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Introduction
Humans are the most cooperative species on the earth, people from all over the world are interconnected by creating a global network by using different modes like connected by a global system of roads, shipping lanes, and optical fibres. As all the world is interconnected, then the question is, “Why there is racism in society?” It is the right of every citizen in the country to have same access to public service as every other person have in his country.
We must use this time to think about how we can improve our standards that everyone should be equally treated in society, and we must not give up until all people gain equal rights and social justice. Now, this is a time to determine which strategies help bring people of all religions, caste, or colour come together having no hate for each other. We must channel our disgust, grief, and frustration into positive change. According to Kareem Abdul Jabbar (former basketball player of America) sports is one of the few areas in which Americans of all races can talk to each other. In the meantime, it can be the world's best hope for meaningful conversations. Like sports, there must be more platforms where people can talk to each other. We see modern Britain is multicultural, since world war-II, the UK has seen an influx of immigration.UK government is committed to liberal democracy. Their democracy is based on political equality and protects the rights of individuals and minorities. However, they are also committed to some form of democratic law and often use these laws to impose common moral standards.

Analysis
We see at a different level several actions were taken against racism, democratic policies, and officials of international premier leagues take every step to give no place to racism. Various countries are taking steps to improve the human rights situation of people of African descent in several countries around the world.
There are many countries around the world who has taken very serious action in order to develop human right of African people. 

National Action Plans to Stop Racism and Multi-culture in Britain.
Many of europium countries have adopted national anti-apartheid programs and other programs that are related to human rights protection of African descent. England and Wales, the United Kingdom, and the Netherlands have issued police directives that specifically forbid racial or ethnic speculation. Modern Britain is multicultural, there are multiple apparent in Britain, which is more diverse than any other country and they are living peacefully. The problem of multiculturalism is that some ethnic groups and minorities do not recognize themselves as British, they recognize themselves to some other identity. But considerably of this looks exaggerated. Table 1 and Table 2 helps to understand how people of different regions recognize themselves in Britain.

Table 1: 
	Ethnicity
	All
	UK Born
	Foreign Born

	White British
	100%
	100%
	92%

	Pakistani
	81%
	95%
	71%

	Indians
	73%
	97%
	64%

	Bangladeshi
	80%
	92%
	77%

	Black Caribbean’s
	88%
	97%
	79%

	Black African
	51%
	86%
	45%


Table 2: Sense of belonging by ethnicity.
	

     Ethnicity
	Fairly or very strongly feeling that belong to Britain
	Fairly or very strongly feeling that belong to local areas
	Agreeing one can belong to Britain and maintain a separate religious identity

	White British
	85%
	72%
	66%

	Pakistani
	89%
	81%
	89%

	Indians
	89%
	75%
	84%

	Bangladeshi
	87%
	78%
	86%

	Black Caribbean
	84%
	75%
	77%

	Black African
	84%
	66%
	82%


 
The table mentioned above shows that minority races show similar levels, both in Britain and in their homeland. Britain government has taken lots of steps to make their minorities feel part of their society. As for minority groups, it is clear that one of the reasons they feel they are British is that they do not feel that there is a conflict between their culture and religion and to be a complete part of British society.

Premier Leagues present No Room for Action Racism Action Plan 
In February 2021, The Premier League has launched an action plan on No Room for Racism in sports to promote diversity and equality. This plan has set out a big picture of commitments, they aimed to provide greater opportunities and exposure in sports without giving priority to someone, every individual has equal right to take the opportunity, irrespective anyone is Black, Asian, and other minority groups in football. Premier League officials have taken every possible step to eliminate racial discrimination.
Richard Masters, CEO of Premier League said that Football is sport that has brought together people from diverse communities and background. Sportsmen from different backgrounds made the game stronger and we ensure this also reflects in other games. Now, we see all over the different leagues were played every year in every sport (especially football and cricket), players from all over the world come together and made the sport stronger.

  There is No Room for Racism Action Plan Commitments
This planning help to increase variety in a leadership position.
Increase the representation of coaches from a variety of backgrounds from Britain, Black, Asia and other ethnic groups.
Make sure every player has the opportunity to exercise strengths in football.
Give support to youth by encouraging their ambitions, education, and pathways to opportunities.
Continue to act against all forms of prejudice, wherever they occur in sports.
Support clubs are setting their framework and clarity aimed at embedding equality, diversity, and inclusion throughout the organization.
The action plan that was launched by the Premier League to stop racism in February 2021 is supported by the following six commitments:
Executive pathways
Coaching pathways
Player pathway
Supporting communities
Action against racism
Embedding equality


Black Lives Matter
In 2020 after the death of George Floyd, multiple sports celebrities Naomi Osaka, LeBron James, Michael Jordan, protest against racism and discrimination. The death of George Floyd in a violent arrest has generated a wave of objection in the USA against racism. The world of sport is also taking a stand against this violence. The Global Exchange is an international human rights organization affiliated with the Movement for Black Lives in the United States and internationally. They are standing with the people seeking justice for George Floyd and many other people in the black community who have suffered for too long at the hands of an indifferent America. It is time to speak out against police brutality, to counter the president's threatening threats, and to end the regular racism that threatens black society.
We must stand up against injustice and rebuild a future based on human rights and true equality.
All over the world, we see the success story of different black people. Their success stories are a motive for youth to also take an active part in global activities. Sportswriters Robert Lipsyte and Pete Levine wrote. “It represented the dream and the fear of equal opportunity, and it would forever change the look of the game and the attitudes of the American people.”
Robinson silently faces severe racist treatment from team members and baseball fan, without this kind of treatment Robinson continue his passion and soon recognize one of the most talented and fiercest players in the game. Less than two years into the Premier League, Robinson won the most prestigious player of the year award. Robinson went on to play in six World Series and helped give the Dodgers a World Series win in 1955.
Outside the sports field, Robinson was the forefather of a human rights organization, speaking out against racism and pressuring baseball to use its economic influence to divide Southern cities and to recruit more people into leagues.

Training Programs against Racism
Anti-apartheid training is programs aimed at educating individuals and groups to recognize white supremacy and understanding discrimination as part of their morals and how they build almost all institutions in the United States. It’s all depends on institute whether they are providing full time training or divide the training over the days, weeks, and months. The central principles of anti-apartheid education include addressing your rights and hardships and taking individual and collective action to fight against organized discrimination. 
Recently in 2020 one of the parliamentarians filed a petition that Makes Anti-Racism training mandatory in all UK workplaces. He said that government should make the anti-racism training mandatory in all United Kingdom workplaces. Enabling companies to apply this training in their induction and for employees to participate in regular training, to ensure that training remains relevant. He also said that the reason why I said training should be important is that employees and employers should know that how to report and eliminate racism at workplace. it’s necessary that every race should be protected at workplace. He said he has himself seen the discrimination.
But the response of government to this petition was that government is committed to handle racism in country, and they have created a new cross government commission that will take into consideration every possible option and will make recommendation and report it. The government has every time made it ensure the equality.
There is no place for discrimination is our societies, our job places and neither in our lives. The government has already established equality hub which is consisted of unit that only look at race and ethnicity. The government has also introduced the Race at Work Charter, giving businesses a clear set of direction that will assist in creating numerous opportunities for the minority working class.
Despite of above there is still lot of progress required to be made. For which government has establish a cross government commission to examine racial and ethnic inequalities and make strong recommendation for further reform.
The commission will address every possible angle of inequalities, including at workplace. The main motive of this group is to set new directions and agenda to eliminate discrimination at individual level as well as at community and society level. This commission will sort out the reason of discrimination and how to eliminate it and make recommendations for action plan to the government and other institutes of society.
So, in the meantime, government is not committed to providing mandatory anti-apartheid training, we are taking significant steps to assess which changes will have the most significant and positive implications for tackling discrimination and inequality in the UK workplace.
Therefore, whilst at this stage, we are not committing to introducing mandatory anti-racism training; we are taking important steps to evaluate what improvements will have the maximum substantial and optimistic impacts on undertaking discrimination in the United Kingdom workplaces. (Parliament, n.d.)
However, there are many schemes have been launched to train employees, students, and the public in the UK, and the government has made and implemented lots of policies to eliminate racism especially in supports and premier leagues. 
  

Conclusion
Racism issues are dominant in all societies, but this is not a sign of a good society, everyone must have equal rights in society irrespective of their skin color, religion, and other beliefs. It’s time to stop racism, and everybody raises their voice against racism. Be a good human, fights against racial prejudice, stand up for human rights.

What Can We Do To End Racism?
To end racism, there is a need to raise a voice on a different platform. We must raise a voice against racism in the workplace and engage black people in work. In 2018, 31% of black people in America attained university which is higher than the 16% in 1992. There is also a need to continue this percentage in the organization, encourage resources for black, indigenous, and people-of-colour (BIPOC) at the workplace and find ways to speak against racism. Try to create a diversified team, so everyone has equal opportunity and access to promotion. The government needs to make strict policies and provide training not only to just players but also to their fans in premier leagues. There should be a role to elect a multicultural team and promote say no to racism.
Finally, the most important is that every individual must commit to being anti-racist to stop racism in society. Every individual must raise their voice when seeing discrimination in society, stand up for human rights. After the death of George Floyd, a group of individual raise voice in campaigns to end systematic racial injustice. White people and non-black people of colour must agree to practical action and education to combat the problem.
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