramatically as a result of the pandemic, and this trend is expected to continue as long as the disease persists. The ability to work from home and create a "new normal" is available to some. Others are compelled to work longer and harder days and put in more physical effort. People on both sides of the working aisle seem to be finding their jobs more difficult and stressful than ever before.
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