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Introduction

Employability skills are defined as the qualities and the skills required by an individual for making them employable in the long end. Such skills are essentially transferrable in nature and are required for acquiring employment within an organisation. The normalised approach includes the outlining of required skills by a concerned employer. Similarly, academic skills are defined as the collection of the multiple strategies applied for learning as well as boosting the ability of an individual for retaining and applying of technical information in the long end.
The purpose this study lies in the identification and critical analysis of the self-academic skills coupled with the development of the employability skills. Additional purpose of the study included the understanding of the required skills in the modern academic and professional space. Similarly, the mentioned study would lead to the identification of the basic difference between the two skills coupled with the areas of integration of the same. The aim of this study includes the analysis of the expertise in the skills that are self possesses.
 All of the skills that would be discussed are segmented into the respective academic and employability skills. The seven skills include the following: Communication, Critical thinking, Problem solving, Time management, Decision-making, Team working,  Negotiation.
 

Analysis
To provide an analysis in segment of Academic skills 
Communication
Academic communication is defined as the mechanism of presentation of relative ideas that the effective and has a high degree of efficacy in the academic environment (Learn.org, 2019). The individual thinks that the individual posses an efficient communication skill across all the available types. This includes the verbal communication coupled with non-verbal communication. The segment of visual communication includes the use of body postures and common hand and eyes signals to understand the potential response from the receiver. 
At work is very important to have this skill because you can understand the demands, you can easily tell your opinions and you can convey your ideas. If your want to advance in your career good communication is vital because you will need to discuss problems, give instruction, work in team, interact with each other. In every day life communication is helping people develop relationships, to know new things and to share their ideas.
I think I have the communication skill due to the reality I talk as it should be with a giant variety of people at the same time as maintaining up exquisite eye connection and listening. I am capable of transmitting correct information and making me understand. A good communication skills is important in work place and daily life.

Critical thinking 
Critical thinking is defined as the ability of an individual in executing a high degree of logical reasoning and reflective thinking against a particular situation (Library.leeds.ac.uk, 2019). Critical thinking is characterised by the rational approach in execution of study. The major advantage includes the identification of the logical connections among multiple variables. The individual thinks that a moderate degree of critical thinking capability in the academic segment. The rationale includes the limited exposure to the corporate environment or pressure situations that aids in the development of critical thinking of an individual (Shiraev and Levy, 2016). Additional rationale could include the limited presence of the multiple individuals based on which the critical thinking could be developed in the academic segment. 
I do not have this ability. I want to attribute it to me because at work it would help me a lot when I get in touch with certain people I have contact with.

Problem solving
The aspect of problem solving skills in the academic segment is defined as the effective and the positive handling of the multiple issues those crops up suddenly (Macmillanihe.com, 2019). This additionally includes the analysis of the complex situation and the identification of the basic reason for the development of the situation. The individual thinks that the person has a moderate problem solving skills in the current domain. The rationale includes the limited exposure to extremely complex situation in the academic domain. Additional rationale includes the presence of a high-segmented process for issues resolution within the organisational framework. However, the same could be improved by the incorporation of multiple problem solving exercises and models and in the long end. This could include the six-step problem solving approach.
In companies, for employers it is essential to demonstrate that you have the ability to solve major problems through creativity imagination and determination. As a student solving problems improves learning and allows you to observe in the team a lot of individual answers.
I think I have this ability, because at the workplace it was once a massive problem and I solved it in a short time and with very good results later.

Time management
The skills of time management is characterised by the assortment of the available time to particular study sessions or academic executions (Adebayo, 2015). Overall, the skills of time management is defined and the assignment of the required and effective time by the incorporation of scheduling. Some of the approach used in this segment includes the development of the timeline based work schedule and critical path if required. On a personal front, the individual thinks that the learner possesses a high degree of time management skill. The rationale would include the development and submission of the multiples tasks provided by the academic service provider as the professor. Additional rationale includes the effective sorting of the current case. Multiple skills have been identified and the analysed based on critical thinking and time management of analysis.
I think I have this ability because I manage my time so I do not mix my professional life with my personal one. I solve everything during the time I set myself. I am capable of achieving several tasks within set timeframes. 

Segment of employability skills 
Decision making
The employability skill of decision-making is characterised by the process of choosing between multiple available choices in multiple situations (Lent et al., 2016).  An individual could execute the process of decision-making through the process of reasoned process as well the intuitive decision. On the personal front, the individual thinks that the individual have a strong skill of decision-making. The rationale against the same could be attributed to two domains. First, the individual has been involved with multiple decision-making situations like the identification of the required topic among multiple ones. Second, the rationale includes the incorporation of a segmented and phased approach in the taking of a decision. This includes the identification of the multiple consequences associated with a particular situation coupled efficacy of the same against a particular situation.
The capacity to settle on a choice and stick to it is the foundation of good administration aptitudes. Basic leadership is an on-going procedure in each business: huge or little. Having basis resolving aptitude’s enables one to determine the issue and think of an answer that is avantageous to the organization and its representatives. 
I think I have this skill at work because I have often been forced to make certain decisions in a short time. And over time I noticed that absolutely all the decisions I made were very good and effective.

Team working 
Team working in the employability segment includes constructive feedback provided by the organisation and the introduction of the same in the long end (Wilson and Ortiz, 2017). This is executed by the integration of the individual skills of the team members coupled with positive cooperation among the same. The measurement of team working capability is usually identified through the analysis team dynamic and leadership. On a personal front, the individual thinks that the individual possesses a moderate team working positive skills in the employment domain. The rationale includes the relative experience of working with set team members for a longer time. Additional rationale could include the mitigation of the multiple issues that usually crops between the members.
Viable groups moreover permit the activity to improve, in turn making a competitive edge to achieve objectives and destinations. Sharing varying suppositions and encounters reinforces responsibility and can offer assistance make successful choices speedier, than when done alone. Team exertion increments yield by having fast criticism and numerous sets of abilities come into play to support your work. You'll be able do the stages of planning, arranging, and usage much more effectively when a group is working well.
 I have this ability because I like to collaborate and work with people. I respect their decisions and accept the points of view of everyone in my team at work. I show respect, creativity and contribution of group members. I can share credit for good ideas with all my group members. I think collaboration is very important in a team.


Negotiation
The skill of negotiation is defined as the strategic approach undertaken for the execution of discussion for mutually benefited decision in the long end (Stevens et al., 2016). This additionally is characterised by the resolution of multiple issues that exists within a group. The requirement of negotiation lies in the identification of the acceptable solutions among multiple stakeholders. On a personal front, the individuals identify a highly effective negotiation skill relative to the employability skills. This would be against two rationales. First, self has multiple negotiation experience with peers and group members in the execution of multiple tasks in the long end. This includes the projects that have been conducted under the academic service provider. Second, the rationale would the idea about multiple negotiation mechanisms coupled with incorporation of multiple theories in the same domain. 
In business, negotiation skills are necessary in each informal daily interactions and formal transactions like negotiating conditions of sale, lease, service delivery, and different legal contracts. sensible negotiations contribute considerably to business success, as they: assist you build higher relationships.
This ability, I think should be attributed to me because I had a situation in the workplace, when a client wanted a certain price and having this ability to negotiate and I was put in a difficult situation.

Paraphrasing 
E've all watched tv shows or detected news stories we tend to wished to inform others regarding. we tend to might have told our friends, our family, or our coworkers regarding what happened, however it happened, and why it happened. we tend to recounted the plot line, the most characters, the events, and details victimisation our own words. this can be paraphrasing - victimisation your own words to specific somebody else's message or concepts. during a paraphrase, the concepts and that means of the initial supply should be maintained; the most ideas got to return through, however the phraseology needs to be your own.

Summarasing
Summarizing. A summary could be a synthesis of the key thoughts of a piece of composing, rehashed in your possess words – i.e., reworded. You'll type in a rundown as a stand-alone task or as part of a longer paper. At whatever point you summarize, you must use caution not to duplicate the precise wording of the initial source.


Conclusion 
Relative to the conducted study, two concluding statements could be identified. First, in the segment of employment skills, it could be concluded that the learner has multiple skills with varying expertise. Evidence against the same includes an expertise in the communication skills coupled with a moderate approach in critical thinking. Second, in the domain of the employability skills, it could be concluded that the individual has five major employability skills. Rationale for the same includes limited exposure to corporate environment
I am sure that those who have the necessary training in communication will only have the win, I know that the employers want from the employees to bring only the benefit of the companies and therefore I want to have this skills. I wish to succeed to get a place of better work. All this skills are important for a person to be successful in business and beyond. 
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