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Executive Summary 
Employable features develop by implementing leadership skills along with resilience, creativity and a sense of empathy. Enhancing own employability skills can make an individual more prepared to sustain and survive in the corporate world. This study focuses on projection of creativity that leads to increased employability. This also discusses leadership qualities and training sessions that enhance retention of employment with changing of policies. Through the means of assessing published articles on this topic, the relevance and other factors associated with the topic have been evaluated in this study.
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[bookmark: _Toc48320711]Introduction 
Combination of personal and professional traits in an effective manner tends to increase chances of employability for individuals and in return, receives a good career path. It is important to comprise an enhanced form of interpersonal traits along with an ethical sense of professionalism that provides employee upliftment in corporate firms. Therefore, this study focuses on identification of skills and qualities that tend to provide beneficial changes for formation of employability. This study discusses responsibilities that are looked forwarded by recruiters and management in organisations. Along with this, it also interprets a sense of ethics in terms of managing professionals in corporate sectors. 
[bookmark: _Toc48320712]Creativity and empathy for increasing employability 
In this fast-moving society with the support of technologies along with concepts of AI and automation, universities tend to provide focus on improvement of creativity and sense of empathy. Government of UK has notified universities to implement a sense of empathy and creative skills among students to become responsible employees in corporate sectors. Involvement of advanced technologies has improved a level of artificial intelligence but UK government equally focuses on establishment of both "hard and soft skills" that aid in improving personal traits for individuals (Theguardian.com, 2018). For instance, Harvard University provides research based on jobs that seek for creative candidates, due to which feasibility of innovative ideas increases in organisations. Therefore, it can be analysed that involvement of creativity along with a sense of empathy leads to provide renowned position in corporate sectors. However, from a 2016 report, it has been found that companies look for employees with efficient forms of soft skills, which has been increased by 20% to 1.9m (Theguardian.com, 2018). In this regard, it can be analysed that development of soft skills like creativity and approaches towards a sense of empathy help to get the attention of recruiters and in return, provide proper employability.
Projection of soft skills leads to improvement of good communication and listening skills along with hard skills. UK universities found that other than technological evaluation knowledge, it is equally important to interpret significance of creativity that tends to improve soft and hard skills. As per “World Economic Forum” adults in employability have faced issues related to application of soft skills whereas in cases of technologies can be considered as expertise (Theguardian.com, 2018). This conveys that evaluation of soft skills like communication, problem solving, creative thinking and empathy help to strengthen potential competencies and prepare individuals for better opportunities for employment. In addition to this, it can also be understood that development of hard skills like managing techniques in a working environment would lead to increased chances of employability for fresher and experienced candidates. In a nutshell, it conveys that enhancement of creativity and empathy along with technological advancement aids to provide beneficial opportunities for candidates to receive good positions in the paths of career. 
[bookmark: _Toc48320713]Leadership and resilience aids to remain employable in 21st century 
Proper knowledge of working along with leadership skill and resilience, intends to increase employability and helps sin retaining employability positioning in an organisation. Bournemouth University conveys that volunteering activities like NGO also helps in increase of leadership qualities that build employability features and supports individuals to sustain in organisations due to leadership and resilience qualities (Theguardian.com, 2019).  However, it has been identified by principles of universities that implementation of soft skill leads to provide knowledge based on leadership qualities and resilience. Therefore, universities have begun to initiate extracurricular activities that help in boosting features of employability among students (Theguardian.com, 2019). This type of approach, like extracurricular activities, would help students to remain employable in the 21st century. For instance, Loughborough students' union conveys that application of extra-curricular activities is necessary to practical analysis of leadership along with resilience skills among students. Due to which teachers can comprehend, whether students are interested in politics, sports, cultural programs, arts and other creative skills. In this manner, students who have graduated and are searching for employability are able to add extracurricular activities and internet in CVs and resumes, which helps in gaining opportunities for employability and remain employed for a longer span.
Society comprises numerous jobs and it has become a high level of competition to remain in positions of employability. Market has evolved after regulation of artificial intelligence, automation along with advanced forms of technologies and has become difficult for graduate job seekers. Interview sessions are conducted online, to which provided answers can be analysed by a person and in cases of "gamified interview questions" answers can be analysed by a computer running complex algorithm programs. This conveys that criteria for getting employment have changed too and usage of technologies is considered as essential key traits along with soft and hard skills for candidates. Existence of these three features like knowledge for operating computers and technologies, hard and soft skills leads to providing support in remaining employable in companies. As per latest market trends of employability, it has been found that an employability concept comprises “ICE – Innovation, Creativity and Enterprise” (Theguardian.com, 2018). This conveys that involvement of these criteria along with LinkedIn profiles help in sustaining employability. 
[bookmark: _Toc48320714]Training for employees boosts employability 
Present situation related to global pandemic of COVID 19 has led to a great impact on people's lives since many have lost employment since Government declared complete lockdown. On the other hand, it has been found that PHX training at Lancashire has reopened working activities that deliberately help in providing training to fresh and experienced candidates for better employability opportunities (Lancasterguardian.co.uk, 2020). Increase of training services helps to develop employability qualities, due to which candidates receive an increase of chances to maintain a good position in corporate sectors. Therefore, PHX training services have taken an initiative to open centres on Queen Square to boost employability by providing courses on training and apprenticeships. Due to an emergence of abrupt lockdown declared by the UK government, many employees in Lancashire have become unemployed. In terms of resolving this issue, PHX training services have intended to regulate training and apprenticeship programs by maintaining social distancing. Providence of training sessions would be started by monitoring and controlling processes supported by visual screens, extra anti- bacterial measures to prevent spread of coronavirus. Primary aim of this training service is to increase employability and this can be met by increasing level of proficiency.  
Training sessions tend to increase confidence of candidates that indirectly help in increasing chances of employability. PHX training services lead to provide training and apprenticeship sessions with a help of an online process, who wish to learn via online processes. The Government of UK has been supporting PHX training services and therefore, the Government has provided “Kickstart scheme of six months” for hiring fresher graduate students with high quality of working proficiency (Lancasterguardian.co.uk, 2020). In this way, employability would be boosted and eventually help reduction of rate of unemployment. Training policies provided by PHX training services would be paying £2,000 for an apprentice; those would be hired under 25 years and £1,500 over 25 years (Lancasterguardian.co.uk, 2020). Additionally, the UK government provides extra £1,000 to companies who recruit young candidates between 16 to 18 years of age. Projection of these types of recruitment and training sessions leads to develop concepts of employability, even in pandemic situations. This conveys that lower rates of unemployment would be addressed precisely by increasing training sessions, due to which individuals learn to gain working proficiency. 
[bookmark: _Toc48320715]Change of policies ascends employment 
Throughout society, job seekers are facing issues due to emergence of a global pandemic of coronavirus; countries are suffering from lower rates of unemployment. As per 2020's latest reports, it has been found that 650,000 of paid employees have lost employment since complete lockdown in terms of preventing the spread of coronavirus (Theguardian.com, 2020). In addition to this, it has been analysed that companies have started to make changes in policies, which lead to prevent issues of unemployment gradually. Policies have been changing like shifting of working hours have reduced, availability of work from home is one of the latest trends opted by companies. Implementation of these types of policies is helping efficient candidates to regain employability positions. For instance, London Cafe's general manager, Victoria Sheppard revealed that 400 numbers of applicants have applied for "front of house" responsibilities, which receives only payment of £10-12 for an hour (Theguardian.com, 2020). This conveys that increase in recruiting competition has taken place due to change of policies in companies. Therefore, it is important to learn computer accessibility with proficiency, due to which employability would be boosted accordingly and recruiters would select candidates with technological efficiency. 
State government and district ministries have taken initiatives that implementation of new policies and programs need to be incorporated by companies in terms of preventing the spread of coronavirus. In terms of implementation of change policies, it has been found that reduced levels of sponsorship schemes would be helpful along with an increase of incentives to skilful labourers and manufacturers of different industries. In this manner, development of employability would take place towards up-liftment employment rate across the regions (Sundayguardianlive.com, 2020). Change of working techniques in a manner of modifying activities with computerised systems tends to provide an increase of knowledge for graduates. This would significantly help in gaining chances of employability and indirectly support companies to access for future growth in markets. Thus, it can be analysed that changing propositions of working techniques in companies have led to ascending the value of employability. Due to this, lower rates of unemployment would also be effectively addressed and helps in boosting a level of employability for job seekers in a convenient manner. 
[bookmark: _Toc48320716]Analysis of own employability traits 
As per comprehension of employability concepts, I have been able to learn that computer and technological accessing knowledge plays an essential role in development of employability. In this case, my weakness is inefficient knowledge of computers and technologies. This can be improved by regular practice of computers along with knowledge of artificial intelligence and automation would also support me in developing my personal traits for gaining good opportunities for employability. Apart from this, my strengths are communication skills, problem solving and creative thinking, due to which it would be easier for me to receive a profitable outcome for employability in my career path. However, further improvement of my strengths would increase my chances of employability and work efficiently in corporate sectors. In accordance with reading newspaper articles, books would aid me to enhance my interaction traits further. Along with that I also need to improve my listening ability along with a sense of empathy that would help to retain my employment position in an organisation. 
Leadership skills are one of the important features that are demanded by recruiters within applicants. Therefore, it would be very helpful for me to enhance my leadership qualities. Leadership skills along with resilience can be developed by participating in extracurricular activities that help in boosting interest. In this way, it would provide me with chances to add interest and additional participating activities in my CV. In accordance with extracurricular activities, I would be able to improve my interpersonal traits and would be able to gain a good position in companies. This would significantly support me for retaining my employment in a competitive market. 
[bookmark: _Toc48320717]Conclusion 
From this study, it can be validated that implementation of creativity, empathy, leadership skills and resilience help in maintaining position for employability in corporate sectors. This study has helped in comprehension that improvement of hard and soft skills tends to boost employability features for individuals. In accordance with development of soft and hard skills along with technological features lead to provide an improved manner of employment chances for individuals. However, present situation of COVID 19 has tended to provide a change in working police like work from home facilities along with working in shifts. Due to the loss of employment, PHX training services are providing training sessions, due to which it has become easier for companies to recruit efficient candidates. These are supported by a government that helps in reducing a rate of unemployment. 
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