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Slide Two:
Job description
The successful candidate will be responsible for the management of the learning needs of all the employees on the business premises. (https://www.somerset.org.uk/iPost/iPost%20Documents/Blue%20Sheet%20Vacancy%20Bulletin%20No%2047%20-%2022%20November%202019.pdf)
The successful candidate will be spending a large proportion of their working day on the warehouse floor with our dedicated teams who make our fulfilment centres flourish. (https://www.aboutamazon.com/amazon-fulfillment/our-fulfillment-centers/why-amazon-warehouses-are-called-fulfillment-centers)
The successful candidate will oversee career development and performance management of all employees under their remit. (http://www.vertexhr.co.uk/jobs.html)
In this role, we are looking for a learning professional who has the ability and initiative to understand the business needs, analyse issues and influence solutions/outcomes.(https://www.amazon.jobs/en-gb/jobs/1009162/learning-and-development-manager)
You will be essential to the growth and success of amazon and our team members, from our hourly associates to our senior leaders. (https://www.amazon.jobs/en-gb/jobs/793644/learning-manager)
Slide Three:
Job analysis
The successful candidate will need to possess excellent interpersonal skills and the ability to demonstrate motivation and encouragement to all team members, so that they can perform tasks allocated to them to the very best of their ability.( https://www.thebalancecareers.com/list-of-teamwork-skills-2063773 ) They should be able to identify potential in all employees regardless of their educational background.(https://hbr.org/2017/10/what-science-says-about-identifying-high-potential-employees) The successful candidate must ensure that they display a high level of professionalism at all times and ensure that they are approachable and mindful of the well-being of all employees, as this is paramount to promoting positive working relationships. They must ensure that they implement the equal opportunities policy at all times demonstrating that all employees must be valued equally for their own unique contribution in making our company a success, thus good mentoring skills are vital as well as being an outstanding team player.
The candidate of choice must be highly qualified and have a BSc in business management or equivalent. As well as academic qualifications they should possess high levels of creativity, enthusiasm, analytical and problem-solving skills. They must ensure that they have up to the minute knowledge regarding amazon's target market and the latest trends in the business world.
Slide Four:
Qualifications
BSc Hons in human resources management or equivalent (essential)
Excellent numeracy, literacy and ICT skills (essential)
MSc or other higher qualifications (desirable)
Previous experience in management (desirable)
Slide Five:
Equal opportunities policy
At amazon we encourage and promote diversity in the workplace. There are affinity groups for women as well as representation for BAME and LGBT. We are committed to the policy of diversity in the workplace. We are also signatories to the wise ten step commitments. At amazon we ensure that we uphold and support transgender rights and alleviate discrimination of any kind in the workplace to protect the rights of women, LGBT, ethnicity, disabilities or vulnerabilities. (https://www.theproudtrust.org/training-and-education/training-for-professionals/bame-lgbt-allies/) 
Slide Six:
Legal compliances 
We are legally bound to uphold the following rights and protections for all our employees which are as follows-
· Equality act 2010
· Workplace pensions
· Statutory sick pay 
· Annual leave 
· Working time regulations 
· The health and safety act 1974




