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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Independent patrol status for police officers is a very important stage in an officer’s career. This signifies the change from being a student probationer to a more independent role where the officer starts to develop their knowledge and skills in order for  them to make critical decisions. This new step brings out professional growth in officers but also provides new challenges for officers. A challenge that happens is confirming to organisational culture. The polices culture has a huge impact on the officer’s sense of wellbeing, identity and values. This essay will explore the impact of organisational culture within policing on personal wellbeing with a focus of the challenges and risks of maintaining personal values in a wider organisational culture. This essay will examine the potential risks of confirming to organisational culture.

 Organizational culture is the set of values, beliefs, attitudes, systems, and rules that outline and influence employee behaviour within an organization. (Dewar, 2025 )n policing organisational culture includes how police officers interact with other colleagues and the public,  their decision making and how much they can relate to communities that they serve.

The impact of organisational culture on an officer’s wellbeing cannot be understated. The process of becoming an independent officer involves a steep learning curve and mistakes officers are expected to create high risk decisions. Organisational culture  is very important in creating an officer’s views. A positive culture can help an officer feel valued, supported by the organisation and can help officers feel secure in their roles. A negative environment can make officers feel burnt out and stressed.
Studies has shown that officers who feel supported by the employers are more likely to experience positive mental health and job satisfaction.

From my time as a police officer I have been faced with many challenges in the workplace. I have struggled with the increasing pressure of maintaining my workload and attending grade 1 responses which has left my wellbeing feeling stressed and burnt out. A strategy that I had used to prevent me feeling overwhelmed in the workplace is by creating a to do list of the most pressing tasks that needed to be done as a priority. Studies have show  that creating a to do list “permits your brain to relax a bit by offloading the task of remembering to an ‘external memory brain’” (Lam M, Lam J and Lam C, 2018). Since creating a task list by using sticky notes has allowed me to retain to my positive mental health and wellbeing.

Another strategy that I have been using is asking supervisors for support when I feel I am confused or stuck at a certain call. At the start of my independent status I felt unexperienced and struggled with levels of knowledge due to my short service this had led me to feeling undertrained in efficient decision making. Since I have been regularly interacting with my colleagues and following organisational culture this had helped me feel more confident in my role and has allowed me to be efficient in the way I handle calls. (Collective, 2017) has asked employees to vote in what they believe makes a good manager and one of the reasons are regularly give feedback and support them to grow. This had helped me build confidence and has helped mould my skills in an efficient way to help me grow. However due to shift changes and resources supervisors can often change meaning different supervisors will be in charge of the team and this could be a negative situation as the new supervisor might not know certain members strengths and could cause that employee to feel under appreciated.

Police officers experience numerous incidents which an effect them severely for example attending to a critical incident which has a high-pressure environment and traumatic surroundings which can dramatically affect an officer’s mental health. Studies have shown that police officers are more likely to suffer from PTSD, depression and anxiety studies have also shown that this can have an impact on the police officer’s family as well. (Ryba Panza, 2025) A case that has affected me mentally was my first baby death this had affected my wellbeing negatively as I had recently become a father and would experience flashbacks to the baby death when I would come to my family which had a negative impact in my household. A strategy that I had used to help build my wellbeing was using the police service trauma risk management (TRIM) which helps officers with therapy in order to combat the stress and trauma from which they have suffered. The protocol of TRIM is to “effectively manage the welfare needs of individuals who are or have been exposed to a potentially traumatic event at work, with an awareness of the cumulative effects of a number of such incidences in a short space of time.” (Police, 2024)


After achieving independent patrol status I struggled with finding an effective work life balance. Through my time of being a police officer I have had certain family emergencies which had caused me to have time away from work. This had affected my work life balance. I had discussed the issue with my supervisor, and they had implemented a scheme where I could be on a fazed return doing shorter hours for a certain amount of time so I could support my family. (Jobs, 2025)


A risk of conforming to organisational culture is when employees feel excluded, different or even lonely in the workplace they can feel pressured to conform to socially accepted standards and expectations to fit in better which can have a negative impact on the employee and employer. This is a negative risk as it could lead to an employee change into someone that they would not want to be and could risk them losing their personal values. It could also make the employee feel like their voice is not valued and it could make them retain from sharing ideas or their views due to feeling like it could be wrong. This is a risk in the police as the organisational culture could lead to officers retaining from their own personal decision making and could make them just use decisions that other officers could use. (Hone, 2023)


To conclude, the impact of organisational culture on a police officer’s health and wellbeing is significant, especially as they change into becoming independent patrol status. The culture within police can help support or hinder an officer’s mental and health which can depend on how the organisation can support the officer’s health and wellbeing. Although conforming to police culture is seen as essential in progressing a police officer’s career in order for social integration and in order for the career to progress it can also produce risks which involves compromising personal values. Through the evolution of the police force it is essential for officers to balance their personal values with the demands of their profession. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


This essay will outline a domestic related incident that I had attended which produced certain challenges in relation to social and legislative contexts including culture. This domestic related incident provided a complex circumstance due to cultural problems and language issues between the police and the victim. Throughout describing the incident I will evaluate the decisions I had made and will outline certain consequences that could have arisen.

A domestic related incident that I attended which I had to make complex and unpredictable circumstances is a call from a female who had called for police assistance but hung up and a disturbance could be heard in the background of the call to the police. This call provided language issues which caused this call to be a complex call and due to the ethnicity, it provided a complex circumstance to deal with.

[image: A diagram of a diagram
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(Coxhead, 2017)

The above diagram explains the national database model NDM.
During this incident I started off by communicating with the victim whilst asking my colleague to escort the partner into a different room in order to separate the parties between her and her partner. I began to assess the situation by analysing for any injuries whilst asking the victim what had happened upon asking this, I found out that the victim did only spoke limited English, and she spoke Bengali. I then used language line to call for a translator to be able to communicate efficiently with the victim, but the victim was reluctant to disclose the offence. During my research I have found out that some interpreters struggle to communicate efficiently due to not having much knowledge of the criminal justice service and this can get lost in the translation. (Victim Support, 2021)

Upon using the translator the victim was unwilling to engage in any support in police prosecution due to victim not wanting to prosecute as she was currently living with her husband and his family. I then had to weigh up my different options by assessing all the information handed to me at scene with all domestic related incidents police officers have to take positive action which is an officer must make an arrest or take action depending on the grounds that exist are necessary. (Gibbs, 2019) I then gathered as much information by assessing the injuries of the female which had red marks around her neck and scratches to her face. Due to the domestic violence that had occurred I could have decided to go victimless due to the nature of the injuries that presented to officers. However I decided against doing this as I knew that there were more evidential enquiries that I could carry out and I knew that without carrying out these golden hour enquiries this case could’ve been a no further action case, and the victim would not get the justice that was required.

I then spoke to a neighbour who had explained that they saw the male attack the female and provided a statement to the effect of a non-fatal strangulation. Upon doing this I examined the risk of taking a statement from the witness in their home and had agreed for the witness to meet the officer at the station. I did this as I did not want to put the witness at risk due to them living close by to the suspects family and I analysed the fact if officers went to take the statement in his house there could be consequences where the family could try to intimated the witness by either intimidating the witness through threatening behaviour or even damage to their property in order for them to drop the case. (Richman, 2023)


I then spoke to my colleague and explained the disclosure I had gotten and the level of injuries that have been disclosed. I then discussed a working plan with my colleague of arresting the subject for Domestic violence and non-fatal strangulation. During domestic incidents, the police have to take positive action which means that police officers have to take appropriate action in order to safeguard the victim in the best way possible for example with this call I had the grounds and necessity to arrest for this disclosure. (College of Policing, 2018). I then considered the other options I could have taken which include dispersing the female and partner from the property but after discussing this and reviewing the information and intelligence gathered, I had necessities to arrest the individual. If I would have chosen not to arrest, there could have severe consequences where more violence could be subjected to the victim.


Upon arrest the male made a significant comment saying that due to their religion and culture the female will not support police prosecution. After this comment has been made, I then captured another comment from this male explaining that she would not want to bring shame on her family. This is called honour-based violence in a relationship, according to research “More than 11,000 cases of so-called honour crime were recorded by UK police forces from 2010-14”. (Ahmad, 2015) On this report it shares a case of a woman who had been in a forced marriage and had been a victim of domestic abuse by her partner, and she had explained that her parents believed that her leaving this relationship had brought dishonour and shame upon the family. (Ahmad, 2015)

I knew gathering all this information that the best option to take forward is to arrest the male for the assault and then book an interpreter to come to the police station to translate a statement from the victim. During this statement, the victim had started to open up and explained that she felt more comfortable knowing that she was away from him and his family. After communicating with the victim they had disclosed numerous domestic violence incidents from this relationship but revealed that she felt to much shame to report it and that she did not want the male to be arrested. I explained to the female that this behaviour is not acceptable, and the female replied that this is normal in her religion. After hearing this the victim explained that she is a Muslim and that this violence is common in Islamic relationships my colleague who is also a Muslim explained to her that in the Quran there is a passage where the prophet exemplifies that a man should treat their wives well and to the best of their ability and that a Muslim who is devout to his faith should remember that pleasing his wife will earn him the pleasure of Allah and if they don’t comply with this it will earn the male Allah’s anger. (Guests, 2021)

The victim was reluctant to attend court to give evidence as she was sacred of the repercussions that could occur from her attending court. I then explained to the victim that there are special measures which is things that can be  put in place for the victim to give evidence which relieves stress and fear in the courtroom. (Crown Prosecution Service, 2023). I then discussed with the victim why she was reluctant to attend court, and she then explained that she was afraid that her partner will see her testifying against him. I then explained a couple of special measures factors that the police can put in place in order to best support the victim from feeling intimidated. I explained that the victim did not need to attend the court and could join via a link. The victim was glad that this was an option, and she agreed to support police prosecution. During this I considered all the options that could be put in place for the victim to feel safe to give evidence. 

After gathering this evidence from the victim I then considered the other options that were available for the police to gather evidence. I then did a CCTV search in the area of the victim’s home address where her neighbour had a ring doorbell which recorded an altercation between the two. I then used this evidence that I had gathered to support the case. According to research CCTV has been deemed as useful in 65% of cases in 2017. (Phillips, 2020).

In order to safeguard the victim I had explained to them that I will submit a Public protection notification report which would support the victim by providing her with agencies that can provide support. The victim explained that she had no place to stay now that the relationship had broken down and I provided the female with Woman’s aid which is a charity set up for woman and young children from domestic violence cases by listening to their voices and taking the victims wishes in order to provide the best help (Women's Aid, 2019) and other agencies that can help the victim with providing her in the direction of housing.


After interview, the subject was bailed and had certain bail conditions in place such as not to contact the victim indirectly or directly, not to attend where you believe the victim is through work or leisure these bail conditions had been put in place in order to safeguard the victim. 


This call provided a lot of complex circumstances that I had to overcome including language barriers and religious beliefs. This incident had ended in a positive outcome but proved to be challenging where multiple consequences could have arisen from police action. Every call a police officer attends provides multiple risks and from using the NDM they will choose an appropriate action.
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout a police officer’s journey in the police they would have been part of many different teams. Certain teams would function appropriately and some of the teams might have struggled to function. Throughout my essay I will outline numerous theories of team dynamics. I will use Borton’s reflective model (Borton, 1970) to reference this essay. Borton’s model is a three-part model the first being “what” which is based on what has happened. The next is “so what” which is an evaluative part. The final part is “what now,” this is the part where you conclude what has happened and what could be done next time for a better result.

A team is described as “A team is a group of individuals, all working together for a common purpose. The individuals comprising a team ideally should have common goals, common objectives and more or less think on the same lines.” (Juneja, 2015). Having a team that shares the same values in the police is extremely important it builds confidence in the individuals and trust among officers. The term cohesion is described as members of group or society are united. (Cambridge Dictionary, 2020).


 A method of team dynamic is Tuckman’s theory which is a theory that originally had 4 parts but recently had a 5th part. “The stages include forming, storming, norming, performing, and adjourning. In the forming stage, the group comes together and gets to know each other. This is followed by the storming stage, where conflicts and power struggles may arise. The norming stage sees the establishment of group cohesion and norms, leading to the performing stage where the group is highly functional. Finally, the adjourning stage involves the disbanding of the group upon completion of the task.” (Murphy, 2024) According to Tuckman’s theory these stages can represent the progression of a team during their growth. During the storming stage this is where the problems start to arise as this stage is where people’s different opinions come into place including getting used to other people’s team working skills. The norming and performing stage are where officers start to resolve their conflicts and start to work efficiently as a team.

Another theory is Social Identity theory (Tajfel & Turner, 1979) this is another key framework that aims to produce a key insight into how different team’s work. This theory explains that team members develop part of their unique identity to the groups that they work with. The theory aims to establish the cognitive processes and social conditions to underly intergroup behaviours considering ones that relate to prejudice, bias and discrimination. (McLeod, 2023)

Another theory is the Lencioni’s 5 dysfunction of a team. This theory suggests that there are 5 different stages of dysfunctions that can affect a team the stages are absence of trust, fear of conflict, lack of commitment, avoidance of accountability, and inattention to results. A criticism of this model for the use in policing is that Promoting accountability can be challenging as there are no clear roles as a police officer as all incidents are different requiring different set of skills. (Fitzgerald, 2023)

Another theory of team dynamics is Belbin’s team roles this theory outlines 9 stages that makes a team by comparing the attributes of an induvial and then they use this against the 9 stages. It also uses the team focus part which relates to how an individual can collaborate within a team The nine 9 stages are coordinators who are seen as the team’s captain which has strengths to lead, shapers who are the team motivators who have strengths like the thrive on pressure, monitor evaluator who are the type of person who watches over the team and monitors the teams performance, resource investigators who are eager to explore, team workers who are individuals that thrive to make a team succeed, completer-finishers who are the teams perfectionist whose strengths are self-disciplined , implementors who are the teams engine the person who wants to succeed and keeps on going, specialist who are the expert of the team and plants who are the creative person on the team. (Bitesize Learning, no date) A disadvantage of this team dynamic is the roles that have been outlined by Belbin are primarily concerned with the collaborative work of the team, and don’t necessarily describe how people perform on independent projects. (Channell, 2021)
. 
 
Interpersonal conflicts can be a common issue in high pressure environments such as policing. This can cause team members to experience levels of stress due to the high pressure environment and this could cause into numerous conflicts where the team could breakdown in communication where the team members could withhold the information and rush through the tasks which could cause a huge issue in policing as communication at incidents is critical in order to effectively solve the case and the officers rushing the incident could lead in the victim not receiving the most appropriate level of support. (Murray, 2024)

The high-level workload of an officer could also lead to interpersonal conflicts. In policing, officers can go to incidents where it can be traumatic and challenging. Then they have the added pressure of dealing with non-emergency calls on their workload which can lead to officers feeling overworked and burnout which can manifest and cause tension between officers as one officer might have less on the workload and the other officer is struggling to maintain their workload. Another thing is limited resources where the officer is feeling overwhelmed as there is a short number of officers in work and that they might feel like they attending more calls than other officers which could cause conflict among the team. (Kaplan, 2024)

If a supervisor fails to address the conflicts this could lead in numerous negative outcomes. Conflict can really affect a team where it can affect the cohesion of a team and can affect the team performance as certain officers might not work well together which could lead to the investigation not being properly solved. 

To progress a team’s succession and performance in policing there are a range of strategies that could be used to resolve interpersonal conflicts and support professional standards.

A strategy is promoting effective communication between the team. Communication is an extremely effective method that could be used to improve the team’s performance. The supervisor should create a flow for people to effectively communicate and should make the team feel comfortable expressing their ideas and opinions. This strategy is extremely effective in reducing interpersonal conflicts in a team as it should make all officers feel included in the team and should help the less experienced officers feel comfortable in sharing their opinions in incidents. (Performance, 2024)

Another strategy is conflict resolution training this is a technique used to teach all individuals the techniques and skills in order to resolve conflict amongst the team. This technique provides examples of how to deal with conflict in a team and explains how to deal with real life conflict. This technique is critical for police officers to use as they deal with conflict in almost everything they do. (Team, 2024) This would be effective in the police to utilise as it provides teams with conflicts methods on how to prevent the conflict from happening in the future.

Dysfunctional team within the police service can end in failure to comply with professional standards. For example poor communication and unsolved conflict could end up with police misconduct and a violation of ethics within the police service. This could be from officers not working together effectively which could result in them not following the proper training protocol and this could result in major errors in police investigations and could end up in complaints from the public in regard to officer’s use of force. An interpersonal conflict within a team can lead to a work environment with a negative attitude where the officers do not feel supported  or motivated to succeed which could affect their ability to perform their duties in a professional manner.

The police in the UK are set to follow professional standards and the code of ethics.one of the code of ethics is Respect and empathy this is a code for police officers to listen and understand the views of the other officers and to recognise and respond to the physical, mental and emotional challenges that they can face (College of Policing, 2024). If a team dynamic is failing due to lack of communication this could mean that the team is not abiding by the code of ethics and is not following the respect and empathy.

To conclude understanding the team dynamics and the individual factors that can contribute to interpersonal conflict is essential for developing a team and their performance in a high-pressure environment such as the police force. Analysing the theories of team dynamics can help make a team work together better and can help the police force comply with professional standards. It is essential for the leadership inside the police to equip their officers with the best tools and training available in order for them to successfully perform at the best.
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Information and intelligence being used in combatting criminal activity has grown in importance In everyday policing. Throughout the years digital technology has massively advanced in use of policing by using digital technology the police are better equipped to prevent and disrupt criminal activity. Intelligence led policing has become vastly important in tackling crime and helps the police make strategical decisions based on the data they have analysed. A type of digital technology that has been important is automatic number plate recognition ANPR this has been used to identify suspects by running the number plates in order to build intelligence to be used for the road policing. This essay will explore the importance of information and intelligence in order to prevent and disrupt criminal activities and will explore ANPR and how it is used as an investigative resource in combatting crime. 

Intelligence lays a vital role in the polices ability to address crime. In the past policing focus was to respond to the crime after it had occurred however as time has gone on modern policing has moved towards intelligence led policing. This type of method that is used is by using the available data and the analytics to generate valuable intelligence that can be used by the police. (Fritsvold,2019) Information and intelligence can be used to target a vast majority of crime for example: organised crime, drug trafficking, human trafficking, terrorist activities. Information and intelligence can be used in less severe crimes such as theft and crime.

Intelligence led policing is split into two categories which are tactical and strategic intelligence. Tactical intelligence refers to data that can assist in solving a case or help support actions that can help combat a crime. For example, tactical intelligence can provide intelligence into where a suspect has been travelling and can also provide details of stolen goods by using the data of the location of where the stolen goods had been located. However strategic intelligence involves identifying, detecting, and interfering with criminal activity, focusing on big-picture law enforcement tasks like effective planning and resource allocation. Strategic intelligence evolves over time, allowing for scalable, long-term solutions, and is sometimes referred to as 'operational intelligence. (Learning, 2021)

Technology advances such as geographical information systems (GIS) provide help to the police by building up data which is used to conduct threat and risk assessments, and they share historical and current crime data with the police which can be used to identify the risk of further crime occurring which can help disrupt criminal activity. (Wagner, 2024). 

The police national database (PND) is used as a data handling system which holds copies of records from different forces which helps to enable the police to threat assess certain calls more efficiently by using the intelligence. PND enables chief officers to view the data from the records from other forces to risk assess and make more informed decisions chief officers use the PND to disrupt and prevent major and organised crime which helps to reduce the harm caused by offenders that are dangerous. (NPIA, 2010)

In conclusion the challenge still remains in efficiently collecting data and analysis of intelligence to ensure that the right action is taken at the correct time. Intelligence led policing has been successful in helping forces identify certain modus operadi of certain crimes and can use these to disrupt crime.

An ANPR is an automatic number plate recognition which is used by the police force in order to detect, disrupt and deter criminal activity. This system is used by using cameras that drive pass it scans the number plate against the system for vehicles of interest. (RAC, 2020) ANPR are usually installed at tactical locations such as along roads, in parking lots, or at border checkpoints, these ANPR matches are then recorded into data which are linked to databases and contain information about vehicles of interest which are linked to criminal activity.

ANPR function is to read number plates and compare these number plates against the database which then alerts the police when a match is made. ANPR is used for a majority of detection it is used to monitor where a vehicle has travelled after a crime has occurred. Which allows officers to make strategic decisions based on the intelligence that has been generated from the ANPR match.

ANPR is extremely effective in tracking vehicle movements in certain areas that are high in criminal activity. For example of a crime that this is effective in is vehicle theft, an ANPR camera can be alerted to the number plate of a vehicle that has been stolen and can search for this number plate through the database if there have been any matches. If there is a match, they can alert officers of the direction of travel or the location that the vehicle has arrived at. This can then allow officers immediate action in recovering the vehicle and arresting the suspect. The UK has an ANPR system which links all ANPR cameras to a database this has allowed officers to make a quick interception of the vehicle theft and has allowed officers to monitor repeat offenders. (Wilson, 2025)

A case that I had worked on involving ANPR was a theft of a motor vehicle which was used in an assault. I had been made aware of a ford fiesta which had been stolen and had been provided its number plate I had used this information and had provided it to ANPR checks where it had located this vehicle outside an address. This vehicle had recently been used in an assault where two offenders had attended a street and had got out of the vehicle and had assaulted a male with a baseball bat. The driver of the vehicle had been arrested and was charged with the theft of motor vehicle and was charged with the assault. This ANPR match proved to be a successful match as it had helped solve two cases.

ANPR can be used as an efficient tool in tackling organised crimes. Organised crime can rely on vehicles to transport illegal items or vulnerable people through different locations. For example county lines can use vehicles to move drugs across different cities and can transport different vulnerable people to deal these drugs. They can use vehicles to pick these dealers up from the location and transport them to various places. Another example is human trafficking criminals can use vehicles to transport vulnerable people to different locations. Through the placement of ANPR cameras on roads and borders and using these camera to monitor vehicles regularly leaving areas and using information that have been provided on certain vehicles they can alert officers to track these vehicles and allows officers to intervene before more criminal activity takes place. 

A case study from London where ANPR had been successful is the case of Rogoveanu 25 April 2024. In this case police were alerted to a Vauxhall astra which Rogoveanu was driving upon stopping this vehicle police found a Sub-woofer with 45 grip bags of cannabis and THC gummies. Officers also opened a tin of Celebrations and found large quantities of cocaine, pills and magic mushrooms. In the central console was £1,260 in cash. Rogovenau was sentenced to 3 years and 9 months for this offence.(City of London police, 2025) It had also provided the following statistics of effective ANPR matches: 
· 103 people arrested
· 19 weapons seized
· 1,686 wraps of drugs seized
· £38,000 in cash recovered
· 104 phones seized
· 78 per cent positive stop and search rate.


However ANPR can have its disadvantages for example there are privacy concerns the widespread use of ANPR raises certain concerns about the way ANPR cameras monitor and track vehicle movements without peoples consent and knowledge. People are concerned about the misuse of the data. (Wilson, 2025)

Another challenge presented by the use of ANPR is that it can generate false positive or negative results which has led to errors in identifying vehicles which could lead to false arrests and could cause officers to divert resources away from investigations. (Parker, 2023). ANPR is reliant on the existence on databases so if they have negatively identified a vehicle this could be stored on a database and the wrong information could be put on the database record.

Another challenge is environmental factors for example ANPR rely on identifying vehicle number plates and are used on road cameras. Which can cause to number plates being damaged due to rough terrain or weather conditions that have caused a certain number to be unidentified causing the number plate read to be negative. (Parker, 2023).

Another challenge is the angle of view that the ANPR camera is pointing at for example the angle that the camera is pointing at could not be pointing effectively at the number plate and this is crucial to getting a clear image of the number plate. This could be massively ineffective as officers can not change the direction of the camera and this could lead the number plate not having a clear match. (Booth, 2021)




In conclusion, information and intelligence are valuable for modern day policing in order to disrupt policing activity. Intelligence led policing strategies which include ANPR allow police to take an initiative-taking role in crime prevention and disruption. ANPR systems can offer valuable information for the police in tracking and identifying vehicles involved in criminal activity which range from theft to more organised crime. This system can provide insights that can help guide investigations  disrupt criminal operation and can lead to prevention of future crimes.


However ANPR is successful but has serious challenges that come with using the ANPR cameras in a widespread area. The challenges that effect the successfulness is privacy concerns, environment factors, angle of view and false matches these challenges highlight the importance of careful implanting the systems. ANPR can be successful in helping the prevention of criminal activities by providing matches to police officers.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Medium 5-7
Approaching my 2-year service I have progressively expanded my knowledge. Certain calls I attend I feel confident that I have the best knowledge available for me to use. With domestic calls I know that I need to use the NDM to make the best outcome.

Throughout my experience of calls I have realised that I have been struggling with the traffic elements of policing where I have realised, I can tend to struggle with the certain sections of traffic related offences. I have set myself a plan where I have made action cards to help me with the sections of road related offences and I will regularly read these and learn these cards in order for my knowledge to grow.

Another area that I have realised that I could do with developing for my knowledge is interviewing suspects. During my first year as a police officer and recently being independent I realised that I used to struggle with confidence inside of an interview. During my first few interview’s outside of tutorship I would be nervous is the suspect had a solicitor. However I have set myself a plan of putting myself forward for more of the prisoners that have been handed over to build my confidence and experience.

I believe that I am at the right stage of knowledge due to my amount of service I feel like I need to have more years in order to broader my knowledge.


	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Medium 5-7
I feel like I have very valuable skills that I need to equip me with the best knowledge and outcome. I have recently been on my driving course which has provided me with the skill of being able to attend incidents of an emergency which has led me to grow my knowledge on certain calls as I have been able to be first responder to an incident.

An area that I want to develop and grow my skills is being EDIT trained which is being drug trained. I want to be able to achieve this skill as I want to have more knowledge in certain drugs and be able to test them in order to help the team out.

Another skill that I feel I need to have been my taser course I have been unable to book a taser course due to resourcing. I feel like this skill is needed as my team has insufficient number of taser officers and I feel like this skill would benefit the team and provide myself with a wider range of safe techniques in order to safeguard myself, colleagues and the public. 

I think I should be a bit higher expected in skills as I feel like due to me being extended in my tutorship this had prevented me from being able to book onto courses as I was still in tutorship phase.

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Medium 
I feel like I have a lot of experience in certain areas of calls but some areas I need to develop my experience by being able to attend.

I know that I need to be able to attend different sectors where different crimes are more likely to occur for example traffic related offences, I need to be able to do an attachment with traffic to broader my experience in this topic so I can expand my knowledge and skills in order to provide the best outcome.

I have realised that due to my short service I have not gained enough experience in certain calls where an officer who has longer service time has for example at certain calls the more serviced officer will take the lead. I have started to analyse the call before attending and then I have asked the attending officer if I could take lead in order for me to grow my experience.

Coming up to my 2-year service I feel like I have experienced a wide range of incidents where it has put me at the right required number as medium. As my service goes on, I feel like my experience would develop into a higher category.
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