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	My specific learning goal
	How will I achieve it
	How this will be measured 
	When will it be achieved by
	People who can help me achieve this 

	Personal objective 
	
	
	
	
	

	1
	Learn New skills, how to write a report confidently.
	Practice report writing.
	When practicing report writing I will give family members to have a read for feedback.  
	In 2years time as I will be finishing university round that time. 
	Family and friends, mentor. 

	2
	Spelling and grammar.
	By using software to help me e.g, dragon, read and write. 
	Receiving feedback from lectures. 
	When my course ends. 
	Family and friends, mentor, lectures.

	3
	Having more confidence to present my work. 
	Practicing more on my presentation skills. 
	Receiving feedback from lectures and students. 
	By the end of this year. 
	Family and friends, mentor, lectures. 

	
	Professional objectives
	
	
	
	

	4
	Completing my degree, going onto my masters. 
	Going to more lectures and being punctual and doing the work. 
	Keeping an eye on my attendance and when assignments are due making there are on time. 
	I will achieve this by 2023. 
	Family and friends, mentor, lectures. 


PDP. 
My skills using swot analysis. 
Communication skills –This shows the inability to communicate effectively. Noticing that, I feel more confidence in a small group and increasing the size of the group when feeling more confidence. I tend to feel uncomfortable when speaking in a big group however, I gain more confidence speaking in a small group, the unknown of the size of the group not knowing if they will like me or feeling judged.
Report writing – continuing to push through until I get it right, working on feedback from lecturer. Things to improve on grammar, spelling and understanding the words. University to support me practising how to write reports using the supporting software on my laptop to help with my grammar, spelling and reading. Not having the support from lecturer etc to encourage me on report writing.  
Team player – Great listener, encouraging others to do good, building each other’s confidence, completing tasks together. Depending on size of the group and how well I know them. Having more opportunity to encourage each other on group assignments. Being unable to work as a group in person. 




This section will be focus on what skills you need for being a social worker. 

Promoting welfare is important as a social worker because you need to conduct risk assessments to make sure your environment is safe for the children. I have the skills because I have experience in working in a nursery, where I have conducted risk assessment to make sure the area is safe. Another thing that has been discuss is being part of a safeguarding team to keep the children safe, psychically, emotionally, and environmentally. I have experience in understanding safeguarding regulations but then I am willing to learn more.
 There job’s specification talks about being responsible for your own caseload, I was able to acquired the knowledge in doing my own observations on children to keep up to date with their different stages of development and to give feedback to parents. Part of being a room manager was to plan my time effectively. I have done this by being organised and planning a  week out for the children in nursery which was a success. When looking at job specification we talk about assessment, plans and reviews which are unique to each child in their caseload. I have experience in planning activities for children and encouraging their learning, foster their growth and development based on their needs. I have provided parents with Flashcards and familiar faces in a book to encourage their child’s development based on assessing their needs. Although I have experience in keeping caseloads up to date on a small group of children, I would need more training and experience on a larger scale so I can better able to work with a large group. The job mentions working critically and reflecting on my practice which is important because I need to know what areas I can improve on. This is an area that I am working on in my university course to improve on my practice. Areas I have looked at in my module include personal development plan, improving self-awareness, exploring employment opportunities, writing CVs, facing interviews, career development and employment legislation. These will help me get a job in the future to be part of safeguarding team, be responsible for our own caseload, effective time management, the ability to assess needs, make assessment plans and reviews, keep up to date the record keeping, work critically and reflect on your practice.  

Reflecting on the mock interview assignment to be a social worker. Going into the interview I prepared myself by completing my CV, cover letter and researching on the job description. Looking at my CV help me to think about my experiences and what I can do to better myself. My family business helped me to gain experience in management and how to interact with customers and managing conflict. This prepared me for mock interview as I was able to answer questions on how to handle conflict within a situation. Being a room manager in a nursery setting improved my skills on how to be a manager, doing observations on staff members, planning activities for children and parents evening. These skills will help me within a social worker setting when giving the training to be a social worker. In my Mock interview I received feedback from my lecturer who said that I was prepared, organised, and the interview was good. Before my interview I was feeling anxious but doing the interview I started to gain more confidence and answered the questions effectively. Continuing my studies in health and social care will help me move up the levels of qualifications will assist me in getting a job as a social worker. being on this course teaches me different areas of focus in the sector. 










The concepts I have learnt from this module. 
Personal Development planning 
Personal development planning is important to know how to plan your goals, how to achieve your goals and further your skills. Setting a time scale helps to achieve your goal because it provides structure and motivation.  Applying this skill in real life is helpful because you can set yourself a goal and break it down into how you can achieve it, what you need to do, the support you can receive to increase the likelihood of completing your goal. This can be used in future job role. Personal development plan has help me to know what I want to do and how I can achieve it setting myself a goal and coming through with it. To learn new skills and build more confidence within myself are skills that I want to develop for my future.
Improving self-awareness
improving self-awareness is “Self‐awareness represents the capacity of becoming the object of one’s own attention. In this state one actively identifies, processes, and stores information about the self” (Morin, 2011). This module focused on personality tests, learning styles and the johari window. Having auditory as my learning style can help me to listen and understand the materials that is being taught in lecture lessons. Being an auditory learner should help me in my career to be a social worker. I take information in by listening to speech and other sounds. This should support me in my career when asked to go training or listening to other people in meetings. I can listen well and work in a team, compare information and see what works best and distribute any problems within the workplace. When being told about a task I have to do I will always confirm more than once with those around me, so I have the correct information and I understand exactly what I am doing. 

Career development 
Career development is the process of choosing a career, improving your skills, and expanding a career path. It is a lifelong process of learning and decision-making that takes you closer to your ideal job, skillset, and lifestyle (Rosenberg Mckay, 2020).  It’s important to learn about career development because it helps you take what steps you need in making decisions on your future job. Steps Include writing your CV, voluntary work and relevant training to get the experience of what you want to do. In thinking about my own career development, I will need to gain experience on how to become a social worker. Having experience as a nursery nurse and room manager gave me these skills to do risk assessments, parents evening, safeguarding, planning activities, and encouraging children’s development stages. These skills can be used in different settings when giving the training. Being in university doing my health and social care course is part of my career development now. 
Employment legislation
employment legislation covers the right of workers and regulates their relationship with their employers. It directs what employers can expect from employees, what employers can ask employees to do, and employees’ the rights at work (Luke, 2018).  It’s important to learn about employment legislation when going into a new job to help with discussing your contract, holiday pay, discipline and discrimination, compassionate leave and working time. These things will help me understand what procedures they have in place to protect me in the workplace and what to expect from the employers and employees. To understand each other’s expectations and to build a strong working relationship to have a good working environment. It’s good to have this skill to be aware of your rights. 
Writing CVs and facing interviews 
This module helped me with my brand knowing who I am, what I achieved and what I have to offer to an employer. It is important to have a good reputation, selling your authentic self and pushing your networking effectively. Knowing what I have to offer has helped me to apply for jobs I am confident with. This concept has taught me before I apply for a job you need to conduct a research on the organisation you are applying for. Areas to research could be what the organisation is about, what training they have in place for staff members, the requirements they expect from staff members, treatment of staff and how long the organisation has been running. Knowing these points will determine whether I want to work there. Having had the experience with the mock interview it has helped me to understand my strengths and weakness to improve my future interview techniques. Having the experience of writing a cover letter has given me more knowledge in how to write them and what the employer is looking for. Having these skills has provided with the experience I need when considering jobs in the future. 


Conclusion 
my conclusion is by creating a personal development plan has helped me, set my goals and ways that I can achieve them. Reflecting on the process of the interview has provided me with experience on how to have confidence and believing in myself. 
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